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Article 4- The r i g h l t o a fair remunera.tion

With a view ta ensuring the effec.tive · exercise oftbe rigJıt to falr rerm.:ıneration,
the ContractirıgPetties undertake:

1) to recognize the right ofworkers to r:emuneration wi/1 give· t h e m and ttıeir
families a deeentliıLing standard;

rb to recognlze the right olworkers to increase the f:ate .ofre111unerationlor
overtime work, subjectto exceptfonslrrparticularcas.es;

3) torecognize the right ofmen andwomen ·workers to er:ıi.ıal pay fôrwork ôf
equal value;

ob tə recognize the right of ·workers to a reasonahle. period ofnotice for
tetminstien ofemployment;

5) to permitdeductions from wages only urıderconditiöns and to the estem
prescribed by natlônal tews or regulations or fiXed b y collective ağreemerıts or
arbitratiorı awards.

The exercis« of this dght shall be əchieved by lree/y concluded colteetiv«
agreements, by statutory wage-fixing machirıery, or by other means appropriate to
r1ətionalconditions.

Paragraph 1. To recognize the right ofworkers to remumeration wi/l give them
and their fərr:ıi/iesa•decentllvingstandard

a h Protectioo of laber rights of.citizens·ofthe Republicdf.Aı;erbaijan,meeföıg
the material and socialneeds ofemployees, .. and ensuriı,g.a decenflivlng ·standarcl are
among the pı'iorities. of the socio-eccmomic policy pursued inthe country. ın recent
years, the state hastal<en systemaficand purposeful rı,easuresto ensure.equaJity,bf
rights of particfpants· of.Iabor relations, the protectlon oftheir legitirr,afe·irıterests; ana
the creattcn of legal guarantees for the fülfillmentofobligations underthe employment
corıtract.

The insurance-penSioıı systern, which hasbeen implementedinıthe countrysince
2006 and is based on individuaı accounting in the state seeiai lnsurancs system,. has
enabled more effective provision of pension and other soclal security measures for
emproyees.

In the perlod 2006-2017, the minimum wage level lncreaseo 3i9 times (AZN 30
rn 2006, AZf\J 116 in 2017), the average nıonthly wage in the, country increased 3.5
times (AZN·149 in 2006; AZN528.5 in.2017), the povertyratein thecountrywasbelow
611er:Ceht and the unemploymentrate rematned below 5 percent,

The "Strate,gic Road maps for the National Economy .and Key Sectors öf the
Econ0my" app:roved · 0y the Decree of thePresk:lenfofthe Republic QfAzerba:ıijanNo;
1138 dated December6, 2016,defin,esJheprovision.ofthe Azerbaijaııieconomy with
a competitive w.orkforce, develöping socia] dialogue and e*panding inclüsive
employment through institutions that ensure the.implementation.ofrlexiblepolicy inthe
labor market, Increasing the Jevel of labor productivity as a reswlt of efficient use of
labor resources asa l<ey strategjc.goal andpriorJty.
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To achieve the stated goaıs, the c.ountry continues to take m.easures· to pre.verıt
informal employment, lmprove the quality eflabor resm.ırceSandincreaseecorıomic
activity, strengthen·socialprotection of jobseekers and the tınemployed, and:·ırnprove
the institutionaJ environment te matchthe dynamics ofdemand ancl supJDIY ·in the laf:ıcrr
market.

lnthelastthree years, the.minimum wage hasdoübled from t30 to250manats,
and from 1 January 2022 it is equal to 300 manats, wifh the. average salary in ].fue
country reaching 363.6 manats(including.39CLn,anats for public sector; 330 manats
for private seeter).

Minimum morithly wage.:

1. ByPresJdentiaJOrderNo. 3112 datedAugust3t,201i3 -t05manats
2. By Presidentiaf Order.No, 2608 dated January 21, 201T-1t6manats
3; By Presideı,tial Order No. 3545dated December25; 2017- 130 manats
4. By Presidential Order No, 93Tdated February 8, 2019 - t8ff manats
5. By Presidential Order Na. t265 dated Jüne 18, :2019. 25© nıarıats·
6. By Presidenti.al Order No. 3051 cated Decembsr 17, 2021 ., 300 manats.

Minimum wage_and averag,e wage.. inalcators
The ratio of the netminirrıum wage to the net averagewage

- -

Years
Net minimumwage Netaveragevıctge, manat

In the nen
state, non-on

and gas secto.r
(specific weight

42%)

lnother
sectors

{specific
weight 58%)

ln<other
sectors

(specifıc
weight:58%)

Ratio,%

2018 124,15

lnthenon
state, non-oil 1

arıd gas>se.ctor
(specific

weight42%)

2019 186,22 sze.os r 545,a1
26,5

2020 23.37S,. 226,75 ·625,81 1 590,30
33,3
38,0

As ofMarch 1, 2019, the minimum monthly wage in the Republic.of Azerbaijan
hasbsen [ncreased by38.5 percentandreached thesubsistencelevel oft80manats,
and from September 1 r it hasbeen lncreased to 2fü!J manats by 38.9 percent.

The national sUbsistence levelfor2021 ·Was .setat·t9s.,-manatsı the ·mininıun,. . . .... ... . 

wage.(250 manats)thatyearwas27.ô%aôove the subsistencedeveE
Asa resultofthe tncrease in minimum wageand wages overtheJasttwo years,

the· ratio ofthenet minimum wageto net averagewage inereased froı;n 25:.5% in 20t8
to 38% ..
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Y:ears
2018

Minimum rrıonthly salary, nıaııat

2'019
130 {from January 1)

Ave.rage rrıöhthly-.salary, manat

tBO manat (fi:omMarch 1)
250 {from September 1)

(average .annust 195 manat)
635,1

250manat
ı

As tne wages ofpart-tims workers tJy labor legislation are paid in pwporfionto
the time sperıt performing their work furrctions, there ere cases wherr the, monthly'
salary of emptoyees who earn theminimumwage and.aboveiis:Jess·;thanthemınimum
wage. Countrywide analysis was performed Uslng fhe .. "Employment Contra.ct
Notification" sub"'system, and cases where the employers unreasonably kept.thewage
level below the minimum wagewere investigated and necessary measures,weretaken
to address these ıssues,

As a resuıt of updating bythese employers of.the relevant information in the
eleetrontc system (basi.catıy, caneellanon of inactive employment centracts,
clariffcafion of salary indicators in active confracfs, etc.}, the rıumber of ernployees
earning below the minJmum wage Jn the ''Employmerıt Göııtract ··Notifıcation"
subsystem has decreasedsignificantly ascomparedto 2020indicators. Currentıyı Jhe
number' of employees eaming below the minimum w~ge in the eıectronic system 'is

.. .. .. .. •·

lessthan 1% ofthe employees, which isrelated to part-timework.
Atthe samefime, inorderto ensure supportto tıerı,p.loyment a:nds.ocial:welfare"

during the GOVID-19 panderrıici 12 measures were .irrıplemented in 4 areas, whlch
covered 48% of the country's popuJation; or 4.8 million peopte.

Due fo<tightening of the speciƏI quarantine regime, the·wnemployed,and those
who couldn't earn income were identified through electrenic systems,basetf oı:r special
crltena, and a lump-sum paymenttn•theamowntofminimwm subsistence{t9@ manats}
was paid to them. In April-May 20201 600 thousand low~income peeple öelongin~r fo
this category recelvsd these lump sum payments, reslderits ofthe regions with a strict
quaranfine regimerecieved this payment 6times. In 2020, atotalof 450ml1Ho&ı rnaoats
were spent on on~timepayments of 190 manats.

During the GOVlD-19 pandernle; employees' Ieave erititlementswere·guided·by:
., . .. ·•

1. Grantfng and.payrnent of unused leaves;
2. Pursuant to ArtiCle 146 of the Labor <Code (regutation of grôup ıea\ie of

ernployees in connecfionwifh the terrrıination ofw0rk atthe enterprise), in the
ec.vent of a disruption in the normal functionihg öfan establishment; caused by
natural dlsasters, industrial aecicents, and other pr<əblems. whi.ch cannotbe
corrected J.>romptly düe tc operational· shutdowns caussd hy· Cfrcumstances
beyond the employer's ccntrol, employees may be sent in groups. on paid .or
unpaid leave in accordanee with the terms and procedüres stipulated in
collective agreements or.jn their absence, thenin employnıerıtpehtraets:: lnthJs

5



case, the duratlon .of unpaid reave must be no ıess.tfaan tbe base leave for.f.:W'o
years;

3; ldnpaid leave at the·requestofempkıyeesJnaccordancewithal"ticlet3!J'ofthe
Labor Qode.;

4. Adrninfstration of ıeaves during the ''COV'llJ-19" panclernrcTn accordance wlfh
the Labor Code.

b).and• cJ··ortıe.·t.aw•öfthe•·RepubHC··ofP.zerbaijan Nb, 8?5--1\JQD.dated 0ecernber
27, .201'3. "On ArnendmentS··to the Labor· Code oflt:ıe Rep0blic ofAzerbaijarf'
established.a legal baslsforcreating anelectronicAnformati&nsystem.forlaborcərıtract
notlficationsanctin accordanc.e·with the··arnendments· madetoArticlEf12 .ôf the Labor
Code, the inclusion.ot labor contractnotificafionsto.the reJevantelectronicföforrnafiôn
system was lnchıded in the responsibifities ..of employer.. Accordlng ·· to the· firsf
paragraph ofArticle 49 of the Labor Qode, the conelusion ofan errıployment centract,
amendments.to it, or itstermination takes .effectafterthe registration ofsuch a change
ihJfıe lııformation system and .after the relevant eı.ectronic hofıffcati.orı is sent tothe
employer.

This systern has a posltive effect on preventing. violations otworkers' rights·.
strengthening control·over·ernployer-employee relationsımoreaccurate·anal:ysis:in:the,
fıelds 0f activity, improvement of qı,.ıality ofwork on r~g.ulating economicdev.e.fc>pırnent,
and incfirectly· improves social welfare..

One of the.basic condifions of.empiöyment contractls defining workirıg hours.,
and working. schedule, •. nô emplöyment.côntract· c~n·oe·concluded.and fonnalized
withcmt defining working hours. The ''Employment· C}ontract Notifıcation"· subsystem
has alsa been established•basedthese. principles sothat itis not:pessıole:to concfüıde
an empJoymerıt eontract without Tnclucfing infôrmation on workin;g·hours·.intö· füe
svstem.

Employment of wôrkers with a wage below the national minimum wage
(excluding part-time workers) in .. agriculture, ·domestic sen.ıices,J-ıousevıork and care,
ternporarywork, and similarfields is··unacceptable.ThesıtuationirıthiS'field isregularıly
monitored by the Ministry ofLatıor and Social Protectlen ofthe Repub.lic ofAz:efbaijaf1
through the ''EmploymentCentract Notifiöation11 sub-system. In addition, · according to
Article 192,3 of the Gode of Administrative Offenses, officials are finecf from cns
thousandto onethousandfive humdred·manatsforpayingarı employee.asalarybelow
the minimum wage. According to Article: 9 of the Labor C0de, Joining trade uı;lions or
other represerıtative bodies or public orgafuizations,···takiAg part in strikes, meetilıgs;
gattıerings arıd.öther mass aetions .. ananged bythese organizatıôhs'or.b:y:the labour
conecfive are:among tme basic rights of errıployees.

The terrns ofa collective contractand agreementconcI.ı.ıdediı1:ac.cordancewith
the Labor Code are··binding on ·the parties and theworkplaces.fo>.which these terms
aı::,pl:y:. The terms of the collectlve contractand agreementthat aggravate the sitüaUon
ofemplo.yeeswith respeetto labor, social and economicnormssUpulatecfTntheLabor
Code and other normative·legalacts, are invalid.
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In aecordanee Wfth Article 34 of the LaborGode, control overthe implementatıon
of collective agreement. is.·exercised•by the·parties :andtheMihistry 0fLabor ancl Soctar
Protecfion of Population of the Re.puəlic of Azeibaıjarı; Am necessar:y,:im'.forrrıation
shouıd· ·be, .provided to·the sı;ıpervisQ,-y··· authotities. The pattles.. •,rnusf. r.eport··tcx ·fhe,
workers' collecfive or1the ·implementafion .efthe coııective agreementWithir-r the perlo.d
sı:>ecifıedinfhe.contract butnotlessthan erree i:ryear:

Paragraph 2.. Hir,herremanerətion förovedim« work

a) and b) We note that the system ot labor legislation e>f the 'Reı:mblic of
Azerbaijan does not limit the applicatiorı of flexible work, regardingthe recognition,of
the right of employees. to higher wağes for overtimework,. as.weU as the p0ssibilityto
work in flexible working hours. For sxampls, the Resolution No. 2 of the Cabiııef o.f
Ministers of the Republic öf Azerbaijan dated January 9, 2004, approved the system,
types, and amount ofremuneration of medtcal workers flnarıced from the budget, se
p.ursuantto parag.raph t.3 ofthls dsclsion, .dectörs and nursesregc:ırdless oflhe type
and location ofmedieal. institutions, are . eng,aged in the ''home duty'' work reg,ime, if
nscessary. An emplbyee workingJnlfıisregime.is ondutyfora>certainperiod ofJirTle
in a non-working area with a · known address (for instarıce, at home}, ready fora can;
andls called to work if necessary.

Durirıg, the COVID-J9 panderrıic, a special .. )verking Jlahor) regime was
implemented bythedecisioh·No.122 of tneCabinetofMinisters:ctatedMarcfu.31·, 2020.
By this Decision:

- "Llst ofstate bodtes {institutions) whose heads aııd employees are engaged
in works during the special quarantirıe periöddeclared in the territory oflhe Republic
ofAzerbaijan" was determined;

- heads of state agencies (institutions} included in the abo\ie..;mentioned 'Hst
engaged a limited number of workers to ensura, the operation of tfuose agencies
(institutiens} and provided additional days off during the year to the emplôyees .forthe
days they have been engaged in works (conneeıeo With 50% striçt and 30% rnHd
quarantine regimes);

- the salaries ofemployees not engaged in works J.n statebodies (institutions)
were maintairıed;

- ernployers operating in the private seetorwere recohırnended to maintaln the'
salarles of theirempJoyees not engaged inworks, excepttboseallowedto op'eratein
the private· sector;

- where.possible, work athome,inc.lUding in.ttıeform of remoteworkorteleW()rk
wasensıırea for .employees m.>t directly engaged lh works;

- due to the special wôrk reglrne" the .2019..2021 ptoclt.ıctiorı caıerıdar antf
wotklng. tirne ııorrns. were not changed.

Besldes, in orderto·strengthen the· scclal prote.ction ofhealthw:örkers engaged
in the fıght against the pandernte (COVID-t9}, they have been !iiiven the: followihg
arnounts-oj supplements startinq.frern 1 March2020:
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- to emp/oyees taking prevenfive rnedicatmeasures - up to 3 times the· rrıo:nthlsf
wage.;

- to rnedlcal workers who provide emergency mecficaı services,. as weff .as
lal:>oratQry worker:s; eng.aged in the examirratlo:n of biblogical materialr ihcluding
empfoyees. oftfae Forerısic Medlcine; Expeı-tiserandPathologicaı Anatomy•AssoôiƏfion
and .Azerbaijan Fo.od Safety 1rıstitute - in ·the amount equarte oz ümes the monthly
salary;

- ıo emJ;>IOyees providirıg inpatientme.dical• serzices te .pafüents-. intne arnount
of 5 times the monthlysalary.

Tcrrninimizethe negative effects ofthe· pandemic ;onthe Azerbaijani econ0my
1the Actior:ı Plan ···ııon measures to..reduce;>füe• negative-· Tmpact••of'thecxəronavircrs

pandemic·and, ccmsequently, sharp·fluctuations in we>rld energyand stockmarkets .on
the econom.y of the RepubliC of Azerbaijan, macro.econc,mlc·.stability, ·emplo:.yment·
lssues and entrepreneurshjp subjects.in thecountry'jwas.approvedbyOrderNo.. ·135s
of the·Cabinet of Mimisfers dated Apri14, 2020., ·;n connectionwith the implementafü,n
of pa.ragraph 10.2•of Order·No... Hl50 ofthe Presidentofthe: RepUblicofAze.rbaiJan
dated March 19., 2020.

The Aetion Plan envisag.ed relevant measures, iıtthe following three areas:

1. Supportlhe economlc growth _and entrepreneurshlp
1.1. Measures inthisarea cover the following areas:
1. t. 1. emergency coordinatiOn of ecenorntc erıtitles;
1.1.2. protection ofjobsarıd seclat stability;
1.t.3. increaslng transparency in the economy;
t.1.4.. providin,gtax incentives forthepretectioffofeconomicactivity;
1.t.S•. provisJon of state credit and guarantee. supportto: ,tfae· economy and

e.ntrepreneurship;
l.1.6. exp.anding access tocreditresources onfavorable termsforthe•economy

and entrepreneurs;
1.1.7. impıementation of adcf itional support measures in the areas affected b.y

the pandemic;
1. 1. 8. implemerıturgentmeasuresto •intröduce a newmödel of eCoı,omlc grow'ttı

in the pest"'.'pandemic pel"iod;

2. Support the emp(oyment and social welfare
2. 1. Measures in this area cover the following areas:
2.1.1. protectlon and soeial protection of public seeter employees from the risk

of ·unemployment;
2. 1;2. profeetibn and soctat protection of employees<in tfüe prbıate seetor from

the risk of unemployment;
2.1.3. emplo.yment and soeial protecnen ofthe unemployed;
2.1 Pn strerıgtheningthe.:social protection ofvuılnerablegroups.

3. Macroecoın>mic and financialstability .



In ·connectron with• the ·twles· ·ofworkihg.· ·fıôı.ırs··;rı the• fie.la•·•cfü,on-.caff serııföeı."iıJ~
declarethafdüration, $tartand endofdaHyworkinghours,tirneanddı:1rafiom.ofbteaks,
the numberofcfaHy sfrifts.; ··tqueı.:Jing documents and preparcıtion; transtetfrom·one shift

. . . .. .. .. . .

tö ·anoth.er, aggregated ·.record. ofworking·hours, replacerrıentofworklngda.ys.with.da;ys
off(compensation .•payment~··and•the ·nurrıberofrNorking··claysperweeltare·dete.rm·ined
by lnternat disciplinary ruJes or.an employment co.ntract,. ·COJlective agreement

ProviGiecJ thattlneworking hours cio not exceedthe working hcıuts determined 'İrr
the legislation, an aggregated · accountin~ otworking lime can .be used. dtıring the
registration (accoüntingJ period. In this ease.. the .. registratiôn··('accounting9 peri0cff
cannot exceed one year and the daily working {shıft) period canbôtexceed t2 hol:.lrs.
The empıoyee.musı have adaily restfime ofatleast12 hours between two consecutive
workdays. The rest periôds of the. en:ıployees during rıormal working hours are
arranged with the reı.evant shift schedules. lrı. the cons.olidated wo'riking hours
accountıng, days. off are granted. accordihg to the shift sehedul.eagr:eedwiththei:rade
union organization. hı workplaceswhere there.is no uı:1ion.organi.zation

1
fhisruJe is

regulated ·by the err:ıploymentcontracts;
For eaeh fuocır öfwork.peiformed atn1ghtıthe ernployeeis.paid 2.Qpercentofhislher

ho.urlyrate (positionJsalary.••2a:.percentofthe.:empJo.yeels,,hcn.1rlyrat.e(posffionı·salary
for eacn hour ofwork ın the evening· shift ofthe mulfi.:sfüftworl<regJn:ıe;. and40percemt
-- in the. night shift. lnenterprises,. departments. and orgarıizatioıns·financedfromthe
budget,.additionalpayrr:ıentfornighttimeandmuıu.•shiftworkshallbepaid.atthis··le)vel,
and in other enterprisss, departments and· organizations not less>than this level. ..

Accord in.g to paragraph 3 efArticıez ofthe···LaborCode, ene ofthe:basfoprinciples
of lab0r .relatföns is the principle ofthe, ihaclmissibility .ofJormalizati0n"of lab0r'reıations
bycivil law contracts.

According to Article 14.2.l of the Civil Gode of the Republic of Azerbaijan,
contracts and other transactions (excluding, employrrıent contracts}stipulated irı the
legislation, and contracts and other transactlons that are not erıvisaged in the
Jegislation, butare not contrary tc the le.gislatioh, constitotethe basisJforthe·.formatıcm
of civil rights and obligations,

According to Artic!e 6.2 ofthe Civil Code, inôividuaıs andlegal erıtıtres acquite· anci
exercıee civil·rights in. aecordance. withthefrwill· to realizeföeir inte.tests. Tbeyare 'free
to·determfne their rightsarıdobligat10ns on a0contractuaı basisandtoset any•contract
terms·thatdon•t·contradlct the •law.

Work and rest reghne. of·the· individuaJs w0rkfüg.underci\iil<law·contractsare
re.gUlated ·by the corıditions .specified in these corıtracts. J=oııowing.. •the ab0ve~.·
mentionecf.·changes inthe·• legislation,··.many emplôyersreplace•ciVil.law corıttactswlth
empıo~ment contracts in accercance with the reqüirements of the Jaw and hold
consuıtations with the Ministıy ofLabor and· SöciaFProtectiorno.fP.cıpulaticm; · Civil .ıaw

:agreements ccmcludecf within the framew0rk of·these consuıtations ·are examirıed qtld
the terms of these agreernentsare .provided in accordance withthetequiremerıts əf
the Civil Gocfe of the Republic ofAzerbaijan.



Pa.rlilgra~tı 3.. Non ...discıirninətiotıf:ietween• women.. an:dmen··:asret;lilrds rernuneı:afion

aJ +n açCcm:fanc.e with Article 3ôfthe Law ofthe· Repubffc ofAzerbaijan•''Eln
Ensuring e·ender Eqoality (MenandWomenY'; allförrrıs of discdnılnation hasecJ. en
gender areprohibited. According·to Artföıe.9 ofthesamelaw; equatsalacyor wages,
as weıras. bonuses ancf other il"lceMtive•.pay:ments, shaff•be paid•to emµloyees having
the.same qualifiCatrens for performingJne. same.Job ofthe••same vıafoıe. ir'l'the same
working conditlons, regardless o...··.lgender.· fn oase ofdiffering·salary•orwages,.bonuses

. . . ,.· .__ .. . -.

ana other motivating· payments,the employer shalljustityondemar:ıdofarıemplo.yee
that the· reasons. 0fdifference are not.on grOurıds 0f gender. Acc0rdirıg.t0 fhe'types öf
economJc · aothıity in 2018,· the average montrılyhonfürral salary ofwomen was360L8
manat, thıe average·monthlynominalsalaryofmen wasi67(l.2·manat, in 2€lt9women's
average monthly nomJnal salary was 443.4 manats, men's average· montnıvnomirıaJ
salary was .764..8 manats, and in 2020 women's average monfhly nominaLsalary was
525,.6 manats·, while rnen'saverage ··montnly r1omi.nal salarywas 830.2.manats.

According to Article t6. ofthe .Labcr Code, no discriminatıorramomg employees
shal! be permitted. on the ·basis. ofdtizensbip, sex, ra~ıııatiohality,:· language.,:·ı,ıace of
residence, economtc standing, seeta! origirı; .age, famlly circumstances, reHgion,
polfficaı·· viewsiaffiliation with trade unıons· of' otherpublic asso,cıationsf professional
standing, öeliefs, or ofh.er factors.. ·.notrelated .. to fne, ·~rofessi:onal·.·•qqalifications}' .Job
performance., or professional ·skills·. of tfüe.··empltiy:ees,· nor shalF•it be ·permifted te
establishprfvileges and benefıts.ordirectly or indire<Dtly limitrights en the1basis offhese
facters ..

According fö article244 of theLahor Code.,. wornen·workeJs whol1rave chlldren
undertheageofoneandahalfshal/·begivenbreaksfpdeeding··(breast'feedinglfheir
children, in .addifion t0 their regUlar lunchJınd rest breaks. These additionaL breaks
shall be at least30minutesandshƏll•·be: gi'ten every 3hours.lf a w0fu:ıan worker•·ha:s
two or more children wno·are under the age···Of ône and a.half..:the•durafion<ofsuch
breaks shall be atleast .one ·hour. Breaks givenforfeeôing.·are consJderea•·as work,
and the average salary oftheworker remalristhe same. Atthe woma11's .requestflhe
feeding breaks can be aclded ısp to the regular lunch orrest breaksı or fhey can be
taken at thebeginningofandlor end ofaworkday (shift). lfthewomatıwoufofwantto
take herfeeding breaks atthe end of the workday, herworkday sf:ıallibe shortened b:Y
a time equaı te the totafofthe feeding breaks. Durirıg the .CO\.lflƏ.,19, pandemlc, the
rights of menand women workersto equaı pay for .equal wcırk we.re protected(byJaw,
and discrimination in·employ,ment· was•··n0taUowed•.

b) .;A;s survey:sand practice showt women·do:·not.~referto.·work"·rn•.Jobs·thatreq:ujre,
heavy physi.cal labor, ·use,ofspecial clothirıgrovertimework,..and tend;.to choose lighter
and.less stressful Jobs. At•the same time, ·it is hecessaryto ta~e:,into acc0umttmatthe
saıarıes ofmore· than haJf ofthEƏ workers in the countcy's economyWt>rk:ing. in the fields
of edwcatıon, oulture,1 health, .recreaton, • entertaimment, and arts, are fimaııced by the
statebud~etand are belowthe national average,

10



Personneı· working·.· in· tfuis field get ·the• same salary ·accordihg·to,fheir posifion,
regardless• of gemJer.

In 2020 the. World.····Banltıərovided• technicalassistance i:n ıotde.rto ı·enmrnate·ıeg·al•
barriers to women's employrnent in .A.zerbaijanıı. The teehnıoaı. suıppart aimed t6
expand women'semploymentopportunitiestnthe oountryı eıısure•gender·equaJrty and
women's. enıpl.oyment in ··higheFpaid areas, and ensure··women's. ·ıabor,ri~Ms in
accordance with intematlonal labor standards. The legislaUve drafts prepared inthis
regard were agreed .uporı with the Ministries of Justice, Foreignı .Affairs; Economy;
Health, the State committee for FamHy, Women and Ghildren Affafrs., arıd sociaJ
partners (ATUC arıa AEC) and were submitted to the CabineLof Minısters. .of the
Republic of.Azerbaijan. The cf rafts envisagethe amendmentsto severatarticles(2111
240, 2.43 and 244) of the Labor Docle of the Republic·ofAzerbajjan, and· repealef
Article 241, aboHtion of the "List o.f productions.,. professi0ns {positiOASJ., .as weU as
underground works with ··harmfı.ıl and ····difficolt ·Workin,g condi.tions wnere. the '!JJSe of
womerı's·· fabor is prorıibited". approvecrby the Res©lufion of the Cabınet of Ministers
No, 170 dated Octbber• 20.,.··· 1999•·(bontainibg 6:'74• occupations.@>osmonsJ·andjobs'):;

' ... ... ,.

approvaı. of.the•list of indostries, occu,pations· (posifionsJ•witttffıarırnftif· and• difficuıt
working condifions, as well as a list of undergrouındjobs (includinğ 204 occuı::,atkms
(positiOns) and jobsh where .the enıployment of •. pregnant women or women with
chlldren under the age ofone is. pmhibited arıd the list ofharmfül factors of.production
(includlng 78 harmful production·factors)theip.regnantwomen. and women·withminor
childrerı are prohibited to corntact with in :the workplace ... As· a resuıt, women's
employment· op.portoniti.eswill be expanded,···.pregnant ·women·.arıcfwomerl·with··ırnlrıor
children wnı be provided withJob security ir:ı:line withintemafional starıdard$, .and the·
gap between averagewages of ırnenandworrıenwill namow,

Paragraph 4. Notffication oftermination ofemp/oymerıtwithina r:easonable time

a) An emplOyment contract is concluded foran indefınite period ora fixed• term, A
fixed.;term emf:)loy:ment contract is concludeci for:a periôd agree<rtuponbythe parties.
A fıxed--term employmerıt contract is consldeıted.to be ƏnJndefınite--term.emplGymernt
corıtract .if it lasts for more·tf:ıan 5 Years without irıterrnption.

Fixed .. ternı employmerıt corıtract·is terminated·•·witrı the.expfoation. ôf its ·term;
Subject to the fiftfrpart ofArtide 45 offh.e·•Labor Code,an employrnent.contract shall
be.·considered••extended.ifthe employment.relationship..continuesat·the endoltheterrrı
specified ln the· fixed--terrrı employmentcontractand··neitherpatty.·teq.wests ..termirıatlon•
withirı ·One wee}t.after tf:ıe expiration.

Accordhıg to the; procedure for terrninatfon .of·,anerrıployment contract•·fü~r atı
employee, an employee. rnay ..terminate an employmerıt corııtract··oy·motifying tfüe·
employer in wfüing one ealendar month· ih advance.

lf the. employee dees not specify in the application the.date of terminatioffofthe
employment relationship, the termination of the employmentoontract on the basfs ôf
the application of the. employee shalJ not be allowed until the expirafiorı of'the notice
peried.
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An.ernployee··who.has>applied.for.tennirıationöfatrernpiôyrnenttonfractrna~.
withdraw·tne appftcation at.anytirnebefore:the· expirati0n otthe·rrotice··pefü1dôrsobn1it
a written .application to ttıeemployerto.declare itinvaiid. Jn.this.qase, the ernwıo:yrneat
contractôan n0tbe·terminatedi.hc>Wever this ease ts,exclm:fed:Whern tf:ıe.·ern,pioyerhas
offlolally notifies tııe •ernwıoyee· inwriting ()fthe.appointrnent ofa new ernployee .foJfı:atposition.

An employrnentoontractmay be·terminated onthedayspecffiedinthe:appUc;atibn
when the ernployee retires. due to old age; disability,enterstherelevanteducational
institution to continuehis/hereducation, rneves toanewplaçe.ofre:sidence, concfrıdes
an employmerıtcontractwith .arıother ernıəloyer; has •experienced sexual•.•h.arassernent
and in othercases.

Ac@ording te Article 56 of the -Labcr Cede,. the employer· should ··00Uty·trıe
employee throughwritten .. rıotice 9r order·atJeast l•montıt·in actvamce· before any
changes in ·lasourterrns.(exceptfôrterms.stipı:ıJated in Ar:tiel.e55 of.fmel..abəı.ıtC.odey;
lf .an··employee. dc>es·notagreetô ;continue wo.tking·unde·t'tne newlabot:ırtermsıheısı-ıe.
should· be transferred to•··.anotrıer·•pos'ifion .. or·Jn. case ttfisls•·not.po:ssible ··fuisther
employrnent contractma.ybe .tern:iinated based 0n• .. itern "c't ofthe,seeortd;.paragraph·of
Article 68 .of the LabourCode.

In aocordanes with internatioməl practice, upon redı.ıcirı.g .tbe> rn.:ımber of
employees or recfundancy accordirıgto· the Jatest· arnendrnents tq ..Artidle 77· of:the
Labor Code,•·priör ·to the terrnination. ofthe••··ernploymemt contract·by an employer
pursuanttoArticle 70·(b)ofthisCode., the employee•·shouldbeoffıciallyno.tifiedt:>,ythe
emplo.yer within the föllowing perıods, depending on the ıength ofservice deterrnined
according to the ernplqyment contract concluded withthalern,pioyer:

- if an ernployee's years of service are less than one .year - ar least fwö
caıendar weeks;

- should years ofservice be ene to fıve years - atleastfourcale0darweeks;
- five tcten years ofwork experience - afıeastsixcalendarweeks;
- more than ten years of service - at Ieast-nine calendarweeks.

Durin:gthe noticeperiod,the·ernployeesnaıı·oegJverıat•·ıeastone.Paidday-·o.ff
duriqg· aweekto· enaaleJürn·to fınd appropriateworkC

lf an· empıoymenteontracris. terrnlnated• under Artföle·70./paı:a ...aandb ınereof
the employer shaH pay the empJoyee a severance payın the :f<:illo.wing amoı:ımts
dependlng onthe Jength of serviceaecordirıg to the. employmerıt contract eoncltıd.ed
withthat employer:

- if the.length·ofservice.js•uptcroneyear·- fn the.,am0untoftfue ~vetage, mOrıthlys.alary;

- ifthelengthof service.is from..onətofive years···'".atle.ast1\4tiliJ'.lesthe.·averag.e
monthlysalary;

- ifthe length of service isfrom five totenyears ... ·.at least·t.Ttimes·the .average
moııthly salary;

- if the length of service is in excess of terr years - at least fwice the avera,ge
rnonthlY: ,s.alƏry.
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The. employ-er oan teı:r:l'lihate· er:nplôyrnent .ffü teJe.vant· cases: py, payingthe
empıoyee(with•··his• c0,nsent) 0.5.·tirnesthe.average.·morıttıryşalacyinsread·ofa•reqrun:ed.
twô-calendaFweekadvar:tce ·•noticet·•o.9•·•.oft~e.average·.montbty•sa:lary..·arneunt·Tnstead
of a four••caıendar-week nôtice., · 1.4 timesthe average· monfhly salaryinstead ofa·six;.
calendar"'week rıotice, two- tlmss .the average saiar:y ..amot.ınt in .place of·. a.·nine
calemfar-weeıt.hoticeperiod, and••at·.ıeast onemonthly average..saıa,wamoontJısısfead
of a notice .period• specified under the second parf öf'A.rticle.56 ofthe.I..abocır Gode;;.11')
thls case, tnstead of the· notification.period·•specifıed .;ı, the first sentence oftbis section,..
the payment to bemade totheemployees whose•empleymentcontractis•terminated
within thenotification J:)eriod is reduced·.by tlieportion oftherıotificafion periodthathas
e•xpired.

Unaer the 1st and 2nd nıeasures of the "2. Employmerrıt•a0d SociaLWelfare•
SLJpport" section ofthe Aotlen Plan °.0n meast.ıres to.reciuce the ıəegative impactöftlıe
eoronsvltus pandemic.and,. consequently, sharp flı.:ıctuafions, inworlcl ertergyand stock
markets on the economy of the Republic·· ofAzerbajJan;. rrracroeconor.nic· stability,
employment fssııes ar:ıd entrepreneurship su~jects iı1the country'' ~pprove,d byOrcfer
of the .Cabinet· ofMinistets· .No... · 1ô5s datecı•·• April ,4,. 2020,. in·· c.onnectıc>n•,witftthe
fmplementation.ofparagraph· 1'0 :2oHhe Presedential OtdetNJo .. 1950 ,dated'Marctı·19,
2020, the · Mintstry of Laber and S.o.cial•· Prote.ction of PopulatiaJl•WƏS irıstructec:f 'to
prevent unjustified dismis.saı and reduction ef··•r>ubliC and J:>riivatei secför em.pl0yees
during Apriı:..May·•2020 (for instance, the provisioı1 ·of .güarantees at the 'termination of
employmentcontracts, proper registrationofpaidand•·.unpaid: leave;,establishment of
additional:conditionslnthe.employment·cc,ntr:actfor·remote.·work/•etc.J,,measures·were•.
taken to ensurs that empfoyersw0rk.•irr accordance·wjth fhe'law'Ənd.to ensure day--te
day control:, .as weır as to maintain the saıaries ofempfoyees on·ıeave in the• public
sector. To prevent unJustified recfuctionofthe rrıumoerofemployeesby·:employers,
daily morıitoring of labor contracts was ensured thı:ough the "Employmerıt Contract
Nofüication" ·subsystem, awareness-raising activities were. carried out·bycontacting
employers who unreasonably reduced. the ·nurrıber·· ôf. empfoyees, and
recommerıdati0ns were given to benefit from financlal support measııres.

The Ministry 0f Econorny, the Ministey 0fLabor ;and Social Protecficm., the
··Nationaı···.confecferatien••·of •Entrepı:eneurs(Employers~·andİhe: Coın.fe~eration• o.f ·Trade
ünions •of AzerbaJjan·Jointıy address.ed the,·•employers throırıgh the··•;"Employment
OontractN0tification" subsystem.,. T:heemplo.yerswerereeemmended.tq adne•re:rtafhe·
principles.·.ofsociaJ solidafüty ancf social ı:esponsfüility, t<:> be. serıs'ifüıeto employment
issuesinthefighta~ainstthe(CO.VID..:19).pandemic,·.nottoıigrıorethe;tigt:ıts.ofworkers
and to preventtheır dismissaJ· and redundarıcy; ··Employers;werelr-ıformecf thatlegal
measures would be taken against eınployers who abı.ısecf füe. support .measure.s
pı:ovided b,c Uı.e state to entreprerıeuı:s' in orclerto redıicethe rnegative impactofthe
(COVI0-1@} pandetrnic· .on the business·· emzirornmernf and• wfuo ·d'lsrntssed w0rke.rs
without Justificatibn.

During the pandemic·(COVID..:t9} Decislon No. 122 ofthe ©abinetofMinisters
of the Republic of Azerbaijan "Orr .. regulatiqn·.of work·during.·tne speciaıquarantine
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period iıı theterritoıy offhe R.eptıblic of.AzerbaiJqn'j datedlv1arch·s·1, 2.0.2,0, kepttfae
salaties of employees not employed ,i,;1 government agencies /(tırgani~ati&ns}• and
employers were advis.ed.tô maintain the salaries ofemplerees.notengag;ed inworks
irtthe r,.:,rivate secter, Wherepossibleı these employees.wereauowedfo work .af home;
inCluding fn the form of remofe work or telework,. and the p.roduction calemdar and
workihghours of2020remained· unchanged•due to the introcfuction ofa specialwork
(labor) regime,. During theCƏVID-19 pandemic, em~loyeeswerer.providedwithunusecf·
leaze; and thess ·who· wished wers .allowecf fo takeleave witho0tpay.

Accordingt0 Article053··oftl:tetabor'Code, beforetheendo:ftrial,ı::reriod,orıeofthe
parties mayterminate· ar, employment ccmtract by no.tifyfotgthe otherparty ln. writins,
with three days notfce; lf · one oftne parties aôesrt\f requesttheiterminatiôn of .the
employment co:ntract before·the end of the trial periôd;. the emplqyee is. deerrıed.to
have passe.d: ·the trial period.·Once an· employ:ee.. passes••tfae.frial·pefiod, hls
emı:>loyment contracfmay beterminated onıy,Jn accordance. witfu,tlne· pı:ocedure arıd
on tt,e..grounds:·estabfished by··the·Labo.ur Code, .. ·lftl:ıe .employmemf,. comtracf.·şpecifies
a trial perfod, the.,•terms for··termtrıatien···ofthe ·employment •c.ontract iby:tfa.eeni!pfoyer in.
the event.of.an unsatisfactory trial period must be ir,dlcated.. 1".hereroplQyment'contract
of the employee who fails te pass tı-iatpefüod may l:1e terminated byjustified order.of
the emı:ıloyer.

Para,graprı 5. Tə perrnit c:leduotionsfr-əm wages on/yunderconclitidns and;to lrıe
extent•.presoribe<:ibynatıorıal .laws•or regtılations or·fixed·pyco//e,c:flve.agreernerıts,or
arbitraticm awards

According -to Article t75··of theLaborCode, the relevant amounts may·be
deducted only Witl:ı.the·written consent ofan.employee or'bya..cowrtttecision':on the
executive documents pr0'lidedoy·ıaw, with·th.e excep,tion, ofcasesccdefi.ıredl:ıeı:eb1Yi

Onlythe föHowing payments are deductecf fFom the, ernrıployeets. salary ,bythe
orderofthe employer:

a~relevant taxes, .social insurance,fees and otfuer.mandatorypayments.spedfıed
bylaw;

b) the ·amount specified. inthe executive documentsprovJdedt>.YtheJe~isJatio:rır
c) losse.s.incurred by an.·en,pleyerlf:ıatwere causedby'ft11e employe.e (exceı:>tin.

caseswhen.the,employee bearsfuıı•material responsibili}y)Ancın am<luntnof
exceedin§.·the,averagem0ntınıysaıaryortheemployee;

c) a portion o.f the vacation pay prqportionalto thevacatton days lostas resuıt
of the employee's early resignation;

d.) the balarrce o.fthe money paid in advancetothe empleyee:'forbusTnessföp
.. . , ...which was not reimbursed afterhislherrettım;

e) overpayments, to the employee. as a result bf'.mathematical errors by the
accountant;

9) the unused portien ofmoney whict:ı•was,,g.ivento the emp.1.oyee,torpurchase
.Qf · goods ancıJ equi,:ımefıt· needed · tof. procluctiortamd ·whicn .. has' not !be.en
returned·te> the eınployer;

ey theamount specified intne· cases pro.1ı1ide.(1:f. foriin collecfüze agrıeements;·
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g) •rnernbership·.·fe.es deducteci· from tne.saıaries ofernpıoyeesWho>arernembersS··
of atrade. union;

Accordfoıg te Article· 17'6 ofthe Labor.t)o.cıe,. thetotalvarnol:JntofalFdeducfü:ms
may not exceed 2@% ofthe sa/ary to be··paid·to·the ernployee and 50%in·cases
provıded for by the relevant legislation.

Accoraing to Article 102.L6 of the Tax Gode, iftfıe monthly ihcQme of arı
irıdividuaı · in cohnecfiorr with··any hired··work atttıe main...place .öf·wotk €where the
employme.ntworkbookis) is upto2,500nıana,ts,theparti.ntheamountof200manats,
if the annual income is up to 30,000 manats, ttıen theJ1>art inJhe amount of2400
manats are exernptfromJncome·tax.

AccQraing· to Artiöle 1•02~2 oftme Tax Codeı themonthly ihcometaxable from
anytyp:e ofemplcı>ymentefthe•followihg·individuaıs is•re.ducecfby4JJO·manat:

- Heroes of the:Pattiotic War ofthe Republicof Azerbaijan: ••
-National· Herees ôfAzerbaijan;•···
- Heroes ôftheSovief.UrıiorrancLSocialistLabor;
- disabledwarveterans;

-·Widowed wives·(htJsbandsJofwar•.Participants Who wereikillecf arwar orctiea·
later;

- ·persons awarcled orders and rrıedals for semesswork on itne•hôme frontlrı
1941-1945;

- petsens awarde.d Withthe titleofwar .veteransin.accordance·with.legislat!cm.;
- persons who acqciired raeiatlen and radiationsickness .orhadthese diseases

asa result ofaccidents· at GhemobylAES,radJation.accidentsin civil or•mmtacy
atomic<facifities, as well ·astests,training or otherwork relafed.to any kfndof
nuelear facilities {installations} and nucıearweapons and spacefecbnology.

The,monthJytaxalıle:ihcomefrornanytype,ofe.mployrnentofpeopıe.with•tant1
ıı ...groups ofdisabilfües• {ex0ept. for pers.ons wlthwar.;;related disabilities).ı e.hildrenwith
disabilitfes'.urnder ttıe.. age of·•tS, orrf:!· of·trı.e parents<(accordlng.·fo tf:ieir• owrıdecisiorı},
wife ·(husband}, ..guardian··.or patron takirig •care. of:a.person With•••·hgro.tıp. of .disəbillfy. or
ofachild underthe.ageof.18withdisabilitMwithwhomthıeyJive)together.am::lwhoneed
a permanentcare, shallbe·.reducedbyan amountof200nıanats.

Thetaxable incorne·ôfthefoHowing.persons.frc,m employmentshalhberreduced·ay arı·amount·equalto 1©ô manats..
·~ parents ·ofwar•participantswhowere•·•kiJledat··war or•ajed later,.••Including

parents. :and not remarried. spowses ·of. civil·· servants ••wtro. diecf durin!!ı ·ttıe•
J;)eıionrıance offheirduties,;

- parents and not remarried spceses c,f persens wfuo were killed as a re,sult of
the interveııfion of the Soviet .troops on January 20, '1990, • and cfuring the
protectionof theterritorialirıtegrify ofthe·RepuoUcof Azerbaijan;

- ITlilitary officials. involVed in the training and test gathetings and militacy
se:rVicemen who were sent to Afghanistan and other courıtries -where war
operaticmswere conducted;



- dispJaced persons arıd Persomsofsirnllar status•. This pri\tilege in accGrdance
with bousrng legislatiorı orciviFlegJslaUon.de.a/sAs>not appl1cable·to·J>ersons,

< ' • residing permanenfly as a rasult ôfôbtaining_ p;ets0naldwa1Hng:space;.
-The faıxable·.ınerıthJy income ofa spouse• caring ror fhreepet:sôns regardiessof

civil degree, including pupils and students under the age . of 2®,. · sitaff ö.e•
reduced byan aınounteqüivalentto. 5(Jmarıats.

This.rule shall be valid for children untilthe end ofthe yearwhen they reachthe
age of 18; . .for stırdents -age of23.

The. ta:)fable lncome of .physicaı persons shaUb.e red!Jced beginnirıg ..from the
year when cnildren are>bQrn orwhen patronage starts,

VVlıenllıe nurrıber of personsunderpatronage decreases fexeepttrrtnecase
of.children's.deatlıJdurin€l a year, fhe;cfeductiorı ofarı arnountfor•the suppərt.of perscms·

.underpatronage.shall•·oe.terrrıinatedstartin.@fromthe·monthfdllowfmg:the·•momthi11.whietı
the nuınberofsuch- peısens decreaşed. ..... .. .

Law oftlıe fJRepublic ofAzerbaijan "0nArnendments tbthe Law 0ftfue Republicı
ofAze.rbaij,arı···om.·.socialJns:urance'jNo. 1·aeo•.v:aô•dated l':ıb:>vembera©:; 20'1:8,.optimized
compuısory·state social Jnsurance conltibutions for irısurerswh0·•arenotınvolved in.oil ··
and gas sector arıd.be'.lorıgfo:tfueprivafö secter, .and.as ofJ.anuacyt, 2.01'9,tfue ·foHôwirjg
rates ofcompulsocystate social·:insurance.·•contribulions were paidifrôm the morıthly
lncome of tne errıployea•· insured ·persorıs·for 7years:

Monfhly income. Sociafinstırance contri'butiarrrate
subject te DedUcted from . • . .·· ···• · ··. .. . <· · · .· · · .,. ta·ı t·h· . . . .··. . · t S· Paıd atthe expense of themsurance ıo · .· . e ıncome·o

contributions the insured
Upto2:00 ı 25
manata pereent

··insurer

3percent

moıetman 200, .,.. ..25
manats percent

.percent.ofthe
. part over2DO

manats

With. tlıe .fntrodüction··of the amendment·tothe .• Tax Gode of the Repllblic . of
Aze.rbaJJan by·the Law oftlıe Republic of Azerbaijan Nə.· tas.e;.vaoaated N:ôvemher
.@O:. 20'18, people wo.r:king in oil and gas sector çUlG ·tfuese.wotklng in the non-.
gpvernmeht sector are subject•to income tax fora perioçf of 7 Jear:s., ·stam:Jng.from
Jam.1acy 1, 2019', ~ccording füthe<fəllowingtabJe;

T a x a b l e m o n t h l y i n c o m e ı T a x t }a St e 

Upto 8000 msnets ı.opetcent



more than 8000 manats



With a view to etısuring orpromotingtbelreetfiom ofw,cxrltets anxterrrpfoyers.fo
totm .foca4..r:ıationaı orintemational.organl~atiorrsforthe.ptotectiôritff<theire.conomic·and·
social Jhterests ancliojofn· those....organizattons,. lhe ContractingPatties··· flnder:#Jke that·
nat!Orta/ law slıatrn~tbe ~ucb ƏSfo itr]f)Əf~ nor

0

$fı11ll}!b"ec Sf (!PfJ1iƏıfSscto lmpaiflth1s
•freed0m; The e><tentto which the guarantee~pro.vided·forin.this;Artıcıe...shallf.ıpply·to·the
Poilce snaff be determined·t:ıy nə.tionattəw.orregt.ılatiorrs. The, piirıciple .gc,.rıerrıing tne
app}Jcation· io themembers ofthe arme.d .forces of these.gııar.~ntees. andthe·.extenf'to
which they·shall apply .to•.persəns.Jn.tf:ıiscategory shaJl·equa/1:y·be determimed.J;,ry,matlonaı
laws and regulations,

a)· Article 58 ofthe Gonstifütibn of the Rewublic ofAzerbaijan definesthe. rights of
citizens.to.. associafion.. AccorclingJo.·this.•Arfiele,.•eveıyoı:ıe.. Is.fi'ee.fosassociatewith others.
Eveıyone has the right tö establlsh any association, irtctuding pciiliticalparty, Jradt:r onion
and other ·publicassociation·ottojoin·analtead,yexısting association:.·•Freedom:etacti~ity
ofaH associafionslsgu·aranteed.

Accordin9 ·to Artidfe·t9 ofthe-LaboutGode,:astr:ade ıtJnJon!n:ıayt be established orı
a. voluntary ·basis:· without. discrimination.amor:tg employe.es.•otwithout·getting .. p;r:ior
permissicm of·eınploye.rs. Employees rır:ıayJOin thleappropt?iate·lrade ·uniom and:erıga.ge·•in
trade•union. acfü.ıity irt orcfer• to wrotecttheirlabourand soefo.. econon:ıictiğlrı.tsı and Jegal

·interests.

Accordirig to Aıticle Z1 of· the .... Labour·Code;.togethet Wifhtrade. unions
organızationsr ether rep:resentafive pul>lic··· self;goverrnmentccıgencies. and -emplcı~ers'
representative ·tıı:rits ·.estab.lished 'irı• ·••line with •. ·.tfıe· legislationmay. owerate·. ,at··entlties
according to their charters·(.regutations). ''Public selfSgov:emment·bo:dies''· means; other
publfo organizations founde·d bythe participants0oflabor.reJations-·labortean-ı council,;
the boards of chairmen (diredors), and inventors, . raliohaiizers,. :women and 'leterans')
societies and creative association.- onthebasis.ofrelevant normativelegaliacts.

The Law .of the Republic ofAzerbaijan ııən·.. C'hıfl •Service" defimes'. the rjght ofciv·il
servants.·in· state· bodiestojoin·tradeunions. According toArticle 19 ofthe.···ıaw, joining
trade unions is included in the basic rights ôfcivil ·servants.

ırı ırnewith Article 3.,ofthetawofAzerbaiJanRepµbl[c on ·1'Tri.ıcfeUnions'\ workeı:s·,.
.·perısionersand•studenls:havethe.rightto·createliaôeunionsortarvoruntacybasiswithout

. discr:irnihation· orWithout :priorpe:rınlssion•I aswell•·as,• tojoi.ınttııe apprqpriate trade.umion
and engage in trade ,untotr a.ctivity in orGler to protect füeit ·'labour an~f socio•.economic
ri@hfs and· ıe.gitimate· interests. Tclachie:ııethe oöJectbıes·seffortll·ir1Artiôle .. 1·. of:thfsilaw
at ıeas.t seven persons havethe rigffiftô •establişt:ı a. tradeunion, to volüntarily .urıite· in the
reıevant trade uni011 organizatiôn and apprpve/its statute.•

Accordingto tnis law; perscms ih a.rnmtaıy service for·tt:ıe,Republlc ofAzetoaiJam
are not anowedtoJofor trade. unions; At·ttıe<same fime,we r:ıote.-ffrat·tmere are:•cfviUan
employees working· for ·militaey• ünits and enteı:ı;ırises• aıons with rnTlitatles•, .. and· evecy

·militacy unitand• enterprise bas.an operating trade union thatis•repre,sented'inthe Urılted ·
Trade Unions Committee of the IVlinistry ofOefense of.the Republic ofAzerbaijan. .In
terrns of lts ınembership, this Côrnmittee is one of the largesf field trade .unien
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:comrrHttees..

Therigfits, ôtıties• and····powers,tifttade:· unionş: are dete:rnıfned<bythe Law:,ôr'lhe
. Rep.ubHc: öf .AzeröaiJan '1011: Trade ·l.Jnibns"· andtheit $fatutes\

Aı-ticle.'5•·oftfaeLawoftheRepublic·0fAzerbaıjan'10n•TradeJJ.nfons!'p.robil:>'itsstate
bôdies and· officia·ıs from. restricting· therigl':ıts· oftrade unıons amd· interferfrıgwith '.fheir
activitfes·.•·Meetings,with···the . .Confederation ..of TradeUnions·ofAzerbaiJan (ATUC)•əıııctits
member orgarıizations are>held··· in private .. enterptises., tryiqg tc create. a··"non-unfüm
envirorıment'

1

,.incluıding transnafional companies, .anG the benefits ofhaving·a'traôe urıi.on
are•reguJarfy.• explainea·tothe·,employe.esworking·there~

In 201:8;,.2Q2(Jceı-tain resülts.were.achievedcirı the establishmenthf'trade·unions in
enterprises arrd organizafions with. no. traa.e ı..ıni.ens,.Jnclı..ı.dirtg privater foreign and jolnl
ventures, trarısnafional·companies.in the Republic of Azerbaijan. Wifüln tnree.years,, 428
new trade union organizations were establistıed,. uniting 34-,978 trade union rrıembe.rs.

Over··füe last: three yearsi the• ATUGand• ifş.··rnember .. pı:ganizations have not
received any written or· verbaı ... appeat froın:go'7ernment .agerıcies··or· other· p.ublic
orgıanizations regarding discrimination in tr,ade ı.ın km membership.

Accorôing te tne Law ofthe.• Republic of ·Azerbaijan . 'IOıi :the Status .ofMilitary
Servicemen'', servicernen· cannot oe•· rnembers 0f••J;>olitlcal.••r>?1rtres · an:d.JTlass .. public.
movernents pursüintfP:Qfificaliğoafs .. Acco.rdingto Ar:ti.cle S2>of tı:ıe ·Law,ofthe .Republic;; .öf ·
Azerbaijan ''OrtPolice".,•çtpolice.offıcershaır·notengage·.in.·poımcsorbe.a:member ofarıy
p.oJitical paı-ty. ·rne law doesnot contairı provisions restrictingtt:le•tıgfut ôf polfce·offücers
to ·Jofn trade ··uniôns.to prötecttheir ec.0rı0mic and sbciar ihter~sts: . Howew:er, civillian
empfoJees workirıg for the· police and ıaw··enforcen,enragerıcies fa.a'Je·the·fignt t0
organize and may·voluntarily become·memaers Qftraae<un'ions.

Ali teachers···working in· state--fünded·.··educationaı. instifı.:ıtiôns are members .of•trade
unions. Half ·ofthe teachers workingin·•private edücationaı•···institutioris are ·merr:ıbers of
trade nnlons. ·The .·establi'shment. of trade union orgaı:1i;2atkms Tn enterprises. and
mernbership Intradeunionsis.based on·theprincipJe·ot·voluntarir:ıessdn.accordance,with
the Law ofthe Republic ofAzerbaijan "OnTrade Unions'' ..

Convenfion No.. ·1.54· ... of the. lnternational.Labor OrganizaMon (ILO); ratified by
Az.erbaiJan, applies to əlı areas ofeconorrılc activity.•• The extentfo· wllltcı, the guararıtees
provided for in tne Gq,nvention apl:)lyto thearrrıed fôrcesand the poıtce,andlhemetho.ds
of ~pl))licatiorı to ·the clviJ service.,.may be determlneı::.f b.y.nauonal.le~islation.ı. ruJes or
practice.

tJfDufüng tne:.CQ\l[D.;1/9 pandem'ic;..}ointmeetirı€Jswe.fetıeld füetween•·toe·•re,levant
governmef1tagencies,,.tMe·•NatıorıalConfecfer-ati0n:o:FEntre.rə•re111eurs.·(Empl0yers)•ancı··tn.e.

·confederatiön ...of ·Trçıde Umions 0f•Azeroaijan,.•··ana• ·the• issues re1ateato.the· .•ptC)fectiôn· öf
labour·rightsofempl.oyees,.preverıti'on·•ofdisrnisşaJs··werediscussed•in.·aetan•.•• As,ares.uıt
of·these•meetıngs, tfae.·MinistryôfEconomy:ıthe.Ministryof;t.aböl:lrand$ocial.•Protectiotı
of·· Po.pUlation, ··the National···· Confederation• .of Entr~prenel:Jrs· ·(.Ernployers)... and the
Azerbaijan Trade LJnions Confe€1eration Jbfntty addressed tlte empJoyer:s througJr the
"Ernf!)loyrnent .Contract N.otifıcation" subsystem>Thıe employers:•were.recommendedto.
ashereto the principles of socials.dlidatity and sodiar.re$porısləility, to təe sensifixteto
employmentissuesin•·thefıghtagainsfth.e·(CGVID-19}pandem:ric;moftö•ignorett;ıerights
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·ofwork:ers. and. to· preventtheir dismissa·ı and -redüm.dancy.·.•.•Emploıer:s.·were informed•that
ıe~:ıaımeasures•w.0.ufdbe•takertagaimsttfae,empJoyerswfuo.ab.used·lhesu.pport.. rneasures
provieed by the state•to entrepreneurs in•.orôer·to .. redt.Jce: the-·ıa.e·g]ative:·Jmpal1tof the
v.C0\/'10.:19) ... rsandemic en· the···'business •.. envifo.rırnent, ... armzJı·· thcise who trJJsrtıissed
emplö)'ees··withöutJı.ısfifıcation.

ın consultatien with sociaf partners and repre.sentatives of reıevant _government
agencies, the draft Action Plan f'Gn· rneasures to. reduce.the negative ii:rır:,act of the
eor0naviras panderı,ic and, · consecıuenf sharp . flüctuati0rıs Jn• wo:rlô energy and st.ock.
markets 0.11, the econoroy.,.of.the · Republie<ofAzerbaijarı,,macroeeonomic· stabHfty~.
employ.rnent··;s.sues. and entteprenetirsfuip şubje.cts···.irr· the, coufüt(!J-;1'·was,·deszeloped and
aElopted· · o,t•ıne·Presiıtenııııı.pri:ıerNo, ··tgsa &laj. l!ilaııqt,c1i!l.,.-, liı·fulffelı:rıemtı:,J1his
orderanAcUon-PJanwas.adoptedby the OrcierNo. 13'5~öfthe.CƏbineto.f'Ministerss,dated
April 4, 2020. f\Jecessa~ rneasures were takerr te support' e.conomie 'growtfü and
entrepreneurship, support employment and·socialwelfare, ensı.:ıre macroeconomic and
fınancial sfaoili.ty, arı1ci provtde. fınancial :support to the: unemployecf and im 0.tner areas,
specified in the ActionPlan:

Witf:l• ,r.•view to· (fJnsufiiıfl the ,etfectiv1e··exerclse oltbe tiğ,tıt: tə· hfJrgain .çollerstiilelyı
the Pərties 1:111dertake:

1) · to µrorrmtejointccmsultation' betweenemplt:xyees'.arıd.employer:sr
,2) tô promoteı where .necessary .and .c1pptopriate mathinery for volt:Jntary

rreg0tiations · between empt~yer:s and employe'fŞ,' ,oı:gaflizations .and' emplqyexs
organizations,,. .·with·.a vieW tothe $gulation ofterm,s,amdraomditicms of·employmentfəy
meen« of cotfectıve agreemen.f$; .

3) to promate.. the establishmerıt and i.ı.se ofapf)rf.Jpnate rrrachinezytor conc1/iation
Əfld Vf.Jluntary .arbitration fortpe settlement · oflabourdisputes; ,anc/J

4) torecogflite tf:Je. right of workers andemplôyers tô çolfective actionsin· case-of
coflfficts ofintere.st,including the riğhtto strike, sub,Ject to·ofıtigationsthatmightatise oat
ofcolle.ctlve ·ƏlJr:e.eırrentspı;evfoı:ısly. enteredJnto.

In orderto cons.iderissues:in .sacial ancfec.onomic. fields wiUttherpadicfpation .of·.
social partners, andto ,enable· furtmerdev-elopment• ot sociaJ,partmership ·fö .föıe Republic
of Az.erbaJJan, ..up:cm·th.e·-•irıitiative ofsobial partners, t>yjoint decisi0n?dated.:3.0'$.epternlfıer
2016, N 6 ofthe·Cabrnet. ofMil"IJsters)·the• Confedeı:atio.11 :ofJ'rade· .UniG111S ofA.zer&aiJan
ana·· National Confederatren of Entrepreneurs{Employers)·Gı:gan'izafionsoftheR.eptıblic.
of Azeı:tpaiJan, aTripartite CommJssion en. Socialanci 8conomic,ıss.uesin the RepLiblle,of

·Azerbaijan· was-established.

the establlst:ımentofthe Triı;,artite Cornmissicm hasbeerı:çcimmend.ed as a'new.
·stag-e.·.in.the,devel6pmerıt:ofthe,·ibstitational·structure·for,rıationalfölateralsoclalrlialbc9ue
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by the ILO Direct0r•.Generat Guy Ryder,; and the leadership.•ofthe ft.:ö. Decent Work
Teohn•fr;a/ .. SLJpport·Team·. andCountry ·omce•för Eastern•.Europe.and eentraLAsia.

Themafn tasks ofthe "fripartiteGomrnission.•inclucfe,conducting cor:rsultationson
tlıe developrnent..·of .draft·ıaws•.· and· ether hormativ.e·legaracts•;in the field öf sociaı· arnd·
lab0r··retatio·nsi· employmentof the popı...ılafiori,·s:e>clal. prc:>:iisi(:ırı·,• coordltıa:ting· the dtafffng
of tne Genera'f· Gollective Agreement,. assisting Trt.the regLtlatlôrı of sc;,cia!·and fabor
relations at ·the national. leveıt.·harm0raization•of:the Parties:'·posfüons.. on tne .main
directicms of sodaJ ·poJfcy; discussiorr of issaes. arising· in..• the· Jrnplem,erıtafion of.the
General GoJfecfive Agreemenfatthe .inifiatrv~ ofthe: Parfie.s;. sMatitıg·:the experienceof
sociaJ partnershiP, ... irıforming .the pubJic. abouttheactivity of Gommı.ssion,J,articipafiorı Jrı.
the activities· of Jnterrıatio.naı CJrfl}anizf.!tions· irt the areas ofsocial and'JƏborrelatforıs, and
soclal•··partnersl:ıfp, learrıiiıg international experierıce.and lıoldin~iC<i>nsultatiorns· ·On:Jssııes
re.garcfing the. rati.fıcatiorı•· and application of ·;nternationaı• •labornorms.

Social partners ·are· equallyrepresented{5 ,persons frpm each .Party.f.fn the
Tripartite.Commission. The regUJation ·and acthıity plarr of the Comıtrissfon.fuave heem
approved and so,cio-ecönomic projects · onfabor, employmenta11d·s0cialprotectlon .. are
submitted fordiscussion totheGommission.

DecisJons with•regarct to soelal and economic·re.forms:irrthe coı.antryarediscusseif
in the Trfpattıte ·Gommisskm·on· Socialand EcoAomiels.sueş anctadopfed taking isto
consideratiorı the p0sitie>n ofthe traeJe,uniorıs..A··broad plafform has. been set··upin the
Republfö of Azerbaijan, in orderte sfrengthen the··principles. ofso:ciaJp:artne,rship··and·to
enable an.•indepemdent operaticm of the trade· unionorganJzati~n. On· 201a.,201:ə:tme
Commisslon •held comsultations on the dtaft:Law• of,tme,;Repı.itaUc•of Azerba.ijan ·<ıon

.unemploymentJrı$urance",. draftLaw· of:fhe· Republic. ef Azerbaijaıı "ön Regtdafion of'
.Debts in Gompulsory State·social·lnsurance.System11

;.••drtaff•l..aw of' . .fhe ·ReJı)ubfic o.f
Azerbaijan· "On ı-\mendmeı:ıts" tctthe Law ofthe. RepllbJic'of·.4.zerfbaijan "0.rı. Labor'
Pensiorıs''.withinthefrarnework.of''Goncepton·thePerrsi6nSystem··Re.formJtr2014-2:020
in the> Rep.ublic of Azerbaijan", transition from informaı to' .formal employrnentj
improvement of the ,system of ··registerirıg seıf...enıployed mersons, clraff '"Pilot Subsidy
Pr:ogram aiITled at E.xpanding Decent Work 0.ppontunities ter .n,e. ~outhl' to be
·inıpJementectwithin·theframework ..of l'DecentWork·,Gouı,try·:Pr:ogram. ofthe,Rep.Oblic ..of
Azerbaijan· fer.2©16".-2020",. draft.Resolution··offheCabinetofMirıister:s•·''Orı.AboJishment'ı... .. . .

oftne.·Resolutlön ofthe Cabıtıef of lv'linisters dated 20·0ctober,.·t999, N 1J(J; '.onapprovaı
of "The llst of productions,. occupations {posifions)as weıı as unser:groul'ld works with
difficult and hazardous working conditions where the<empl9ymenfof pregnanf wornerı
and women ·.with · childrerı· under the age of oneis proh'iöited'',•· "l.Jst··ofcUfficult and
hazardotısworking.··conditions·and··pr.oductionenvironmerıt,tactors··where.theernployment
of·pregnantwomen andwomerı with childrel'1:undertheage,of·oneJs.p:rohıbife.cf",.ancJ• ''On
A:pptoval.ofthe.listofp_radtıctionş.,occı.;ı.pafions:Qpositlons1~•·as.wellas,uncJ~fgroIJndı•work:s
with difficaıtand J:razardous .weı:king POJ'iditi.ons ·Where use..ôffe.male:·fabor•is· ·prohib:ited'\
the draft· amendmemt tothe Resolution of the. Gabirıe.t əf Mirıisters".ofttııei\zerbaijan,
Republic dated Jane 6, 20.14· No... taa "önapı:rr:oval"· ot··notification· förms. on the
emplbymerıt c0ntract and rules torits .inclusi~n•·Jrı electronic information systetn.,
rıotification torm sent to ttıe. ernployer-arncr the Ministry of Taxes of tfae Republic :of
Aze.rbaiJan ··;m ... eennectton With. re.gistration of the .employ-ment· ·conttacf •notifıcation,
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inclading rules on ·receipt·· ·Jn. •.reali tirrie . of• .cfata of· the·• .ree,/steıre'd . •ermpl.ojmemti:ontra.ct
notıficatiôn'r·and ·otfıerissues..

it .shoulc! be noted that consuıtations are held betweerı .Jltf"UC and AECr Whennecessary..

Ac.cording.. toJf:ıeLabor Code, a··c0ııective agreemenfıseo.ırrclıtJded ·atfltre ente~J:)tise
leve[, .. a. sectoraf Collecfö7e.· agreement -atthe sectöratıevel

1
.ancf a.. GeneraFGöfledive

Agreement -•at.ıhe nafior:ıarıeveL

Since·· 2000:, the· Gerreral CollectiveL~greement•im•· trHaferal•.··tormat••faas··been···
con.cltıded hetweern the· Cabinet of· Mihisters• of.the.. · R·epublic ··· of Azerbaijan, the
Coofederation of Trade l.Jnions of the Republic of Azerbaijan and the li-Jatiorıal
Confederation of Entrepreneurs {Employers). ofthe Republic ofAzerbaijan.. At presenf,
tlıe G:rnera:ı • egııectire itgreenı,ent1or 2.əzo,2022 ıs ,iı,ı fôr.;.e•.·A şı,,eeial · eomıı:ııı;sibn
established forthe purpose of.draffingthe<Seneral Co//ectiveAgreementis comprised of
15 persons represenfingthe parties on equal•bçısis.

Jointcons:uJtatiCDns ·betweenitlıe·•empfl.oyer and employees:•·arec,Jmducfedthrough
col lective negotiationsibargalning· .ahdi · trne ·· conClı..ısion ··· · .ôf .. cc>llecfirve agı:eements\
Gonsultatkms.are·formalized·•by:·a c.oıı.ectiv.e agreement, an.d:signed·côUective agreement
and·anrrexes ta it are· submitte.d··to the re·le\lant executive· authorify öy emp/oyers ·wltfiıin
se\len caıendaraays.

As. regardsjöintcornsuıtatiot1s • in Civiı• ·service, we. ·note tfaatthettrilatefal/Geneıraı
Colle.ctive· Agreementis concludecf •between the Cab:imet9fMirıisters,•o.f lhe• Republic :of
Azerbaijan, .. the Gonfederation· ofT:tradeUniorıs .. ofthe RepuliliC ofAzerbaijan .and the
National Gonfederation ofEntrepremeurs {Errıployef'sJofth.e.·Republic ofAzerbaijan. •At
present, the Generaf.Collective Agreenıent• for 2020~2022is irrforçe.Jrn orderto corıduct
sectoral consultations. Sectoral .. Gollective Agreements are. conclwded .among· central
executive awthorities (state committees; state corporations, ·conıpanies. and oTfieEƏS),
occupational ana sectoral trade unlons' associatiotıs. Gollective agreements are
ccmclucled•.!:ıetween.employers•ancltradeunions'organizatiQn;andJıtthea·psenceoffnat
orga.rıization, .. •between the labor coııective.

Slnce Septemb:er ... 2ô.t6, the t'riparttte:· Comrrıisstoıı·,on Sô.ciaf anq•• Econ.omic
lsslıes••f:ı.as·•beern.·<)p:erating:as.a:,mewsins.titati0r:ıa·1.··body.•öf.s:o.ciaf·partmerslhip•,In.·tfı.e•Rep.ublic
of.Azerba·ijan... ı·ıı .a.ccordancewitfl.theOrscterofthe Caolnet ofMfnisters.•ofthe Republic
of Azerbaijan tsJo. 3'66s dated •June 2412©'16,.fhe authotityto sign.fhejoin.t l'iesc,tüiion;ef
sociat partners en establishmen.tofthe Trfpartite CommJssion•·on behalf'eftf:ıe.Cabinetof
Ministerswas granted to the Ministry •oflabor :and Sociaf Protectı.ôn 0fPcr,pulatiôn. The
Cab1nef of Ministers,. the·trad~ ı.:mions ana the.rewresentativebo.dY, of emplôyers
parficipate in.the Gommisson on equaf ··footrng. 'l)eciskms. l'.laMing•· sJg:nifi.car:rl ,sc,cio,.
econonıic 'irnpartance are taken fa}' tme l"ripartite Conımissiorı based on tlııe.. xiiews ...ôfthesociaJ ,Jı)artners.

The follo,wıngspeciafrworkpabarJregfrrıe has·beern imtrodacedJn.ctrneterritory of
the country during the special quararıfine regime (March 31, 202© - May 4, 2020)by the
de.cision of the, CabihetofMinisters of the.Republic ofA.zerbaijan d~ted March J't, 2020
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No .. ·1.2'2 trOrtttıe•.reguJatiôn ofthe.wr:,rl<irı:gcreglrnef.dı.irıhg the,S,pecial~uararı.tirıe •periodirı
the terrftory·ofthe· Republic QfAze.rtəaijarı••;...•ay•tnfa.IƏecislont.

- "List of state. bodies(insfüutir:,ns) ·Wnosetrıanagemenfana .• rr r1eces$aey
etnpl.oyees are ·· engctged In· works .. ·dufing·. the spe.cıaJ ·cıuarantine. reğime
decıare.din theterritoeyofthe·RepUblfbot·Azerl:iajJan'f·wastıeterrnlnecJ.;·

- the· heads, e>f state·eoaies• (institwtıons)referrecf to in 1Annex·t·•ofthis Decisian
·$ıtaır~ııaiıea limitert~ber .dt'errfP'~&ıes'lo eııs~~cfh&·Gfi!eıa!i~··of •ııw
institutibn<anctprovide.•to fü.o.&e employees,·additional :days. off,cfuriQg. ttııe.year
for'.the·days·they,·•rıave.··been. engaged•'in.wôrks;

- Salaries ot employees not.engaged' in· works·•.witminthe,state bodies·,and
ihstitutions are·retained;

- Employers are strictıyrecommended to maintain·•the salaries .ofthe ernplpy,e.es
not en9aged irrworks' within·the areas otherthanthose.permitted underArrrıex
2 of the Decision;

- where ·possilıle, ensı:ıring workffom ·home,. it'ıel.m:füıg in·tme,form ofre.rnotetwotk
OFteJework:

- The 2020 production schedüle•andi·procf t.ıction••norm:remairı unehar,ged~

Tfue foll.owing· criteria · haveı beentakeıt 'imto· aecoı:ımt 'İtıthe>applicafien ·. of ·workingregimes:
- aHmitedrıumb"erofehı11>loyees•are engağedinwoıff<s;.
-· those enga.ged· ihworks• shaınwork on a rotatingtslfüft basis;
--•saıaries• of.ernployees nr:,t engaQed inworks.are·•retain~df
-aedifionaı.:cıays off are provided.•to:th.e. emplorees •erıgaged •·inwor;ksr
.... empJoyees ars provided witt:f personaı protectJve· eq1:.1lpment fmedical•masks,

sterile·and· non--stel'iıe· gloves, sho.e covers; alcohel• or disinfectantsı. ,9:09glesıetc.).

Witl'l the letter oftheGabimet dfMinisters of the RepubJic of}\zeroaijan·dated
March··· t6ı 2020, No, ··t/384. s.everaf impc)rtant. instractioııswere given... to tMe heads· of
central an<d locaı execı.ıti\le authorities and state bodies:

- establlsmrnent of privHege~, conditions <fq,- the engagement in ,workcS of
emploreeso.vertheage, <Df60'andwomerrwith:,smarn child,f:enfü:tfıe arr.easwhere
wo:rlcis•··ı,eımit:fedı

- ·wnere,possible, ensaring.··worR•from .. home, in itlffeJorm••bf remote.·w-0rk••,c,r
teıework,

- ·prohiblting.an·employee·fron,attendingwor;f<•.·;n,case..tıelsheorany·•ofüf:ıeirfarnily
members. showsyrnptoms.offlu·; ..cofôs, fatigue etc.·:

- suspension ofbusiness trips, susperısion o.ftrlp:s.·to.forelgr:ıcountde:s; exceptir:ı
eases of special urgency;.
postponeme:rntof.recep.tfom.. of citizens,'ihcltı~ing mobile:receptiôns,in •phııces; ·
ImpJementatıon· of unintern.ıpted recep:tion· of• citizerrs'•appeals omly ·through
electro.nic and telepho.ne cemmuriication, ;identifiCaticm ··of·. e/ectrontc and
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tetephcme. côf'lta.cf nilirııöers·. at :every• ·agency.,6.irlşfftı.ıfion.ı•:'for··this ... ı:>urpqse,
prov.ision ·ofurrirıtenuwtedipperatiorn ôfhotlihes•..

"TheRegulationon· Cfompulsoiy A'rhitratioıt"was approved byfhe.·decision'.ofthe
Board of the Mini.str-y ofLabor and Social Protecfiorr ofPopuiafioo ofthe. Rep11bli.c of
A.zeroaijan·dated Mar.ch .2.5·,: 1'99@ No... ·to•. 1..··· Shoul.d the p:arties to a• cc:ıllecföıe labour
dispute•··. in···arıyı .Qf these .sectqrs·.·.where<str:ıl<es :~re··pro.hibited· underie:glslati.o.ıı '(hespitals,.
powersuppJy,•watersupply, •. telephonecommlınicatibm,.:aitarndtailtrar:rsp0rtr:narıa9;ement
service,· firepro.tection servi.ce)iəeunableitoresolve.·•if~y,conci1iator.ymethods,·ttıe;(tlJspute
is submittedto .comptds.oryarbitrafion;

Compuılsory·· Arbitration isestacWshed under .the·Ministry'· ofbabor ·ana··Social
Protection of Population ofJheRepubJic of ·Azerbaijan and-ft:ınctionsin accotdancewith
lts RegulatiQn;

According to offi.cial appeal•·made by·one Oflhe dişpıııting partie.sto .tf:leleadersfuip
ofthe Mlnistry of ·LaborƏnd Soci<:31 •Pr0te.ction of Pop.ülatiônıa. ·collective IƏ'bordispute. rs
sübmitted for consideratibnoftne•compuJsory arbitration .

T:l:ıe.compositior;ı ofthe•.compulsory arttiitrati0n•··is• aır,pr:ovecf ij~• tne·• l\/liralster·.ottabttır·
··and 'Soeiaı··.Protection_ 0fPopuJatio11.öt1tfue,·Repu~ıic öf:Azerb;aijariJn\aıtr .octd·r:rnımber·of•n.o.r
less than fıve pe.ople Çchairman .a.r:ıd arbitrators} ağteed wJtb tfue. dispuUng partiesr The
Chai.rman of·the compulsory ..arbitratronJs ••eıecte,d••oy 0perrvotirığ•!pya.maJ011ity..of votes
fror:n.·•member arbitrators.

The composition of the Compulsory Arpitration.lsi c.letermined:by the Secreta:riatTn
ccmsuıtation with the •parties to ttle··· dispute,. With .Participation• of •eqµatnuırmber öf
candidatesfrom•each.parfy-,by..drawinğılots·.·•TneSecretaıri.attElen,tormanzes.tfue sele.cti.on.

. · resülts and gets· tt"le·parties to sign•the dôcuments.
The comp0sifion.•0f·the CompulsoryArbitraUon.is·n0t permf:lrient,and.•··is.,e.stablished

indixiidually · for eaeh côllectiV-e .laber. dlspute.. ·Particlpation ()f .fwô. rep.tesentaföıes fr0m
each of the. disputirıg parttes ·is allowedwheıı considering·the colle.clive labor dispute in
the Compulsory Arbitration. Represeıııtatives· ,of the pƏrties haver the dgl:ıt to make a
statement inthe. CompuJsory Arbitrationandto deterıdtheparfy-th~ytepre.sent.

The decisionof the Gompt:Hsory Arbitratıom on ·•a collective•fabordlspute··is actôı:ıted
by the vote maJority Of thearbitrators.. The decisioııls signed b:yfhe atbltratorsatıetıding
theacbitration..

According ·:ıo the Labot · Gode, · · frade unions'•• .c>r;gartizations ijassoclatiorıs,11: .fa&or
coHectives, emf;l'Ioyers,. reıevant executive• aöthorftieş; .and. emplo~ers'.·represerıtatfare..
bodies umder the ir authority · are entitled to... Jnifiate· · cdllectit,e · ,tıe,gg.tiatio:ns · fü.r · the,
preparation, 'COncJtısiom and• mal<iqg amendmentto coııecfive•.agreeme:rıtsamdltreafies,

fn the absemce öf trade ı..ıniôrist orgarrizatiorı<atthe. eoterprtse, the .decision • to hoid
negeliations, prepare. and conclUcfet a cbllective ,agreementis adoptecf by the general
meeting (conference) ·· of tme •ıabor côllective; . and• the.·Jaôor.•coııective- .estaöHshes . tr

·spectany,authori:zed commission·· to. nold··negQtiationscf0:rfhiş,·purpose.. ·
JDhe decision orı·ttıe,necessityto·prepare..and' ,GQl\lclude a· coıı.ective ag.reernent is

. . acfop.ted. by the trade unio.ı:ıs' o:rganization .. The. decision on .• rııal<ing<sföikes,.Js. adopted.tit
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the .nıeeting Jc.onference) of .the empİôyees or 1:>'t tı-re tracle unionsı .organizatiorı.~associati.ön)'.

Demarıc;Js related· to n0D"--perforrnarrce oClnc.omprete.·execotiorn ot··· celJeotive
agreemerıts arrdtreafies,. as well as co/Jective. demands,Incoıırıection•with other ıatr0t
anıl S'Pciaı·1ssues ııre •adopteıı.,ıi,ııtı, 1ıeneraı,rııeefi119if®:lilfere!,ı:ıe').!'.if the,ıi!1'ıplsy.ees o:r
frade unions" •organization.(associatibn).· The decisiom Js adopted bythe majority otvotes
ıtıt en;ıpWyees, howeııer fi'r :the' ıracre. ,~mcı!l.s' · ı:ıcııaı:ıızati"!l: (asSDCiııtiontJıı, 'the ı,v~
prescrlbed b.y its Charterforotherdecisions.

In addiricm trr . rnakit"ıg · :coHecuve ·· dernands,.. empJoyees• ma~ · d.esigrı•. • thefr · ·owrı
.aınthorized .representatives to afterıdnegotiattôns .. withfheernpl.o~er on·their behalf·0r
entrusttı-re conduct...ofnegC>tiatiems to tt:ıe trade ı.rnions' organizatiort

Paragrəph 4.·coııective açfivity

According.·to.·tfıle<Labor·:t;ode,.·empleyees.J1a.ı:,ı.e •.. the .. riğfüfto:•$·ttike.:alone,or<witm
ottıers. Stnce ttıe:anset·· of··the col!ective':labor,disput$,• the•right• af. emf.il0)tee:s ·or·trade
unrQns.org.anizatfönsto· strike··•emerges;

According to Artiele• 11 ofthe :L.aborCode, a stı-ike, - a voluôta ry,. temporary retusaı
of ·emptoyees to perform . .fheir WQrk: iı-rwhele :orin partJrlorderto tesoıve. tmeircoHectiv.e
labor disJ;>utes. ·employeeS' strlke .. rights .arfof rules..and regulatiorıs.for · strikes .. are
described in detailirı the La0or.Cocfe..

According to Article 274 ofthe LaborGode, the Strike is .ıea: by a strike C'Ommiftee
eJecte.a····by the generatme.eting.(conference).of emp:lo~ee.s·or e.staelished...by·a:decision

··of thetrade·.aniorr:bo<dy.

·participatlorn··.irn·.the. strike.Js••.'tlo·ıurıta•cy.,.·g~rsonsıJ&'.hôif0rce•·a···•f/l.el':s.0m·•to: ·paıttitiiwate.·in
a•stfükeortor:efusefrom•.partiCipation•b~iappljing•fcmceortlareatemirıg·.;to•·•apply·force0r
by· tısing ·his. fil'lancial aependence. snalf .be brouğbt fürespcn,sıbifify Irı ·accordance witrnlegislaticm.

·· D'ismissaı· of employees förthe emergence of.a. c0ııective.·ıap0rdispote arıdgoitıg
on a strike, as · weıı as fne reduction_, liquidati0n 0tteorganizaticm of ,tt,e emte.rprise ·
(brar:ıch, representative · offıee)., ether w.orRplaces • .in Which the coııective labor ..disJJute,
arose., areprohibited..

The· eı:mplôyer may paythe empıoyees.theü-·salaty fuııv•o.r·.partiaıı.y-durim;g the,s.triRe
periocL·Refüsalto·paysalarymay•not·be•ground·fon:fispute...

Accarding to Article 281 Offüe LaborCode ofthe "F~epublictofAzerə-aijan, str:ik:es
ara prohibited in certaiıı service seetors (hospitals; ... poWer generation, water. supplyr
telephone .communfcati0ns, .afr trafficcontroı · and fıre fightimg··.faciHties) whicfü are xıitakto
human.healtham:I safety. Arbitration, shall be mandatoryitıthese. secfors ifthe parties.fail
te resolve ,anorgani.zatiorıatlabou.r dispute. by.·recsonciJiation; Tne.prohibition-.of:sttikesin
tne·~bove'"menfiorıedareasof,vital•significatıce'for·human·.heaıthan.ctsafety•Js:irtlförewifh
internatiorı<ll· stanaards). ··and··there: have.bee~: n~· refated corıcerı.ıs. .frorn ;ttqe:r.nterrıaliGnaı.

.. Laborürgani.zation,· of wnföh·tfu.e Rep.ufülic o.f AzerbaiJan'is•a:member.
Du.rin_g the COMlfl-,1:9\panctemlc, allworkers'. strikeright.s.•,pıro\iided'far· im'tne,Labor

·Code were ·preservea.: Labor colle.cfives atthe request ,of so.cral partners>bave dfspfayecf
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hf!llif di!g~ "1rsGl!daııitfto cernı~f_llıec ~0~!©4lil paı-ııı/eı;,ı~ .ıı;ıiil' •rw ııasacGfııı,gıımizrrıss'ftil<es was:-detected:

A.rticle-•21.• Rfghtto·irıforırnation·•_a·nd-c·onsutta'tı(;)tt

With· aviewte-ensutingthe.eı.rtectiveexercise of#1e. rightafWO:rkf:Jrs to be·fmformed
and conswlted wlthin · the·-· une:Jeitaking, ·the. Parties un<dertake< ta adtlpt or encxJ.1:ırage
measures. enablin,g WQrk:Əf'S or :tbeir repr:esentatives, in .adco,cfarıc.e wit/:J. mati0naFlegislatiom···ancjpracricer

a: tob.eii:ıformed regcılarty·oratttre .appropriate time ar:ı<dirı, a1co111pr,eberrsible ,wayabo11Ç
the ecom.omic arrd finəncial sit0atiôm _- ot· the JI11dertaking_ ret1Jp1oying · :thiım, . oa · · the
undef'Starıding thatttre- disclos0re otcertalrı·infonnation whicfrcoül<ff Ôfl pırejlildicial to ·the
urıdertaking may be refı:ısed orsubjecfto cotıfidentiality; and;

.b. to be consqltedirrgood #me on proposeq decfsions :wfıich dould ·srihstarıtially alf.ect
the interests ofwo.r;ke-rs, -partic11.laı:ıy on fhose .decisiorıs whlch oouıahav:e animpıwrtant
impactorıtf:ıe emp/oymerıt situatıorı Inthe urıdertaki/3.g;

PursuanrtoArtiele9(r,fofthıe.Laf'Jot:Cod~;.tb~:basicrlgfüts-,oıarteoopiore·e•·under
an. ernp:J.oymentcomtractInclude- (l)btainiı,g ..rel_e)ıanf ,refereı:ıces; ftenıı: füis emr,;,lc;>:yerwitb
resp.e,ctfo his :place of-.work,_· position~.occopation,,;m.ontfaly sal~!'M-· and ·ıabqurreJafiöns.

PürsuanttoArtlölef88 ofthe ·Laôor•Code, atJhe emplo,yeels··request,-trneeml-i)loyet
sJtould-.-.prrov-ide- references otfile; ıimt-ormatiorı GJlhis,.positfoım.•(occopatfoı:ıJ, ,earnlıəgs during
the reıevantperiod,_ copJes.·of·personaı, doc.uments,i· as-weıı:as testirnro.Oialls.--regardingtrne·
emplo_yee

1

s prôfessi0nalism, ·effıelenct:and .othet personaf quaJitie.s.
I:t:ıe empıoyer may., sencf lnformati.orı ... atəout- .the :·emp:l'oyee's· icil.enti.ty er his

-··•emp:loymemfactı~ft;ıto-anôtfıer:emplby_eff o:rgovernıımentbodiest as'welVas to.otfaerplaces·
only•upon-written request Gftbe emp.lo~ee; :lf.Js- u.nacceptat>le·forthecempf0yertô. send
tfue empl.oyee's c:f:ıaracteristics- cerfifıcate-, emplôyment· juarantee -abeut disaoility;
pe-rsonaldocuments of·tfue employee,- füefr -copiesam:f otheFdocuments,toanotfuer patty
without inforrning tt:ıe employee about. the -contents. A reference · or Ietter of

-recomn:ıendatronwith-positive-c0ntent·may•be·sentto-another·.parıtywitt:ı.0L1tpriorinformed
cor1sent ofthe employee. Jri this. case the employermast inforım tfııe eı:npıovee aboot
wherethe ·documentshave,·been.sent

According· ta Arıticle- t48, of ,the l..ab:or Gode,the ;appUca.tl@n,t amendments, and
rev:i.s.i.on ·of labor norrns are determi!ıed'!lı~,y ·CôUecfüıe:.agreeıımemtıh. arı~l-ifa no:ııe:ctrve:
agreement is not cqrıcludeti,. they must fue car:riecf. @Ut by ,e,rnpJo,yers •t1n fhe · basis .Qf
agreements ·withtrade.uhiôns.··Emp:lo~ees .must be·,offleiaH:y nofifietl.of ft;ıe:adoptio·n.ancf·
apl2)lJcatiönof newiaoorsfanaarcts ·aı .. ıeast2{.twE>}montfus:inardvance-.

Accordlng···.to. Article.17'3' ofthe ---Labor.cocıe, aH accoonting ·foncaıcu.lafieı'l,• ·•p.a-yrnerıt:
and deGloctionsJrom,saıaries-.carralso bedone with,compute.r·pı:qgrams. Every,tiııme:uw,Gm
ıəayment ·ofa .salary,,, .at the re(!Juestoftbe .emplo.yee füe.:isJnformed,aboUftfüe·caJc].1latio.ns
storecf in computer memory,,, Tbis. -infeı:mation· may 'be printed and giMento:tl:ıe •etrıplôyeeupcm.hisreqt.ıest
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Accorcfing· to Arficle• 222:ôfthe, Lab:orCdde, emplOyersşbaTI ,ptô:Yide·healllıy .. and
safe workplƏce, shaıı tnonitör· dangerows·and harmful· p.rodwctlon.factors, and' stran
pr©vide. emplöyees.wifh •infGırmati011·ön•··the,changed: inthls atea:lm:ittitn.ely manner.

The employer must pedodicauy tnakeeinspeetiorı.s · fö:Jtfue· purpəse·of ·ensuritlg
compliance 0f workplaces wifh ttıe .. norıncs, and ruıes ,of .occuJ>aficırrıaır·s:afety with tfue
partiOipation ..of a trade l.Jnion organlzation. Tbelabdr c0Ileqtive fa infönııeu-•aboutthe
resu lts ofthe. attestation,

According tc>·Article'22Tofthe LaborGode, · employees have· the rigfütio rectuest
informationon occupationaı.safety in therr·wotKplaces.,• thenecessary•.·persomaf.protective
equıpmentthey shoüld be givenbased· onworRing eonditiöns, as weıı as infôrmatrorr on

.concessionsand guarantees.. ,Empföyerss.half'.meet•tfıeserequfrements.
According to ArtiCle 2'74 öfthe Laser Code; ..a· .strike isiJeei.by a sttike<c©mmlttee

elected ·by the general· meetiög {conference} or establishecf • by·a decision öf a:·tfade
unions' body.. The strike ·committee .has Jhe. right to convene a•. gerıeralrneetirtg.

.(conference) ofemployees., .. •receive •. införmation .from the.eınplö:yer·on·•·issues•affeetimg fhle
.intecrests•.··Of•em•pl0&-eeş) ..arı.d··••.inv,<ilve·exp:erts••to.:tôrm·an·.. op.iniôm•o.n:.·centerıtious.,ıss.uesi.

ıı, the absence: of ~r côllecfüıe ,agreement• :iM•enterp:rises; ;:pt0:~tiş•ioı1s. on :the rir:,htto
•receiv.eiinfermatron imay,be provieecf foritı. trne•.empfo~y:ment•. :contract.

Atthe. end of20t6,• a l"ı:ipartite Gommission,on S0ciakancFEeoı:ıart-1fc• rssues .was
established·and is. currently operat~ng;.Meetirıgs ofJhe Ttipartite·Commission we.re aıso
hefd during the COVID-19.••ı:>andemibs, sfgn'ifieant,socıar pr0Jects.·.and0···Jss0.es··w.ere
disc.ussedwith the· sooial partnersJ;1t the.se ,mee.Ungs:.and the:•d:ecisions ·adopted ha.'ie
been S,l!lbmitted• to .. the g.overırrment. •AS·:ene, of•.the· ·.paiitir:əs ·.of the·• Comrmission ·the
represerıfafives• eftfue vra<de· l.Jnions·Confederafion are wellimfôr:me~l.~fthe.drafts·of'tne
normathı:e legaı•·· acts .on. fdrmation· of• soc:;io,..economic· policyt·•··siaciaf:-IƏbor relatiorıs·,
emp.leyment of thepopufation, .JabÇ)f migration;· .supply of•:the lab0r market with Jhe
quafified laborforee, ..pensıens, lnsUramce.arıd···bther·social•·se.cur:ify measures•and ·they

.share information. .en draftdecisiorıs.W:f;ıict:ı may affeetthe.Jmterests:of empləyeeswith
worl<ers who are meml:>:er:s. oftr:ade :ur'lions.

Articl.e 22~ ·ırhe· rigbt.to. takEtpad ir.ı the·,determination•aridimprrovenl'e·nt ·Ofthe .••.
working., conditions and.woriking en~ircı>nment

·wzıtn·.a··viei1fte,ensurimgttıeieffeotiv:.eexerGise•l!)f'ffre ıfghtofvvdtf(erstoiəke•partın
the•determıı:ı.atk>n am.d ımpro:vemetıt oftrıe vv.erkin,g oondittams and ;w.c>.rkiNg, enviroıırrıemt
in the undetl:akimgr the Parties aı:ıdert:ake Je əd(Jpt or e11ex-J11rage. mea,sJ;Jr<:1:s, eıər,tblirıg
wôrkers orthek representatives,ir:r .a:ccordan.ce with natlôma.1'/e_gislatron amcfpraoıtce

1
tocomtıibute:

aı: te, · the de.terminattoiı ana·. flie ·ımprov.ement• efdfıe · ·· working· .corıdltio11s. vlöt:k
.·<Jı:ganisatien.ana··.w.otkirrg.·eı:ıvir.ommerıt}

b. · ta the pı:otecft(!)l'f'I .. ofheəlthandsafety ·witfıinlhe underta.kii:rg; •·•
c..to the organisation· ofsocia/and socio-cııltural services aı:ıdlacilitieS: ,withim.the
undertəking,"

d. to ttıe supervision eftbe observamce of regu/ationsontf'ıese, tnatteı:s
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a)"l'"he tiijht Of empJôyees t(;),j:mıticipate•iı1 tfue, de.tetmirıatiorr.andim(l)revementot
woı:l<Ing·condifionsand·proaınctıon.·envıronmerıtJs••·reg.uJatedbyJabor·•regislatiorı •. ·thetna:in
Je·gislanve· aots e.nst.Jring the· etfectiveness öf····pattitfpation·Jn·•:tne.,deterrminafion and

.improvement,of,work.rag•cor:ıclitiôr:ıs ar:rcf•·the·JJr(ı)ductionen.vironrnemtare,fmetabor'C'o<:fe
of the Republfc of Azerbaijan ancif the Law of the, R.ept.ıblic of Azerbaijan•·''Dn•·rracf.eUnionslJ.

As provided for in the LaborCode,, tradeunions ·əxercise puıblicJ~ontr0Fin· the'Tieldr
of occupalional safety. Thus, accordingt0 Article 3;1, para.2,>ltem gf ôfthe La6orC:ode, .
a collective contr.act thal regUlates labar, socio~conon:ıic, and other· relaticms and is
concluded 'in written form between the ernplo.yer-; labor coııective. or trade Uhiôn
organization; shall inclı:ıde the· ·mutuaı··· obligations of.:thleparties in. relation to ·detinü:ıg

. additional· guarantees to improve əccupationaı,safety:
Aceording to ··Aıticle 43, . para ·2, Jtern a) ofJbe·.latıı..c,f ·Cedeı·Jheterms ;of labor

,·concılltions>-·woJ1kfng,and.rest.föne"·saıary'clnd·.supplernemtsnteJt;••.duratlorr.of·w.orfçJea\le,.
occHpafiorıaı s.afety, .. cornp.ulso~ state secıal.·'insarance andothe.r:rnandatory •insura11rces ·
... are stfpufatedasthe mainterms ofthe,ernı:,.loyment•·contraat.

Accordin~ı•tothefirst•.paragraph ofArticle2mr0.f tl:le•·Lab.orG0ae., jointactivfty ofthe
reıevant•state..author:ities,.·.owners, employer,s.andenipJQyeesaimed1atirnpr0virn9·work,in.g
co.nditions..;and safeW~J.preventing industı;ial aCcidentsf imJuıffes··and•occwpatiorııafüdeseases

·İS. orı.e of the main.,principles öfocçupatiocial.safety,
Acco.rcflmg to Art.icfe 2.10 of tt,e tab.or C.ö.de; .. ;employersı.. •.emptoyees•art.d· vario(Js

. phy.sical personsimayjôfnand · establish putəlic• orğaniı:atibns, .op~tatitlg pur:suant to·fhe
.law or p.uolic organizations ,in orderto· settfe oocupati01J'alsafety· 1issl:n1~s; State?authorities
and ·employersstıall·provideıcomprehensive.assistance,totfuese public·0rgaraizatio1J's.·and
shall consider their prqposals and rec0mmendations when adQ(l)tirıg occupationat .safetyregu fƏfions.

Accordirıg to ,Article 216 öfthe Lab0r Code,.. tt,e düties·ofernployeeswi.thregards
ta occupationalSafety.Jncıucıe the following:

-·to.ı.e.am, fami.fiarize themsehıes andapply.ttie tequir:ements definedby relevarıt
·regulatioJnsrfor safe~, nygiene; andfire.pEoteetiarn;.

.. . .• tp.•petı:omı··work' •withowt'Jec:>pardi~ing,:ı,;s/tier· own··1uıte'' ortbat<ôf .~th~rsı. :to• ·stay
out·of:ptaces:wt,ere,etnpl<tiy.eeş,a•re,·1not:a·ı.ıəwed,.•··su_cn·as..rnactı·iner:y·.operatitıg.··ro.oms•.•·ancf•·
explosiv:e.·· depots, and fö•reftairt fr0m. w0rkirıgln dther places where, there •rna~• be:c!l
aan9ertoJife.; ... .

- t<lwork itı•· speciafclOföin9.. and·shoes supplied', tct use pFôtective .eq;uipmentin
thetechn0logjcaı•pr0cess·asspecifiedir:Jtheoccupationaı·.şafety110rrns,·reguıations,:am;;t·manualş;

... to.. lrnmediatelylntorrn 'fhe;• employets representathıes,·;aboul· aır o.cctl~atiomaf
acçiden.ts, .any ern.ergencies: oranr;,· violationsof·occupatiənat·safety, ·rule:S·;

- ·to· increasetheir·.knowledgeof.occup.ationaı.safety •.110rmsiand•:r11ıes.ona'te.gularoasis;
.. · to oəserve instructions, . notföes .... and recommendations·· ot· the·· emp'foyer,

supervisorsand · experts on occupafionaı safety:.



Accordirıg to~rtlc·le, ..22101 the LabôrCöde, ... errıp/p~ees•ha~etne.·tigntto. ,reI:twest
··inforrnati0n•·on·.6tcu~aticmaı.safetj·ırı::tmeıtwo'rRplaôestffıe·11ecessa•ry•.·pe:rs•~naI.:pmte.ctive ...
equipment•·•they' shoule::f •.•·lie. sı;ıpplied•.. ··base~ "am· worRing •CÔ'r'tclitie>C'lSts.ƏS>welf· ƏS iöfoımıation·
ori· .concessions arıdguarantees. Employ.ers shall rneelthesereqtıirements.

Accorcling ·to. · Artiöle 236 of thetƏ~Qr .... Côde,. Jəubıi:c··.·supervisiort·· .<"ıver the
enförcemeni:·of laws on. occupationaf safety is exercised:byper,sons.aufhori.zed•• ·bt• lƏbor
coııe·cfüıes ·amt the representatives Jəf trad.e union .orgarıizatibns,. Ocupati:Onaı safety
ı:epı:esentatives have the r/ghtto .moı,itortfae, situatiorı irı.,the. .worR• •place wiffu•· regard •lo
occwpafionaısafet~•. to.demandtneauthorities to fbcfüe, ı:eveaJed shotfcomings,.and.Jf
necessaey tcr.ı:aise issueswifh .. ·tne empioyer forbringingtheperpetıaf&rs:tpjusfice. "Fo
enatble··the··autmorizearepresentativetofolf:il••.hisdutiesfhe,emplbyers:t1ıouia·aııow·fıtim,at
leasttwo trours perweekdurfriglhe work day·bY paying nim,artaverage wage.

Accordingto,paragrapm.2 otArticle237.oHhe·tabor Code•, tradeiuniOınspartiofpate
in the preparation •and .appı:()val of hormative· aets orıJabor protection in the stipulated
rnannar •and··•·1ıave the. rigt,t,to.protest:againstenforcement·.oftn.eacts notcoordinated with
them th roug:n . the reıevanf:state · bodies. ~s·a distinct p,reo.f of thiş, in aecQrd~nce ·With
paragrapfüs, 5..1.,.Si arıa· 5.:1Lt8 ot· the General @I1lleetiv~.Ag;reement for· ..2tJ~€J;.1202ı
concluded between:· ·the·· Cabinef • ..of·· Minlsters ..of :the·• Republic.•.. of:· Azerbaijarr; ... ·the

. Comfeaeratferı of.. Ttaae···· l.J.rnioms· of Azerbaijan··•.and•···.f.he· Natiwnal· Co:nfeôeı:atton· .of
Entı:epJeneurs fEmplpyeı:sf of.the· Rep0blic<•of Azetba'ijaıı,.··tme Parties umdertQok··tbe
followirıg dı:ıttes:

.. te ensure, er'lvircmmentat safety .. in · ·the ... workpJace:,: • iincludin.g . in ftıclllSfrial
entetprise.s ·förtfüe purpose··ofhuman health p.rotection; •··

·- ih · order to, enfo.cce lab'or· rigbts,. ... ensuı:e··•labor ,:>roıectien, tecfarırcaı and
envfronmental · safe(y· · •lJy ,offices,··· • •ente~pı:ises • and, · org.ani~atiC)r1s1 ... :to ensure
regutatiom·tm.this fieldiby:•establishiQgeommissibrJs;··•rncıading. repiesemtafives of
trade anions during the·validftyteı:rn •.oftbe·Agreement

Ft:ırtnerrnore" a Tripartite Commission. orıSocial·and Economictssues.establisfııed
in 201.6 and corrıprised of equal number of .representatives of the soc:ial JDatfners
considersand· adopts drafts ôfnormatlve• Iegal .aets in tbe field of occı;ıpational safety;
working conditions. and.production. envfronmemtoferrıploye.es.

ATUc.•• ·exe,cutive Committee a1ppı:o:ve(:l'•t"1e "RegUlafion. onthexmies of,:>ıJIDl!c. conttol
by tra.de unions· over Jhe compliance with ,·labot ı~gislatiôrıj~, '1R.egı...ıJati'orı •.of :the
CommissJon ··. :uır-ıaeı: .the · Trade, · · :Unien · · · Committeeş· on :oJ3et.1pafionar ·· safe.~ in labar

. JegisJatiorı", ·'
1

0m··tme :Public Csmmıssioııeroıı·occapationatscıfetytaswe.11 as··•re~ıuılafiô:ns
on·technicat·labor •inspectorate,ancf trus·te.cf doetors.

At the initiati.ve and Witt:ı·the direct ,:>aFtlcipatkın of the AilJQ, •the Patfiamerıfof tae
Republic..of Azetbarjan · a.dopfed tme laws ofthe R.eJ:>tıb.lic of Azerp.aijan. '1011 Teefuniôal
Safety", "On: cornpalsory disabifit.y insuranee..as a resuıt of ,work. a·ccidents· .am.ci
oocı:ıpatiorraı·•diseases''.

. Attt:ıe·same tirne,. aftne, iıniliative Ôf·the, AIUC, • a n:umber· oftbermatic visions: were
presented. 0n. · an annuafbasi.s ar-ıcl· -since ··20.09 a·· competitioıı orı.•:tfue• l'Best Enterµ~rs'e,
(Organ.ization) of thle Yeat it'lEstablishing Healthy arrd SafeWorl<irıg. Ccmdfüorıs.ıl has
been helcL Duril"lg 2018,.:2020, 7030 entecy,rıses· and organizafions part'icfpated. in.fniş
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event,. 136of ·fh.enı•·were··announced winrıe-rs• andiwe:re·awaraea... •nonorary·•dipJomas an'G'l
valbaöle.grarıts.; ··

With cr ıdew tc> ensur:ing the effettive exercıse otJJ:re i t}gfıt afwoı#fers. to.•· the.
pro.tection · oftheir c/aims In... the everıt efff:ıe.fmsolvency of itf:ıeir•empkJyex,.. the Parfies
undertake to pJro.vide tnat. woıi<ers' c:laims.iaıjsingi from contrəcts .• of em{J/oymetıt or
employment reıationsJJips be guaranteed by a guarantee institutl011 or /iy any othereffec.tive·formofprotection; .

Aəragraph 1 .. Sexuaı harassment

a)·TherigntofemJ!)löyeestcr:protecttheirdigt-ıit,Mtıltfüeworkplace:is:ref:lectecfin·.tfle·
labor •legislation. ·ırrtı&s, inaccoFdar:rce with iterrıs ® ·arnd :Qj öf' para,grapf;ı ·t ofAı-tiölEf 1:.2 •of
the Laoor C:ode,,y. resporısibilities .ofthe. employerJnthe cfieJij •:of labor• relatlQrts Jrnclude.
creating·equal···oppo.rtunUies·and,e(:fuat:approacJı:to,emı:if.Q.yeesJn•,ern;pJeyment.:dism'issal
from:work,,advarıcedtrainingımaş.terin~.tne·ne.w,şpecialty•andprofess'iorıaı•'detitelôprmenf,
assessm.ent the qaality of wprk; as wern as,creatirng· equal:wôrkil\lg c.onditi0tıs.:fettne
workers;. ·regardless. of gender; · erıfıaged imtffie;same· y,ı.ork., taking the ;şarne dis·ciplinar:y
measures· for the··same· viblatfom•·and,umdertakin,g ,aıı•rıe.cessary measures ..forıprevention.·
Qf geruder:.based discrimfmatiorı amd, sexuabharassınent.. .·

ı.rt•accordance·with•.•JDa·ra;graı1n<·s,.oJArtiel.e.:62·..of·ttış··t.abör·•cöcle ..shoukf•an• ..emJ:ıJo.yee·
.corısRte:r··füis cfismissat illegaJ·or groumcHess as:a•.resultof.mallce;. false.documemtaUon o.r
otherfacts, hemayappeal.toa courttofestore.his•vipJatedpiğhtsand:defetıcthis.fuo:rıour.

According· fo paragraph· 3 ofArticle 69· ofthe.Labot C:ode, wnerr .an employee
retires. due to age, dlsability,enters · a relevanteducational• institationto confirıue hislhet
ecfUcation,.•movestôarnewplace·ofresidence,·concludes·aı,.employmentcorıtractwifh
another employer, faees sexeal harassm.ent and· fn someotner· cases stlpülated jn the
legislation, the employment contractmay·be··termifaatecf orrthe•da,y·indicated iflthe,
application.

PursuamttQ·paragraph·4•ot'Aı-tiele•,189offhe.·l.:aborCodearıı.order•finstructron;.
dectsioın) concemirıg· disciplirı~ry. •,actiorr. ,shaff. n.ot.• contain• •lı::ıforrnatierr :de~radi!"ı;g. the
emplo~eets·honor·an<':i digrıit~-., ··cfiscrediting füis Jcter:ıtityand·· moraf feelir:ı,gs,.tıor:shall·Jfbe

·.t:>ased···onverıgeance,·.förhlsc:ıack••ôf 1discJplirıe.•
•Pcırsuantto• paragnaphs•eŞtij•.and!g) of .Artible:•·195:,ofthe•LaborCodeı·thE:temployer

shaU• befully liable f0rdarnage causecf t0 füe em.ployee intfüe.•cowtse t::>flab.or·relations,
irıcluoing in the fôllowimg.··cases:

.... ·•mat.eriaf.a·rı'd••·moraı•.ctamclge•lo)employees•:asıa·resuıt·of•iöe.ludjns.··by•xhe,emı:ı'l•oıer
. •ln····employ,meı-ıt·corntıracts·.of·coııditions:·re.stricting.·the.ı··.riğhts·of•enıplo.yee.s •.h;ı•··retatforn..•to··the
applicable •leg.isJation, coUective agreement,amfbotıfrqctt ...

- material ·an(;j maral damage causee 'to· the emplôyeıəb,' the emplö1/er. after
terrn lnanori ôf ·the employment contracffor·fofüıs'inabilityfö•@etajob.cfue·fö •c:Hssernlnation
of··unrealorotherdefamato.ry·Jnformatıon·-aboutthe•low•·levelofperscmarand•cprofessiona:ı
qualitiesofthe emple>Y,ee:

-in· case ofşexuaLharassme11tofemployee.



AccoreHng··•to Arllçle. 290 ofth$ Labor ~Ode'.J.:parties k>··frırdi.vid.uatlaôourdispufes··
·shaıı .ı;espect. eactı ·0ther's rights,.. cc,rr:rpl~t'Wifh<ihe•·ıaw, ·meef!trı~Jrcı,mmltm.ents:underthe:·
eıırı11t<;ı;ı,ımeııt. a.gree,neı,ı,,anıı: ıliaey'JMiı:ıll~.~eı:ıisiım~ iıftl'ıe ~oı:ııt.~• d~d:~,ııır
tfu~, labsurdispute. . ..... .

AnemplbyerwbO···nas··violatedtheemplijyee's\rightsa~dlegitimate.·in"ferests.·must
pay!he full.•amoı:ınt ı:Wıırıate,taı,11amage tô.llıı..~rnwleieeas ·d'etermfoıetl lıilfre• ,cdlm•as. ·~
resuıt of the settlementofan•·individuaı·ıabour dispute(]]ıe employer sl'ralLbe financiaHy
llable for the moral damƏge caused··.to the· employeeinthe cduı:se···ofthe ·emplôyment
relaffOnship...Anemployeewh.o·claims that .rrıoraı damage has ..beern• causecf must•indlcate
in··.h1sapplicafiontfoe.amotıntofLhisclaimtfor.su.ch darrıage.··l"ne.,monetaryamou,rıtofthe

:mora/.damage .cawsed>.,st:ıaıtbe·c:tetermi.rned ·oy•t~e :t0,urt:or1: tfueHbasis: e>f• the ernp/oyee's
applicaflon pursuantto the degre.e of.pul:füc· dan.gef• of·:the.ctarnag.e, · ttıe. • iaemfity 0f · tfue·

·employerans employee, theactt;Jalargurnents••of ıı-ıe·•<case ant:1••···0tner·.·obj.ecfive· factors
necessacyförthe: adoption• ofafairdec.ision·.

Mıcr:ar barm. caus.ecf ·to arr errıplôyee means ..fhe tiiss.errı(r:tatiôn. of. ,:untme, fa/se
inforrnafion .abouttfue. empJoyee!s ..honor and·a;gntty by any rnşans·for tfü.e•P:urp:ose.•of

·ı!,,famln!J, fuı,milJati~g; .ıillındıafiog•tl:ıiıı:.peırcs~n; ffl~i,rg .nı,;,.ıaı:eBtily,··ı;ır. ı:liSli)re<:(ili/rnıı • Jii,ıı
·arrı.ong.·tnestatf;·aıs.o•·•otner·actsand·aefisnsthatı.eorıtradict.ırnora·lftyi.·•11'10r:alimorms; national·
se·ms.e ofp.ride and faiföı.

·oaringthe·reportfng·perieci;Jhe.•sfatel.abor··lb.speetoııate.:Sef\lic.e·t:ındertheMinistcy
of·tabor·and.,$0ciatProte.ctic,n·ofPopulafiondla•·not•receüıeanycompıaints.ia0.Qulise:Xuaı· ..
harassmentinvo/vfng· {ihclucfing)·the thirdpatty. in relatio'h to a.person.ofthe sams sex,

b) Accord inff to Artrcle290oftne l:.:abQr Code, partieslo. ind.iviôtlallal::>otır • c:Usputes
shall•.respect eaoh other's·.·rights, complywiththedaw,...meettheir corrırnitrnents um:ferthe
ernploymenfagreement, .• and.0faey:the.•·rIDlings·(de.c'isfönş)•,ofthe.. co.wrt:wMicih•·ô:ecides0m.fhe..•labourcJispute,

. Accordingto.Artiete:.Ə"t•ôfffue :Labor Côde,i'thei c.oııe:ctive agreerrıef:ltit1elqges.fhe
rnutuaf·ot:)Ugatloms:of·tf!i~partiesto;assistin·.tbeawaı:ene,s·s,.;r:aisin_frwork·ar:1d:provisi0Jl·O.f
inforrrıation on··•sexwal••harassrrıerntinthe.workplac.e or<in conıəectior:ı·wifh•the work'"antııtc.ı
take aıtnecessaf)l measures.:to•pre.venfswch harassrrıent.

Accordi.111.~rtoArtlele• 205.ofthe Cocfe.. of Admirii.strative· ..O.tfenses of'tt:ıe ~eptJblic•ef
~eıbaUan, Put!İfl§•f>resSllte iln ..$f1J1!/Qıtııeswı:fo · ·maııeco"!)!ıf.:ılne@fiıııaiııslt!i& emı:ıtı,~ıc
or rrıarnagement for··sexuat•harassment., :or J?,ersectıfiorı :of'this emplOyee.:s·haH•resuJt lrl
penalizing.tt:ıeofficials irrttıeam0.unt oft;50ôtə 2,~0,@.marıats.

·ouringthere,anrtingJDeriod, ..the.• State ~aborfrıspectior:tS,e~rce.underthe?Mirrıistry
·of ·tabor·and.Soeig1•Pro,tectio11ofPopwlati0n.0fthe••RepubJic:eifAzeribaijan·.··did notreoeive
any·eomplainfs:•abou.tmoral•·ha.ı:assrnentoferrıployees,asweJl.as,foreigrıeı:sand.•J:1ef'.sons
with..no citızenship·Jnvoıv.ea•.:in··•ıabOrrelati.ons;



Artitle •28. · The rigf:ıt.ofw:otkers"·representatives• ·to·.pr:otec-tiQ;n instbe,unc:ıe.rtal<frı:g.
and tacilitieş·to.·be:aceordea•.to<tbem..

Witı:r a view to enstırimg the e.ffJJJ'etive exercise or the> .tiğht ,of w0ırkers1

representatrves, to car:ry0utttıeirli.ırıc.ttoms, . lt:ıe PartJes·ıımcJeıtalke Jo eiısare f:kıcat itrthe
ı:ındeıtakimg:

a trref enjoy eltectiııe ıırotection ·agair:ıst acts •preja.dicial tb tnem; incllldirrg
cJisn:ıtssaı,. basecJ oa theirstətı:.ıs oractfvities as•·workers' feı;ır:esentatives··withirr·tn.e
tımcJertaking,1

ô· ·lheya~ affotclecJ.·swchtacllities• as :may i'be. appropriatei.fn. aı:derto. •erəable· tmen:ı
to.car,y outtheirfqmctions promptly· ancJefficiently,.əo&J:>JP.rıt'bekıg .taken 'Otftıeimaı:ıstrial
relations. system ofthe. countcyı. anclthe need$., . size and .capatJi/itfes.,ofthe unaeıtaf<fngconcernecJ.

According to Article 21 of the Iabot Gode, "Acthıities ofpublic seJt;..:goverrırnent
be>dies ln..erıterpı:rsesıı, alotı€ı. ·witfu tradetmlion ..organizatioı:ıs;·:ot~er representatfve pObffc
seJf-government bodiesi o.f empleyees establisheditr accordanee with· fhe,.ıegJslatiôn,. as
weıı as eı:nployers' ·repıresentatiVe·· bodiesrnay 0perateirı accorcfance wfth theircharters
(regwlations}.. Tfue .owrıer of. the .enterp:rise> shaff prevıde the · employ,er witfa··•,approprrate
co.n·ditions.·f.orthe·a~ivities.•·•of•trƏde·.uniens'·argarıiı:atiô.ns•,atıd.otner·.representafü,ıe.•·p.ı.:ıb'lic··

:seJf-go.vemmentbodles •prtovided ,for• iııı····c0lleoföıe .a,greeme·nts..or1bıfmJJtuat•agfeemerıt :of:
these oırganizations and pı..ıt>Hc self-:g.overnment bodi.es with fhe · emp!tiyer or by
a.greenıentbetweerrtfuem,

Pursuant to Aı1idle 27 .of. the••Labor C.ode., .. paıttiçipants•irr. co.ııective.bcır;~aining
· (repıresemtatives; .olthe parties, c:0nsUltants;. experts, concmators, mediators'i spectalists.,
arbitratorsand.•·Ôtherpersonsdete.rminedbythe·parties,):are:.exemptedfromtne.,execution
of la:b.or · tanctioms for 1:Jptcr tmree. months•ə:year:retairribgavera,ge •annuarsalaıy while
maintarning•collectiverbar9a.ining.·.rhis·•period... is.incıucıedirm:tneir:periodofseırvice,

Thecosts.of collective bargalning.nıustbe :borne bythexemployer; •Persqns. Jrm.z1ted
to·paıttic:ipate in .theaargaimin9 andn0twork:ifugunderan,employmenteontract.sfuaff .be
paid •on ·the··basis ofanagreement concluded· with··thefrıvjtingpaıty.

Partlcipants in coJlec:ti.ve bargaining shalf not. be s.uls>jecf ter ciisciplir1aıy
pro:ceedings,.transferto another Job ordismissalattheirnitiative oftbe employer·Irıfhe
course of negofiatlons~

@ra:rıting additionar··privileges tô empfoyees' ··•representatives• paıı:ticipaffng in
c<DHective· bar:gaining çannGt be,. cons'ideıred ,discdrninatoı;y;. Pı.:ırswanfJo...Paregraptr·t of
Artiofe 79·öftı,e Labor··Coae., .•terminatlo.rı, of•an•employe.e's empl.oymerıt:c:ontract biam,
emr;51oy,erbase<ı1, orıthe: membersbipirı :a:fr:aıie ı.:ınlbm• orgarıfzatton. or:anf ı::>olitioalJaa~:•lsprohibitecL

EmpJoyees exemptedfrem·thelaborefumctiorı.. of an erıtetprise and·:~Iected toa
trade. ·ı.:ırıkm orgamizaUon srıalltie.·entitle.dtotfue same benefits;aso.ther·employees•.oılhe
enterprise.onaneqaal basis:

Tbe· •legislafü:m provides gqararıtees .for employ,ees· who ~ave·taeen exempted
•from their d1;Jties and eıectecf tcta trade uncom org,anization. Puırsuantto Article .22 oftme.
Law·{:>f the Repıııbfic of~erbaijan ııon·Trade. lJhions",·mermöers: ·oftradttwrıiO'rı·b.odies
who have been. exen:ıpted'ffom, tmeirdufies·dw.eto their· ele.etior:ttcı ,electecf posJtions.ih
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tradEr uıniən: bQdies. shallHbe, • retwrn:e'd:•tcjtbelr :previ.t,.usJôb fp9sJU009: üpon. expJta'tibn of
,ltleir'l'!iecteıl ,,ıı:ıııııe,s;, •if!llİ$'.İ$i ııııt fi)QSSit,TlƏ;'flJe~~[[!lie'cı;ılG~ill!ıtl yı/ilf,t~ııiilılQl:,f~liGtı!
atthat··enterprise·.or.•et·.anotfuerenferprise··wifh•the,.Qonsemt.··0f·tme·,eı;np:lo~ee:.

·· Nl'!>ıeılliJ!/le$$;; ıcrıı fiı!lt~il:il_et<> p'c&,,id!! tfuet<iieıtaıifffQl,f m,~ılıi!i1ı-ı!:ie~ra$uııllm
snaıı .·retain. the.emp.lbyee's ·averaye saJary<forthe periôd/ ofer:nploy,ment, buf.notmorethan· six rn<Dnths.

Artlcle' zs,. TJıe
0
if91it. fıı,füformati<ın alll!I; oonsıiıtıııton•1ıı'.c&llıəctıiıe lil!f/uıuımc,ı,ı

•procedures

With· ə· viewto eınsuring.the effective. exercise ofthe right .ofwofk!rirs, fü· be.Tnlormed
and. consulted·1n .sltuationsf:ıl collec.tive·.tedundanctes; ..tl:1e.•.Parties•.uncıertake to.enswre
th'at :emp/oyers shralrinfontı· andi cənsuıtwofkers' tepresentatlves; .1n g©od tlm:e ·pribrt0
s.11.cb collective·•·te.di:ındanciesi · .onways .andmeans. ota:rıoü:Jirı.g. colleotive,.retltınt/anoies.·or
limitirı0:· their ocet.ırrem<:re ami' mi(ig;ating (heitfJOnsequ.r1noeS)· fət-exşmpl<fi: /:JyrJı,e.c:tw~e .,to..
accôrr:ıp.· .ən. .v...irrıJr · soclalmeasare1.s,. aimeet •.i#ı 1,artieu/ar,• · at iƏid •for t/:ıei xi1t:1e.plc,yme.rıt oe,. ... . . .. .. . .. . .....retrainin.g af t'fie· wofkers,.c<:Jno.eme.d,.

Putsuant•·to Part B·•ofArtıcı~ sa •.of•tbe··Lafüor Ço.ôe;if':ı .. ,casetl-:ı:e·. 0.wnershlp ,of an
,enterprise·changes,the·.·new·owneror,en1plcıyer·shaH•heptohibUexJ•ftornıı···umeerta1<1ng ..•ar;ıy
mass terminatron of ,empfö~ment•. c.0ntracts,. fhere.b:y·:abusirıg•J'ıis·right·tcl QWnershi~•.

·without first• asses.sing··the ıempıqyeesF.professionaJsiquƏlifications!f ability·to.p.eı:formtheTr
tasks. ;and amy.••incompetence:·,tl,atmay caus.e.-Q.arrıag~•·to tfuı:t0wner's:•·b.usJr1ess. 1The:·n.ew
owner or ·employer. shal/ determine' fhe etrıployees' pt(')fessi0rııaJ.•qua'llff:cations andifhe

·rıeed·foravaHab:leJeb.s ir·rordertoHnc.i.ep·endemtly· i11Jplement·enteppre.neı..ı.rfatac:twity.atthe
enterprıse•ö.y· means•·ofworkplace and emp,loyee certification,

·Here,
0

masster111ination·ofemptoyrnentcontracts"·rne.anstheterminatfomofff1e
employmentiôfth.e ·following percentage.•ofemployeesata·time oratdifferent tımes·WitnJn
three.·months·from·thedate ..ofacqUisitionor0wrıe·rship·ofthe,entersprisebyther:-ıewowrıer
or the employer 011 the grouncJş specifıedihArtides :r0ıısarıa:rs:of tmis<QodEt

in case of 100 to 500 emplo.yees... more fharı 50 pereent;
·· in cas~tof5.@0•tc, 11000 ,emplQ.yees-möre than 4:Cl:percemt;.
i.rı. C'*şe,;qfmotEt,tharı t,([(i)Q.emplqyees·.;..·mor~:fhan.30J)et1Cent,

'Purswaı,tfo rəar~graph ,1: ofAfficfe,•:Y::$ of'th~•LaoorQoda~.:iırı.çaşe:of·de:çreas.efn•the
number ·of employe.es er .. personrıef r:eduetiı:1rı, emplpy.ees·;.w.itf:l. higber·qµalifications
,occupa.tiorıs~· and professionallevels·reqı..ı.ired' · ter peı:form . the ;Jôf;f )fwncticıo Jn · ce,rtail'lpositiôns' areretained.

•ın. accord,ar:-ıc.ewith· •Attic[e,:ao of >the Labor ;(Jdcle.,. • iq "case Qfreducinf'l···tfü::'•number
E>f ffll)Jı,yee~;ı;rıeGWmı!anc,,t;'lliıe, l'!lllPl~l'l'!e.ıit:ooıı1ı;ıı;t,©fü:ım el!Jl')li!l.~Wlt<'lfııils ra fiıllill
mis· jpb fürıction. er ·,dUties,··liın.c1et the· employ:ment·· con.tra.ctr. :0t•,9r:Qssfy •'lidlafes:.·ııns
obligati.©rns.•ar1dwhoisamember·ofatrad.eümionJs:caneeleci•f:>y::the·em1:>lo.ıer.wifttr:prior·
cons.erıt; oftı,e tı:ade unicm .organi,zatiom.



An employer wf:lo.wish~s.to. termit,atejhe: emı:,1.oymerıt •.c.oatra:ot ofüçırı ·emı;:ılt1yee
wm·o·•is, a····m.errıberpfa tradeı,unioı:t örir·gnf of.the abolladrr;'ientiofü~ndgn:ıırırn(lfs s.hıƏlhapJılyto
the.frade unloı:ıorgani.zatierı•.of thatenter:pds·e?vVith ajustifi~d:wtitten subrrıission.... Relevamt
Justi.fying·docur:rıentsAəre attacnerj. to···tbe a_pplıcatiorı .. Tfıe ,tradeı uniôn.:.or~arıi.zatiörı•stroulct
sufar:rılfits Justified.written·cfecısiO'n totııe ,errıp/0-yerı:ıoJaterthatı fet1'.:cfays from the date,
of recelpt ofthls appllcafıon,

ln··acc:ordaı:ı.ce.•witlıparagtap.h1···of.,A;rticleC77ottheLabor(lode··incase•ofdeore.ase
ın .. tne ·nurnber G>f· empl0yees<Qr ·statfirecfoıcticm,. frı·accorcJarıce with Arficle 'rGL(bŞ ··offhis
Cocıe,. ·əetoreterrrıirnatlrngam·.•errıpleyrrıemtcontract by .an errıployertl:ıe errıplo,yee· .. rrıustbe
officıaliy rnotifıed witmJfu· ttıe. following. µ~riods, .. depenalrıg;. Qm,.ctl;ıe· ren@th of•service,
determfned·bythe·employmentcontrad.conclude.d withthat·employer.•· se:

If the length .ofservfce is ·.up,to one year• .. atıeasttwo caJendarweeks;
if the Jength of service. isJrorn. oı:ıetofıve y;ears·"' atleastfourcalemdarweeks;
if tne.ıength of semice is fromJive toten.·years .. atJeastsiK·calenoarweeks;.

·;f ·fhe··. ·rengttı of·servic:e· is.. more than· ten },ears.•.....atJeast •tıine:•calendar•week,s,

Tf!Əursuan.t·to••paragraphs Band;9 ofArfiqle. 7Toftfae.·Lab0r~sde, ar,ı errıpilQyer\af.his
own:·e)(pen:ses..stıa·ıı •.engağe···ttı.e.errıpl..o&-e.e,dismiss.ed:;otı·the,.·basis of•staff··•redu.ctlôt:J,.·:who·

Js' alse.a clntlô without •paremfs•:c>rAs: cieıp.rived of parenfaJ ..car:e•1fünder:tfue,. law of the
!RepU'blic of Azerbaijan. <«On •socıaı pr.ôtection ·.ofcfiıjldren WJıe J.ost tlneir •'C.hildreJı ·or are
depfi'v'.ed of parentaı care>~J•. ·in new vocç1t10rıJıf·trainingtorfurtther·ernpIQ,m·ent attlnJs..-er
an~other OrijanizƏfio:n.

Apar:tfrorrı··•liquidatio.nofan···enterp·rise}infüe·rrıanı:1erspeGifiecfinthe,le.gislation,the
workplace.:and p,o.sifiorn· ofthe:·empioMee shaU.be;ı:etain.ed .at,an•.•e.rnteqırıise,•.re.gaırdless,.Qf
the typ.e of owne.rslnimand organizətional-:le§al förrrı;•.dudı:ıgfhe. peribd of the•p,ersonts.
gctive military service.•. · Persoırıs•wfaə,·workecf •irr·tı,e c1:elevaırıt.institütion•.·oefore.:belqg. ·.catle<f
LIP· for·activerrıllitar,, service shall hav.Ertfue· · rigfütto retwm\to• trnepreNtious . or•eqUivaı:ent
positfom fəccupafion) . for· tfıafTrıstitufion . ne Jater · füan.. 6t'ıffsixt~) :calerıetƏr· • days.. after
dischar:ge from. miHtary service. ... .

.Pursuantto parcıgrəprn 7 öfArticle· 2ı:o• oftrne taoor·Coderdismissar0femwı0;y;ees
· ·dueto· collective· Jabərdisputes and str:ikes, · as.weıı. :asdue to.·redu:rıoancy, liq,ı.ııidƏtfom or
reorganizatiot1 ofttıeenterprise{ləranch,Lrepresentatjve•otfıceJ, otfııerworc!<places:where
coUecfive labor disputes faave arisen, are.pro'hibited;

Pursuarıt.·to../Artiele; ·1·1; r:əara~rraph 1, ·;ıem ə). oftne •. J..ab0r·Codec, ..t1ııe··e111pl.0Mef.has
1ithe ifJ!lt1<I~lfle;w<>ıl!:l<rlf eOJ!fdttliıı,ıS.11rcr\l)dµçe,ffil!.-j;et·~f'emj:lll>~ı,ıə-$, .•flııl).

staff · and. structuFal units • iirı corrıpliance ·,witf:r fhe. requrremerııs • of. tföis: ·CQ(iie .and :ott:ıeJ ··
norrnafiMe· Iegalaets. Pursuantto ı,raragrıaıı>fa 3;gf./Atticle•2 c,ftherLafü;>cCode,. Jhrs>Cocte. rs
has;ed en. the. princi,ple of ensuring:tfae. equaUty ·of::fügfüts••of .ffrre•• partles·.çempfô~eer

·errıpfo.y:er, state)lnlaberreıatiôns,

At·. the same firrıe., in aecordance witfı Artiole 3ô ôf the ,Labor·Cocler a .collecti~e·
·agreeımıenı•(s. signed. i_n· 3 fürrrısfortheterritory•ancı co\leragearea:of the·cau.mtry,. s.o·tfhal
•these;.celleetiı.te agree.rrıents ate:eoncluded.betwe~n·•tne füllow1ng:partres:·.

a)Generaı .collective.agreerrıent-•betweentlrie;;Ca.binetofMinlsters•,of·ttıe··R.eı::,Utəlic·
of A.zerbaiJan·amıtthe:natıcmat fcountry) tınion of'tradeı.ıni0nş;
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b).·..se.ctoral· .. ·(tariff)·· coll.ectlve .agreement. •. :befween .cemtraı. exeotıtive acıfb0ritles,
state,· ·cotnmJttees, ..• stat~. cor:J;)otatiorns.; .,qprnpanies. and·· oiic.es, . trade. unJons . o:n
oecupatioms, sectors;

ğ;··Territoriaı··eaisfr:icf)··coııective asreer:netıt ~. between füıcaı• exeeıatwe aoth:aritias;
territorial•Lınio.ns:··oflrade.cınfönş.

G'eneral,gectoral•and.territorialcollec;five.a9reernenisr:nay'be·cericlüclecf•tritaterall1·
between. the· Cabine.t of ·Wlinister:s. oftbe Rep;ub.Hc of /\,etbaijan; centraı. •execwtive.

·authorities, .. ·•ıocal• ·executiveauthorifies,. state. corrırrıittees, ··s.tate·cC>ncerns,• csmpanies and
departın:ents,. trade·unions•and employers'. rep.rıesentative:taotJ;ies,.(ass0ciatibn$J....

.Pt.ırsuant kfArtlcle. 3.8 fx) • 0f·tne· Lalı>o:r. Codei. tbE.l• par:ties •r:na~t•İflCJudtrJn ..tme
coııe.ctive ag·reement.ar1oijl(gc3tıon to ·take: measwres to;,pre,:verıttfue:ieasesc:lik,rclasure.,of
entefprise:••amd masshıe layoffs,.as wellas.·rrıeas.uresfoıpr:ev:entdismıssaıs,

Accoı:ı;Hngto Article 41· ofthe, Labor·coae,:cor:ltrôl overthe irnplerrıerıtatioııo.f the
C0Uective Agreement isexercised by the patties.,and ttıe:.Mifaisfry @f Labor·anô..social
Protectibrı of: the· Republic ofAz:.erba ijan; .

In oı:derto. combat the COV:f0-1:9pamdemicsıtfiıe ğovernment'füas.tak:eı,.,a.ııumber
of sign ificant stees (thls process, is ongöing).. Pursuant 1ö. Arfü~le · 1'7' \ofthe Law ofthe
Repubffc 0fAzerbaljan ''Oı:ı EmJ;)loymerıt" adopted: on.Jt.me.29t:2·.0t8:, atthe irıitiative of
the :emf.:)lqyet, tme streamlinimg.·of .. ·ıəroductrd.n-, .. fmprovermtenı· •·of · ···laliıor • • organi~atir;>r,t
ffctuidafiGn .ofthe; entel'J;)füs~.• • .dlsmissaJ .oferfuplqyees· .inuctır1necfi.on lıVith: ffü~. re.dwctieı:ı· .:of

·· thre n:ar:mber of eımplb:yees .m·staff,:excerıı:rfor caşffS .qetetminedb,yttte,•Lat>0r C0de,·.ar;e
canried · out throuıgh n~gotiafions.· with. employees .oıı tfae: J:)'roteotrôn of their. rights a(td
interests .. with:'p.riorwritfen.•,notiCe, to· 'the ·re.levarıttrade wtı1ôrt bodies'.:('af ·reast .Srmontfusin
advance). ·rtıisis:sueis alsc.. r;efle'ctedin··.Article11• ofithe•.Law••''On•·•Trade Urnlorıs1r.

In oomPUance with.· the 1.aw of the· Republic of Az:erbaijan "On•:EmpJo.ymene,.
emplo,yers (their associationsJ•and··the /Ministcy of :Labôr· .and Social. · Prötection of
Por,ulation and·•locateıecufüıe ..authorfües are·. ·fuoldfrıgjplmt,comstrıltafio.ns".on ıernpld.yment
lssues with the ·proposaı oPtrad(:J :uniônst'Fellowirıg:the·· fınar• oonsuıtatfpns,; .measfares·to
promote ernpt<r>.yment may · füi proı,zieed• fôr in colleotivetc:Jgreements.(côntracts,ə; Jn
accoı:dance with the•Labor;Code;

,Putsuant.to A.rticle ··17 .pf··tne.Law .0ffne·RepublicofAz:erbaiJart·''On•.·iEmpıo.yment",.
trade uiıions are tantitıe.dtornakepı:opəsaıs te .~rnploıers 0iJf'ıeir ..sup.erio.r bot:lfies en the
resohedu.ling·c>rsusp.ension··· ..of·n,easures .•related. lô.'the·mass dismissaJ•o.femplo,y:ees,..fq
make pn:1posaıs for trainings,irnpr0viflg car:,acifi.es an.cı evaluation. otemplos,:ees arıd· to
participate.. ;n.fheirrealizatiorı;
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