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HMP Full Sutton inmates 'held prison 

guard hostage’: 'Muslims are fighting back'

 Three prisoners demanded the release of radical cleric Abu Qatada while threatening to kill 

a prison guard they had taken hostage, a court has heard.

 The incident took place four days after soldier Lee Rigby's murder. The prisoners deny false 

imprisonment, making threats to kill, and causing grievous bodily harm.

 The prosecutor said it had taken place at a time when relationships between staff at the 

maximum security jail and some Muslim inmates had become "strained" in the wake of the killing 

of Fusilier Rigby. Two days before the incident K and two other inmates had walked out of Friday 

prayers after the imam offered condolences to the Rigby family. K told a prison guard "Muslims 

are fighting back" and "And that's why people are getting killed”. He said the fight would 

continue until Sharia law was established in every country.



HMP FULL SUTTON Dimension means by wing 



Prisoner, Full Sutton

‘The attack that happened … that is 
hothead guys yeah, there’s no doubt 
about that, but sometimes they just need 
a trigger, and the trigger was actually, 
the prison institution pulled the trigger’. 



The lights go off: A ‘heartbreaking’ study 
https://www.gov.uk/government/uploads/system/uploads/attachment_data/f

ile/217381/staff-prisoner-relations-whitemoor.pdf

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/217381/staff-prisoner-relations-whitemoor.pdf


The Prison Officer 

and ‘Whitemoor 1’ (1998-9)



Two basic prison forms: 

I-Thou (prisoners as experiencing subjects) or 

I-It (prisoners as experienced objects)?
 Whitemoor 1 (1998): I-Thou

Staff-prisoner rels ‘60-65%’ (‘good’)

Humanity ?

Well-being ?

 Whitemoor 2 (2010): I-It

Staff-prisoner rels 2.60

Humanity 2.55

Well-being 2.39

 Frankland (2015): I-Thou

Staff-prisoner rels 3.19***

Humanity 3.06***

Well-being 2.75***

 Full Sutton (2015): I-It

Staff-prisoner rels 2.71

Humanity 2.61

Well-being 2.45



Political charge and intelligent trust: 

item and mean dimension scores 

Political charge: anger and indignation; reactivity Full S
FrankL

My time in prison has made me angry 2.77
3.10*

The prison authorities are guiltier than I am for wrongdoing 2.77
2.94

I feel more like fighting back than giving in, in this prison 2.81
3.13*

I dislike this prison’s treatment of people like me 2.47
2.73*

I feel shame for what I have done to get here 2.54
2.63*

The level of suspicion in this prison is too high 2.21
2.51*

I have become more tolerant of (other) faith groups in this prison 3.33
3.35

The problems we are facing in this prison need action now 1.99
2.05

Dimension mean score 2.61
2.94***
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Full Sutton
‘you feel like a statistic’

(governing-at-a-distance)

Frankland
‘you feel like a person’

New penology (target, risk-driven)
Heavy/distant
Security as an end/’pursuit’ (Zedner 2009)
Rigid (rule of rules)
I-It (‘experienced objects’: as dangerous)
Certainty/perfectionism
Limited engagement (mixed)?
Cynical (angry/’payback’?)
Low trust
Chaplaincy in conflict

Like Sparks et al’s Albany:
‘Control, safety and supervision’
Unlike Albany:
Developed networks and power struggles

Old penology (care, welfare)
Lighter/present
Security as a means to personal development
Flexible, individualised (inefficient)
I-Thou (‘experiencing subjects’)
Room for doubt (but professional confidence)
High engagement (longer narratives)
Tragic
Some trust (‘staff safety not an issue here’)
Integrated chaplaincy

Like Long Lartin: (in Sparks et al 1996): 
‘Choice, responsibility and self-respect’
Unlike Long Lartin:
Co-operation/inter-faith mixing/curiosity



Two basic prison forms: 

I-Thou (prisoners as experiencing subjects) or 

I-It (prisoners as experienced objects)?
 Whitemoor 1 (1998): I-Thou

Staff-prisoner rels ‘60-65%’ (‘good’)

Humanity ?

Well-being ?

 Whitemoor 2 (2010): I-It

Staff-prisoner rels 2.60

Humanity 2.55

Well-being 2.39

 Frankland (2015): I-Thou

Staff-prisoner rels 3.19***

Humanity 3.06***

Well-being 2.75***

 Full Sutton (2015): I-It

Staff-prisoner rels 2.71

Humanity 2.61

Well-being 2.45



Aristotle’s Prison: 
A Search for Humanity and Justice

(Liebling in progress)

Low moral quality High moral quality

Suicide Survival

Anger Personal growth

Violence 



A chance to change and grow in prison

Full Sutton Frankland

My time here seems like a chance to change. 2.86 (34%) 3.21 (47%)***

I feel able to grow and develop as a human being in here. 2.63 (30%) 2.98 (41%)**

I am finding ways of becoming a better person in this prison 3.09 (43%) 3.38 (58%)*

* p<05, ** p<01, *** p<005



New Dimension: A Chance to Change and Grow

Humanity

An environment 
characterised by kind 

regard and concern for the 
person

Help and 
assistance

Support and 
encouragement for 
problems, including 
drugs, healthcare + 

progression

Political 

A chance to 
change and grow

Feeling able to 
‘become a better 

person’

Staff-prisoner 
relationships

Trusting, fair and 
supportive interactions 

between staff and 
prisoners

Personal autonomy

Prisoners’ feelings of 
agency & self-
determination

R2 = 0.83

0.42

0.45

0.46

0.46



Within every thin self, there is a thick 
self, yearning for elaboration, largeness, 
freedom (Walzer 1994: 100).



Rates of Violence in a Minimally Safe 

Moral Quality Threshold Prison



Rates of Violence in a Low Moral Quality 

Threshold Prison
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Public podcasts

 Liebling (2024) The Future Mind: A conversation with Alison Liebling on a 
lifetime in prisons research, with Alex Gómez-Marin, The Pari Centre
https://www.youtube.com/watch?v=qIUoqL_sGw0

 Liebling (2021) https://lockedupliving.podbean.com/e/alison-liebling-
reflects-on-how-the-quality-of-prison-life-can-be-seen-and-how-it-changes-
over-time/

 Liebling (2020) https://www.justicefocus.org/podcast No. 21: Prof. Alison 
Liebling - Appreciative Inquiry and the moral performance of prisons. Justice 
Focus • By Omar Phoenix Khan • Oct 14, 2020

 Liebling (2018) http://socialsciencebites.libsyn.com/alison-liebling-on-
successful-prisons

 Liebling (2014) Trusting Inmates
https://www.bbc.co.uk/programmes/b080t0ph

 See also Iain McGilchrist: e.g. 
https://www.youtube.com/watch?v=vkmYzbwrufg

https://lockedupliving.podbean.com/e/alison-liebling-reflects-on-how-the-quality-of-prison-life-can-be-seen-and-how-it-changes-over-time/
https://www.justicefocus.org/podcast
https://anchor.fm/justicefocus/episodes/21-Prof--Alison-Liebling---Appreciative-Inquiry-and-the-moral-performance-of-prisons-el0ni1/a-a3hebqk
http://socialsciencebites.libsyn.com/alison-liebling-on-successful-prisons
https://www.bbc.co.uk/programmes/b080t0ph

