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MpPoAoroz

H Eupwmaiky Emtpot| kard tou Pataiopol kai g MicaAhodogiac (ECRI), ou 18pubnke amé 10
ZuppoUhio ¢ Eupwring, eivar évag avegdptntog unxaviopdg TapakoAoudnong Twv avBpwrivwy
OIKAIWPATWY TTOU EIBIKEUETOI OE {NTAUATA TTOU OXETiCovTal e TNV KATATIOAéUNGN TOU POTOIGHOU, Twv
dlakpioewv (Ue Baon T «QUA», TNV €BvOTIKA/EBVIKA KaTaywyr, TO Xpwia, Tnv 1Bayéveia, Tn Bpnokeia, T
yAwooa, Tov YEVETAGI10 TTpooavatoAioud kail Thv TautoTnTa @UAOU) TG EevopoRiag, Tou avTIGNUITIGHOU Kl
¢ Mioalodogiag. AmapTiletar amd aveédptnTa kai apepoAnTTa uéAn, Trou diopiovTal Je yvwpova 10
NBIKG TOuG KUPOG KAl TNV EYVWOMEVN TOUG EUTIEIPOYVWUOOUVN OTNV QVTIUETWITION TOU PATCICHOU, TNG
gevopopiag, Tou avtionuimiaol kai TnG MigaAlodogiag.

21a mAaioia Twv Beapobetnuévwy dpaaTtnpiotitwy TG, n ECRI dievepyei epyaaieg emmpnang Twv Xwpwv,
01 omroieg avaAlouv Tnv katdoTaon Tou eTikparei o€ KaBe KpdTog péhog Tou Zuppouliou NG Eupwting
6oov agopd Tov parcioué kai Tn MicaAodogia kai karapTiel utrodeitelc Kal TTPOTACEIS yia Tnv
QVTIPETWTTION TWV TIPOPBANUATWY TToU EvToTTiCovTal.

H emmpnon twv xwpwv amd v ECRI agopd dAa 1a kpdmn uéAn oe 106miun Baon. O epyaaieg
dlekmrepaiwvovTal a€ KUKhoug diapkelag 5 etwy. O1 ekBETEIC Tou TTpwToU KUKAOU oAokAnpwBnkav aTa TEAN
ToU 1998, Tou Beutépou KUkhou ata TéAn Tou 2002, Tou TpiTou KUKAoU aTa TéAN Tou 2007, Tou TETAPTOU
KOKAou oTIG apy€EG Tou 2014 kai Tou TETITOU KUKAOU aTa AN Tou 2019. O1 epyaaieg Tavw aTov £KTO KUKAO
ekBéoewv gekivnoe ota TéAN Tou 2018.

H ueBodohoyia Twv epyaaiwv yia 1 olvialn Twv ekBEcewv TepidapPavel avaAuan eyypagwy, Hia
ETOKEWYN OTNV XWwpa TToU aTroTeAEi TO avTiKeipevo TG €kBeang Kal, oTnv CUVEXEID, Evav EUTTIOTEUTIKO
d1GAoyo TTou diggdyeTal e TIG ApXEC TOU v Adyw KPATOUG.

O1 exBéoeig g ECRI dev cival amotéheopa epeuviv 1 papTupiwy. Atroteholv avaAloEI oI OTToieg
BaaiCovral o€ TAnpo@opicg Tou cUAéyovTal atmd PeyaAo eUpog Trywv. H PeAETn Tekpnpiwong atnpideral
0€ onuavTIké apiBuo ebvikwv kai dieBviv ypamtwy Tnywv. H et 1émou emmiokeyn mapéxel Tnv duvatdtnta
dlefaywync ameubeiog oUVaVTACEWY HE TOUG evdIaQEPOpEVOUS (O KUBEPVNTIKO Kal pn KuBepvnTikd
eTTimedo) pe atdxo v GUAOYI avaluTIKwy TTANpo@opIwy. H diadikagia Tou eTTIOTEUTIKOU SIaAdyou lE
TIC KPOTIKEG APXEC ETTITPETIEI O€ QUTEG, EQOTOV TO KPIVOUV QTTAPQITNTO, va TTOPEXOUV OXOAI yId TO
TTPOCXEDIO TNG €KBEONC e OKOTT TV aTroKaTAcTACT TUXOV AaBwv TTou Ba Pmropolae va TepIxel n ékBean
WG TTPOS T TTPAyHaTIKA TrEpIoTaTIKA. Me TV oAokAfpwan Tou S1aAdyou o1 EBVIKEG apyES UTTopolv, EpAToV
70 £MBUPOUV, va {nTACOUV VA ETTITUVAPBOUV 01 ATTOYEIC TOUG WG TrapapTnua aTnv TeAIKN ékBean Tng ECRI.

O £kT0¢ KUKAOG TV EKBETEWV YIA TIC XWPES ETTIKEVTPWVETAI G€ Tpial BEATA, KOIVA G€ Aa Ta KPATN PEAN:
(1) Mpaypatikh 106TNTa Kl TTPOGRACN OTa diKaIWUATA, (2) PnTopikA piooug kai Bia utrokivoUpevn amé
pioog, kai (3) Evragn kai ouptepiAnwn, kKabwg Kai Wia oe1pd Bepdrwy €18IKa yia kabéva amé autd.

210 TAaiol0 Tou ékTou KUKMou, {nreitar favd n katd TpotepaidTNTa UAOTIOINGN OU0 OUYKEKPIMEVWV
ouaTaoewv amd ekeiveg ou yivav atnv ékBean. Mia diadikaaia evdiapeang TapakoAolBnang yia Tig duo
auté¢ ouatacoelg Ba dieaxbei amd v ECRI eviog Twv embuevwy 800 €Twv amod ) dnuoaieuon Tng
TTapoucag ékBeang.

H éxBeon mou akohoubBei ouvtaxlnke amd tnv ECRI pe dikA NG €uBivn. EkT6G av opileTal
Sla@opetikd, KaAimTel TRV Katdotaon éwg TiS 30 louviou 2022. Katd Kavova, HETAYEVEOTEPES
€gehigeig dev KOAUTITOVTOI GTNV TTOPOKATW avaAuon Kai Sev AapBdvovral uroyn oTa oupTrEpAT AT
Kl TIG TTPOTATEIS TG,



NMEPIAHWH

Ao TNV éykpion TNG TEPTITNG €KOEONG TNG
ECRI yia Thv Kimpo oTtig 17 Mapriou 2016,
éxel onpeiwBei  mpododog  Kkal  Exouv
avatrTux0ei KOAEG TTPOKTIKEG o€ BIGPopoug
TOMEIG.

ZUJowva pe Jia o0aTaon TG TEUTING €kBeong
¢ ECRI, 0 Beauds Tou EmiTpdtmou AlOIKATEWS
kai lMpootaciag AvBpwmivwy  AlKQIWUATWY
(Ombudsman) e¢ouaiodombnke 10 2019 va
opyavwoel TIG BIkEG Tou eCETAOEIC OTEAEXWONG
yla Thv TTPOCANYN vEOU TTPOCWTTIKOU.

To Ymoupyeio Maideiag, ABAnTIONOU  Kal
Neohaiag  (YMAN) avémruée  pia EBvikA
Z1patnyikh yia v MpedAnyn kai ™ Alayeipion
¢ Biag oTa ZxoAeia yia v mrepiodo 2018-2022,
Kal Tépav autic to Kutpiakd Mapatnpntiplo
yia 10 Bia oto Zyokeio Tou [MMaudaywyikou
IvoTitoUtou Kutrpou avammiooel Kal UAOTTOIE
OpACEI§ KOl TIPOYPAMMATA TTOU OTOXEUOUV OTNV
TTPOANYN KAl TNG QVTIUETWTTION TOU EKYORITHOU
(bullying) ka1 TG Piag oTa OYoAcia, Evw
TapdAnAa  TTpowBei  Kal TapakoAouBei v
gQapuoyry ™G TOMTIKAG KOTATTOAEUNONG TOU
ekpopiouol Tou YTMAN, n omroia e101)x8n 10 2020.

Tov ®eBpoudipio Tou 2021 1é0nke o€ 10XU O
Kwdikag Apxwv kal Kavévwv Agovtoloyiag yia
10 MéAN TG BouAAg Twv AvTimpocwtiwy. MeTagl
GMwv armayopelel TN PNTOPIKA Miooug, v
utrokivnon Biag Kai Tn  GECIOTIKA/PATOIOTIKY
OUpTIEPIQOPE TWV POUAEUTWY KATA TNV EKTEAEON
TWV KaBNKOVTWY TOUG.

Mepaitépw eutrpdodekTa PBAUaTa ATAV OTI TOV
AuyouaTo Tou 2019 10 YToupyeio Eowrepikwy
€kave 1m0 e0KOAN TNV aAAayr) Twv ovoudaTwy Kal
TOU  QUAou, oupmepIAapBavopévwy  Twv
OIEUPUAIKWY aTOMWY, OTA ETTIONHA EYYPOPA, EVW)
6Aol oI TeplopIoloi TTOU guvdEovTal LE TOV
oeCoualikd TTpooavaToAioué aTo TAQigIo TG
aipodoaiag karapyrenkav Tov AtrpiAio Tou 2022.

Mepaitépw  BeTikéG  e€ehieic  amotéAegav ol
Oladikaoieg €0peang epyaciag yia  aItnTég
aoUAou, o1 0TToiEG £yivav TTOAU TTI0 EUKOAEG aTTd
Tov OKTWPpPI0 TOU 2021, EVWD TO E0POG TWV TOPEWY
OTOUG OTTOIOUG ETTITPETIETAI VO £pYAOTOUV EXEI
non emexTabei amod 10 2019.

H ECRI onueiwoe pe kavotoinon kotd v
emiokewr aTo AnpoTikG ZxoAeio Ayiou Avtwviou
¢ Agpeoou 61 o1 pabntéc Popd @aiveral va
evBappuvovTal va uaBouv TV KOUPUTIETIOVA
yhwooa (Kurbetcha)’, evw €xel yivel anuavtiki

1 H yAwooa twv Toupkokutpiwy Popd.

mpoomdbela va  eAayioTomoinBolv ol
ETMITITWOEIG TWV TIEPIOPICUWY TTOU OXETICOVTAI JE
v uyelovopiky kpion Tou Covid-19 oToug
paBntéc Popd, kam mou mepihapBaver my
TpounBeia  tablet kol TNV TPéOBaACn GTO
diadiktuo e dAoug Toug pabntég Poud Tou
OUMMETEXOUV OTNV NAEKTPOVIKN EKTTAIdEUDN.

H ECRI xaiperiler autég Tig BeTikég e€ehiSerg
otnv Kimpo. Qotéco, mapd tnv mpéodo mou
ONpEIWONKE, UTTAPXOUV OpICHEVA nTAMATI
Tou POKAAOUV avnouyia.

O Beopog tou Emrpdmou  AloikAoewg  kal
Mpootaciag  AvBpwmivwv  AIKQIWUATWY
(Ombudsman), o omoiog €ival 0 povadikdg
Qopéag 106TNTag atnv KUTTpo, ouveyidel va unv
gl v opupodiotnta va  KIvAoel A va
OUppETAOXEl O€ OIKAOTIKEG dladIkagies Kal
aywyég yia Aoyapiaoud Bupdrwy diakpicewv A
pioalhodotiac.

H ECRI avnouxei vyia T1I¢ 0pBOd0oceg
e€oloAOYATEIC TTOU QEPETAI VA DI0PYaVWVOVTaI
oTa  OYoAgia  ¥wpic TN ouykar@Beon Twv
HaBNTWY 1) Twv YOVEWV TOUG, QyVOWVTAS TIC
QTOWEIG TOUG YIa T Bpnokeia, Qaivouevo Trou
Oev pumopei va BewpnBei O evioylel v
EKTTaidEUOn Xwpi¢ aTTOKAEITUOUG.

H ECRI ekopddel Tn AUTTN TG yia 10 yeyovdg 6t
Oev  umapxouv Ta  amokaAoUueva  TEiXN
TpoaTaciag ae dAoug Toug PacikoUg TOUEIC Twv
TONITIKWY TTOU OXeTiovTal pe Ta avBpwriva
JIKAIWUATA TWV TTOPATUTIWY PETAVAOTWY KaBwG
kal yia 10 61 omolegdnmote diadikacies A
aywyég g€ dIKACTAPIA EPYATIKWY dIAPOPWY TTOU
apopoUV TOUG HETAVAOTES auToug gival TBavo
va 0dnynoouv aTny améAact) Toug.

H ECRI Bewpei 011 01 ava@epOUEVES TTPAKTIKES
UTTOBOAMAG  OpIoUEVWY  OPOQUAS@IAWY  Kal
Aeafiov  OTIC  amokahoUpevee  Bepatreieg
petarpotA¢ (conversion therapies) amoteAolv
Id1aiTEPO AVNOUXNTIKO CATNWA.

H pntopikr picoug ou TTAATTEI BIAQOPES OPAdES
evolapépovtog yia Tnv ECRI mapapével eupéwg
d10dedopévn aToV KUTTPIAKO dnuoaio Adyo. Asv
uttdpyel  oAokAnpwpévo oloTnua  yia TV
TAPOKOAOUBNON  TEPIOTATIKWY  PNTOPIKIG
Hiooug. ETiong, ol TepITTwaoelg auotnpeAg Kal
aueong  katadikng POTOICTIKWY Kal  GAAwv
HOPOWY PNTOPIKAG HICOUC KAl QVTOTIavINang
odihiag  (counter-speech) am6é  dnuocia
TPOCWTTA TTAPAPEVOUV OTTOPADIKEG.



To yeyovog 61l Ta aidid ou autouvTal diebvr
mpooTacia  kar - Ppiokovial - o€ nAikia
TpwToBaduIag  ekmaideuong  TomoBeTOUVTAN
ouvnBwg o€ kavovikéS TAEEIS pe Bdan v nAIKia
TOUG, Xwpic va AapPdavovtar uméyn ol
TTpoNyoupévwg ammokTnBeioeg degidTnTéC TOUG O
Baoikd oxoAikd  poBAuaTa KAl Xwpig
TTPOTIOPACKEUAOTIKA  paBApara  eAAnVIKAS
yhwooag, amotehei  €GaIpETIKG  ONUAVTIKO
euddI10 yia TV EVIAEA KaI TNV ETTITUXIa TOUG OTO
oXoAgio.

Mapa 10 agiémaivo épyo MoMwv MKO, €idikd
ekeivwy TToU oTnpifouv TOug pETAVAOTEG OTNV
Kutrpo, o1 duvarémiég Toug va Trapacyouv
T€T0100 OTAPIEN KIVOUVEUOUV AGYW Twv VEWV
kavovwy eyypaenc ou Beariotnkav 1o 2017.

Iy mapouca ékBeon, n ECRI {ntd amd mig
apxéc va Adouv pérpa o€ didipopoug TolEig
Kal  KOVEL JIO O€Ipd  OUCTACEWYV,
OUNTTEPIAGUBAVONEVWV TWV TTOPOKATW:

Oa pémel va An@Bolv PETpa waTe 01 BI0IKATEIS
Twv  OYoAsiwv  va  dlao@alicouv TV
OTTOTEAEOUATIK  €QAPUOYA TWV  UQIOTAMEVWY
avTIPATOIOTIKWY TIONITIKWY TTou  axediddovral
a6 1o YTTAN.

O «kumpiokés  apxés  Ba  Tpémel  va
mpoeToipdaouy Wia ebvikh atparnyiky AOATI, n
omoia Ba guvodeleTal amd éva eBvikd oxédio
opdong, Me evioxupévn dpdon Kard@ g
PNTOPIKAG piooug evavtiov Twv atdpwv AOATI,
METAEU TWV BACIKWY TNG OTOIXEIWV. ¥

O1 apyég Ba TTpETEl €MioNG va AVTIMETWITIOOUYV
70 OIGQOPA HOKPOXPOVIO KEVA OTNV £QAPHOYN
NG TIOIVIKAG VOUOBETIag yia Tnv KaTamoAEUnon
MG pPNTopIKAG  uiooug  kai ¢ Biag
uTToKIVoUpEVNG amd Wicog. Metacl dMwv ol
apxéc Ba TpETTEl va ETTAVEEETAGOUY TNV TTOIVIKA
VOHOBETia OXETIKA e T PNTOPIKYA HioOUG KaI T
Bia UTTOKIVOUEVN amo uigog,
oupmepIAapBavouévwy EVOIKwY PECWY EVVONNG
TTPOCTaCiag yia Ta B0uara, Kal va Tapéxouv

*Auth n oUoTaon Ba utokeiTal o€ pia diadikaaia
evdiapeong mapakoAolBnaong amé tnv ECRI 1o apydrepo

KOTAANAN  ekTTaideucn OTOUG OTUVOUIKOUG,
TOUG dNUBOIOUG KATIAYOPOUS Kal TOUG BIKAOTEG
OXETIKA WE TN XPAON KatGAAnAwv TTOIVIKWY
dIaTAgEWY yia TNV KATATTOAEUNGN TG PNTOPIKAS
Hiooug kai Tng Biag utrokivouuevng atmod pioog.

Oa mpéTel va AneBei eareuauéva dpaan yia my
uTTooTAPIGN Twv TTAIdIWV QITNTWY aGUAoU Kal
GAMwv TTaIdIWY WETAVACTWY yIa TV aTTOKTNON
Twv OegloTATWY NG €AANVIKAG YAWOoOTOg TTou
xpeladovtal  yia  va  TrapakoAouBhoouv TG
KQVOVIKEG TALEIC TNG TIPWTORABIAG eKTTaIdEUCNG
mou dI0GOKoVTal OTa EAANVIKA, KOl TO PETPA
autd Ba Tpémel va  ouvodelovial ATl
aglIoAOYAOEIC  OTOIKWY  OECIOTATWY  yId  TOV
kaBopiopd G o KATAMNANG aXOAIKAS TAENS
oTnV oToia TTPETEl va TOTTOBETEITal TO KABE
moudi. *

Oa Tmpémel va  avamruxBolv  kat@AAnAa
XPNHATOBOTOUEVESG TTONITIKES 10I1KG
TTPOCAVATOAIGUEVEG TTPOG TNV UTTOOTAPIEN Twv
Poud otoug Toueic G ekmaideuang, TG
UYEIOVOMIKAG TTEPIBaAyng, TG oTéyaang kair g
gpyaciag.

O1 Kavoveg eyypagng TTou BeaTrioTnkav yid TIG
MKO kard tnv Tepiodo Tng ékBeang Ba el va
avaBewpnBoulv TTpokeIuEVoU va S1aoQaAIoTEi 6TI
ol MKO 6ev Trapeputodiovral kata Tnv Tapoxn
MG avaykaiag UToOTAPIENG OTOUG  QITNTEG
aoUAou Kal g€ GANOUG PETAVAOTEG.

€VTOG dUO €TWV amd Tn dnpoaicuan TG TTapolaag
ékBeang.



EYPHMATA KAIZYZTAZEIX

l. TMPAIMATIKH IXOTHTA KAI MTPO2BAZH 2TA AIKAIQMATA
A. ®opeig lodTnTag?

1. Me 10 N6po 42(1)/2004 o Emitpotrog AloikAoewg Kai MNMpooTaciag AvBpwTrivwv
AlKaiwpaTwy opioTnke wg Popéag lodTnTag kar Tou d66nke n aAppodIOTNTA
KatatroAéunong Tou patciopou Kal TNG MiIcaAlodotiag TOoo aTov 181WTIKO GO Kal
oTov dnuooio Topéa. MpodkerTal yia éva aveEdpTnTo olovei dIKAoTIKG dpyavo TTou
EXEl TNV EVIOAN vaA OOXOAEITAlI HPE MEUOVWHEVEG UTTOBECEIS OlOKPICEWY TTOU
uttoBdAAovTal EVWTTIOV TOu.

2. O ErTritpoTTog £xel Ta TTAgioTa amd Ta TTPovOuIa TTou TrepIAauBdvovTal oTnv uTr
apiBud 2 2uotaon levikAg MoAimikng (ZIMM) tng ECRI oxeTIKA PE TOUG QOPEIG
I00TNTAG VI TNV KATOTTOAEUNON TOU PATOIOHOU Kal TNG MIoaAAodogiag ae €Bvikd
eTmiTedo, Kabwg Kal atnv Ut apiBuod 7 ZIMT1 ava@opikd e Tnv €0viKA vouoBbeaia
KATATTOAEUNONG TOU POTOICHOU KaI TWV QUAETIKWYV dlakpiocewyv (TTap. 24), ye TNV
e€aipeon 611 0 BeOPOG dev €xEl DIKAIWMPA VA KIVED KAl VO CUMMETEXEI O€ DIKOOTIKEG
OladIkaoieg Kal aywyég, TTapd To yeyovog om n ECRI éxer ouotioel tnv
TTaPAXWENON aUTWV Twv apuodIoTATWY Ot Trponyouuevn €kBeocrh TNG. To
TTPOOWTTIKG Tou [pageiou TG EmTpdmou AloikAoswg kal  [lNpooTaciog
AvBpwTtrivwyv Aikaiwudtwy e€nynoe otnv ECRI 611 o1 TrTapepfaoccic amicus curiae
ammd oTolodATToTE TTPOoWTIO i Beoud dev puBuifovral vouikd. Qotdéoo, Ta
OIKAOTAPIA £XOUV TNV ApPodIOTATA VA ATTOPaCicouV av Ba amodexBouv UTTOBOAEG
I TTAPEPPACEIG TPITWYV PEPWV, CUUTTEPIAAUBAVOUEVOU TOU POpPEa IGOTNTAG.

3. H ECRI emravaAauBavel Tn cuoTach Tng va xopnynOei atov ETiTpotro AloIKNoewg
kai MNMpooTtaciog AvBpwTTivwv AIKQIWPATWY TO IKAIWMPA VA KIVET KOI VO CUUUETEXEI
QuTETTAYYEATWG 0 OIKAOTIKEG OIadIKaoieg Kal aywyég, oUP@WvVa PE TNV
TTapdypa@o 14y 1ng utr’ apiBud 2 2uotaong Mevikng MoAimkAg Tng ECRI oxeTikd
ME TOUG @QOPEIC 100TNTAG YIa TNV KATOTTOAéUNON TOU pPATOICPOU Kol TNG
MIoaANodogiag o€ eBVIKO TTiITTEDO.

4. O Emitpotrog ptropei va AapPdavel OEOUEUTIKEG QATTOPACEIS 1 va OIOTUTTWVEI
OUOTAOEIG. ZUPQWVA PE TNV TTapaypa®o 17y TnG utr apiBuod 2 ZuoTtaong Mevikng
MoAimikAg Tng ECRI, pmopei va empBdaAel mpdoTipa (Hé€xpl kai 598 eupw) o€
TTEPITITWON W OUPMOPPWONG ME TIG atTo@doelg Tou. MTtropei va emiBAnOei
TTPOCcOeTO TTood 85 cupw avd NUEPQ O€ TTEPITITWON TTOU N PN CUPUOPPWONn
ouveyiCel. QoT000, OTIWG €EAYNOE TO TTPOCWTTIKO TOU [pageiou, PEXPI OTIYHAG
EXOUV £QAPUOOTEI OAEG OI ATTOPACEIG XWPIG VO EXEl XPEIOOTEN va eTTIBANOE KATTOI0
TpéoTIPo. Map’ 6Aa autd, ol cuvouIANTEG TNG Kovwviag Twv TToAITwv NG ECRI
eCéppacav Tn AUTTN TOUG yia TO yeyovog OTI O QopEéag 100TNTAG €KBIOEI KUPIWG
ouoTdoelg avti yia deoueuTikéG atropdoeig.: H ECRI evBappuvel Tov @opéa
100TNTAG VO XPNOIPOTTIOINCElI KOAUTEPQ TNV €Eouaia Tou ekdIOOVTAG DECUEUTIKEG
ATTOPACEIG OXETIKA PE TTAPATTOVA YIa DIOKPIOEIG KAl pPNTOPIKY) HiICOUG.

5. O apiBuég Twyv epyalopévwyv Tou pageiou TG EMTPOTTOU TTOU OOXOAOUVTAI UE
BépaTta 106TNTOG TTAPEPEIVE OXETIKA OTOBePOG, pe 10 egpyaloupévoug yia TO
MEYOAUTEPO PEPOG TNG TTEPIOdOU TNG €KBEONG, evw augnbnke otoug 12 1o 2021.4
2TV TTPAEn, woTO00, O KATAMEPIOHWOS KaBNKOVTWVY MPETALU Twv dlapopwyv
ApUOBIOTATWY Kal, WG €K TOoUTOU, OVTOTATWY Tou [pageiou Tng EmiTpdTrou, eival
aoca@ng, Kabwg avaTiBetal ouxva o€ epyalopévoug N EKTEAEON OUYKEKPIUEVWV
EPYOOIWV TTOU ATrTovTal dlIo0QOpwWY ApUOdIOTATWY Tou Beopol. ZUPQwva PE TO

2.0 6pog «eBVIKOI EIDIKEUPEVOI QPOPEICH QVTIKATAOTABNKE aTTO TOV OPO «POPEIC IGOTNTAGH 0TV avabewpniévn ékdoon g Ut
apiBp. 2 Z0otaon MevikAg MoAimikAg Tng ECRI rou dnuoaietnke aTig 27 PeBpouapiou 2018.

3 To Mpageio Tng EmTpdmmou avagépbnke e OpIouEVES DETUEUTIKEG ATTOPATEIS TTOU €ixe ekdWaEl WETd T eTmiokewn T¢ ECRI,
OMG Kapia a6 autég TIG aro@aacelg dev agopoUoe TIG opadeg evolagépovtog TG ECRI.

4 0 guvolikdg apiBudg Twv PeAwv Tou TPoowTTIkoU Tou Mpageiou g Emitpdmou Aloikoewg kai MpooTaaioag AvBpuwTivwy
Aikaiwpdrwy Kupdvenke petatl 26 kai 28 arépwv kard v mepiodo TG €kBeang, evw o apiBudg autdg Atav 27 otov Mdio Tou
2022, 600 1o I'pageio BpiokoTav atn diadikaaia mpdoAnwng emTd emimAéov uTraAAAwy PéxpI To TEAOG Tou 2022.
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Fpageio TNG EmMTPOTIOU, N TIPOKTIKA OUTH OQ@EIAETAI OTOV QVETTAPKN aApIiBuUo
TTOPATTOVWYV O€ OPIOUEVOUG TOUEIG TTOMITIKAG TTOU OeV DIKAIOAOYEI TNV OTTOKAEIOTIKA
evaoxoAnon epyalopévwy e autoug Toug Toueic. QoTtéoo, n ECRI Bewpei 611 Ta
ETITTEdO OTEAEXWONG KAl O APHOBIOTNTEG TWV epyalouévwy Tou [pageiou TTPETTE
Va ETTAVECETAOTOUV TTPOKEINEVOU VO KOBOPIOTEN av avaTiBeTal ETTAPKESG TTPOCWTTIKG
OTA KABAKOVTA TOU QOopEa 100TNTAG KAl av eKTEAOUVTAI KOBRKOVTA UTTOOTHPIENG,
OIKAOTIKA KaBAKovTa Kal KaBAkovTa AAWng ammo@Aacewv oTrd EeXxwpIoToUg
EPYACONEVOUG A EEXWPIOTEG OPAdES. ETTioNG, 01 OXETIKOI epyaddpevol Tou I'pageiou
Ba Tpétrel va ekTTaudevovTal KATAAANAQ OTOV TOPED TNG KATATTOAEUNONG TwV
OlakpicEwV Kal TNG pNTOPIKNG Miooug. Av KpiBei atrapaitnTo, utmopei va ¢ntnei n
utTooTAPIEN TOU ZuuBouAiou TG Eupwtrng.

2TnV TETOPTN Kal TNV TTEPTTTN €kBeon TNG yia Thv Kutrpo, n ECRI cuvéoTtnoe va
{nTeital n yvwpun TN EMTpoTTOU YIa OAES TIG TIPOCAAWEIG TIPOCWTTIKOU OTO YPAPEIO
NG, oUMBAAAOVTAG £TO1 OTNV aveEapTNOia TOUu QOopEq, VW ETTIONG OUVECTNOE Va
O1aB£ToUV oI apxEG €TTAPKA KOVOUAIA yia TV 0pBn eKTEAECN TWV KABNKOVTWY TNG.
H ECRI ek@pddel Tnv IKAvVOTToinon TNG yIa TO yeyovog 6T TO YTToupyIKG ZupBouAio
NG KUtrpou kai n BouA Twv AvTimpoowttwy e€oucioddétnaav 1o 2019 tov Becuod
Tou Emtpotrou Aloiknoews kai lMpooTtaciag AvBpwtTivwv  AIKQIWPATWY  va
dlopyavwaoel TNV TTPOcANYWN Tou TTPOCWTTIKOU TOU.® 'ETOI, o1 dlaywVvIoUoi TTIAOYAG
dlopyavwvovTal omd pia ZuphPBouleuTikr) ETTpoTT TTOU OuykpoTeiTal amo Tnv
Emitpotro. H ECRI onueiwvel 611 cUU@wva JE Ta OTOIXEIa TTou TTapeixe 1o [pageio
TG EmITPOTTOU, O £TTIXEIPNOIAKOS TTPOUTTOAOYICNOG Tou pageiou £XEl TTAPAEIVEI
OXeETIKG OTABEPOG, PE MIKPA €TACIO aUénon o€ amoAuTeg TIPEG, PE e€aipeon To
2021.5 H ECRI onueiwvel gmmiong 611 0 TTPOUTTOAOYIOHOG yia Tn A&iToupyia Tou
Qopéa 106TNTaGg ATaV 379.246 cupw 10 2020.7

2UPowva Pe Ta oToixeia TTou uttoBAnBnkav otnv ECRI ammd 10 Mpageio NG
Emrpétou, eAnednoav 165 mrapdmova 1o 2021, 65 TTapdrmova 1o 2020, 71
mapdrmrova 10 2019, 52 tapdmova 1o 2018, 57 Tmrapdmova 10 2017 kai 35
TTapdtrova 10 2016. O Beoudg déxOnke Ta TTapdTTOVa Kal £6£0WOE oUOTAON YIO
TTEPITTOU TO €va TPITO £wG TTEPICOOTEPO aTTO TO £va OeUTEPO TWV UTTOBECEWV.
MeydAog apiBudg autwy Twv TTaPaTTOVWY OXETICOTaV PE TN Bpnokeia Kal TIg
TeTmoIBAoeIg To 20218, Y116 TO TTpIoUa TwV EUPNUGTWY TNG TTApoUCag £KBEoNG TNG
ECRI ka1 yia va evrommoTouv moavég eAeiyeIg doov agopd TIG avapopés, n ECRI
evBappuvel TNV ETTiTpotro va diegayel £peuveg yia TTBava TTepIoTATIKG POTOIONOU,
MIocaAAodogiag kal dlakpioewy Evavtl dlagopwyv opddwy, cuuTTePIAaPBavouévwy
TWV TTPOCPUYWY, TWV AITNTWV AcUAOU Kal TWV YETAVAOTWY, JE Bdon Tn vouobeaia
KATA TwV OIAKPITEWV.

H ECRI onpeiwoe 611 o1 eTHO1EG EKBETEIG TOU Qopéa 1I06TNTAG yia To 2017, T0 2018
kal To 2019 dnpooieutnkav oe éva yypago 1o 2020 kal evBappuvel TV €THCIA
uTTO0AN) €kBeONG.

ZUMPTTEPIANTITIKN EKTTAIOEUON XWPIG ATTOKAEICHOUG

H evdtnTa auTh aoXoAsital Ye TIG eKTTAISEUTIKEG TTOAITIKEC®, TTOU OTOXEUOUV OTNV
KATatroAéunon  TOU  ATTOKAEIOPOU Kol Tng  TePIBwpIoTToinong  Héow  HIa
OUNTTEPIANTITIKAG EKTTAIOEUONG XWPIG ATTOKAEITPOUG OXEBIAOUEVNG VIO OAOUG, Kal
oTn dnuioupyia MIOG QAVEKTIKAG TTOAUTTONITIOMIKAG KOIVWVIOG CUP@QWVA HE TIG

5H mpooAnwn Twv eMMITUXOVTWY UTToWn@iwv TPETEl va emBeBaiwbei ammd v EmTpomr Anpéaiag YTnpeaiag.

6 TuvoAIkog emmixeipnalakds mpolmoloyiopds oe eupw, avd £rog: 2022: 2.132.010, 2021: 2.096.182, 2020: 2.137.085, 2019:
1.988.239, 2018: 1.934.261, 2017: 1.896.141, 2016: 1.823.357. O mporteIvouevog TpoUToAoyioudg eykpiveral aTo gUvoAd Tou amd
TNV Bouhi} Twv AvTipoowtiwy péow Tng uTroBoArg Tou amd 1o Ymoupyeio Oikovopikwy. MeTa Ty £ykpion Tou TpoUTroAoyIoHoU
ToU, T0 I"pageio ¢ EmTpétou Aloikfoewg Kai MpooTaciag Twv AvBpwiviwv Aikaiwudrwy el Tov amdAuTo EAeyxo TG Xprong
TOU TIPOoUTToAOYIoUOU, UTTd TV TTPoUTIéBean 6TI TNpoUvTal T dpIa TToU Exouv TebEi yia kGBE Katnyopia damavwy.

7 'pageio Tou Emmitpémou Aloiknaewg kai Mpoatagiag Twv AvBpwrivwy AikaiwpaTtwy — Equinet (equineteurope.org)

8 YmroBAABnKav 55 Trapammova aXETIKA e TN Bpnokeia kai TIg TemoIBRaEIS T0 2021, Ta 50 €K TWV OTTOIWV AYOPOUTAV TIEPIOPITHOUS
Tou guvdéovtal We Tov Covid-19.

9 AuTh ) evOTNTA OXETIETAI HE TNV EKTTCIBEUDN YIa OAC Tal TIQUBIA Kall TOUG VEOUS. Tal GUYKEKPIMEVO ETPA YO TV EKTTCIBEUDN TWV
HETAVAOTWV Kal Twv Popd padntwv e¢etalovial aTnv evatnTa yia Ty éviatn Kai guptepiAnyn.
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evotnTeg Il kau Il TG utr apiBud 10 ZITT yia TNV KATaTTOAEUNON TOU PATOICKOU Kal
TWV QUAETIKWYV DIOKPICEWYV OTN OXOAIKA KTTAidOEUOT).

10. O1 dnuodoieg dATTAVEG yia TNV eKTTaideuan auveyifouv va Bpiokovtal avapeoa oTIg
uwnAoTepeg NS EE.° To xpnuatodotouuevo atmmé v EE épyo APA.ZE. (Apdoeig
2x0ANIKAG kal KolvwvikAg ‘Evragng) uttooTtnpidel eudAwToug pabntég o€ 6An Tnv
KUtrpo Kal XpnuaTtodoTei padnuarta evioXUTIKAG dIdAoKAAiag, Hadruara PeTd To
oxoAeio kal dnuioupyikég dpaaTtneidTnTeg.t! Metagl Tou 2015 kai Tou 2023 Ba
ETTWPEANBOUV aTTd TO £pY0 AUTO TrEPiTToU 25.000 HabNnTéC.* Ta TTAIdIA HETAVACTWY
Kal Popd cival avaueoa oToug Bacikoug dIKalouyxous Tou épyou. To YTroupyeio
Maideiag, ABANTIopoU kal NeoAaiag (YTTAN) epapudlel €1miong pia oeIpd HETPWY
yia TN oTAPIEN TNG EKTTAIOEUONG XWPIG ATTOKAEITHOUGS TWV TTaIdIWY TTOU AVIKOUV O€
OVOYVWPIOPEVEG BPNOKEUTIKEG OouaGdec.’® Ta apuévika oxoAeia Napék kal To
AnpoTikd ZxoAgiou Ayiou Mdpwva emxopnyouvrtal TTAApwg atmd 10 YMAN kai
TTPOCPEPOUV TTPONYHEVEG euKalpieg DIGACKAAIOG TTPOCAPHOCHEVES OTIG AVAYKES
TWV TTAIBIWV TV ApUEeviwy Kal Twv MapwvITwy.

11. O «Kwdikag Zuutrepipopds katd Tou Partoiopou & Odnyog Alaxeipiong kai
Kartaypagrg PatoioTikwy MepioTtatikwy» Tou YTTAN cuveyilel va epapuoleTal atrd
T0 OXOAIKO £€10¢ 2014-2015.1* To YIAN éxel TTapdoXel ASTITOUEPEIG 0dNyieS yia TNV
epapuoyn Tou Kwdika. Aé 10 2018 10 Madaywyikd lvotitouto Kutrpou (MIK)
dlopyavwvel emmiong éva «AikTuo ZyoAgiwv yia YTroothpign g E@apuoyng mng
AvTIpaToIOTIKAG MOAITIKAGY» yia eKTTAIBEUTIKOUG ATTO oXOAgia OAwV Twv Babuidwyv
TTOU €MOUPOUV VA CUUMPETAOXOUV OTO OIiKTUO. YTTAPXEl £€TTIONG MIA YPAPUA
UTTOOTAPIENG TTOU gival BIaBEoIuN oTOUg eKTTAIOEUTIKOUG. Ta oxoAcia kaAouvTal va
uttoBdAouv etnola ékBeon Tmpog 1o YIAN ava@opikd pe OAa T1a paATOICTIKA
TTEPIOTATIKA TTOU  KATAYPAPOVTAlI KOl  QVTIMETWTTICOVTAI KABE OXOAIKO £TOG.
AuoTuxwg n ECRI £uaBe 611, otnv TN, Ta TTACioTa oxXOAgia dev EQAPPOLOUV TWV
KwoIKa 1 Tov epapudlouv omravia. Emiong utmmoBdAAlouv oTravia avagopég yia
PATOIOTIKA TTEPIOTATIKA, ONBeV a1Td POBO CGTIYUATIONOU, HETAEU GAAWY AOYWV.15

12. H ECRI cuvioTd oOTIC apuodieg apxES va AdPouv atro@acioTiKd PETPA Yia va
Olac@aAicouV TNV aTTOTEAEGUATIKA EQapuoyr) Tou KwdIKa ZUPTTEPIPOPAS KATA TOU
Patoiopou & Odnyou Alaxeipiong kai Kartaypa@ris ParaioTikwy MNepioTaTikwy oTOV
TOpéa TNG eKTTAi®EUONG, KAl OUYKEKPIYEVA dlac@aAiCoviag o1 N avagopd
POTOIOTIKWYV TTEPICTATIKWY AVayVWPIZeTal WG KATI BETIKO.

10 EvdelkTik@, n Kutmpog §60ewe 10 15,6% Twv guvolikwv dnuéaiwy damavwy yia v ekmaideuon 1o 2016, Tepioadtepa amd
omoladnmote GAAn xwpa Tng EE (Eupwmaikh Emimpotm, Mevik AielBuvon Maideiog, NeoAaiag, ABAnTiopou kai MoAimiopou,
‘ExBeon mapakohoubnaong via v mraideia kar v ekmaideuon, 2018, aeh. 90). QaTdgoo, n xaunAi amoteAeaguaTiKOTTA KAl
ammodoTIKGTNTO TOU EKTTaIBEUTIKOU auaTAUaTog e¢akoAoubei va amoteAei peyaAn mpdkAnan (o.1., aeA. 96 k. €€,).

1 To Eupwaiké Koivwviké Tapeio ouveiopépel 30.600.000 eupw o€ auvoAikd TpoimroAoyioué 36.000.000 eupw yia To £pyo, TO
otoio miong mepIAauBaver uTpeaieg WuXoAoyIKAG UTTOGTAPIENG KOl KOIVWVIKAG EVIOKUONG Y1 HaBNTEG KAl TOUG YOVEIG TOUG.

12 Mmopeite va Bpeite TEPIOTOTEPES TTANPOPOPIES YIa TO £PYO EOW.

13 YmevBupieTan 611 01 BpnokeuTIkEG opadeg Twv Appeviwy, Twv Mapwvitiv kai Twv Aativwy (PwpaiokaBoAikmy) amoteAolvral
amé moAiTeg NG Anpokpartiag e Kutpou, o1 otroiol kard Tov xpdvo g dnuioupyiag Tng Anuokpariag 1o 1960 eméAegav va yivouv
pEPOG TNG EAANvOKUTIpIOKAG KOIVOTNTAG, GUNGWVa pE To ZUvTayua (Trapaypago 3 Tou apbpou 2).

4 Yroupyeio Maideiag kai MoAimapou, Naidaywyikd IvaTirouto Kumpou, Ymnpeaia Avamruéng Mpoypauparwy (2016), Kwdikag
Zupmepipopds kard Tou Paraiouou & Odnyog Alaxeipiong kai Karaypagng ParaioTikwy MepioTtarikwy, diabéaiuog edw, BA.
emiong mépmn ékBean ECRI, ap. 50. O kwdikag kabopilel TIC apxEG yia Tov XEIPIoPO, TV KaTaypagr}, Tnv uTToROAr avagopwyv
Kl TNV QVTILETWTTION TIEPIOTATIKWY dlaKpioewv oTa oxoAeia. Aivel évav eupl opioud GTOUG BPOUG «DIOMOPETIKOTNTA» KAl
«BIaKPICEIG, KaI TIEPIYPAQEI TOTO TIG UBUVES KABE péAOUG TNG OXOAIKAG KOIVOTNTAG GO0 KAl T PETPA TToU o@eidouv va AdBouv Ta
oxoAeia étav avTiyeTwiCouv PaToIoTIKA Kal OLOQOBIKA/TPavOPOBIKA TEPIOTATIKA.

15 A6 1a euphuata tng emmiakewng Tng ECRI mpoékuye 611 o1 TrEpIoadTEPES DIOIKATEIS TwV TXOAEiWV apvhBnKav va £pappéaouy
Tov KWdIKa kai/y dev uméBalav etioieg ekBEOEI yia pataloTikG/opofoikd TeEpIoTATIKA, dnAwvovtag OTi TéTolou €idoug
TIEPIOTATIKA dev GupBaivouv oTa utrooTarikd Toug. Tautdxpova, egnyndnke atnv avrimpoowteia g ECRI 611 oy mpdén ol
eKTTaIBEUTIKOI TIpETTEN Va {nTACOUV TV £Qappoyr) Tou KWAIKA 0To OXO0AEio Toug Kai OTI evamtokerTal oTn dIAKPITIKA uXEpEIa TOU
d1euBuvTA va eykpivel TO aiThua. ZUUQwva pe ekTiunan Twv ouvopiAntwv g ECRI, amé 1o 475 oxoAsia g Kumpou, ubvo éva
HIKpO TT0000TO £QAPUOZEI TOV KWBIKA, EVW OUHQWVA PE TIG KUTTPIOKES APXES, O PIBUOS Twy OXoAciwv TTou uTERaAe eTHOIEG
€KBETEIC PATOIOTIKWY TIEPIOTATIKWY KUPAvOnke amd 41 €wg 129 ava éro¢ kard v mepiodo 2016-2021. Lupgwva pe Ta idia
OTOIxEIA, 0 OUVOAIKOG OpIBUOG PATOIOTIKWY TTEPICTATIKWY Yid Ta oTroia uToPARBnke avagopd amd ayoAeia Kupdvenke amé 124
¢wg 357 v idia Trepiodo.
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https://op.europa.eu/en/publication-detail/-/publication/d576345f-e888-11e8-b690-01aa75ed71a1/language-en
https://op.europa.eu/en/publication-detail/-/publication/d576345f-e888-11e8-b690-01aa75ed71a1/language-en
https://ec.europa.eu/esf/main.jsp?catId=46&langId=en&projectId=3621
http://naos.risbo.org/wp-content/uploads/2017/04/Cyprus-antiracism-code.pdf

13. HECRI onpueiwvel 611 oTnv KUTTPO N eKTTaidguon yia Ta avOpwTTiva SIKAIWPATA deV
EXel evowpatwBei emionua oTo oXoAIké TTpdypaupa. Qotéco, amd 1o 2011, n
ekTTaideuan yia Tnv uyeia, éva pddnua trou TrePIAGUBAvETal OTO TTPOYPAMNMO
OTToUd WV TWV OXOALiWV TTPWTORABUIAC Kal BEUTEPOPRABUIOG EKTTAIDEUONG, TTEPIEXEI
OTOIXEIA Yl TNV EKTTAIDEUCN OTOV TOUEX TWV AVEPWTTIVWY DIKAIWUATWY Kal TNG
KATATTOAéUNONG TOU PATOIoHOU. 16

14. H oeCouahikn diatraidaywynon evidooetal otn BepaTikh evotnTa «OIKOYEVEIOKOG
MpoypappaTiondg, Ze€ouaAikr kar Avatrapaywyikf Yyeia». Map '6Aa autd, 10
UQIOTAUEVO TTPOYPAUUO OTTOUdWY @aiveTal va Oivel €u@pacn OTnV AVOTOMIKNA /
BioAoyikrp  TITUX TNG 0€EoUaNIKOTNTAG. Ofuata OTTwGg O  OeCOUAAIKOG
TTPOCAVATOANIOHOG Kal N TAUTOTNTA PUAOU (ZMTP) dev BiyovTtal oTnv TTpwTORAOUIO
ekTraideuon. H duvatdtnTa €TTAOYNG TWV EKTTAIDEUTIKWY TTPOTEPAIOTATWY OTIG
oTT0iEG Ba eTMIKEVTPWOOUV evTdG AUTAG TNG BepaTiKAG evoTNTAG, O€ GUVOUOOHO UE
10 yeyovog 6T To YTTAN Sev éxel opioel KATTolo aXoAIKo BIBAio yia Tov okotrd autd?’,
onuaivel 0T, oTNV TTPAEN, Ol EKTTAIOEUTIKOI DEV ETTIAEYOUV va aoX0ANBoUV e BépaTa
SMT®. 21n deutepoPabuia ektTaideuon, n euaioBnroTroinon oe Béuara ZMTO
TTepINAPPBAVETAI OTOUG EKTTAIBEUTIKOUG OTOXOUG. QOTO00, dev UTTAPXEI OXEDOV
Kapia avagpopd og Bépata ZMNTP ota oxeTikd axoAikd BiBAia.:8

15.  Aev utt@pxel €TTi TOU TTAPAVTOG UTTOXPEWTIKA KATAPTION EKTTAIBEUTIKWY OXETIKA HE
Vv euaiodnrotoinon ot AOATKI Béuata.’* Or MKO Kutrpiakdg ZUvOeouog
Oikoyevelakou [lMpoypapuatiopot kai ACCEPT-AOATI Komrpou cuvéxioav va
ouVvRIopYavWYOUV TNV «ACTTida KaTd TNG opo@ofiag», uia oeipd €BEAOVTIKWY
OEMIVOPIWY  KATAPTIONG  YIO  €KTTAIOEUTIKOUG, Ta  OToia  oTnv  TIpdé¢n
TTapakoAoUuBnaoav  Kupiwg ekTTaIdeUTIKOi  TToU  NON  éBAetrav  BeTikG TNV
KatatroAéunaon TG pioahhodogiag kal Twv dIaKpioewv Katd Twv atoywyv AOATI.?°
To Oietég mpdypaupa «HOMBAT - KatammoAepwvtag Tov Opo@ofiké  Kal
Tpavoeofiké Ekpopioud ata ZxoAgia» oAokAnpwBnke 1o 2019, ye Tadvw arrd 250
OUMHETOXEG EKTTAIBEUTIKWY. AnuIoupyABnke £va OIKTUO EVOIQQEPOUEVWV HEPUWIVZE,
Ta PEPN QUTA UTTEYpOWAV £va ZUPQWVO Zuvepyaoiag Kal AIaKApuENG ApXwv wg
ATTOTEAECHA TOU £pYOU, EVW avattTuxonke Evag Odnyoc ExktraideutikoU oe O¢uarta
Avtattékpiong otnv Opogofia kai TpavogoBia otnv Ekmaidsuon yia tnv
evnuépwaon Kal euaigbnrotroinon Twv OXOAMKWY OIOIKACEWY OXETIKA HE TNV
atroTeAeoPaTIKA dlaxeipIon TG opoPoRiag Kal TNG TpavoPofiag aTnv ekTTaideucn.

16. Mapd mig BeTikéG autég TPwTOROUAieg, n avtirpoowrtreia Tng ECRI dkouoe
emaveiAnupéva atmd Toug OUVOMIANTEG TNG KATA TN SIAPKEI TNG ETTIOKEWNG TNG OTI
ol ekTTaI®EUTIKOI aioBavovTal 0TI dev €XOUV Ta OXETIKA TTPOCOVTA 1 OTI ViwBouv
ammpdBupol va ocudntiocouv onuavTika ¢ntiuarta ZMNTO kal va ammavifoouv o€
OXETIKEG EPWTNOEIG OTO OXOAIKO TTEPIBAAAOV. H TTpoANTITIKY) culrTnon yia B€uara
2T amobappUveTal avoIXTd,?? Kal KATTOIEG POPES ATTAYOPEUETAI CUUPWVA WE TIG
TIPOPOPIKEG 0dNYIEG TTOU PEPETAI va divOVTal OTOUG EKTTAIOEUTIKOUG. H oulitnon
Bepdrwy ZMNTO | n umooTApIEn pabnTwv NOATI eixe o€ OPIOCPEVES TTEPITITWOEIG

16 AiglBuvon Méoang levikng Ekmraideuang (moec.gov.cy).

17 E¢nynénke atnv ECRI 611 o1 ekmraideutikoi Exouv T SuvatdTnta va emAéEouv petall piag Aiotag dIdakTikoU uAikoU TTou eival
d106¢aiyo yia auTr T BepaTIKR EvOTNTA. ATTO TNV GAAN, 01 aPXES UTTOOTAPIEAV OTI UTTAPXOUV BUO EIBIKA DIDAKTIKA EYXEIPIDIO OXETIKA
e Tov TpoTo SidackaAiag T¢ aeouaAikic Slamaidaywynaong, eV EXouv avaTTuxBei TTPAKTIKEG KATEUBUVTAPIEG YPAUMES Yia
Bépara AOATI oo mAaiaio Tou €pyou iDecide, o€ Guvepyaaia e TNV KOIVWVIA TwV TTOAITWY.

18 Ex1oc amo 10 oxoAikd BiBAio OikiakAg Oikovouiag T deutepng 1ééng Tou Aukeiou, To 0Tmoio, WaTOGO, ATTOTEAE TIPOCIIPETIKO
pé@dnua.

19 EkBean Ekmaideuang xwpig AmokheiopoUg Atopwv AOATKI, IGLYO - O Aigbvric Opyaviopdg Neohaiag kai doitntiv AOATKI,
2022, aeh. 53. QoT600, 01 OpYaAVWOEIG TNG KOIVWViag Twy TToAITwv TTou ouvavthinkav pe v ECRI avayvwpicouv 611 Ta oxeTIKA
TTPOQIPETIKA EKTTAIDEUTIKA TIpOYpApUaTa Trou Tpoa@épel To Maidaywyikd IvaTirolto Kitpou eival uywnAig moidtrag.

20'ExBeon Exmaideuang xwpic AmokAeiopoug Atduwv AOATKI, IGLYO - O Aiebvig Opyaviaudg NeoAaiag kai Gormtav AOATKI,
lavoudpiog 2018.

21 zuumepiAappavopévou Tou YMAN, T Emirpémou AloikAoewg kai MpoaTaciog AvBpwrivwy Alkaiwudrwy, g Emirpémou yia
v MpooTtacia Twv Aikaiwudrwy Tou Maidiod, Tou Opyaviauou Neoaiag Tng Kimpou, Tou Mavemotuiou ¢ Asukwaoiag, Tou
Mavematnuiou Frederick, kai Twv MKO Accept-AOATI Kimrpou, Tou Kévrpou MpowBnang Tng Epeuvag kai g Avémuéng oty
Exmaideutikr Texvoloyia (CARDET) kai Tou KumrpiakoU Zuvdéapou OikoyevelakoU Mpoypapuariopou.

22 HOMBAT - Karamohepwvtag Tov Opo@opiké kai TpavaeoBikd Ekpopioud ota Zxoheia, Kpariki Exbean: Kumpog, ael. 21.
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http://www.moec.gov.cy/dme/en/health_education.html
https://idecide-project.eu/translations/el/LGBT-el.pdf
https://archeia.moec.gov.cy/sm/702/oikiaki_oikonomia_b_lykeiou_2021_22.pdf

OPVNTIKEG ETTITITWOEIG OE EKTTAIBEUTIKOUG? 1} €xel odnynoel o€ avnidpdoeig amd
ouvTNPENTIKOUG YOVEIG 1] YOVEIG TTOU QVIKOUV O€ OPIOHPEVEG WEIOVOTIKEG OPADEG.
MpokaAei €mmiong avnouyxia 1o yeyovog OTI €XOUV Yivel ava@opég yia OUo@OoRIKG
oxOAla atrd Toug iBIoUG TOUG eTTAYYEAUATIEC TOU TOMED TNG eKTTaidEUONG. 2

17. H ECRI ouvioTtd oTig apxég va AdBouv Trepaitépw PETPA yia va dlao@alicouv
peyaAUtepn euaioBnrotroinon yia Béuata AOATI o1o oXOAIKO TrEPIBAAAOV i)
TTAPEXOVTAG apXIKA Kol  evOOUTTNPECIOKN  eKTTaideuon yia OAoOuG TOUg
EKTTAIOEUTIKOUG  Kal  Toug  OleuBUVTEG  OXOAgiwv otV TTpwTOoRABUIa  Kal
OeuTepoPabuia ekmraideuan pe KATAAANAN kartdption oe Oéuata ZMTP, kai ii)
QTTAVTWVTOG O€ OUCIWOEIG EpWTACEIS TTAvw o€ Béuata ZMNTP oe e1dIKG OXOAIKA
BiBAia oxeTikd pe TN oe€oualikn aywyr). Ettiong Ba trpétmel va oTaAei éva 1oxupd
pAvupa pndevikng avoxng Twv AOATI-@oBIKWY GTACEWY Kal CUUTTEPIPOPWVS OE
OAoug TOuG eTTAYYEANOTIEG TNG EKTTAIOEUCNG TTOU GUVAEITOUPYOUV PE PaBNTES Kal
YOVEIG.

18. To YTIAN avémTuge Tnv EBvIKA Z1patnyikn yia Tnv MNpoAnyn kai T Alaxeipion 1ng
Biag ota ZxoAcia (2018-2022).2° MapdAAnAa, To Kutrpiaké MapartnenTrplo yia n
Bia oto ZxoAcio (MABIZ)?” Tou Maidaywyikou IvaTitoutou KUtTpou €xel €Qapuocel
Opdoeig Kal TTPOYPANPATA TTOU OTOXEUOUV OTNV QVTIUETWTTION TOU €KQORIouoU
(bullying) kai Tng Biag ota oxoAeia.?? To MABIZ eival emiong utrelBuvo yia Tnv
TTpowOnon kalr TNV TTapakoAouBnon Tng €Qapuoyrg TnG TTONITIKAG KaTtd Tou
ek@ofiouou Tou YTTAN, n otroia epapudoTnke yia TpwTtn opd 10 2020. Ta oxoAcia
€XOUV TNV UTTOXPEWON VO avoQEPOUV TTEPIOTATIKA €KQOPIoUOU. QOTOCO, OTTWG
OUVERN Kal JE TOV avTIPATOIOTIKO KWOIKA, Ta OXOAEia aTToQeUlyouVv va ava@EPouV
TTepIOTATIKA ek@ofiopou. H ECRI onueiwvel 6Tl TTPOKEIJEVOU va QVTIMETWITIOTEI
autd 1o Qaivouevo, 1o MNMABIZ TTpoc@EépEl OTOXEUPEVN KATAPTION OXETIKA WE TNV
€QapUoyn TNG TTONITIKNAG KATA TOou €K@OPICHOU.2® [iveTal €1Tiong avagopd oTIg
TTPoTACEIS TNG TTapaypdgou 12.

19. Avaueoa o1o 2019 kai o1o 2023, die€dyeTal Epeuva o€ €BVIKO €TTiTTEdO KAl € OAa
Ta oxoAgia atrd 1o MavemoTthpio Kutrpou. O oTOX0G QUTAG ThG €pEUVAG gival va
OUAAECel  TTOIOTIKG  Kal TTOOOTIKA gToixeia yia Tn Bia otnv  ekmmaideuon,
oupTTEPIAAUPBAVOPEVWY TOU  EKQOBICPOU, TOU PATOICWOU, TNG CWWHATIKAG N
oe€oualikng Biag. MNa Tov okotrd auTd, Ol JaBNTEG, Ol YOVEIG KAl OI EKTTAIOEUTIKOI
KaAoUvTal va Kataypd@ouv TEToIa TTEPIOTATIKA O€ Jia OUYKEKPIYEVN TTAATQOpUA. 30

2 BA., yia mapadelyua, EkBean HOMBAT, oeA. 21.

2 Eva mrapddelypa ou avagépdnke otnv ECRI Arav éva mepiatarikd aTo omoio évag emBewpnTic BloAoyiag Tapopoiaoe Ty
opo@uhogIAia e TN Badagoaipia o€ pia ekdRAwan GTTOU TTAPEUPITKOVTAV YOVEIS Kal HadnTég.

25T Tov oplopo Tou 6pou AOATI-goBia, avarpétre aTo y\waadpi Tng ECRI atn diebBuvon https://www.coe.int/en/web/european-
commission-against-racism-and-intolerance/ecri-glossary.

26 B\, Opyaviopos Hvwpévwy EBvayv, Emtpom yia ta Aikaiiuara Tou Maidiod (2020), Amavrioeig Tng Kimpou atn AioTa
{nTnuATWY TToU OXETICOVTaN PE TV TIEUTTTN Kai TV €KTN TEpIodikr| ékBean, CRC/C/CYP/RQ/5-6, ap. 8, aeA. 4.

27 AmroteAeital ammd kabnynTég TPWToRABKINS Kal SeuTepoRABHINg ekTTaideuaNS kal aTmd évav aXoAIKd aUBoUAO.

28 T TpoypdupaTa autd, Ta otoia cival Baciopéva aTo oxoAeio kai diapkolv duo £m, cival n «Emiluon ZuykpoUoewy -
Alapeoohdfnon aTo Zxoheion kai n «Avayvwpion kai Aiayeipion Tou ZxohikoU EkgofiopoU». lNa mepioodrepeg AeTTopEPEIES
avarpégre ato Maparnpntipio Biag aTo ZxoAeio, uoupyeio Maideiag kal MoAmiouou, Zemréufpiog 2017.

29 Eri Tou TTAPAVTOG 60 OXOAEID GUMUETEXOUV OTA OXETIKA ETATIA 1} BIETH TIPOYPANLATA KATAPTIONG.

30 Avettionua aToixeia Tou GUAEXBNKaV KaTd 1o o%0AIkd £Tog 2020-2021 amrokaAUTTouv 611 amd éva Oeiypa 500 padntwv kai 100
EKTTAIBEUTIKWY TTOU auppeTeixav aTn S1adikTuakn Epeuva, To 90% Exel ava@épel kammola pop@n oxoAIkAg Biag. To éva TETapTo Twv
paBnTwv TToU gupETEiXav avEpepe OTI Exel uTTApEel B0pa ekpoBiopou, evw pévo 1o 1/10 avayvwpioe Tov EauTé Tou wg Tov 80T
ekgoBiapoU.
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https://www.coe.int/en/web/european-commission-against-racism-and-intolerance/ecri-glossary
https://www.coe.int/en/web/european-commission-against-racism-and-intolerance/ecri-glossary
http://www.moec.gov.cy/dme/programmata/scholiki_paravatikotita/entypa/paratiritirio_gia_ti_scholiki_via/cyprus_observatory_on_school_violence.pdf

20. H ECRI €uaBe 61 diopyavwbnkav XpioTiavikéG opBodoeg eEouoAoyroelg o€
OXOAIKEG eykaTaoTaoelG. Katd Tn dIAPKEIA TNG ETTIOKEWYNG TTPOEKUYE OTI QUTO deV
atroteAei emmionun TToMITIKA Tou YTAN, TO 0TT0i0 WOTOCO AVEXETAI TV TTPOKTIKH.3?
Av Kal N cupuETOXN O€ €COUOAOYNOEIC PEPETAI Va gival EBEAOVTIKA, QaiveTal va unv
utTdpxel ca®Ag Oladikaoia yia TN AAWn TG OUuyKatdBeong Twv YOVEWV.32
Exkmraideutikég Opyavwoelg kal Opyavwoelg  avBpwtmiviwy SIKAIWUATWY £XOUV
KATaKpPivel TOOO T TNV TTiECN TTOU AOKEITAI OTOUG HOBNTES YIA VA CUUMETEXOUV OE
eCopoloynoeig®® 600 Kal TOV OTIYMOTIONG TOug €dv  ATTOQOCIOOUV VA [NV
OUMMETEXOUV.3 2T0 TTAQiCIO AUTO, gival anuavTIKG va TovioTEl 0TI 6Tav Ta dnudaoia
OXOAcia TTapéxouv BpnOKEUTIKA eKTTaiIdEUTN avaAoya Pe To BpnoKeUTIKO dOyua, Ba
TTpETTEl va e@apudlovTal atToTeEAEOUATIKEG O1adIKaTieg atTaAAayrg yia Ta TTaidid yia
Ta oTroia ¢nreital e€aipeon. H ECRI KaAei TIG apx£G va eTTaveCETAOOUV TNV TTPAKTIKA
TNG TTAPOoXAS BPNOKEUTIKAG eKTTaIdEUONG avaAoya PE TO BPNOKEUTIKO dOyua BACEl
NG TTapaypdagou 2y Tng Evotntag Il Tng utr’ apiBud 10 ZuoTaong Mevikng MoOAITIKAG
yIa TNV KATOTTOAEUNON TOU POTOIOHOU Kal TWV QUAETIKWY BIAKPICEWY OTNV OXOAIKA
EKTTQIdEUON.

C. Mapdrutrol HETOVAOTEG

21. v utr apiBud 16 2ITl, n ECRI n1d Tn dnuioupyia ATTOTEAEOUATIKWY WETPWV
(«Telxwv TTPOCTACiOG») yia TN OIACQAANION Twv OgheAiwdwy  avBpwTTivwv
OIKAIWPATWY TWV TTAPATUTTWY HETAVACTWY O€ TOPEIC OTTWG n eKTTaidEUOn, N
UYEIOVOMIKN TTEPIBAAWN, n oTéyaon, n KOIVwVIK ac@dAion kalr Bonbeia, n
TTPOCTACIA TNG EPYATiag Kal N dikaioouvn. AuTd Ta Teixn TTpooTaciag Ba TTPETTEl va
ATTOOUVOEOUV TIG dPACTNPIOTNTEG TWV KPATIKWY APXWY TTOU TTAPEXOUV KOIVWVIKEG
UTTNPECIEG aTTO TIG UTTOXPEWOEIG €AEYXOU TNG HETAVAOTEUONG Kal £TMIROANG TNG
METAVOOTEUTIKNAG VOHoBeaiag, diac@aAifovrag OTlI ol TTapATUTTOl PETAVAOTEG Oev
ammoTpéTrovial ammdé Tnv TPoécRacn ota dIKAWPATA Toug Adyw TOUu @OBou
atméhaong. Ao tnv mpwtn aTiyun n ECRI xaipénioe 1o yeyovag 611 atnv KUTrpo ol
TOTTIKEG KAl ETTAPXIAKEG APXEG OEV €ival VOUIKA UTTOXPEWMEVEG VO EAEYXOUV TIG
TAUTOTNTEG A TIG AdEIEG DIAUOVNAG TTPIV TTAPEXOUV UTTNPETIEG.

22. EMAayxiotra otoixeia cival diaBEociya OXETIKA ME TOV APIBUSO Twv TTAPATUTTWY
peTavaoTwy oTtnv KOmpo kai Tig ouvBnkeg dloBiwong Toug. daivetar OT n
TTAEIOWN@Iia TOUG gival €iTe HETAVAOTEG EPYACOUEVOI TTOU £XOUV MEIVEl JETA TN AREN
TNG BeWwpnong (visa) Toug 1 aITNTEG ACUAOU TWwV OTTOIWV Ol AITACEIG ATTOPPIPONKaV.
ZUPQWVA PE TNV KUTTPIAKN AoTUVOHia, 0 aplBudg Twv atmmeAdoewy €xel augnOei
ONUavTIKA Ta TeAeuTaia xpovia.®® H Kutrpog €xel BeoTrioel kivnTpa, Ta OTToia
TTEPIAQUBAVOUV PETPNTA, VIO TNV TTPOWONCN TWV ETTIOTPOPWV.

23. H ECRI ekg@palel Tn AUTTR TNG yIa TO yeyovog OTlI Oev UTTAPYXEl OXEOOV KavEVAG
TPOTTOG YIO TN VOMIYOTIOINON TOU KABEOTWTOG TWV TTAPATUTIWY HETAVACTWY,
oupTTepIAaUBavopévwy Twy TTadiwy TTou yevvhRdnkav otnv Kotrpo ) fpbav otnv
Xwpa o€ veapr nAIKia kar £xouv ¢rjoel To JEYAAUTEPO KOPPATI TNG WG TOUG OTNV
XWPa, aPOToU Ol YOVEIG TOoUG Eueivav PETA TN AREN TG AdeEIog TTapaPOVhG TOUG.
‘Exouv, woTO00, UTTAPELEl OPICHEVES VOUIMOTTOINCEIG YIa avBpwITIoTIKOUG Adyoug
W¢ atmmoTEAeoUa Tou ogfacpol TNG apxNg TNG Un emavarrpowdnong. Autég ol ad

31 Bullying o€ pabnréc mou dev BéAouv va e€opodoynBouv karayyéMer ekmraideutikdg, GpBpo Tou dnpoaieUTnKE aTnv I0TogEAiS
alphanews.live oTi¢ 27 Noeuppiou 2018.

32 Fducation ministry urged to stop priest confessions in schools, dpBpo Tou dnuoaleltnke oTnv I0To0€Nida cyprus-mail.com aTig
21 AexepBpiou 2017.

33 Kabnyntég BpnakeuTIKWY EpovTal va ackolv Triean ae padnrég, avapépovtag 4TI n aToxr oo sgopo)\éynor] TTOU DI0PYQVWVETAI
oTo ox0Agio gival apapria (BA. avwtépw apBpo Bullying o€ pabntes mou ogv BéAouv va eéopioAoynBolv karayyéAel ekmaideuTiko).

34 Avarpétre atn O)gnkr'] emoToAr TTou améoTelAe 0 Ouihog AvBpwrioTwv KUtrpou mpog, petagu dMwy, To YTAN kai v Emritpotro
Aloiknong oTig 16 AekeufBpiou 2017.

352320 10 2021, 1272 10 2020 K01 417 10 2019. MNyr}: KNEWS (2022, 3 January), More than two thousand deportations in 2021
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https://www.alphanews.live/cyprus/bullying-se-mathetes-poy-den-theloyn-na-exomologethoyn-kataggelei-ekpaideytikos
https://cyprus-mail.com/2017/12/21/education-ministry-urged-stop-priest-confessions-schools/
https://www.alphanews.live/cyprus/bullying-se-mathetes-poy-den-theloyn-na-exomologethoyn-kataggelei-ekpaideytikos
https://www.cyprushumanists.org/2017/12/16/%ce%b5%cf%80%ce%b9%cf%83%cf%84%ce%bf%ce%bb%ce%ae-%cf%80%cf%81%ce%bf%cf%82-%cf%85%cf%80%cf%80-%ce%b5%cf%80%ce%af%cf%84%cf%81%ce%bf%cf%80%ce%bf-%ce%b4%ce%b9%ce%bf%ce%b9%ce%ba%ce%ae%cf%83%ce%b5%cf%89/
https://knews.kathimerini.com.cy/en/news/more-than-two-thousand-deportations-in-2021

24.

25.

26.

27.

28.

29.

hoc Trapeppdocig cival eMIAEKTIKEG Kal adlagaveic 60ov agopd Ta KPITAPIO TTOU
epapudélovTal.3e

21OV TOpéQa TnG eKTTaideuong, n TTpocfacn otnv TpIToRAbuIa ekTaideuon eival
OUXVA TTEPIOPICHEVN AOYW KOIVWVIKOOIKOVOUIKWY €UTTodiwv.3 Qo1d00, KaTd
Kavova, Ta TTaidId TTaPATUTTWY PETAVAOTWY atToAauBdvouv TTA\pn TTpdoBacn oTn
Baolkn ektTaideuon.

Ooov agopd TNV UYEIOVOUIKA TTEPIBAAWN, cUP@WVA HE TIG APXEG Oev UTTAPXEI
UTTOXPEWOT VIO TOUG ETTAYYEAPATIEG UYEIQG VO avaQEPOUV TTAPATUTTOUG JETAVACTEG
OTIG METOVAOTEUTIKEG apXEG. O apxEG DIEUKPIVICOUV OTI Ol TTOPATUTTOI HETAVAOTEG
TTou Oev  OIKAIOUVTOI WEEAANATO  UYEIOVOMIKAG TTEPIBOAYNG WTTOpOUV VO
xpnoigotroijoouv Ta TuAparta ATtuxnudtwy kal ExkTédkTwv lMepioTatikwy Twv
voookougiwv Tou Opyaviopou Kpatikwv  YTnpeoiwv  Yyeiag  (OKYTTY),
TAnpwvovtag 10 eupw. O1 €ykueg yuvaikeg Kai Ta TTaidid Aappdavouv dwpedv
UYEIOVOMIKN TTEPiIBaAyn oTa 1aTpIKd 1dpUuaTta Tou OKYTTY. ETiong, 1o YTToupyeio
Yyeiag ptropei va atmo@acioel, 0 €EAIPETIKEG TTEPITITWOEIG, VO KAAUWEI TO KOOTOG
TWV UTTNPECIWV UYEIAG VIO TTAPATUTTOUG JETAVAOTEG TTOU QVTIMETWTTICOUV copRapd
TTpoBAAMATa UyEiag. OewpnTIKA, 0 YTTOUpyOdg UTTOpEl va TTapéxel mpoofacn o€
VEVIKOTEPN UYEIOVOUIKA TTEQIOAAWN YO TTEPIOPIOUEVO XPOVIKO BIACTNUA, OAAG
OTTAVIO UTTAPXEI QiTNUA YIA KATI TETOIO KOl TO aiTnua auTd eV IKAVOTTOIEITAI TTAVTA.38
2¢ KABe TTePITITWOT, N EAAEIYPN YVWIONG OXETIKA PE TOUG IOXUOVTEG KAVOVEG Kal O
@eO6Bo¢ Twv TOPATUTTWY HETAVOOTWY Vva TIpoceyyioouv Onudoia 10pUuaTa
UYEIOVOMIKNG TTEPIBAAYNG aTTOTEAOUV ATTOTPETTTIKOUG TTAPAYOVTEG KAl OI TTAPATUTTOI
METaVAOTEG Teivouv, OTav PUTTOPOUV Va TO KAVOUV, VA aTTeuBuvovTtal o€ 1I81WTIKOUG
TTaPOXOUG UYEIOVOMIKNAG TTEPIBaAYNG.

O eupBoMiaopudg katd Tou Covid-19 €xer yivel dlaBéoiyog yia 6Aoug oTnv XWpea,
aveEdpTnTa aT1Td TO KABEOTWG TOUG. ZUNPWVa e TO YTToupyeio EcwTepikwy, dAol
Ol UTTAKOOI TPITWV XWPWV, CUPTTEPIAaUBavOuEVWY eKEivwy TTou Bev BlaBéTouv
emionua £yypa@a, UTTopouv va ePRoAlacTolv, HECW TWV KEVTPWY eUBOAIOCUOU
«walk-in» (Xwpig pavteBou). H ECRI Bswpsei 611 N avwTépw diadikacia ouvioTd
KOAN TTPOKTIKE.

MNa aoTéyoug xwpig eTTionua €yypaga, 0Toug oTToioug TTEpIAapBavovTal dtoua TTou
¢pracav otnv Kutrpo petrd Tov MdépTio Tou 2020 kai dev Toug 860nke TTpOcBaocn
o€ diadikaoieg acUAou, dev €xouv AneBei PéTpa yia Tnv TTapoxn oTéyaong, akOPa
KOl O€ TTEPITITWOEIG TTOU 01 EVOIAPEPOUEVOI £X0UV CUPTITWHOTA Covid-19.3°

H ECRI evnuepwBnke OTI TTapd TO YEYOVOG OTI UTTAPXEl YEVIKOTEPN EAAEIYN
KataAupdtwy otnv KOtrpo, ol TTapdTuTrol JETavAoTeg TToU gpyodoTouvTal oTnv
KUtrpo TTOAAEG POPEG VOIKIAZOUV KATAAUPATA. ZUPPWVA PE TIG APXEG, O IDIOKTATEG
OKIVATWY MPTTOpOUV OTRV TTPAEN va €VOIKIAOUV UTTOOTATIKA O€ TTapATUTTOUG
METAVAOTEG, KOBWG TO KOBEOTWG YETAVACOTEUONG TWV EVOIKIOOTWY deV EAEYXETAI
aTro TIG APYXEG.

21OV TOMEQ TNG £pY0dOTNONG, Ol EPYACOUEVOI TTAPATUTTOI HETAVAOTEG DIKAIOUVTAI
KOIVWVIKEG EI0POPES Kal Un KaTtaBANBEvTeG HiIoBoUg TTou Ba AduBavav Kavovikd o€
TTEPITITWAN TTOU €iXav epyodoTnOei vopipa. H ECRI evnuepwBnke 611, CUPQWVA PE
Tov Trepi ANodatTwy kai MetavdoTteuong Nopo kal pe tov Trepi MNpooTaciag Twv
MioBwv Népo, 1o TuAua Epyaciokwyv Zxéoewv Tou YTToupyeiou Epyaciag kai
Koivwvikwv Ac@aAicewv KAvel 6,TI PTTOPEi yia va dlac@alicel 0TI T SIKAIWUATA
QuTd TNPOUVTOlI KOl YIa TOUG TrApATUTTOUG HETAVAOTEG (TT.X., OTO TTAQiCIO

36 Koviy umroBoAry ammd Toug @opeic Cyprus Refugee Council, The Mediterranean Institute of Gender Studies, Caritas Cyprus,
ACCEPT AOAT Kumpou yia 1o Universal Periodic Review: 3rd Cycle, 32nd Session, lodvio¢ 2018, b1a6éaiun edw

37 Koviy urooAr ammd Toug @opeic Cyprus Refugee Council, The Mediterranean Institute of Gender Studies, Caritas Cyprus,
ACCEPT AOAT Kuimpou yia 1o Universal Periodic Review: 3rd Cycle, 32nd Session, looviog 2018.

36 Koiviy uTroBoAry amd Toug gopeic Cyprus Refugee Council, The Mediterranean Institute of Gender Studies, Caritas Cyprus,
ACCEPT AOAT Kuimpou yia 1o Universal Periodic Review: 3rd Cycle, 32nd Session, louviog 2018, d1abéaiun edw

39 Asylum Information Database (AIDA), ‘ExBeon xwpag - KOmpog, 2019, oehida 15, diaBéoiun otn dievbuvon
https://asylumineurope.org/reports/country/cyprus/
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EMOEWPAOEWYV EPYATIQG). ZUVETTWG, T DIKAOTAPIA EPYATIKWYV SIAPOPWY UTTOPOUV
va eEeTACOUV aywyEG yia  OTTANPWTN E€PYOCIa Kal OTTANPWTEG  KOIVWVIKEG
ac@aAlioelig.® QoT1d00, O€ TETOIEG TIEPITITWOEIS EVNMEPWVOVTAl Ol  APXEG
METavAoTEUONG Kal gival TTIBavo auTtd va odnyroel o€ atTéAaon TOU JETAVAOTH.4

30. ZUopgewva pe Tng trapaypdeoug 7 kai 30 TnG Ut apIBud 16 Zuotaon evikng
MoAimkng TnG ECRI OXETIKA WE TNV TTPOCTACIO TWV TTAPATUTIWY PETAVACTWY ATTO
TIG OlaKkpioelg, n ECRI cuviotd oTIG apxéG va aAAdEouv TIG TTOMITIKEG Kal TIG
d1adikagieg Toug, Kal 6TTou KPIBEi atrapaiTnTo Vo SPOUOAOYACOUV TPOTTOTTOINCEIG
TNG VONOBETIag, TTPOKEINEVOU VA OATTOOUVOECOUV TA EPYACIOKA TTAPATIOVA TWV
METAVOOTWY, aveEAPTNTA aTTd TO KABEOTWG BIANOVAS TOUG, ATTO TNV aphodIoTnTa
TWV apXWV TToU ival UTTEUBUVEG yIa ToV EAEYX0 TNG METAVACTEUONG.

D. loétnta AOATI#?

31. Kartd m didpkeia TNG €miOKEWNG TNG, N avTimpoowTreia Tng ECRI TAnpo@oprbnke
o1 1a ¢ntiuaTta AOATI ouveyiCouv va BewpouvTtal TaUTToU aTTd TTOAAEC ATTOWEIG
OTNV KUTTPIOKH KOIVWVIa, TTapd TO YeYovog OTI £XEl ONPEIWOET Jia KATToIa TTPO0d0G
yla Tnv a1rodoxn Toug Ta TeAeuTaia XpoOvia. ZUN@WVA PE TOV XAPTN Kal Tov OikTn
Rainbow tn¢ ILGA-Europe, n Kimpog katardooeralr otnv 29n 8éon ammd Tig 49
EUPWTTOTKEG XWPES TTOU CUMMETEIXAV OTNV agloAdynon Kai £xel TeTuXel 10 31% ato
TA KPITAPIA TTOU UTTODEIKVUOUV OTI TO avBpWTTIVA SIKAIWHATA KAl O EAEUBEPIES TWV
atopwyv AOATI mpooTartevovral amd Tn vouoBecia kar otnv mpaén.< Ta
atmroteAéopaTta piag épeuvag Tou Opyaviopol OgpeMwdwy AIKAIWPATWY TTOU
01e¢AXON 10 2020 yia TNV 1I00TATA TWV aTOMWV AOATI deixvouv 6T Ta dropa AOATI
oTnv KUTTpo evOEXETAI va AVTIMETWTTIOOUV DUOKOAIEG Kal DIOKPIOEIG OE DIAPOPOUG
ToMEig TNG Cwng, OTTWG To GXOAEio, n douAeld kal 6Tav utTopdAouv avagopd yia
eYKARuaTa picoug otnv actuvouia.* Mepaimépw, Ta {ntpata AOATI cuvexiCouv
va unv TTPoRAAAoVTaI KAl VO UTTOKEIVTAI O€ AOYOKPITia. 45

32. Mia épeuva Tou 2021 yia TIG KOIVWVIKEG KOl WUXOAOYIKEG AVAYKES TwV OIEUPUAIKWV
atopwyv otnv Kompo £€06eie T TTOANOI CUMUETEXOVTEG QVEQEPAV APVNTIKES
EPTTEIPIEG KA QVTIOPACEIG ATTO CUPPAONTES KAl CUVABEAPOUG, HEAN TNG OIKOYEVEIAG,
KOl €ETTOYYEAMOTIEG OTO OXOAgio, TO OTIiTI, TN OOUAEId KOBWG Kal KaTd Tnv
aAANAeTTiOpacn pe dNUOOIEG KAl IDIWTIKEG UTTNPECIEG, CUPTTEPIAANBAVOUEVWV TWV
KUBEPVNTIKWY UTTNPEECIWY KAl TWV ETTAYYEAPATIWV uyeiag, 18iwg Katd Tn didpkeia
TNG d1adIKaaiag ETTavaTTPoodIOPIoHOU QUAOU.* MNa va attopUyouV Thv Tpavoopia,
Ta DIEMPUAIKG AdTopa ouxvd ¢nTouv ouoTAoelg atmd GAAa diePUAIKG aToua Goov
agopd TOUG VYIOTPOUG Kal GANOUG TTapPOXOUG UTTNPECIWY TIOU TTPETTEL VA
ETMOKEPTOUV, KABWG TTOAAOI eTTayyeApaTieg uyeiag kal GAAOI TTAPOXOI UTTNPECIWV
Oev gival ETTapKWG evnuepwEVol ) ekTTaideupévol o€ Bépata AOATI.

33. H ECRI onueiwvel ye ikavotroinon o1 oTmig 20 AuyouoTou 2019 oTAABNKe OTIG
KUTTPIOKEG €TTAPXIAKESG DIoIKACEIS odnyia atrd 1o Tunua Apxeiou MNMANBuouoU Kai
MetavdoTteuong Tou YTroupyeiou EowTepiKwy, N OTToid TPOTTOTTOIOUCE T
dladikaoia aAAayAG OVOPOTOG Kal QUAOU OTa eTTionua £yypaga Twv Kutrpiwv

40 MpPA. GpBpo 3 Tou repi Kovwvikwv Aopahioewv Nopou (59 (1)/2010).

4 KIZA - €kBean yia Ta epyaaiakd dikaiwyata oty Kimpo, Acképuppiog 2021, aeh. 13-14, diabéaiun atn dielBuvon
https://kisa.org.cy/wp-content/uploads/2022/04/RP-CY-complaint-mechanisms-EN-070422-Fin.pdf

2 10 v opohoyia, avaTpégre aToug opiopoUg Trou Bpiokovtal ato MAwaadpio g ECRI.

43 |LGA, Xdptng Rainbow

4 Opyaviouog Oepehiwdwv Aikaiwpdtwy e Eupwmaikig Evwong (FRA) (2020) EU-LGBTI I, A long way to go for LGBTI equality,
BA. oel. 25, 32 kai 48. Znv KUmpo, 10 47% Twv GUPPETEXOVTWV NAIKiag 15 £wg 17 eTwv KpUBOVTAI A ATTOKPUTITOUV TO YEYOVOG OTI
eival NOATI oto oxoAeio, pe 10 TOOOCTO AUTO va amoteAei éva améd Ta uynAdTEpa e autiv TNV opdda, OTIC XWPEG OTToU
TTpayHaToToIRBNKE N épeuva. To TTOG0OTO TwV CUPPETEXOVTWY TTou aicBavBnkav 611 upicTavtal dlakpioeig Katd Ty avalitnon
epyaciag Arav 1o deutepo uwnAdTEPO 0TV KUTrpo (18%), Kai To TTOG0O0TS Twv GUPMETEXOVTWY TTou algBavenkav 4TI ugioTavral
dIaKPioEIG OTOV EPYAOIaKO XWwpo ATav To TpiTo uwnAdtepo atnv Kitpo (30%).

4 MNa mapadelyua, Tov Aeképppio Tou 2021 KoTNKe ammd 10 Padiogwvikd 1dpupa Kutmpou pia oknvi Tg dnpo@iAoUs TnAoTTIKAg
oeipdg «Aypieg Méhiooeg» Trou €deiyve U0 Avdpeg va @IAIolvTal.

46 Nicos Trimikliniotis and Corina Demetriou, Franet National contribution to the Fundamental Rights Report 2022, CYPRUS, oeA.
12.
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34.

35.

36.

37.

TTONITWYV (OTTWG TTICTOTTOINTIKO YEvvNong, TauToTNTEG Kal diaBaTtrpia).4” 'EKTOTE, Ta
evAAIKa SIEPPUAIKA dTopa PTToPoUV va aAAACOUV Ta OTOIXEIO TOUG TTIO EUKOAA. Agv
atraitolvTal 1aTPIKEG TTapepPAcelg 1 1atpik& TmoTotroInTiKA. MNap’ 6Aa autd, o€
MEPIKEG TTEPITITWOEIG, ATOMA TTOoU €ixav UTTORANBEl o€ XeIpoupyikr €TTEUPaon
ETTAVATTPOCOIOPICUOU QUAOU €KTOG KUTTPOU ETTPETTE va TTEPIUEVOUV TPia XPOVIO
MEXPI Ol KUTTPIOKEG apPXEG va aAANGgouv T TAUTOTTOINTIKA TOUG €yypaga.® H
opuovoBepatreia empBeRaiwong @UAouU uTTopEl va TTpayuaToTToindei o€ 1I81WTIKA
voookopegia otnv Kutrpo. Qotéco, dev KAAUTITETAI OTTO TO OnuUOCIO oUCTNUG
ao@AaAIoNG UyEiag.

O1 TrpogToIpaaieg yia €va TTI0 OAOKANPWHEVO VOUOOXEDIO YIQ TN VOUIKH avayvwpIoT
NG TAUTOTNTAG QUAOU Eekivnoav oTnv apxr TnG TePIOdoU €EETAONG TNG €KTNG
ékBeong 1Tng ECRI. Tov ZemTéuppio Tou 2018, TO VOPOOXEDIO yia TN VOUIKN
avayvwplion Tng TautotnTag QUAou TéBnke oe dnuocia diaBouAsucn atd TO
YTtroupyeio Aikaloolvng kai Anpoaoiag Tagng. Mapd T1ig did@opeg KaBUoTEPATEIG,
TO VOMOOXEDIO QVOUEVETAl VA TTapoudiacTel oTn BouAl Twv AVTITTPOOWTTWY TO
2022. To VvOUOOXEDIO EXEI XOPAKTNPEIOTEl WG TTPOOdEUTIKG aTTd  TTOAAOUG
TTapatnenTés. ‘Exel uttoBAnBei TTpdTaCN va CUPTTEPIANYBEI OTO VOPOOXEDIO N
ammayopeucn TWV JN I0TPIKA avayKaiwVv XEIPOUPYIKWY ETTEURACEWY € vEoyEvvNTa
ivTEPOES HWPA.

H Kompog ©&ev armayopelel pntd TG dlakpioelc Adyw  oe€oualikou
TTPOCAVATOAIGHOU, TAUTOTNTAG PUAOU ] XAPOKTNPIOTIKWY QUAOU OTO ZUVTayud
TNG. QoTOCO0, N TTaP. 2 Tou dpBpou 28 atrayopevel TIG dlaKpioEIg Adyw KOoIvOTNTAG,
QUAAG, XpwpuaTog, Bpnokeiag, yAwooag, @UAou, TTOMITIKWY TTETTOIBARCEWVY,
€OVOTIKAG KaTaywyrng, KOIVWVIKAG Béong 1N yia otrolovdnTmote AGAAo Adyo.#4°
Emonudavenke etriong otnv ECRI 611 0 oegouaAikdg TTpocavatoAiopdg Bswpeital
o1l TepIAauBAaveTal oTn @PAon «oloudnTToTE GAAOU Adyou» Tou dpBpou 28.2.
QoT1600, GUPPWVA UE AVaPOPES, PaiveTal OTI KavEVa OIKAOTAPIO Oev €xEl £CETAOEI
uTT6Beon Bdoel Tou Apbpou 28.5° H ECRI evBappuvel TIG KUTTPIOKEG QAPXEC VA
OpouoAroyAoouv Aikaio Avaykng TTou Ba atrayopelouv pntd TIG dlakKpioelg Adyw
0e€ouaAikoU TTpocavaToAIGHoU, TaUTOTNTAG GUAOU i XOPAKTNPICTIKWY QUAOU.

21NV gpyaoia ol dIaKPioeIg AOyw YEVETIOIOU TTPOCAVATOAIOUOU ATTayopeUoVTal
atd Tnv 1n Maiou 2004 atd Tov mepi long Metaxeipiong otnv AmacxoAnon Kai
Tnv Epyacia Nouo tou 2004 (58 (1)/2004)>t - ATOl TO VOUO TTOU EVAPPOVIOE TNV
KUTTpIakr) vopoBeoia pe Tnv Odnyia 2000/78/EK tng EE. Av kai 6 vouog autog dev
atrayopevel pnTd TIG dIakpPioeig Adyw TauTédTNTAG GUAOU ] XAPAKTNPIOTIKWY QUAOU,
Bewpeitan 611 TTEPIAAUBAvVEl auTOUG TOUG Adyoug eppécw.52 H ECRI evBappuvel Tig
KUTTPIOKEG APXEG va OPONOAOYACOUV TPOTTOTTOINTEIG VIO TN PNTH ATTAYOPEUCH TWV
dlakpicewv oTnv epyacia Baoel autwy Twv Adywv.

To oUP@wvo cuppiwong PETAgU atOPwy Tou idIou QUAOU emITPETTETAI ATTO TIG 9
AekepuBpiou 2015 (N6uog 184(1)/2015). H povoyoveikn uioBeoia, Xwpig TEPIOPICUO
OTOV 0€EOUAAIKO TTPOCAVATOAICHO, TNV TAUTOTNTA QUAOU I Ta XAPOKTNPIOTIKG
QUAOU TOU Yovéa, EMITPETTETAI, OAAG OTTAVIA €ival ETTITUXAG, KABWGS OTaV UTTAPXEI
évag PoOvo yovéag TotroBeteiTal OTO TEAOG Twv AIOTwWv avauovig. O Trepi
Koivwvikwv Ac@alicewv NOPog, 0 0oTroiog a@opd TIG CUVTAEEIG XnpEiag,

47 BA. oxeTIka TéPTTN £kBean ECRI, map. 112.
46 Nicos Trimikliniotis and Corina Demetriou, Franet National contribution to the Fundamental Rights Report 2022, CYPRUS, oeA.

12.

49 Maykupiog Aiknyopikdg ZUAMoyog 2019, Nayia Kauévou, Enver Ethemer, KwoTag MafpinAiong, Okan Bullici, To AOATI kivnua
otnv Kumpo: AkTiBioudg, Aikaio, kar ANayn katd Mrkog ¢ AlaywpioTikiAg Fpapung, ExBeon 2019, oel. 12.

50 Eupwaikd OiKTUO VOIKWY EUTIEIPOYVWHOVWY Yia TN N S1akpion Kal TV I06TnTa Twv QUAWY (2021), ExBean yia T un didkpion
oTtnv Kimpo, aeA. 6.

51 Eupwalikd 6iKTUO VOUIKWY EUTTEIPOYVWHOVWY Yia TN N S1AKpIon Kal TV 106TNTa Twv QUAWY (2021), ExBean yia T un Sidkpion
oTtnv Kimpo, aeA. 7.

52 Eypwaikd 6iKTUO VOIKWY EUTIEIPOYVWHOVWY Yia TN N S1aKkpion Kal TV 106TNTa Twv QUAWY (2021), ExBean yia T un didkpion
oTtnv Kotpo.
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38.

39.

40.

41.

TpotrotroI®nke 1o 2019. QoTé00, N TpoTToTToiNON dev €E£TACE TO CATNMA TWV
ouvTagewv xnpeiag yia Leuydpia Tou idlou @UAoU pe oUPNPWVO CUpBiwong.s?

ZUPQWVa e TTNYES TNG Kovwviag Twy TToAITwy, n KOTTpog xopriynoe TTpocwpIv)
TTpocoTacia f; dcuAo yia AOATI Adyoug TTIo ouxvd Kata Tn SIGPKEIa TWV TTPWTWV
ETWV TNG TePIGOOU avapopds Tng TTapoucag €kBeong.5* H ECRI evnuepwBnke
€TTioNG OTI N KUTTPIAKK) TTOMITIKA TTEPI aoUAoU yia Adyoug AOATI epapudleTal KATTWG
XWPIG auvoxn, ME ATTOTEAEGUA HEPIKEG POPES VA XOpPNYEITal ACUAO 0TO éva PEAOG
€VOG OHOPUASPINOU Ceuyaplou, evw dev xopnyeital Gouho oTo AAAo pérog. H ECRI
evBappuvel TIG APXEG VA €ival TTIO CUVETTEIG OTNV EQAPUOYH TNG TTOANITIKAG TOUG YIa
T0 douho.

21NV MEUTTTN €kBeon TG (TTap. 122), n ECRI cuvéoTnoe OTIC apXEG va yKpivouv
éva ox€d10 dpdong yia TNV KATATTOAEUNON TNG OPOPORIag Kal TNG TPavoPoBiag o€
6Aoug Toug TopEiG TNG KaBnuepiviig Cwng. Tov lolvio Tou 2021, 1O YTTOUPYIKO
ZUlBoUAIo TG KUTTpou eVEKPIVE IO €BVIKF OTPATNYIKN YyIa TNV TTpowbnon Twv
avBpwTivwy dIKAIWPATwy, n otroia TrepIAaupavel etriong ¢ntApaTta AOATI.S®
MpoBAéTTeTaI €BVIKO OXEDIO DPACNG TTOU CUVOEETAI PE TN ZTPATNYIKA KAl TO OTTOI0
Ba mepihapBavel 1oxupd pETpa. H ZTpatnyikn yia 1o AvBpwtriva AlKalwuata
TTepINaPBavel €mmiong v TTPOBECN va avaTTTuxBei EEXwpIoTA OTPATNYIKA YIa TA
aropa AOATI oT1o HEAAOV.

H ECRI evnuepwbnke o1 o1 amrokaAoUueveg TTpoonAuTioyou  (conversion
therapies) ouvexiCouv va ackoUvTal GE€ OPICHEVOUS KUKAOUG, OTTWG oTnv EKkAncia
NG KUtTpou. 'Eva TTONITIKO KOPUa €XEl TTPOTEIVEI VO KATACTOUV Ol TIPOKTIKEG QUTEG
TTovikd adiknua TTou TrepiAapBaverar otov Moivikdé Kwdika. Mpayuatotroiénke
oulnTnon otn BouAn Twv AvtitrpoowTtwy oTig 18 MapTiou 2022, Katd Tn dIApPKEIQ
¢ emiokewng g ECRI*® H ECRI moTelel 6T éva TETOIO TTOIVIKO adiknua Ba
TTpéTTel va eviaxBei otn vopoBeoia kal Ba cupfdAel oTnv €CAAsIYn aQUTWY TWV
TTPAKTIKWV.

H ECRI ouvioTd katd TTPoTEPAIOTNTA OTIC OPXEG VA KATAPTIOOUV MIa €6VIKN
otpatnyikp AOATI, ocuvodeuduevn ammd €Bvikd oxédio dpdong, HE ETTAPKI
gexwploTd KovOUAIO yIa TRV EQAPUOYN TNG KAl PE TNV EVIOXUPEVN dpdan KaTA TNG
pioaANodogiag katd Twv atopwyv AOATI va BpiokeTal avdueoa ota Bacikd NG
aToIxeia.

53 Mmopeite va BpeiTe TEPICOOTEPES TTANPOPOPIES EOW.

% H iox0ouoa vopobeaia yia Tn diadikaaia agUhou KaAUTTel T Siwgn Baoel aegoualikol TpogavatoAigoU A TauToTnTaS PUAOU
wg AGYOUG TTOU ETTITPETTOUV GTOUG HETAVATTEG va {nTricouv daouho aTtnv Kutrpo. (o mepi Mpoa@uywy Népog tou 2000 (6 (1) / 2000).
% H Yrparnyiki mpoBAéTel T Snpioupyia piag EmTpog yia Tov Mpowdnon g MoAutoAimiauikétnTag, Tou Zeagpol Kal TG
Atodoxng e AlagopeTik6TnTag, n otmoia Ba mpowbei Eva LxEdio Apdong yia dropa AOATI. To Zyédio Apaong Ba Tpémel va
TrepIAaUPAavEl ouykekpIéva aUvoha dpdacwy, LETPWY, TTPOYPAUUATWY Kol SpaaTneIOTATWY yia ThV TTPOCTACia, TNV TTpowdnan,
TNV ETAYYEAUATIKA KA KOIVWVIKI EVTagN Kal Ty TTpowBnan atnv KUTTPIaKA Koivwvia Twv atdpwy AOATI, kaBwg kal GAAwv opddwv.
% Priests ‘forcing LGBTI people to undergo conversion therapy’, MPs hear | Cyprus Mail (cyprus-mail.com)
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. PHTOPIKH MIZOYZX KAI BIA YITOKINOYMENH AI1O MIZOX
A. PnTopiki piocoug®’
- 2ToIXEia

42.  ZOpewva pe Ta dnuoaciwg dlaBéoiua oToixeia TTou GUAAEXBNKaV atrd TNV KUTTPIOKA
acTuvopia,’® 10 2020 uttApgav 41 cUPPBAVTA TTOU XOPOKTNPIOTNKAV «TTEPIOTOTIKA
KA/l UTTOBE0EIC QUAETIKNG QUONG Kal/f) JE pATOIOTIKO KivnTpoy. Ta avrtioToixa
voupepa 10 2019, 10 2018, T0 2017 ka1 To 2016 ATav 40, 30, 27 ka1 17 TTEPIOTATIKG
avtioToixa. Ta oToixeia autd dev TTAPOUCIAlouV EEXWPIOTA TIG TTEPITITWOEIG
PNTOPIKAG Miooug Kal eYKANUATWY Hiooug.%® O1 aoTUVOUIKEG apxEG dlaxwpifouv Ta
TTEPIOTATIKA TTOU ATTAWG KaTaypd@nkav atréd Ta TTEPIOTATIKA OTO OTroia Eekivnoe
TTOIVIKA €peuva.® ETITd uttoBéocig é@Bacav oTo TTiTTEdO atrayyeAiag Katnyopiwv
10 2020, evwy 6 TV 01 OXETIKEG UTTOBEDEIG TO 2019, 7 TO 2018, 6 TO 2017 KU1 9 TO
2016. Ao auTtég, €€ uttoBéoeig KaTtéAngav o€ katadikn peTau 2016 kai 2020.52
QoT600, dev gival cagég o€ TToI0 BaBud auTég oI KATAdIKEG aPOopPOUCaV TTEPIOTATIKA
PNTOPIKAG Miooug 1) Biag uttokivouuevng atrd Hioog.

43. H ECRI ek@pdlel Tn AUTIN TG yia To yeyovog OTI oUTe N €loayyelia oUte Ta
OIkaoTApIa GUAAEyouv Oedopéva yia UTTOBECEIS PE PATOICTIKA KAl OMOQORIKAG/
Tpavo@oBika oToixeia. QoTdCc0, 6GOV aPopd Ta dIKACTAPIA, TEBNKE OE £QAPUOYN
éva TTpoowpivé oUuoTnua NAEKTPOVIKAG KaTaxwplong (iJustice) 1o 2021, evw
Bpioketal oe €€ENIEN n dnuioupyia evog oAokAnpwuévou cuoThuaTog (edustice).
Avapuévetal 6Tl To oUoTNUa auTté Ba KaTaoTAoEl duvaTth, METAEU AAAWYV, Tn GUAAoYN
OeDOUEVWYV OXETIKA PE UTTOBECEIC PNTOPIKAG MIoOUG Kal EYKANUATWY PicoUG.

44. ZOPQwva PE OPYAVWOEIG TNG KOIVWViag Twv TTOANITWY, e€akoAouBei va ugicTaTal To
ekTeTaPéVO TTPORANKG TNG €ANITTOUG ava@opdc TTEPIOTATIKWY MHiooug. Or Baacikoi
Aoyol @épeTal va gival n EAEIYn EPTTIOTOCUVNG OTNV AOTUVOUIO KAl YEVIKOTEPO OTO
oUoTNPA OTTOVOURAG TTOIVIKAG BIKAIOOUVNG YIO TOV XEIPIOKO TETOIWV UTTOBECEWVY,
KaBwg Kal N EAAEIYPN evnUEPWONG TWV BUPATWY OXETIKA HE Ta SIKAIWMPATA TOUG.52
O1 aoTuvouIKEG apxEG avayvwpioav OTI uTTapxel TTPORANUa EANITTOUC avag@opdg Kal
KataBaAAouv TTPOOTTABEIES yIa TNV AVTIUETWTTIONA Tou. 270 TTAdiolo autd, n ECRI
evnNUEPWONKE OTI TO ZTpaTnyIKO ZX£010 AoTuvopiag 2020-2022 trepiAapfaver Tn
ouvTagn evog epwTnuaToAoyiou yia va Bonbroel Toug aoTUVOUIKOUG vVa EVTOTTICOUV
pataIoTIKG KivnTpa OTav Traipvouv kKataBeon atmd 1a BUuata Kal Kataypapouv
TTEPIOTATIKA, KABWG KAl TN CUVEPYATia TNG AOTUVOUIOG HE QOPEIG 100TNTAG OTNV
KUTTpo Kai 010 £EWTEPIKO, AAAG KAl OPYAVWOEIG TNG KOIVWVIAG TWV TTOAITWV (OTTWG
N MKO Accept- AOATI Kutrpou).83 ETTiong, n acTuvopia avépepe OTI €XEl
onuioupynoel évav Kwdika AsovtoAoyiag yia tn Alaxeipion Quudtwyv EykAnpdaTwy,
EVW EXEI ETTIONG TTPOCPEPEI OXETIKI EKTTAIOEUON KAl £XEI KUKAOPOPAOEI ETTIOTOAEG
ME OXETIKEG 0BNYiEG EVTOG TNG OOTUVOUIKAG dUVAUNG.

45. O dnuooiog Adyog yiveral oAoéva Kal o EevoQoRIKOg atnv KUTTpo, & €1dIKA KaTd
TN OIAPKEI TTPOEKAOYIKWY TTEPIOdWY. H Tdon autrh oxetidetal ev YEpPEl PE TAV

57 B\. TAwoadpi CRI.
% Ta emionua otarioTikd dedopéva TG agTuvoliag ival dlabéaipa edw aTa ayyAIKa kal edw aTa EAANVIKA.

%9 BA. emiong OSCE-ODIHR Hate Crime Reporting database.

60 AgopoUoe 22, 27, 19, 16 kai 1 TepIoTaTIKG TOU TIPWTOU TUTTOU, Kai 19, 13, 11,11 kai 16 Tou SelTepou TUTIOU To 2020, T0 2019,
10 2018, 10 2017 K01 TO 2016 AvTiOTOIKA.

67 ZOu@wva Pe TNV eEAANVIKI €KBOX TwWV OTATIOTIKWY, f) TEG0EPA UHQWVA WE TNV ayyAIKr ekdoxn.

62 KIZA, Pnropiki picoug atov dnpoaio Adyo, Kitrpog, lolviog 2019, geA. 9.

63 Yuykekpipéva, n ouvepyaaia pe MKO TrepiAapBavel pvnuovio Guvepyaaiag TTou UTTOYPAQNKE e OPYAVITEIS TG KOIVWVIOS TwV
mohiTwv 10 2018 yia v Tpowenan g apoiBaiag ektraideuang kai Tng aviaAhayig TAnpoeopiwy. To 2021 mpayparotoirfénke
diadikTuako auvedpio pe Bépa «Aikaiwpara Atépwv AOATKI», oto omoio n Accept-AOATI Kitpou Trapeixe TAnpogopieg o€ péAn
NG aoTuvopiag yia eupUtepa gnripara ou agopouv v AOATKI koivdtnTa, eviw n acTtuvopia axedialel va dlopyavwaoel amd
koivou e v i6ia MKO éva auvédpio yia Tnv karamoAéunan tng gevopopiag Kai Tou pataiopol, he EPeacn aTov oeRacué g
OI0QOPETIKOTNTAG.

64 Autd emBePaitoveTal amd Ta oToIxEia TG aaTuvopiag. Ma Tapddelyua, n «eBVIKOTNTA/EBVOTIKA KaTtaywyi» ATV TO IO
ouvnBiopévo KivnTpo o€ «UTToBETEIG paTaIOTIKAG UANG» yia To €706 2020 (30 amé ta 61 mepioTaTikd, cupTrepIAauBavopévWY Twv
TIEQIOTATIKWY PNTOPIKAG Piooug Kal Biag uTToKIvOUpEVNG aTTd Hioog).

17



https://www.lawyersincyprus.com/news/news/ijustice-transition-of-the-cyprus-legal-system-to-the-digital-age
https://www.coe.int/en/web/european-commission-against-racism-and-intolerance/ecri-glossary
https://www.police.gov.cy/police/police.nsf/dmlstatistical_en/dmlstatistical_en?opendocument
https://www.police.gov.cy/police/police.nsf/dmlstatistical_gr/dmlstatistical_gr?OpenDocument
https://hatecrime.osce.org/cyprus
https://www.bing.com/ck/a?!&&p=7f41f6a636a9ff1e9c90d95bd1efa54786bd2abd76e07cc588f3cc593b7d0419JmltdHM9MTY1NTEzNTcyOCZpZ3VpZD01NjFhNzljNy0wMmU1LTQwOTgtOTExZi1jNDc1MGQxODEyYTcmaW5zaWQ9NTE1NA&ptn=3&fclid=3e7b9376-eb31-11ec-8ddb-3f3645f03f32&u=a1aHR0cHM6Ly9raXNhLm9yZy5jeS93cC1jb250ZW50L3VwbG9hZHMvMjAxOS8wOC9XQVNfQ3lwcnVzLXJlcG9ydF9maW5hbC5wZGY&ntb=1

QuEavOuEVN aPVNTIKN ETTIPPON TTOU £XEI TO OKPOBEEIO TTONITIKO KOPPa EBVIKO Adiko
Métwtro (EAAM)®® ota peydAa TTONITIKG KOUPATA OTTO TN PéPa TTou €I0NABe oTn
BouA Twv AvtirpoowTttwy 10 2016. MevikOTEPQ, Ol VEOEIOEPXOMEVOI PETAVAOTEG
OuXVvA XPnoIJoTToIoUVTal WG aTTodIoTTOUTIaION TPAYOI, KABWG KaTnyopouvTal OT
OnBev oTepolv atrd Toug EAANVOKUTTpIoug Bacikn TpdoPBacn o€ BEoeig epyaaiag
Kal 0TI KAVOUV KaTtéyxpnaon Tou acUAOU Kal TOU CUCTHHATOG KOIVWVIKAG TTPOVOING. 58
To avTiyeTavaoTeuTikO ouvaicbnua ouvoéeTal TTOAU GUXVA WE AVTITOUPKIKA KOl
AVTINOUCOUAPAVIKA a@nNyAuaTa, PE TOUG HOUCOUAUAVOUG PETAVAOTEG KAl QITNTEG
acUAou va katnyopouvtal 0TI aAAGCouv Ta dnUoYyPaPIKA oTolxEia TNG Xwpas. H
ECRI ek@pdalel Tn AUTIN TNG yia 1O yeyovog o1 oTeAéxn TNG OpBddoéng ExkAnaiag
NG KUtrpou cuvéBaAav oTn dnuioupyia autou Tou diXaoTikou dnudaiou Adyou.s

46. O patoIopdg KATA TWV JaUPWV - TTOU TTARTTEN 10iWG TOUG JETAVAOTEG APPIKAVIKAG
KATAayWwYynS Kai TOUG Haupoug TToS00PaIPIOTEG - £XEI YiveEl OAOEVa KAl TTIO 0pATOS TA
TeAeuTaia xpovia.® EvoeikTikd, Tov PeBpoudpio Tou 2020, TTAIKTEG KAI OTTAdOI TNG
avTiTrTaAng opadag ammokdAeoav évav uaupo TTodooPaipIoTH «OKAGBO» KATA Tn
dlapkela TTod0CPAIPIKOU aywVa.

47. H xowétnta AOATI kai Ta péAn TG e€akoAouBouv va aTiydatiCovial Kai va
TTapouciadovtal w¢ ATTEIAf yIa TNV oIKoyévela Kal TIG NBIkéG agieg. e autd To
TTAQiol0, TTOANG oTeAéxn TnG OpBOdoEng EKKANoiag €xouv KAvel OUOPORIKA
ox0OAIa.%° EvdeikTIKd, Tov louvio Tou 2019, o untpotroAitng Mépgou drAwoe ot
aKpoaTripIo ONPOTIKOU OXOAEIOU OTI «Ta ayEvvnNTa HWEA YivovTal OOQUASQIAQ dTav
Ol £€YKUEG INTEPEG TOUG KAVOUV TTPWKTIKG OE».™°

48. 'Eva BeTikod oToixeio gival 611 n ECRI dgv €éAafe ouTe pia avagopd yia avTionITIoNO
N avTiTolyyaviopo™ otnv Kotrpo. Qotéo0, autd evOEXETAI VO TUVOEETAI UE TO TTOAU
MIKPO HEYEBOG TNG 10PANAITIKNG KoIvOTNTAG OAAG Kal TNG KoivéTnTa Popd oTnv
KuTrpo.

49. H ECRI ouviotd o1ig apxéc va Beomioouv éva OAOKANPWUEVO CUCTNPO
TTAPAKOAOUBNONG TwV TIEPICTATIKWY PNTOPIKAG MIOOUG, WE TN GUMMETOXN TNG
agTuvodiag, TngG elcayyeAiag, Twy OIKAOTNPiwy, TOU @Qopéa 100TNTAG KOl TwV
OXETIKWYV OPYAVWOEWV TNG KOIVWVIAG TwV TTONITWY, EIBIKA EKEIVWYV TTOU OTNPIfouV
TOUG TTPOOQUYEG, TOUG AITNTEG AOUAOU Kal TOUG JETAVAOTEG, TOUG HAUPOUG Kal T
dropa AOATI. 1o TTAQicIo auTd, oI apxEG Ba TTPETTEN va AgIOTTOINCOUV TIG BETIKEG
TTPWTOBOUAIEG TTOU €XOUV WG OTOXO TNV QVTIMETWTTION TNG EANITTOUG UTTOBOANG
TTapPaTTOVWY OTNV acTuvouia kal va AGBouv dedvTwg uttéyn TRV TTap. 58 tng
2uoTtaong CM/Rec(2022)16 tng EmiTpot¢ YTToupywv Tou ZUpBOouAiou Tng
EupwTTnNG OXETIKA PE TRV KATATTOAEUNOT TNG PNTOPIKIG HiooOUG Kal Ta dd@Ia (Y) Kal
(6) Tng TTap. 3 TG uTr apIBud 15 ZuoTtaong MevikAg MoAiTikng Tng ECRI avagopiké
ME TNV KATATTOAEUNOT TNG PNTOPIKAG MICOUG.

% Ta mepioadTepeg Aetrmopépeieg yia 1o EAAM, BA. méumn ékBeon ECRI, map. 21-22. To EAAM éhaBe ouvohikd 1o 6,8% Twv
whRewv oTIg ekhoyég Tou 2021 (Evavti 3,7% aTig ekhoyég Tou 2016). BA. emmiong The remnants of Golden Dawn are winning support
in Cyprus, apBpo Tmou dnuoaieuTnke otV IaTogeAida opendemocracy.net aTig 16 Ampihiou 2021.

66 Friedrich Ebert Stiftung, A. Dilmac, O. Kocadal, O. Tringides, Public discourses of hate speech in Cyprus, 2021, oeh.11-12. Agite
emiong: Emitpotog Aloikfoewg kai MpoaTaaiag AvBpwrivwy AikaiwpaTwy, TomoBETNan ava@opIKa e Tn PTOPIKI TTOU TIPOAyEl
TOV pataiopd kal v fevogoBia kai Tig EIBIKOTEPEG TIPOEKTATEIS TIOU EXEI N PNTOPIKA AUTH OTav avamTioaeTal aTo dIadikTuo, OeA.
4-8.

67EkBeon KIZA, 6.1., ae\. 23. Tia Tapddelyua, aTo XPIGTOUYEWVIATIKO Wrivupd Tou To 2017, o Apylemriokomrog KUTrpou TrepIéypaye
TOUG TIPOCQUYES WG «aTTeIAf yia T0 €Bvog» TTEIBA ATV JOUGOUAUAVOI Kal TIPOETPEWE TOUG TTONITEG v «aywVIGTOUV EVAVTION» OF
autrv Tv amelf. MpooéBeae 611 o1 Mouoouhuavol «amoaTéAovTal, yia va aAAoiwoouv Tnv BVIKH Kal TTONITIGUIKE Jag TOUTOTNTON
(Xprarouyevvidriko punvuua 1ou ApxIETIOKOTTOU e avaopéC ato Kumplakd mpbBAnua, dpbpo Tou dnuoaieltnke atnv Kabnuepivr
oTig 25 AekepBpiou 2017). BA. emiong Friedrich Ebert Stiftung, 6.1., aeh 10.

66 Y Ju@uva e aTolyeia TG aaTuvoliag, To xpwia Tou dépparog amoteAolae To SEUTEPO TTI0 GUVNBIGHEVO KivTPO OE «UTTOBEDEIS
patoloTIKAG UONG» T0 £T0¢ 2020 (8 a6 Ta 61 TTEPIOTATIKA).

69 Friedrich Ebert Stiftung, 6.11., g€A. 13, Pe TEPAITEPW AVAPOPES.

70 Qutrage as bishop says gay people exist because pregnant women have anal sex, GpBpo Tou dnuoaIEUTKE GTNV 10TogENIBA
mirror.co.uk oTig 27 louAiou 2019.

1 To {ATnUa Twv diapBpwTIKWY dlakpioewv €1 BApog Twv Poud 60ov agopd Ty TpdaBaan OtV eKTTAIGEUaT), TNV UYEIOVOUIKY
TiepiBaAyn, Tn aTéyacn kai v amacxdAnan cudnteital mo k&tw, oTig map. 105 K. €€,
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https://www.opendemocracy.net/en/countering-radical-right/remnants-golden-dawn-are-winning-support-cyprus/
https://www.opendemocracy.net/en/countering-radical-right/remnants-golden-dawn-are-winning-support-cyprus/
https://www.kathimerini.com.cy/gr/politiki/xristoygenniatiko-minyma-arxiepiskopoy-me-anafores-sto-kypriako
https://www.mirror.co.uk/news/world-news/outrage-bishop-says-gay-people-18785830

50. ‘Ocov agopd Tn pnTopIKr} piooug oTto dladiktuo, n Emitpotrog Aloiknong kai
AvBpwTtrivwyv AiKaiwpdaTwy EAaBe di1a@opa TTAPATTOVA OXETIKA HE POATOIOTIKA
oxXOAia katd aAdodarrwv oTto diadiktuo. H ECRI onueiwver TR dAAwon 1Tou
e€édwaoe n Emitpotrog Tov louAio Tou 2021, oTnv oTToia TOVIOTNKE OTI TA TEAEUTAIO
XPOVIa TETola Qaivoueva £Xouv yivel o éviova atnv Kutrpo.”

- Mérpa karda tn¢ pnTopIknS Hicoug

51. H ECRI onueiwvel 011 Katd TNV TTEPIOdO avapopdag £XEl EKPPACTEI dnUoaiwg Jovo
otTopadikf KaTadikn TG pNTopIKNG Yiocous. MNa apdderyua, Tov MdpTio Tou 2021,
0 KUBepvnTIKOG EKTTPOCWTTOG KATAdIKOOE TOV PBavOoAoud evog TCauIoU OTnV
Trepioxr EmokotrA TG Aepecol.” Ava@opIkda e Ta EKTTAIOEUTIKA TTpoypdaupaTa, N
ECRI onueiwover Tnv  ekoTtpateia  «AWARE», €éva Tpdypaupa  TTou
ouyxpnuarodorteital amdé 10 Eupwtrdikdé Tapegio AouAou, MetavdoTteuong Kai
‘Evragng kai Tnv Kutrpiakr Anpokpartia Kai €Xel WG 0TOXO TNV KATATTOAEUNGON TNG
gevopopiag.” Emiong, amd 1o 2017 10 Maudaywyikd lvaTtitodto KUtrpou Kail To
YTMAN e@apuolouv To avTipatoIoTIKO TTPOYypauua «Imagine»,”™ 1o oTroio €xel wg
OTOXO TNV augnon Tng €moQeng avageoa oe pabntég Kal QoITNTéEG aAtmo TIG
€AANVOKUTTPIOKEG KAl TOUPKOKUTTPIAKES KOIVOTNTES.”® To TrpOypappa Xl pépel Ot
ema@n epitrou 5.000 padnTtég kal 600 ekTTAIBEUTIKOUG Kal atro TIG U0 KOIVOTNTEG.
H ECRI xaipeTiCel Tnv TpwToBoulia auTh Kal TNV Bewpei KAAR TTPAKTIKA. ETTiong,
n Emitpotrog Aloiknong kai MNpooTtaciag Twv AvBpwTTivwv AIKAIWUATWY £XEl ATTO
T0 2020 KoTaBAAEl TTPOOTIABEIEC yIa TNV QVTIMETWITION KAl TNV aufnon Tng
€UQIOONTOTTOINONG OXETIKA WE TN PNTOPIKA HIOCOUG.””

52. Qot6coo, n ECRI ToviCel om atraiteital Tepaitépw dpAaaor, METAEU AAAWV Kal GTO
upnAGTEPO €TTITTEDO, VIO va OIOCPANCTEN OTI TA TTEPIOTATIKA PNTOPIKAG Miooug
KatadikadovTal TaxIoTa Kal 08evapd Kal OTI XpNOIKOTTOIEITAl AUECA avVTATTAVTNON
(counter-speech) kail evOAAOKTIKY pNTOPIKH).

53. H ECRI ocuvioTd GTIG apXEG va evieivouv TIG TTPOCOTTABEIEG TOUG OO0V APOopPd TNV
evBdppuvan Onuociwv TTPOCWTIWY, I10iwg UWNASBABuwWY aglwhaToUXwy Kal
OPNOKEUTIKWV NYETWY, Va KAaTadlkAlouv Aueaa Kal 08evapd TV XpHon PAaTaIoTIKOU
AGyou Kal GAAWV POPPWV PNTOPIKAG MIOOUG, va XPNOIKMOTTOINCOUV QVTIOTPO®N
OMINia Kal eVOAAOKTIKA) PNTOPIKN KAl va TTpowBouv Tnv Katavonon HETagu Twv
opadwyv, KATI TTou TTEPIAaUBAvel €TTioNg TNV ékpaon aAAnAeyyUng TTPOG EKEIVOUG
TTOU aTTOTEAOUV OTOXO TNG PNTOPIKH HiIoOUG, 0TOo TTAQICIO TNG TTapP. 53 TNG ZU0TACNG
CM/Rec(2022)16 g Emrpotm¢ Ymoupywv Tou ZuufouAiou Tng Eupwting
OXETIKA PE TNV KATATTOAEUNON TNG PNTOPIKNG Piooug Kal Tou edagiou (€) Tng TTap. 4

72 Emritpotrog Aloikioewg kai MpooTagiag AvBpwrivwy Aikaiwudtwy, TomoBétnon g 14ng louhiou 2014 avagopikd pe
PNTOPIKA TTOU TTPOAYEl TOV PATOIoNS Kai Tnv Eevo@oPia kai TIG €I0IKOTEPEG TIPOEKTATEIC TTOU €XEI N PNTOPIKA QUTH OTOV
avamtuaaeral oto d1adikTuo, oeh.18 k .€¢. H Emitpotrog mpoéteive aToug opyaviopols PEcwy EVNUEPWAONG Va dNUIOUPYHAOUV éva
ouoTnua eAéyxou Twv OXONWV Twv QVaYyVWOTWY TOUG, WaTe va evotrifovial kal va diaypdgovial éykaipa Ta oxOAIa TTou
ouvigTolV PNTOPIKNA MioOUG.

73 Q1 T0i¥01 TOU TCapIOU ATaV KAAUPUEVOI HE YKPAQITI [E €BVIKIOTIKG auVBAuaTa, EANANVIKES onuaies kal aTaupous. £ dnAwar Tou,
0 KUBePVNTIKAG EKTTPOTWTTOC €itre OTI N KUBEPVNON «KATABIKAEI £vTOVa KAl QVETTIQUAGKTA TIG OTTOPABEKTEG EVEPYEIEG KATTOIWY
aveykE@aAwv o1 otroiol e TV TPdeacn Tou driBev TTaTpiwTIoPoU, TPoaRAaAouv BpnakeuTikoUS XWwpoug AaTpeiag, aAAd kar v
id1a TNV €vvoia TOU TIATPIWTITHOUY.

7 H exaTpareia, n omoia difpkeoe 18 prve kar oAokAnpwBnke 1o 2020, £dwae OTIC KOIVOTNTEG TIPOTPUYWY KAI PETAVATTWY TV
eukaipia va pIAoouv ameuBeiag aTnv KovoTnTa TTOU TOUug QIAOEEVET yia TIG euTTEIpieg, T TTPoBAUaTA Kal TIG BUOKOAiEG TTou
QVTILETWTTICOUV PETT aTTd pia GEIPA EKANAWOEWY OTTWG GEIVAPIA, CUVEDPIA, EQYATTAPIO KOl PECTIRAA.

75 Quihog loTopikou AlaAdyou kai Epeuvag, Extraideuan yia pia kouAtoUpa eipavng — «IMAGINE»

76 0TTWG yia TTapAdeIyHa PETW ETTEIPILV «ODEAQOTIOINGNGY (ATOI LEIKTES TAGEIG), OI OTIOIEG ETTIKEVTPWVOVTAI OTNV EKTTAIdEUDN Yia
TNV €1pAVN Kol GAAeG kovég dpaaTnpidtneg (Question of human rights in Cyprus, Report of the Office of the United Nations High
Commissioner for Human Rights, 31 lavouapiou 2020, Tap. 55). O1 dikoIvoTIkEG dpaaTnpIdTTEG TEpIAauBavouv ouvaviioeig aTo
«2TTITI TNG Zuvepyaaiagy, éva KOIVWVIKO KEVTPO TTou BpiokeTal aTn péan Tng oudétepng {wvng Tou OHE ot Acukwaia. Mropeite
va Bpeite TEPITOBTEPES TIANPOPOPIES YIO TO ZTTITI TG ZUvEPYaTiag 0.

77 EvOeIkTIKG, atmd 10 2020 n ETiTpoTIog TPayHaTOTIOE EVNHEPWTIKA EKOTPATEID YIa TN PNTOPIKA MioOoUg Kai Tnv eAcuBEpia Tng
¢k@paang. £1o TAaiclo autd, dnuioupyrBnke pia £1dikr aeAida oTov 10TéTOTIO TOU paPeiou TTOU TTAPOUCIATE! TIG TNUAVTIKOTEPES
TrapepPaoeig ou £xel kKavel n Emitpottog yia BEpara ou ayetifovial e Tn pnTopIKA picoug Kal Tnv eAcuBepia ékppaang. Etriong,
Tov AmpiAio Tou 2019, n Emitpotrog diopydvwaoe pia ekaTpareia evnuépwang pe TitAo «KaramoAéunon Twv Alakpioewv kail TG
PnropikA¢ Migoug oTig TTpoeKAOVIKES EKOTPATEIECH”, EVOWEI TwV eKAoywv Tou Mafou 2019 yia To Eupwraikd KoivoBoUAio.
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http://www.newsincyprus.com/news/304906/cyprus-government-condemns-mosque-vandalism-at-episkopi
https://www.ahdr.info/peace-education/58-education-for-a-culture-of-peace-imagine
https://www.ohchr.org/en/documents/country-reports/question-human-rights-cyprus-report-office-united-nations-high-0
https://www.ohchr.org/en/documents/country-reports/question-human-rights-cyprus-report-office-united-nations-high-0
https://www.home4cooperation.info/
http://www.ombudsman.gov.cy/ombudsman/ombudsman.nsf/All/FED8748F75671A53C22586BD0046435E?OpenDocument
http://www.ombudsman.gov.cy/ombudsman/ombudsman.nsf/All/8236AC8C1CB646CBC2258471002FF73C?OpenDocument&highlight=%2525CE%25259C%2525CE%2525B9%2525CF%252583%2525CE%2525BF%2525CF%252585%2525CF%252582
http://www.ombudsman.gov.cy/ombudsman/ombudsman.nsf/All/8236AC8C1CB646CBC2258471002FF73C?OpenDocument&highlight=%2525CE%25259C%2525CE%2525B9%2525CF%252583%2525CE%2525BF%2525CF%252585%2525CF%252582

™G ut’ apiBud 15 Zuotaong levikng MoAimkAg Tng ECRI avagopikd pe tnv
KATATTOAEUNON TNG PNTOPIKAG MioOUG.

54. e pa e¢ENEN TTou etmIkpoTHONKe atrd Tnv ECRI, Tov ®eBpoudpio Tou 2021 1€0nKe
o€ 10XV 0 Kwdikag Apxwv kal Kavévwy Agovtoloyiag yia ta MéAn Tng BouAng Twyv
AVTITTIPOOWTTIWV.”® MeTagl aAwyv, o Kwdikag atrayopeUel Tn pnTopIKn hiooug, Tnv
uTToKiVNON Bidag Kal TN CEEIOTIKA/PATOIOTIKY ) CUPTTEPIPOPA TWV BOUAEUTWV KATA TV
EKTEAEON TWV KABNKOVTWY TOuc.”® H oupudpewon pe Tov KWwdika, o oTroiog
TIPOVOEl  ATTOKAEIOTIKA  TTONITIKEG  KUupwoelg,® Trapakoloubeital amd  EISIKA
KoivoBouAeutikii EmiTpoTri AcovToAoyiag.®! H ECRI evnuepwBnke 611 n BouAn Twv
AVTITTIPOOWTIWY €EETALEI €TTI TOU TTAPOVTOG TNV TMOAVATNTA TPOTTOTToINCNG TOU
Kwdika yia Tnv atrayépeucn Tng pnTopiKAG Miooug oTo 81adikTuo. 210 TTAQiCIO
autd, n ECRI gueAtmioTei 611 Ba AngBei deOVTWGE UTTOWN 0 XApTNG Twv EupwTdikwy
MoAITIKWY KOPPATWY yIa JIa Un PATOICTIKA KOIVWVIa XWPIiG OTTOKAEIoUOUG.82

55. Ooov agopd Tov Topéa Twy péowv evnuépwong, N ECRI onpeiwvel 611 o Néuog
197(1)/2021, o oTmoio¢ TpoTToTToiNCE TOV TTEPI PadIoQwVIKWY Kal TNAEOTITIKWV
Opyaviopwyv Népo Tou 1998,8 atrayopevel, PETALU AANWV, PadIOTNAEOTITIKO
TTEPIEXOMEVO KOl OIaQNUICEIC TTOU TTEPIEXOUV UTToKivnon Piag R uiooug karta
gudAwTwY opddwv.#* H Apxn PadiotnAedopaong Kumpou (APK) eivalr o
ave€dpTNTog PUBUIOTIKOG @Qopéag TTou €EeTAdel TIGC TTOPAPBIACEIS QUTAG TNG
vopoBeaiag. O1 amo@doeig TG €ival AUECa eKTEAEOTEG KAl UTTOKEIVTAI PUOVO O€
OIKaoTIKO €Aeyxo. QoTdo0, €€nyndnke otnv ECRI 61 Aiyeg pévo utrobéoeig mou
eCetdotnkav amd v APK agopolcav TTEPIEXONEVO HIOOUG eVAVTIOV EUGAWTWY
oupddwyv. Emiong, Ta emPBaAAdpeva TTPOCTIUA €ival YEVIKA XAUNAG.86

56. Ooov agopd oTnv autoppubuion, n EmTpot) Anuooioypa@®iking Agovroloyiag
(EAA) Tng KuTrpou gival o apuodIog GOopEAG YIa TNV ETTOTITEIR TOCO TWV YPATITWV
000 KAl TwV NAEKTPOVIKWY HECWV evnpépwong. E&etader Tig TTapapidosis Tou
Kwdika Anuocioypa@ikng Acovioloyiag,®” kai TrepIAauBAvel TIC a0QANICTIKES
OIkAgidec katd TNG KAAuwng Trou elodyel Olakpioelc. H EAA Bpioketar oTn
dladikaoia emmkaipotToinong Tou Kwdika, Pe OKOTTO va CUPTTEPIAAREI Pia €10IKA
d1aragn yia Tn pNTopIKA Hiocoug. e Trepimtwan mapafiaong tou Kwdika, n EAA
dev dikaloUTal va KatafdAel ammolnuiwaon f va emPBAAel oTTol0dnTTOTE KUPWON,
€KTOG TNG UTTOXPEWONG TOU PHECOU EVNUEPWONG va dnUOCIEUCEl TNV aTTOPACT TNG
EAA TroUu diammoTwvel TV TTapaBiaon Tou Kwdika.e8 ZUuveTTwg, N CUVTPITITIKN
TTAEI0VOTNTA TWV CUVOIANTWY TNG ECRI oTa péoa evnuépwong TaxONKe UTTEP TNG
BE0TTIONG TTIO  OTTOTEAECUATIKWY KUPWOEWY, OTTwG N duvatdtnta €mIBOANG
TIPOCTIHWY OE TTEPITITWOEIG ETTAVOAAUBAVOUEVWY TTAPABIACEWY TwWY KAVOVWY
Katd Twv Odlakpioewv. H ECRI evBappuvel TiG apyxég va utmooTtnpiéouv Tnv
EKTTAIOEUON TWV ETTAYYEAUATIWY TWV PECWV EVNUEPWONG VIO TNV KATOTTOAEUNON
TNG PNTOPIKNAG Piooug Kal eUeATTIOTET OTI Ba An@BoUV PETPA yia TNV evioxuon Twv
KUPWOEWV YIa TN Xpron pnTopIknG Hicoug oTa HEOA EVNHEPWONG.

78 Mmopeite va Bpeite Tov Kwdika Apxwv kai Kavovwy Acoviooyiag yia ta MéAn Tng BouAfg Twv AVTITTPOOWTTWY EDW.

79 Kwdikag Apxwv kal Kavovwy Agoviohoyiag yia 1a MéAn Tng Bouhig Twv AvTITTpoowmwy, Trap. 4-6.

80 Tuua V, map. (15). Ze autég mepIAapBavovTal TPOPOPIKA 1) ypaTiTh TTANGN, HOH®R Kal KARGEIS Yia TTPOQOPIKNA 1 YPaTTTH
amoAoyia. AvagépBnke OTI pia TpdTacn yia va cuptepiAneBei n duvardtnta peiwong Tou HiIcBol Tou BoUAEUTH WG KUpWON o€
miepiTwon mapapiaong Tou Kwdika teAikd dev éyive dekth (MnyA: H BouAn rwv Avrimpoowmrwyv eykpivel Kwoika Asovrodoyiac yia
Tou¢ Bouleutéc, pbpo Tou dnuoaielBnke aTnv I0ToaeAida in-cyprus.philenews.com aTig 19 PePpouapiou 2021.

81 H Emirpo eival apuddia va egeTadel Tapamova Tou uToBaMovTal amd BouleuTéG Kai/i TIONiTeG, 1} akopa Kal va evepyei
auTeTrayyeATwG, o€ TEPITITWaTn eepduevng TTapapiaong Tou Kwdika (TurApa V, map. 1).

82 To keipevo Tou Xdaptn eival diaBéaipo atov 10TéTOTO TG KoIvOBOUAEUTIKIG ZuvEAeUang Tou ZupBouhiou Tg Eupwiting £5Ww.

83 AuTd £yIve e akoTd T petagopd T Odnyiag (EE) 2018/1808/EE yial Ti UTINPETIEC OTITIKOOKOUGTIKWY PETWY OTNV KUTIPIOKK
vopobeaia.

84 Nopog 197(1)/2021, ApBpa 30(1)(a) kai 32 Z.

85 Mmopeite va Bpeite TEPIoTOTEPES TIANPOYOPIES yIa TNV APK €3,

8 Ta TpooTIHa TToU emMPARBNKaAV OTa PECT evnUEPwaONg yia Trapdmova Tou e¢etdaTnkav 1o 2020 kai To 2021 aviAbav, aTn
OUVTPITITIKY| TOUg TTAEIown®ia, o€ Tood Ewg 1.500 eupw.

87 Mmopeite va Bpeite Tov Kwdika Anuoaioypagikiig Acovioloyiag edw.

8 EmimAéov, n EAA dev éxel Ty e€ouaia va emBAMeI T dnpoaieuan Twv amo@icewy Tng.
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http://www.parliament.cy/el/links-in-home-and-footer/significant-papers/%CE%BA%CE%B1%CE%BD%CE%BF%CE%BD%CE%B9%CF%83%CE%BC%CF%8C%CF%82-%CF%84%CE%B7%CF%82-%CE%B2%CE%BF%CF%85%CE%BB%CE%AE%CF%82-%CF%83%CF%8D%CE%BD%CF%84%CE%B1%CE%B3%CE%BC%CE%B1-%CE%BA%CF%8E%CE%B4%CE%B9%CE%BA%CE%B1%CF%82-%CE%B4%CE%B5%CE%BF%CE%BD%CF%84%CE%BF%CE%BB%CE%BF%CE%B3%CE%AF%CE%B1%CF%82
https://in-cyprus.philenews.com/cyprus-parliament-approves-code-of-conduct-for-mps/
https://in-cyprus.philenews.com/cyprus-parliament-approves-code-of-conduct-for-mps/
https://pace.coe.int/en/pages/no-hate-politicalchart
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX:32018L1808
https://crta.org.cy/en/
https://accountablejournalism.org/ethics-codes/Cyprus-Journalists

57.

58.

59.

60.

61.

1oV Todéa Tou aBAnTiopou, n ECRI onueiwvel 6T To dpBpo 11 Twv MNeiBapyikwv
Kavoviopwv TnNg Kutrpiakrig OuooTtrovdiag Modoogaipou (KOM)®® atrayopelel Tn
PATOIOTIKA Kal GAAWG MICAAAODOEN CUUTTEPIPOPA TTODOCPAIPICTWY, OUGdwWY Kal
QINGOAWY KaTd TN didpkela Twy aywvwy. OI KUPWOEIG TTOU PTTOoPED va eTTIBAAAEI O
ABANTIKOG AIKOOTAG® TrepIAAPPBAvVOUV  XpNUATIKA TTPOCTIUG KAl TTOIVEG TTOU
OXeTiCovTal HPE TNV AGOKNON Tou aBAAPOTOG, OTTWG N TIOIVI] aTTayopEUong
OUMHETOXNG O€ aywveg Kal n SleEaywyn aywvwy KeKAEIOPEVWY Twy Bupwyv. Z€
TTEPITITWON UTTOTPOTTNG PTTOPEl va eTTIBANBei TTpdoTio atrd 50.000 supw pEXP!
500.000 gupw, Kal aTTOKAEIOPOS atrd aBANTIKEG dlopyavwaoelg.ot

AvoQopikd e TO TTpoavapepBiv  TTEPIOTATIKO TOU TTOBOCQAIPIOTH  TTOU
atmokaAéoTnke «okKAGBog» (TTap. 46), o diauTnTrg diEkowe Tov aywva, Oxi Adyw
PATOIOTIKAG CUUTTEPIPOPAG, AAAG ETTEIDN OI CUPTTAIKTEG TOU BUPATOG aTTOXWPENCAV
ammo 10 yAmedo. ETtiong, n aotuvopia apvhBnke apxikd OTI UTTAPXE POATOIOTIKO
KivnTpo.2 H ETmitpommo¢ Aloiknosws kai  MpooTtaciog Twv  AvOpwTriviy
AiKaiwPATWY KOTEKPIVE aUTEC TIG atravToelg.®® H ECRI evBappUvel TIG apXEg va
uTTOOTNPICOUV TNV KATAAANAN EKTTAIdEUCN TWV AGIWPATOUXWY TOU ABANTIOPOU Kal
AAwvV aglwpaTouxwy 6oov a@opd Tnv £vvoia Kal TIG ApVNTIKEG ETTITITWOEIS TNG
PNTOPIKAG Miooug, KOBWG Kal TOug TPOTTOUG WE TOUG OTTOIOUG UTTOPEl va
QVTIMETWTTIOTEI OTOV TOPEQ TOU ABANTIOHOU.

To Keg. 148 Tou 1Tepi AoTIKWY AdIKNUATwy Nopou atrayopeuel Tn duoenunon. H
ECRI dev umOpeae va CUYKEVTPWOEI OTOIXEIQ OXETIKA ME TNV EQAPHOYT TOU, aAAG
evnuepwBnke o1l ol dIatdgelgc Tou Ke@aAlaiou xpnoigoTroiouvTtal CTTavia yia
TTEPITITWOEIS PNTOPIKAG MICOUG KATA EUAAWTWY OPAdWY, KUPIWG AOYW TNG HEYAANG
JIGPKEIAC TWV AOTIKWYV SIadIKATIWY KAl TWV aywywv.**

H ECRI onpeiwvel 0TI utTtdpyxouv Kal TTPOVOIEG TOU TTOIVIKOU OIKaiou TTou
epapudélovtal oTn pnTopIKA picoug otnv Kutrpo. To ApBpo 51A Tou lMoivikou
Kwodika trepIAapBaver yia yevikr) Tpévola TTou TTOIVIKOTTOIEI TNV XPron pNTOPIKAG
piooug.®® O Mepi Tng KatatmmoAéunong Opiopévwyv Mopewv Kal EKdnAwoewv
PatoiopoU kai ZevooBiog péow Tou Moivikod Aikaiou Nopog 134(1)/2011% (o
BaoikdG TTOIVIKOG VOUOG KATA TNG PNTOPIKAG MIOCOUG, O OTToiog €iXe WG OTOXO TN
petapopd TG Ammogaong-TTAaiolo 2008/913/AEY tou ZupBouAiou Tng EE otnv
KUTTPIOKK VopoBeaia) kal o Nouog 26(111)/2004 (ue Tov ottoiov n KUTTpog eTTIKUpWOE
10 MNpPdoBeTo MPWTOKOANO TNG ZUPBacoNg Tou ZupPBouliou Tng Eupwting yia 10

"EykAnua atov KuBepvoxwpo)®” Trapéxouv VOUIKE epyaAeia yia TNV KOTATTOAéUNON

TNG PATOIOTIKAG PNTOPIKNAG MWiooug, cuptrepIAauBavouévng TG OIadIKTUAKNG.
Mepairépw, 10 ApBpo 99A Tou lMovikou Kwdika eTIBAAAEI KUupWwaoeElg yia dnudoia
uTToKivnon Biag A iooug pe BACN TOV YEVETHOI0 TTPOCAVATOAICKO 1) TRV TOUTOTNTA
@UAou. Té€Aog o Trepi TNG EEaAeiwewg Naong Mopenrig PuAeTikng Alakpioewg NOpog
12/1967 civai 1miong onuavTiKGG.

Z1nv EPTTTN €KBeon NG, N ECRI €ixe ouoTtroel Tnv TToivikotToinon tng dnuociag
£KQPAONG, ME PATOIOTIKO OKOTTO, pIag 10g0Aoyiag TToU  UTTOOTNPICEl TNV
avwTePOTNTA 1, TTOU UTTOTIMG A duoenuidel, pia opdda atdpwy yia AGyoug QUANG,
XPWHATOG, YAwooag, Bpnokeiag, 10ayéveiag, i €BvikKAG 1 €BVOTIKAG KATaywyng
(Trap. 8), kaBwg kai AIIKNTIKEG APXEG OMOPORIKN/TPaVOPORIKA PNTOPIKI UiIoOUg

89 Y1V ekdoyr Toug, TTou 10X Uel ammd Tov lovio Tou 2021.

9 To mpwrtoRaBuIo TEIBapXIKG Gpyavo Tou KO (MeiBapyikoi Kavoviapoi KOT, ApBpo 22 kai ApBpo 26 map. 1).

9 Me1Bapyikoi Kavoviapoi KOM, ApBpo 11 map (y) kai ApBpo 14.

92 ParaioTikd meIoodia aTo ¥wpo Tou aBAnTiopou, apBpo Tou dnUoalelTnke aTnv IoTooeAida dialogos.com aTig 24 ®eBpouapiou

2020.

93 TomoBémnan g Emmpdmou Aioikrioews kai AvBpwrivwv Aikaiwudrwy, dnuoaielBnke aTig 5 Mapriou 2020, Tap. 19-20.

9 Qgotooo, n ECRI evnuepwonke OTI PpiokeTal Ot TPOXWPENUEVO OTADIO N HETAPPUBMION TOU CUCTAWATOS TWV OOTIKWY
dIKaaTnpiwy, Ye aTOXO TNV QVTIPETWTTION 18iwg Tou TTPoPAApaTog TG UTTEPBOAIKAS SIGPKEING TwY BIABIKATIWY.

95 TUuQwva e autiv Tnv Tpdvola, n Tpowenan g diapdpewang kAiyatog pigarodogiag auvioTd TANUPEANKa TTou TIHwpEiTal
e QUAGKION dwdeka pnvwv 1 TPAATIO XIAiwv Aipwv 1 kai Ta dUo.

9 ‘Omwg 10X UEI ETTI TOU TTAPOVTOG, LETA TV TeAeuTaia TpotroTroinar Tou amd To Népo 30(1)/2017.

97 TXETIKA JE TNV TTOIVIKOTIOINGT TWV EVEPYEIWV PATTIOTIKAG Kall EEVOQORIKAG UONG pEoW auaTnudaTwy uTodoyioTwy (ETS apib.

189).
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https://dialogos.com.cy/ratsistika-epeisodia-sto-choro-toy-athlitismoy/
https://www.coe.int/en/web/conventions/full-list?module=treaty-detail&treatynum=189
https://www.coe.int/en/web/conventions/full-list?module=treaty-detail&treatynum=189

oUPQWVA WE TIG VEES TTPOVOIEG TOU TMolvikoU Kwdika, WOoTe va gival TTOVOUOIOTUTTEG
ME EKEIVEG yIa TN pATOIOTIKA pNTOPIKN picoug Tou Nopou 134(1)2011 (rap. 28). H
ECRI ek@pdaler Tn AUTTN TNG yIa TO yeyovog OTI dev £XEl UTTAPEEI KaWia OXETIKN
opdon,.

62. g emiTedo uAoTTOiNONG, TO TTEPIOTATIKA MioOUG BlEpEUvVWVTAl ATTO TO THAPA
Avixveuoewg EykAnudtwy Kkal Ta  €TTAPXIAKA OOTUVOMIKA TUAMOTO.°®®  H
YmodieuBuvon EykAnuarog otov KuBepvoxwpo TnG ACTuvopiag €xel Tnv eubuvn
yia Tn dlgpelvnon TNG PNTOPIKNAG Hiooug oTo diadikTtuo. Ol TTOIVIKOI pAKEAOI
atmmooTéAovTal, péow Tou TuAuaTtog KatatmoAéunong Tou EykAfuartog, otov Mevikd
EicayyeAéa, o otroiog oTn cuvéxela divel odnyieg yia Tnv TTopeia TNG KABE
utt6Beong. MoAAoi atmd Toug ocuvouiAnTég TNG ECRI katd T S1dpKeIa TNG TTIOKEWAS
TNG BewpPoUV TNV AVETTAPKI €EEIBIKEUON TWV ACTUVOUIKWY TTOU aoyXOoAouvTal WE
QUTEG TIG UTTOBE0EIC WG évav aTTd TOUG AOYOUG YIa TNV AVOTTOTEAECHUATIKOTNTA TOU
pnxaviopou avmiyetwtiong. H ECRI mAnpogopnénke emmiong o1 dev  €xel
TTapaoXebei 0TOUG BNUOCIOUG KATIYOPOUG KAl OTOUG BIKACTEG €10IKA KTTAIdEUON
yid TNV KOTATTOAEUNON TNG PNTOPIKAG WIoOUG, TWV €YKANUATWY WioOUG Kal TwV
Olakpioewv.® H Eloayyehia €xel emmiong ameplopiotn OIOKPITIKI EUXEPEIA VO
ammoaciosl av Ba atrayyeilel katnyopieg A Ox1 0¢ oxéon HPE TTAPATTOVA TTOU
OXETiCovTal PE TO MICOG, XWPIG Kauia uTtoxpéwaon va aitloAoynoel Tnv atré@ach
TnG. Ta BupaTa dev €xouv OTn dIABEaT Toug £vOIKa PECQ yIa va TTPOGRAAOUV HIa
TéTol0 amoégacn. H ECRI evnuepwbnke etmmiong 61 did@popeg OIAdIKTUAKES
TIAATQOPHEG EXOUV ETTAVEIANUMEVO avaQEPEI OTOUG BNUOCIOUG KATAYOPOUG OXOAIT
Miooug oTo diadiktuo. QoTtdoo, dev £AaBav Kauia evnuEPWON OXETIKA HE TO
ATTOTEAECUA TWV AVOPOPWY TOUG.

63. A6 TG €€ KATODIKOOTIKEG ATTOPACEIG VIO TTEPIOTATIKA PioOUG KATA TNV TTEPIndO
e&étaong, agifouv va onuelwbouv duo uttoBéoeig-opdonua yia Tn Pdaxn evavriov
TNG PNTOPIKAG Miooug. Tov lavoudpio Tou 2019, To ETapxiokd AIKAoTAPIO TNG
Neukwoiag ékpive évoxn Mia KUTTpia yia paToIoTIKA OXOAIO TTOU €KavE OTA PECQ
KOIVWVIKAG OIKTUWONG evavTiov €vog {euyaplou TTou gixe uloBetroel éva Traidi
aoclaTikng Kataywyng.1° EtTéRaAe TpdoTio 800 cupw epapudlovTag TIG TTPOVOIES
Tou Noépou 26(I11)/2004. Tov loUhio Tou 2021, avatpdaTnke ammdé@ACn TOU
Etmapxiakou Aikaotnpiou Adpvakag, To oTroio eéBale TpdoTio 750 eupw o€ dUo
KUTtrpieg, o1 otroieg gixav emiTeOei AekTiKG o€ pia Pwoida. To EgeTeio, e@appolovTag
10 Noépo 134(1)/2011, eméBale auoTnpdTePeS TTOIVEG (TTPOoTIUO 3.000 gupw Kai
TTOIVEG QUAGKIONG HE aVAOTOAR). 101

64. QoTOC0, Ol UTTOBECEIC QUTEG TTOPANEVOUV OTTAVIO TTAPOOEIYMOTA PATOIOTIKAG
PNTOPIKAG HiIoOUG TTOU TIHWPABNKav pE TToIvES. ETriong, dev KIviiBnKe Kapia TTOIVIKN
diadikaaia yia AOATI-@oikr) pnTopIkr yicoug kata Tnv Trepiodo e¢€Taons. H ECRI
eKQPAlel TNV avnouyia TnG yia autd TTou TTEPIYPAPETAI GTNV QVTITIPOCWTTEIAS TNG
WG KUpPiapxo KAipga aTipwpnaoiog yia Toug dpAcTeg pNTOPIKNG HICOUG, TO OTTOIO £XEI
emonuaveei arrd dAAoug dieBveiG QopEiGo2 Kal TO OTTOI0 €XOUV avayVWPIOEl Ol
apxég otnv EBvIKA ZTpatnyikA TOUG yia TNV TTPOCTACIA Kal TNV TTpowenon Twv
avBpwTTivwy SIKAIWPAETWY. 103

9 Eriong, dUo €uTelpol aoTuvopIKoi amd kabe Emrapyiakd Turiua (cuvoAikd 12), £xouv dlopiaTei wg uelBuvol SlaoUvoeEanG e
70 Nopikd TpAua kai 1o 'pageio AvBpwivwv AikaiwpaTwy kai KatamoAéunang Twv Aiakpioewv Tng AcTuvopiag. Eivar utretBuvol
yI0 TOV GUVTOVIOUO Kal TV ETTOTTTEIO TNG BlEPEUVNONG TIEPICTATIKWY TTOU UTTOKIVOUVTAI aTrd pioog, dlac@alifouv Tv akpifeia Twv
aToIxEiwv TTou cUMEYovTal, Kal gival uTeuBuvol yia T ouvepyaaia pe MKO kai yia Tnv umooThpign Twv Bupdrwy.

99 AlopyavivovTal aTOXEUPEVA OEPIVAPIA GUPQWVA WE TIC AVAYKES Twv BIKaaTNEiwv, ahAd n GUMLETOXA 0 QUTA Ta GEPIVApI Eival
mpoaipeTik. Méxpr aTiyuig dev éxouv TTpayuaroTroinBei oepivapia GXETIKA UE TN PNTOPIKA Hiooug, Ta eykAfpaTa yicoug Kai Tnv
KaTamoAéunon Twv dIaKpicEwV.

100 Ap1Buo6G uTTOBETNG 775/2018.

101 31 Baion 611 1o ETapyiako AikaoTipio dev epiéAaBe ato Karnyopntipio 1o apbpo 35A Tou MoivikoU Kwdika, To 0TT0io TTpovoEi
w¢ EMRAPUVTIKG TTAPAYOVTA yIa TNV TTOIVA Ta adIKAPATA TTOU XOUV W¢ KivNTPO T QUAETIKA TTPOKATAANWN.

102 B\,, €131k6TEPA, TIG oMo 2017 KATAANKTIKEG TrApaTNPEATEIS TG EmiTpotmic Tou OHE yia Tic QUAETIKES Alakpioelg TTou BpiokovTal
oTnV EIKOOTA TPITN KaIl TV EIKOOTHA TETAPTN TTEPIOdIKA £kBean yia Tnv Kutrpo,. CERD/C/CYP/CO/23-24

103 Y108e1r18nKe TOV lolvio Tou 2021.
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https://www.ohchr.org/en/documents/concluding-observations/cerdccypco23-24-concluding-observations-combined-twenty-third-and

65. H ECRI ouvioTtd oTig apx£g i) va avabewprjoouv TNV TTOIVIKF VOUOBETia OXETIKA UE
TN PENTOPIKN Miooug, cuuTrePIAAPBaVOPéVWY Twy €VOIKWY UECWV TIOU  Egival
OlaBéoipa yia Ta Buuara, i) va TTapéXouv, Xwpic KabuoTépnon, KatdAAnAn
EKTTQIOEUCN OTOUG OCTUVOMIKOUG, TOUG ONUOCIOUG KATIYOPOUG KOl TOUG OIKAOTEG
OXETIKA PE TOV TPOTTO BEATIOTNG XPMONG TWV UTTAPXOUCGWY VOUIKWY TTPOVOIWYV YIO
TNV KOTATTOAEUNON TNG PNTOPIKAG MICOUG Kal TwV €YKANUATWY Wiooug, Kal iii) va
avaTTuéouv PETpa TTou Ba augfoouv Tnv euaicbnTotroinon yia Ta AToua Kal TIg
ouddeg TTou yivovTal 0TOXO0! PNTOPIKAG HICOUG, WOTE VA yVWPICouv Ta dIKAIWPATA
TOUG Kal OTI £XOUV TNV duvaTOTNTA Va £MMTUXOUV ETTAVOPBWON NECW TTOIVIKWY KAl
AAAWV vouIkwy d1adikaoiwy, Aaupavovrag 6eOVTWGS UTTOWN TIG OXETIKEG APXES KAl
odnyieg Tmou TrepiExovral otn Zuotacon CM/Rec(2022)16 1tng EmTtpotig Twv
YTToupywv yia TNV KATATTOAéUNOn TNG PNTOPIKNAG Miooug kKal Tnv utr apiB. 15
2uoTaon lMevikng MoAimikAg Tng ECRI yia Tnv KatammoAéunon TN pNTOPIKNG Miooug.

B. Bia umokivoUpevn amré Jicog

66. 2g pia e€EEMIEn TTou emmkpothOnke ammd Tnv ECRI, o Tlovikég Kwdikag
TpotroTroINenke pe 1o Nopo 31(1)/2017 woTe va cUPTTEPIANYBEI TO OPOPORIKO Kal
10 TPAVOPORIKS KivnTPo aTN AioTA ETTIBAPUVTIKWY TTaPaydVTwyY £vOg adiKuaTog. 104
Tautoxpova, n ECRI ek@pddel T AUTIN TNG yIA TO YEYOVOGS OTI JIA TPOTTOTTOINCN TOU
Népou 134(1)/201115 akUpwoe TV UTTOXPEWON TWV dIKAoTNPiwy va AauBdavouv
uTrOéYn TIG PATOIOTIKEG KOl EEVOPORIKEG TTPOKATAANWEIGC WG  ETTIRAPUVTIKO
TTapayovta.¢ H ECRI evBappuvel aBevapd TIG apxEG va ATTOKATACTIOOUV TNV
TTPONYOUUEVN VOUIKA KATAOTAOT avagopikd pe 1o dpBpo 8 Tou Néuou 134(1)/2011.

67. ZUu@wva JE Ta gToIXEia TNG aoTuvopiag, petagu 2016 kai 2020, kataypdenkav 37
UTTOBECEIC WG «ETTIBECEIS KATA aTOMOU» Kal 23 w¢ «ETBECEIS KATA TTEPIOUCIAG)
avTioToIXa, EVW MIA TPITA Katnyopia TTepIAaupavel évav amrpoodidépioTo apiBud
«TTPAgewv piooug» TTou dlIaTTpAxdnkav KaTtd Tnv idia TTepiodo. ZUUPwva WE
dladgpopoug cuvoulAnTég TG ECRI, n Bia uttokivouuevn atmd piocog dev eival 1600
HEYGAO TTPORANMA 600 N pNTOpPIKY Mioouc.’?” QoTdo0, OpPIoUEVES UTTOBEOEIC ATV
ooBapég. MNa mapadeiyua, 1o 2019 n Kotrpog ouykAovioTnke atmmé tn doAogovia
ETITA METAVAOTPIWY KAl TWV TTAIBIWY Toug atrd évav EAANVOKUTTIPIO KaTd ouppon
Ooho@bévo, o€ HIa UTTOBeon TTou BewpnBnke wg TTapddeiyua «diapBpwTIKoU
PATOIoPOU KaTd aAAodaTTWV epyalopévwy otnv Kitpo».t%® H eAAITTAC uttoBoAn
avaQopwy gival €1Tiong éva TTPORANKA, TO OTT0I0 PTTOPET va aTTod06¢i £V UEPEl OTNV
ENNEIYN ePTTIOTOOUVNG OTNV OOTUVOUIO KAl OTO OUCTAPA ATTOVOMNG dIKaloouvng
OTO OUVOAOG Tou. Oa TTPETTEl va ToVIOTED Jia uTTOBeon €TTiBeong TTou diatTpdxOnke
Tov AekéuPBpio Tou 2018, O6Tav TTEVTE GTOMO TTOU QOPOUCAV AEUKEG KOUKOUAEG
dptmragav €va ATouo a@PIKaVIKAG KaTaywyng £Ew atrd 1o oTrimi Tou otn Adpvaka,
TOV XTUTINOQv OOoBapd Kal TOU o@aipecav TéEOoEpa OOVTIA XPNOIPOTTOIWVTAG
mTévoa. To BUpa ammédwae TNV €TTIAOY TOU VA NV avagEéPEl TO TTEPICTATIKO OTNV
aoTUVOMiIa OTOoV «pPaToIoTIKO TPOTTO HPE TOV OTTOI0 TOV E€iXE QVTIUETWITIOEl N
aoTuvopia ato apeA8ov».1%° Etriang, katd tn didpKeia NG £TTioKEWNG, dIAQoPOI
OUVOUIANTEG aTTO TNV KOIVWVIA TWV TTONITWY ETTECAUAVAY TV QTTOTUXIA TWV
dnuoaiwv KaTnyépwv Kal Twv dIKAOTWYV va egeTaoouv paTtoloTiKa A AOATI-goBIkd
KivnTpa aTo oTddIo TNG diwEng aAAd Kal oTnv akpdaon UTToBETEWY EYKANUATWY
piooug pe mBava patoioTiké ff AOATI-@oBIKA KivnTpa.

104 ANo1 €TIBapUVTIKOT TTapAyovTES TIou TpovoolvTal aTo ApBpo 35A Tou MoivikoU Kmdika gival n QUAR, TO Xpwia Tou GEpaTog,
n €0VIKR A €BVOTIKA Kataywyn, oI BpnoKeuTIKEG A GAAEG TTETTOIBATEIG KAl 1 YeveEaAOYIKA KaTaywyn.

105 Amé To Nopo 30(1)/2017.

106 ¢ amotéAeaia, To Tedio papuoyric Tou ApBpou 35A eival TAéov eupUTEPO, MG 01 BIKAGTEG BEV Exouv TTAEOV TNV UTTOXPEWDN
va emiBaAouv PeyaAitepn TroIvr tav dIOTTIOTWVETAI TTPOKATAANYN.

107 Avagopikd e evopoBIKG TIEPITTATIKA, Ta evOlaepdueva PépN e Ta otroia auvopiAnae n ECRI guykAivouv Trpog Ty dmmoyn
ot 6ev Exouv uttdptel Biaia epioTaTika Katd Tn diapKeia dIadnAwCEwY UTIEP f} KATA TWV PETAVACTWY Ta TEAEUTaIa Xpovia. ETriong,
Qaiveral 611 6ev £xouv onueiwBei emBETEIS kaTA KEVTPWY UTTOBOXNG ) QINOEEVIaG.

108 BBC. “Cyprus serial killer case exposes abuse of migrant women”, dpBpo Tou dnuoaoielmke otV I0T00eAda in-
cyprus.philenews.com oTi¢ 2 Maiou 2019.

109 Kympog: Paroiorikiy emiBean oe Appikavo - Tou éByakav dévria ue mévaa, GpBpo Tou dnuoaielTnke otV I0ToaeAda
athenvoice.gr oTig 28 Aekepfpiou 2018.
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https://in-cyprus.philenews.com/news/local/bbc-cyprus-serial-killer-case-exposes-abuse-of-migrant-women/
https://www.athensvoice.gr/world/503492_kypros-ratsistiki-epithesi-se-afrikano-toy-evgalan-dontia-me-pensa
https://www.athensvoice.gr/world/503492_kypros-ratsistiki-epithesi-se-afrikano-toy-evgalan-dontia-me-pensa

68. Ymd 10 Tpiopa Twv avwTtépw, n ECRI onueiwvel TG TTPoOTTéOEIEG TTOU
KaTaBdAAovTal yia va EemepaoTei N EAAEIYn gUTTIOTOOUVNG Twv BuudTtwyv
TTEPIOTATIKWY MioOUg TTPOG TNV acTuvouia (BA. TTapatrdvw, Trap. 44). EvBappuvel
0Bevapd TIC apxEG va ouvexioouv va gpydlovTal yia Tn dnuioupyia TTIo OTEPEWV
TTAaIciwv SloAdyoU KAl ouvePyaoiag PETAEU TNG ACTUVOUIAG Kal Twv dIagopwyv
MEIOVOTIKWY Ouddwy Kal va TTPoCAaUBAVOUV PEAN PEIOVOTIKWY OUAdWY TToU eV
EKTTPOCWTTOUVTAI ETTAPKWG OTNV QOTUVOWIa, oUTwS WoTe va dlac@alioTel 6Tl n
ouvBeon TNG OOTUVOUIAG  AVTIKOTOTITEICEl TNV TTOAUTTOMITIOMIKOTNTA  TOU
TTANBuopou.1 Ogov agopd Tnv E€IdIKN EKTTAIdEUON TWV OOCTUVOUIKWY, TWV
OnuoCiwv KaTnyopwyv Kal Twv SIKACTWY YIa TNV KATATTOAEUNON TWV EYKANUATWY
Miooug, yiveTal avag@opd aTn auoTaon Tng TTap. 65.

lll.  ENTAZ=H KAI £YMIEPIAHYH
A. MeTavdaoTeg

69. Ztnv mEPTITN €kBeon NG yia TNv Kutrpo, n ECRI cuviotouoe Bepud oTIS apxEg va
avaTrTuéouv Katd TTpoTepaIdTNTa £va VEO OXEDI0 €vTagng yia aAAodaTtroug,
OUNTTEPIAAUBaVOUEVWY TWV AANOSATTWY OIKIGKWY BonBwv, Twv TTPoCPUYWYV Kal
TWV OIKAIOUXWYV ETTIKOUPIKNG TTpooTaciag aAAd Kal AAAwv peETavaoTwy. To
TTponyouuevo oxédIo €vragng cixe Angel ota TéAn Tou 2012. OTtav Tov louvio Tou
2019 n ECRI dnuoacicuoe Ta CUPTTEPACUATA TNG OXETIKA WE TV £QAPUOYH ATTO TNV
KUtpo NG ev Adyw KaTd TTpoTePaIOTNTA GUCTACH TNG, KaTtéAnge o1 n &v Adyw
ouoTaon O¢gv gixe uhotroinBei. ‘ExTote dnuioupynodnke éva véo ox€dlo €vTagng yia
10 2020-2022.111 H TeAIky €kdoxy autoUu Tou oxediou UIOBETABNKE aTTd TN
ZuppBoulAeuTikn) EmiTpot yia v ‘Evragn twv MeTavaoTwv,2 Kal gTn OUVEXEID
¢ekivnoe n uAotroinon, av kal dev UTTORANBNKE TTOTE 0TO YTTOUPYIKO ZUHBOUAIO YIa
emmionun éykpion. MeTagl TwWV AVAPEVOPEVWY ATTOTEAECHATWY TOU OXEDIOU gival n
MEiwon TNG avepyiag Twv HPETAVOOTWY, Ta augnuéva emmiTeda eKTTAidEUONG Kal
KATAPTIONG TWV METAVACTWYV Kal N heiwaon Twyv Eevopofikwy TTepioTaTikwy. Or MKO
éxouv katakpivel Tn diadikacia dlaoUAeuong TTou TTPAYUATOTTOINONKE TTPIV TNV
€ykpion Tou oxediou atrd TN ZUpPBouAeuTIKr) ETNITPOTTH, AOyw TNG 6WTTPAYUATIKAG
ouvToung TTpoBeopiag yia Tnv uttooAf oxoAiwv. H ECRI evBappuvel TIC apxEg va
OUMTTEPIAGBOUV TIG OPYAVWOEIG TNG KOIVWVIOG TWV TTOMITWYV OTOV OXEAIAOUO Kal TRV
EQPAPUOYN HEANOVTIKWY PETPWV EVTAENG.

70. O apIBPséS Twv airnTwy acgUAou otnv KOTTpo éxel augnBei katakdpuga Ta TeAsuTaia
xpovia. Atrd 10 2002 uéxprl To TEAOG Tou ZemrrepPpiou 2021, 15.322 dropa €xouv
emMOAUWS AdBel dieBv TTpooTacia. O1 TTAgioTol gival dIKAIOUXO!l ETTIKOUPIKAG
TrpooTaciag. To 2021 uttoBAABnkav 13.733 véeg aIToEIS aoUAoU, 113 yeyovog TTOU
Kararaooel Tnv KUTTpo oTnv Kopu@r] Twv XwPWwYV TTou dEXOVTAI AITHOEIG aOUAOU,
Katd KeQaAA, avaueoa ota Kpatn-péAn g EE.M* To ouvoAikd T1T0000TO

0¥ apiB. 11 ZMM yia Ty KaTamoAéUnan Tou paTaIoPOU Kal Twv GUAETIKWY SIoKpioewv 0TV aaTuvépeuan, Trap. 18, 17 kai 7.
11 To IxédI0 guvtayOnke e auyxpnuaToddtan Tou EBvikoU Mpoypduparog 2014-2020 yia 1o Tapeio AaUhou, Eviagng kai
MeravéaoTeuong (TAME).

112 H YupBouAeuTiki EitpotTh 19pUBnke To 2007 kai ammoTeAeiTal ammd EKTTPOTWITOUG Tou YTToupyeiou Eowrepikwy, Tou YToupyeiou
Epyaaiag, Mpévoiag kar Kovwvikwv Ac@aAicewv, Tou Ymoupyeiou Maideiag, MoAmouou, ABAnTIopoU kai NeoAaiag, Tou
Ymoupyeiou Yyeiag, Tng Evwong Afuwv Kutrpou, g Evwang Kovotitwy Kimpou, Tng Emrpdmou Aloikfaewgs kai MpoaTtaaiag
AvBpwivwv Aikaiwudtwy (Ombudsman), g Maykumpiag Epyartikrg Opoomovdiag, g Zuvopoatovdiag Epyalopévwy Kirpou
(ZEK), Tng Anpokpartikig Epyarikig Opootrovdiag Kutpou, g Opoatovdiag Epyodotwv kai Biounyévwv Kimpou, kai tou
Kumrpiakou EptropikoU kai BiounyavikoU ETmigeAntnpiou.

113 "EkBean xwpag AIDA 2021, emkaipotroinuévn, aeh. 7, Slabéaiun oty 1oTooeAida Cyprus - Asylum Information Database |
European Council on Refugees and Exiles (asylumineurope.org)

114 Kard v Tpéxouaa Tepiodo avagopdg, Tohoi S1EBveic Qopeic EXouV eKQPATEI TNV AVNOUYial TOUG OXETIKA LE TOUS I0XUPITHOUG
yia «emavampow6roeig» (pushbacks) kai mapapidoeis Tou dikaiwparog acuou (BA. ExBean Tou Mevikou Mpapyatéa tou OHE g
21n¢g AekepBpiou 2021 oxetikG pe TIg €TMIXEIPAOEIS aThv Kimpo kai Tnv gmatoA) g 10n¢ Mapriou 2021 tou Emitpémou
AvBpwrivwv AikaiwpdaTwy Tou ZupBouliou Tng Eupwrmg mpog Tov Youpyd Ecwrepikwv tng Kimpou). H ECRI yvwpiel 611 av
aAnBetouv o1 I0XUPITHOI yia eTOVATIPOWBATEIS, £XEI £10ENBEI HIKpATEPOG apIBUdS aitnTwy agUAou aTn Anpokparia Tng Kutrpou
Ta TeAeuTaia xpdvia, emnpeddovrag €101 Tov apiBuo Twv TTPoa@UywY, Twv BIKAIOUXWY TOU KABEGTWTOG ETTIKOUPIKAG TTPOCTACIOG
KQll TwV AITTWY aoUAou TTou dIaPEVOuV TN XWwpa KaBwg Kal Tnv Aoknaon TTOMITIKWY £viagng Tou Toug agopolv. Qatéao, n ECRI
onuelwvel 6T GMa Beopika dpyava Kai gopeig Tou ZupBouliou Tng Eupwrmng, 18iwg 1o Eupwraikd AikaoTipio AvBpwrivwy
Aikaiwpdtwy, o Emitpotrog yia ta AvBpwiva Aikaiwpara kai n Eupwaikr Emmitpot yia v MpdAnwn Twv Bacaviotnpiwv kai
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atméppiyng ATav 81.4 %.115 O1 déka XWPES aTTd TIG OTTOIEG TTPOEPXOVTAI Of TTAEITTOI
véol aitnTég acUAou oTnv Kutrpo, atmd Tov lavoudpio €wg Ta TEAN ZemTepfpiou
2021 Atav n Zupia, n Niynpia, n Aadikf Anuokpartia Tou Kovyké, n Ivdia, 1o
MakioTdv, T0 MTTaykAavtég, 1o Kapepolv, To NeTTdA, n ZopaAia kal n ZiEpa AeOVE.
Mepitrou 10 80% TWV AITNTWY acUAou £pBacav atrd 1o BOPEIO TUAKA TOU vnaoiou
péow TNG oudéTepng wvng oTnv AnuokparTia Tng Kutrpou.16

71. Metd v eppdvion Ttou Covid-19, n KoOmpog avéoTelle Tnv TTpdofacn OTIg
dladikaoie¢ aocUAou oTig apxés MapTtiou 2020. H trpéoBacn oTig d10dIKOTiES
acuUAou ouvexioTnke Tov loUAIo Tou 2020, aAAd cuvéxioav va UTTapXouv SUOKOAIEG
6oov agopd Tnv TTPoOcacn aTo AouAo.1r

72. Me mnv évapén Tng mavénuiag Tou Covid-19, To Kévipo Etreiyoucag YTodoxng tng
KokkivotpipiBidg (Moupvdapa) petarpdrnke oe Kévrpo Mpwtng YTodoxng, To
0TTOi0 APXITE VO AEITOUPYE WS HoVAda PHaKPoXPOvIag uttodoxic.1t8 Katoia aTiyun
péoa oTo 2020, dev emTPETOTAV OTA VEOQQPIXBEVTA ATOMA TTOU BpioKovTav OTO
Kévtpo va @uyouv atro TIG EYKATAOTACEIG AOYyw TwV PETPWYV TTPOCTACIAG YIa TNV
avTigeTwTrion Tou Covid-19, K&TI TTOU 0dYNOE O¢ TEPAOTIA AUENON TWV ATOPWY
TTou mOavov xpeidlovtal O1EBvr] TTpooTacia Ta otroia @IAoevouvTav OTO KEVTPO,
XWPIG va UTTdpXouV o1 UTTOOOUEG YIa TN @IAOgevia TOOO peydAou apiBuou, eI8IKA yia
HEYAAO XpoVIKO dIdoTnHa.1 O1 QIAOEEVOUEVOI ETTPETTE VA TTAPAUEIVOUV VIO TTEVTE
E€wg €€ pnveg, KAT TTou 0dNynoe o€ UTTEPTTANBUCUO, UTTORABUIOHEVEG OUVOAKEG
dlaBiwong kai o€ de facto otépnon Tng eAeuBepiag Toug. Mepaitépw, oTNV apxn Ta
TTaIdIA éuevav OTa idIA KATAAUPOTA JE TOUG EVAAIKEG,120 0dNYWVTAG O€ OPIOUEVEG
KaTayyeAieg yia 0€€0UaAIKr KakKoTroinon, KATI atmd To 0Troio KIivOUveuayv €1TioNg Ol
YUVQIKEG. 2T OUVEXEID, ETTITPATINKE OTOUG 2UPOUG aITNTEGC aCUAoU va
ATTOXWPEACOUV UTTO TNV TTPOUTTO0E0N OTI €iXav CUYYEVEIG 1] @iIAOUG TToU pTTopoUcav
Va TOUG TTapEXOUV OTéyaon.12t MeTd atmd évroveg avTIdpaoelg atrd GAAOUG aITNTEG
aguUAou oTo KEvTpo, N YTrnpeoia AGUAOU ApXIoE va ETTITPETTEI TV ATTOXWPENON OE
10 droua ava nuépa, divovTag TTPOTEPAIOTNTA O€ EUAAWTA ATOMA KOl YUVAIKEG,
aAAG pévo av utropoucav va TTapoucidoouy Eykupn 81eUBuvan, hia aTTaitnon TTou
ATav SUOKOAO va IKavoTToinBei av dev gixav ETTAPEC TNV YE TNV KOIVOTNTA.

73. Meta amd pia mepiodo Aiyétepou cuvwaoTiopou 10 2021, 0 TTANBUCPOG oTOV
KatauAiopd Moupvdpa, o oTToiog £xel HéyIoTn XwenTIKOTATA oTéyaong €wg 1.000
datopa,22 dpxioe Kal TTAAI va augdveral, Kai gixe @racel ota 2.700 dropa Katd tnv
emiokewn Tou TTpayuartotroinoe n ECRI otov katauAiopd tov Mdéprtio Tou 2022.12
H ECRI €ide 1ig dUoKOAEG OUVORKeEG TTOU ETTIKPATOUCAV OTOV KATAUAIOUS O€ dIa

g AmavBpwrng f TamevwrikAg Metayeipiong i Tipwpiag (EMB) Bpiokovrar e kaAiTtepn Béan, pe BAcn TIG avtioToIxeg
apuodIATNTEG TOUG, va eEeTdaouv kal va amopavBolv eTti Tou BEATOG, Kai To Empagav.

115 "ExBean xwpag AIDA 2021, emkaipotroinuévn, aeh. 7, SiaBéaiun oty 1oTooehida Cyprus - Asylum Information Database |
European Council on Refugees and Exiles (asylumineurope.org).

116 §/2021/1110, Tevikog Mpapparéag OHE, map. 40-41.

17 To NoéuBpio Tou 2021 n Kimpog ¢Amaoe amé tnv Eupwaikr Emitpomr va emTpéwel Tnv avaaToAq Tng emetepyaaiag Twv
aimoewv acgUAou amod TpdaPuyeg Tou Arav £10€A0el TTapdruta otnv Kummpo. H Eupwraiky ETitpotm améppiye 10 aitnua.

118 ‘ExBean xwpag AIDA - Kimpog, 2020, oeA. 68.

119 To 2020 Oev emTPETOTAV OTOUG QITTEG AOUAOU va XpnaIoTToIfgouv éva aUaTnua ypartwy unvupdtwy (SMS), To otoio
eméTpette ae KOmpioug va {nrouv adeia yia va Byouv yia Tig atrapaitnteg doueiég kard T didipkeia Tou lockdown Trou epappoétav
Aoyw Covid-19. H moAimir autr| ouveyiotnke kaB' 6An tn didpkeia Tou 2020 kai oTig apxég Tou 2021.

120 FOUQWVA PE TIC KUTTPIAKES APXES, KavEVD AaUVADEUTO TIaudi Bev EMEIVE e EVAAIKES PETA TO TETAPTO TiMNvo Tou 2020.

121 Ev(i) yevika dev €xouv TrapatnpnBei S10QopEg TNV QVTIKETWTION TWV QITNTWY aoUAoU pe Baan Ty eBvikOTNTA, TrapaTNERBNKE
o1 6ev EmTPETTOTAV OE ATOWA TTOU TIPOEPXOVTAV OTTO APPIKAVIKEG XWPES va eEEABouV amd To Kévipo f Ta GTopa autd avTipeTwmdav
EagvikoUg TrepIopIoUoUG. Z€ avTiBean, ol oikoyéveleg amd T Zupia pmropoucav va e¢EABouv ammod To Kévipo o eUkoha. Kard Tn
diapkeia Tou 2020 kai Tou 2021, n TAON AUTH CUVEXIOTNKE, KUPIWG AGYw Twv GTEVOTEPWY OXECEWV TwV UpWV pE GiAoug Kal
OUYYEVEIC aTNV KOIVOTNTA, KATI TTOU TOUG ETIETPETTE VA SIA0PAAICOUV OTEYAOT Kal va paléwouv Ta amapaitnta £yypaga 1o e0koAa
amé Toug @iAotevolpevoug TTou TTpoEpyovTav amd agpikavikég xwpeg. ‘ExBean xwpag AIDA 2021, emikaipotroinuévn, oeh. 115,
Ol00éoiun otnv 1otooehida Cyprus - Asylum Information Database | European Council on Refugees and Exiles
(asylumineurope.org)

122 Analysing key fundamental rights concerns for EU preparedness and crisis management, 10 lavouapiou 2022, Corina Demetriou,
Corina Drousiotou and Nicos Trimikliniotis, Cyprus Migration Bulletin.

123 O apIBu6g autdg paivetal va £xel augnBei akdpa TepIoadTepo TPeIG eBBOADdES et T emriokewn TG ECRI kai va Exel gTaTE
Toug Trepitrou 3.000.
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Trepiodo TToU gixe KPUO, hE TN Bepuokpaaia Tn vixTa va GTAcEl YUpW OTOUG UNdEV
BaBuoug KeAaiou, katd Tn didpkeia TnG oTToiag TToAAOI aItnTéEG agUAou diEpevay o€
oKnNvég Xwpic Bépuavaon.i2¢ To 2022 o1 evAAikeg aitnTég acUAou evBappuvovTal
oAoéva Kal TTEPIcOOTEPO Va aTrodeXOouv PeTaPopd o€ KEVTPO OTIG Ailveg,% GTTou
Ol OUVOAKEG QEpovTal va eival akOua XEIPOTEPEG, av KAl UTTAPXEl AIyOTEPOG
OUVWOTIOPOG. Av Oev atTodexBoUv T HETAQOPd, eVOEXETAI va XAOOUV TNV
TTPOGRACH TOUG OTIG UTTNPETiES UTTODOXNG.

74. HKutrpiakn Ytnpeoia KolvwvikAg Eunuepiag wg Beoudg Asitoupyei we KNdepovag
yia 6Aa Ta TTaidid TTou evOEXeTal va Xpridouv dieBvoug TrpooTtaciag.t2 H ECRI
evnuepwBNKe kKaté TN dIdpKEIa TNG ETTIOKEWNAS TNG OTI UTTHPXAV JOVO dUO ATONA TNG
Kutrpiakng Ymnpeoiag Koivwvikig Eunuepiag Tmou uttnpetoloav wg KNdEPOVES yia
TTANBUo PO TTepiTTOU 250 aouvddeuTwy avnAikwy.12” Tov louvio Tou 2022, o apiBudg
Twv Kndepovwy aufnbnke oe Téooepig. O avilikol @épovial va ATav
UTTOXPEWMEVOI VO TTAPAEIVOUV OTO KEVTPO UTTod0X NS Moupvdapa yia didoTnua £wg
KAl OKTW PNVWV AOYW TNG atraitnong yia a&loAdynon Tng nAIKiag Twv JeyaAUTEPWV
NAIKIGKA TTaIdIwV Kai TTEIBN 0 KNOEPOVAG TTPETTEI VA Eival TTAPWY 0€ OAd T OTAdIA
TnG diadikaagiag aitnong acUAou. Ao Tn oTiyun TG emmiokewng TS ECRI kai petd,
éyivav TTpooTTdBeieg va peTapepBouv Ta TTaIdId Tou KaTauAlopou Moupvdapa o€ TTIo
KAaTdAANAa  KaTtaAOpoTa, OuptrEPIAAPBavopévwy  Eevodoxeiwv. QoTtdco ol
TTPOCTTABEIEC QUTEG atTéTuXAV Yia didgpopoug Adyous. H ECRI evBappuvel cBevapd
TIG KUTTPIOKEG APXEG va EVTEIVOUV TIG TTPOOTIABEIEC TOuG va Bpouv KAaTAAANAa
KATaAUpaTa, €I0IKA IO TOUG QOUVOBEUTOUG aVHAIKOUG KAl 0€ KABE TTEPITITWOoN VA
MEIWOBEI 0 Xxpdvog TNG TTAPAUOVAS Toug OTo KEVTPO uttodoxng lMoupvdpa oTo
eAdxioTo duvaro.

75. Av kai dgv uttdpxel AOyog va ap@iBaAloupe OTI TO TTPOOWTTIKG TNG YTTNPETiag
KoivwvikAg Mpdvolag katapaAAel kdBe duvaTth TTpooTrdbeia yia T dlaxeipion Twv
TIPOKAACEWYV TTOU QVTIMETWTTICOUV OI AITNTEG aoUAOU, Kal €I0IKA OI aguVOdEUTOI
avnAIkol, N uttnpecia @aiveral va £xel coapr] EAAEIYn eTTapKoUS TTPOCWTTIKOU Kal
AAWV TTOPWV yIa TNV QVTIUETWTTION TnG Katdotaong. MNa 1o Adyo autd, ol
TTPOCTTABEIEC TWV POPEWV TNG KOIVWVIAG TwV TTOAITWY 600V aPopd Tn OTAPIEN TWV
aITNTWV aoUAOU Kal GAAWV PETOVAOTWY €XOUV Yivel aKOPA TTIo avaykaies. H
KaBodAynon Kai ol TIPAKTIKEG UTTNPECIEG TTOU TOUG TTPOCPEPOVTA, VIO TTAPADEIYHA,
atod Ta KEVTPA €EUTTNPETNONG WETavaoTwy MiHub,128 Twv oTToiwv n Asitoupyia €xel
avaAneBei arrd 1o MavemoTtruio Acukwaiag kal atré MKO, pe repitrou 10 90% Tng
xpnuatodoTnong atrd Tnv Eupwtraikr ‘Evwon, £€xouv KataoTei (WTIKNAG onuaciag
yla Toug MeTavdaoTeg, OTTWG Ol UTINPECieG TTou Trapéxovtal amd tnv Caritas
Cyprus.'» H ECRI emoképBnke €va 1€1010 KEVTPO MiHub oTtnv MNago. O1 uttnpeaicg

124 Q1 g1No€evoUpevol Tou kévpou Moupvdpa Siapévouv ae KAEIOTOUG XWPOUG, O€ TTPOKATACKEUATEVES HOVADES OTEYAANS, OKNVEG
Kal Povadeg TTPOTQUYIKWY KATOIKIWY, Ol oToieg Tapaayédnkav améd v Ymarn Appooteia tou OHE yia toug Mpdoguyeg
(UNHCR), pe gkomo6 Tnv QvTIKOTAGTAON Twv OKNVWV e o katdAnAeg Auoeig. MNa mepioadrepeg mAnpopopieg avatpégte any
¢kBean xwpag AIDA 2021, emikaipotroinpévn, ek, 91, diaBéaiun atnv 1oTooeAida Cyprus - Asylum Information Database |
European Council on Refugees and Exiles (asylumineurope.org)

125 10 €A Tou 2021 Eekivnae n Acitoupyia Tou veoauoTarou Kévipou @iloteviag aTi Aiuveg. To KEvTpo €xel avoIKTA Kal KAEIOTA
TUAKATA, KaBWG Kal pia aceadr {wvn. Meta v évapn g Aeimoupyiag Tou kai guveyifovtag 1o 2022, o1 aimtég agUAou Twv
oTToiWV O AITATEIG aTToPPIPONKav, o1 TTAEIaTOI €K Twv OTToiWV €ival uTmkool MakiaTav kair MaykAavTég, peTagépbnkav amod v
Moupvapa aTo Kévipo Twv Aigvav, 6mrou 6Aor éhaBav amoppiTTiki Tpwrofdduia amdeaan yia TiG AITOEIS acUAou Toug. Toug
divetal n emAoyA ite va diaueivouv ota avoiktd TuApaTa Tou Kévtpou eite va amoxwprioouv amd 1o Kévipo kai va {icouv ot
kovotnTa. Ogol emAéyouv va {ioouv aTnv KoIvOTNTa UTIOXPEOUVTAI VO TTaPAIThBOUV TG TO DIKAIWHA TOUG GE OUCTIWBEIG CUVOKESG
utrodoxnG. Ze ekeivoug Trou emmAéyouv va diaueivouv ato Kévipo xopnyeital To TpoBAetrdpevo emridopa twv 100 eupw, T OTT0I0
AapBavouv oo T€AoG Tou KéBe prva. H AgiovotnTa Twv atduwy Tou petagépovtal aTig Aipveg eIAyouv va ammoxwpARoouy amo
10 KévTpo kai va Slapgivouv oTnv KovatnTa, xwpig mpdoBacn ot ouaiwdelg TUVBAKES UTTOBOXNG, KUPIWG yia va éxouv TTpooRacn
o€ eukalpieg epyodotnong otnv Kovétnta. ‘ExBeon xwpag AIDA 2021, emikaipotroinuévn, aeh. 95, diaBéaiun aTnv 10TooeAida
Cyprus - Asylum Information Database | European Council on Refugees and Exiles (asylumineurope.org)

126 F0uewva e Tov Tiepi Mpoa@Uywv NOpo, Hovo ol epyalOPevol TWV KOIVWVIKWY UTIMPETIWY MTTOPOUV va AEIToUpyolv wg
KndEUOVES.

127 Mo meploootepes TANpogopies avatpéste atnv ‘ExBean AIDA 2021, emikaipotroinuévn, ael. 67, diaBéoiun oty 1oTo0€Aida
Cyprus - Asylum Information Database | European Council on Refugees and Exiles (asylumineurope.org)

128 MiHub - Migrant Information Centre

129 Caritas Cyprus — Ending poverty. promoting justice. restoring dignity.
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76.

77.

78.

79.

80.

81.

TTPocavaTtoAiopoU agopolv ouvhBwg Tnv eyypaen oto Mpageio Epyaciag, tnv
TpéoPacn o KAPTA ACQPAANIONG UyEiog Kal Tn OTéyaon, KabBwg Kal Thv
TTPOETOINACIA BIOYPAPIKWY CNUEIWPATWY YIa TNV TOTTIKA ayopd £pyaciag, e OAa
Ta TTapamdvw va amaitolv, TTépa amo yvwon Twv OladIKaoIwy, YAWOOIKEG
QECIOTNTEG TIG OTTOIEG DEV £XOUV OI TTAEioTOI AITNTEG aoUAou. ETriong, n ECRI £épaBe
atro dIAPOPES TINYES TNG KOIVWVIAG TwV TTONITWYV OTI Ol TTANPOQPOPIEG OXETIKA WE TIG
ev AOyWw UTINPETIEG TTOU TTAPEXOVTAI ATTO TIG ApPXEG OUXVA TTEPIEXOUV O@AAUaATA,
T.X., aPIOUOUG TNAEPWVOU Kal WPESG AEITOUPYIaG Twv dNUOcIwY utThpeoiwy. Mia
EMTTAEOV DUOKOAIQ gival OTI o1 TTAEIOTEG dNUOCIEG UTINPETIEG TTOU XpelddovTal ol
METaVAOTEG gival dIaBEaIPeS HOVO DIadIKTUOKA Kal ouvhBwg JOVO OTa EAANVIKG, 1)
oTnNV KaAUTEPN TTEPITITWON Kal OTA ayYAIKA.

H ECRI ouvioTd OTIC apXéC va auérfjoouv Tov apiBud Twv YAWOOWV Kal Twv
OlaUAwV péow Twv oToiwv  OlaTiBevTal OTOUG MPETAVAOTEG  ATTAPQITNTEG
TTANPOPOPIEG KAl UTTNPECIEC KUPIWG OXETIKA WE TNV EKTTAIOEUCN, TNV UyEia, Tn
aTéyaon Kail TNV Epyaaia.

Ektég amd mg MKO Trou Trapéxouv TTANPOQOpPIEG 1 OTITEG, OUCIOOTIKEG
UTTOOTNPIKTIKEG uTTNPETieg, N ECRI mapakoAouBbnoe pe 1d1aitepn Xapd Tnv TpoLa
TNG KOIVWVIKO-UOUCIKNG opxnoTpag Sistema Cyprus, pia opXAoTpa yia eUGAWTA
TTaudid TTou dieuBuvetal amdé MKO, evw TToAAG atrd Tta TTaudid £xouv uTTORABPO
METAVAOTN, €iTe AITNT aoUAou, €iTe TTPOCPUYA E€iTE YETAVAOTN TPITNG XWpPag. H
ECRI Bewpei 6T autd T0 €id0og dpaaTnEIdTNTAG, TO OTTOI0 TTPOWBEI TNV évTagn Kal
TN CUUTTEPIANWN HECW TNG HOUCIKAG, KAAR TTPAKTIKA.

Avtifeta, n ECRI onueiwver ye A0t 611 evw n evBappuvon TNG GUPMPETOXNAS O€
abANTIKG cwpaTeia Ba atroteAoUoe auvnBwG évav KaAd TPOTTO yia Tnv TTpowbnon
TNG €VTagNG, OpIoPEVOI KUTTPIaKOI aBANTIKOi OUAAOYOI, CUMTTEPIAQUBAVOUEVOU TOU
MuuvaoTikoU ZuAAdyou «[llaykutrpiay, €mMTPETTOUV POVO O €AANVOKUTTPIOUG
TTONITEC va yivouv TOKTIKG pEAN.° Z1o mrAciolo autd, n ECRI Trapatréutrel otnv
TTapdypa@o 2 Tng utr apiB. 12 ZIMTl ava@opikd HPE TNV KATATTOAEUNON TOu
PATOIOMOU Kal TwV QUAETIKWYV OIOKPICEWY OTOV TOPED TOU aBAnTiouoU, n oTroiq,
METAEU AAAWV, KAAEI TIC apXEC va uloBeThcouY TNV KAtaAANAn vopoBeaia katd Twv
dlakpicewy, yia TNV TTPOANWN Twyv diakpicewv 6gov agopd Tnv TTpodcRaan GTov
aBAnTIopG.13t

H ECRI ouvioTd va AngBouv vopoBeTikd rj GAAa KaTAAANAa péTpa yia TNV TTPOANWN
TOU QamOKAEIONOU ammd aBAnTIKOUG GUAAOYOUC Twv OTOPWY TIOU OEv €XOUV
UTTNKOOTNTA.

Ekmaideuon

2Upowva pe Tov TrEpi Mpoouywv Noépo tng Tou 2000,32 o1 avhAikol aITnTEG
d1eBvoug TTpoaTaciag Kal Ta TTaidid Twv aItnTwy d1EBvoUg TTpooTaCiag Ba TTPETTEl
va eyypAQoVTal GTO OXOAEI0 TO ApYOTEPO TPEIG WAVES ATTO TNV NUEPOMPNVIa aiTnoNg
aoUAOU TOUG. Z€ YEVIKEG YPOUUEG, Ta TTAIBIA JETAVAOTWY Ogv £xouv TTPOCRacn Kai
Oev QoITOUV 0€ OXOAEI0. ZUPPWVA PE OTOIXEIQ TWV KUTTPIAKWY APXWV, TTEPITTOU
22% TWV eYYEYPAMMEVWY TTAIBIWY OF€ VNTTIAYWYEIQ €XOUV  HPETAVAOTEUTIKO
uTTORaBPO, EVW TO TTOCOCTO €ival TTEPITTOU 19% o€ dnuUOTIKG aXoAcia, Trepitrou 18%
o€ yupvdaola Kai Trepittou 14% o€ AUKela.

E€aipeon o0Tn OUuvOAIKG IKQvOTTOINTIKI @OITNON TTAIBIWY HE HETAVOOTEUTIKO
uTTORaBpo 0TO OXOAcio atmoTeAoUv Ta TTaudid TTou diapévouv ato Kévrpo lMpwTng
Ymodoxrng Moupvapa (BA. Tap. 72). Aev @oitolv o€ oXoAgio, ave¢dptnta atrd Tov

130 https://kisa.org.cy/wp-content/uploads/2021/10/CY-NHRI-Shadow-Rep-May-2021.pdf

131Y1 apif. 12 ZIM g ECRI, Keg. |, Tap. 2a. BA. emmiong Tig oxeTkég Tap. 16 kai 17 aTo emegnynuatikd umdpvnua g 2T, ol
otoieg eival 6108é01ue oo ECRI General Policy Recommendation N°12 (coe.int)

132 AiaBéaipog aTa eMnvika atn dieuBuvan O Trepi Mpoo@uywv Néog Tou 2000 - 6(1)/2000 (cylaw.org) Kal HETAPPATHEVOS OTA
ayyAika atn dielBuvan
https://www.refworld.org/docid/4a71aac22.html#:~:text=Refworld%20%7C%20Cyprus%3A%20Refugee%20Law%200f%202000&

text=A%20Law%20t0%20provide %20for,amendments%20made%20up%20t0%202020.
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apIBud Twv Pnvwy TTou TTapauévouv ato Kévtpo. Tov Atrpidio Tou 2022 uTrhpxav
354 TTaidid oto Kévtpo, atrd ta otroia Ta 302 ATaV aouvodEUTa. 133

82. To 2016, eykpiBnke o€ TpwTn QAon éva £yypa@o TTOAITIKAG I TNV eKTTaideuon
TSIV PE HETAVOOTEUTIKO UTTOROOPO, Kal Je Ao auTd TO £yypaPo avaTTTuxonke
éva ox£010 dpAcnG. ZTOX0G TOU ATAV VO CUVTOVIOEl TIG HEUOVWHEVEG DPAOEIG TWV
OXOAEIWV Kal va dNPIOUPYACE! PIA EVIAia EKTTAIBEUTIKI TTONITIKA VIO TNV €VTAEN TWV
TadIWV  PETAVOOTWY (CUMTTEPIAGUBAVOUEVWY Twv TTPOcPUYywv). To oxédio
opdong €xel Tévie BacikéG TTpoTepaIdTNTEG: 1. TV €KPABNON TNG €AANVIKAG
YAWoOOG, 2. TNV UTTOd0XA TWV VEOAQIXOEVTWY TTAIBIWY HE HETAVOOTEUTIKO
uTToabpo, 3. TNV KATAPTION TWV EKTTAIBEUTIKWY KAl TN CUVEXH ETTAYYEAUATIKN
€€ENIEN, 4. TN ouAloyn Kal avAdAucn OTOIXEIWV YIa TIG GVAYKES TWV HABNTWV UE
METAVOOTEUTIKO UTTOROBPO, Kal 5. pia SIATTONITICUIKY TTPOCEYYION HECW TWV VEWV
TTpoypapudTwy otroudwy. Ta TepioadTepa TTaIdIG TTPOCPUYWV TTAPAKOAoUBoUV
TN YevIKn ektTaideucn. H utTtooTAPIEN TNG EKTTAIBEUTIKAG TOUG £VTAENG £XEI TTPOEABEI
ato 1o poypaupa APAZE. 134 Katd Tnv etmiokewn g, n avtirpoowTreia Tng ECRI
EVNUEPWONKE OTI N CUVOAIKN TTPOCEYYION €ival va avaueixBouv Ta TTaidid Twv
METAVAOTWV ME TTAIOIA TTOU MIAOUV EAANVIKA, aKOUA Kal OTA VNTTIAYWYEIQ, YE TNV
TTETTOIBNGN OTI YE TOV TPOTTO AUTOV Ta TTaIdIA aAAOBATTWYV Ba pAdBouv eEAANVIKG.

83. TMoAAoi cuvopIAnTég €xouv emmioTroel TV TTpocoXt TG ECRI oTig duokoAieg TTou
avTigeTwTTICouv T TTAIdIA TWV AITNTWY acUAoU Kal GAAa veoa@ixBévra TTaidid
METAVOOTWY OTAV TOTTOBETOUVTAI O€ KAVOVIKEG TALEIC ONUOTIKOU OXOAgiou, OTIG
oTroieg dev gival oe Béon va TTapakoAouBricouv pabriuata Tmou dIdACKoVTal OTA
eANVIKA.135 ETtriong, étav pokeiTal va kabopiaTei N oxoAIkA TaEn otnv otroia Ba
TOTTOBeTNBOUV, TIOANEG  @opég  Oev  UTTApXEl  aToMIK  afloAdynon Twv
TTPONYOUHEVWY OECIOTATWY TWV TTAIBILV AANODATTWY O€ Baciké oXOAIKG pabiuara.

84. H ECRI ocuviotd oTic apxég va AdBouv katd TpoTepaidTnTA WETPA YIA TNV
UTTOOTAPIEN TWV TTAISILV AITNTWY acgUAou Kal AAAwV TTaIdIWV PETAVAOTWY OGOV
agopd TNV amoKINon Twv OeCIoTATWY TNG €AANVIKAG YAWGCOoAg TIou Eivail
ATTOPAITNTEG YIO VA PITOPECOUV VA TTOPAKOAOUBROOUV Ta KAVOVIKA PoBriuarta
OnuoTIKOU oxoAgiou TTou d1daGckovTal oTa EAANVIKA. Ta péTpa autd Ba TTPETTEl Va
ouvodeUovTal atrd EATONIKEUUEVES OEIOAOYATEIC OECIOTHTWY YIA TOV TTPOGOIOPICHUO
NG KATAAANAGTEPNG OXOAIKAG TAENG YIa TNV TOTTOBETNON TOU TTaIdIOU.

85. Tla TNV QVTIUETWTTION TOU YAWOOCIKOU €UTTOdIOU TWV HETAVACTWY PaABNTWv, TO
YIMAN €xer onuioupynoel PeTABaTIKEG TAELEIC vyia PN eAANVOQwvoug OTn
Oeutepofdbuia  exmaideuon. Ta paBApata  eAAnviKAG yAWooag TTou  gival
TTPOCAPUOCHEVA OTIG AVAYKEG TWV N EAANVOQWVWY TTPOCQEPOVTAl WG ETTI TO
TTAEIOTOV  EXWPIOTA, €VW TIG UTTOANOITTEG WPEG TTAPAKOAOUBOUV  KAVOVIKG
poBnparta.i To YIAN e@appodlel €tmiong pia avaBoBuiopévn  eKTTAIOEUTIKA
TTONITIKA € OTOXO TNV OUAAR éviagn Twv PaBnTwyv PE PJETAVAOTEUTIKG UTTORaBpO
OTO EKTTAIDEUTIKO OUOTNUA. ZUPPWVA HPE TIG OPXEG, UTTAPYXOUV TTEVTE OIOPOPETIKA
TTPOYPAPUATA TTOU AEITOUPYOUV 0€ OXOAgia deuTepofAbuIag ektTaideuong yia Tn
O1daokaAia TNG €AANVIKAG wg deuTePNG YAWOOOG, dUO €K Twv OTToiwV Egival
€CeIOIKEUPEVA VIO AOUVOBEUTOUG AVAAIKOUG.

133 'ExBean xwpag AIDA 2021, emkaipomroinuévn, aeA. 106, diabéaiun oty ioTooeAida Cyprus - Asylum Information Database |
European Council on Refugees and Exiles (asylumineurope.org).

134 To ipoypappa APAZE eival éva Tpoypaupa xpnuarodotoUuevo amd my EE, 1o omoio ouyypnuarodoreital amo To Eupwraikd
Kovwviké Tapeio pe 24.650.000 cupw kai pe xpovikd mAaiglo v mepiodo 2015-2023. Mrmopeite va Bpeite mepICOOTEPES
TTANPOPOPiES E0W.

135 @ewpnTikd, OAa Ta Un eEMnvoewva TTaidid o€ nAikia Qoitnang aTo dNUOTIKG, aveEdpTnTa aTd TOV XPAvo 1 TIC TUVBRKES APIEAG
Toug, TotTroBeTolvTal O€ Kavovikh Téén oxoAciou dmou n didackahia yivetal oTta eAAnvikd Kai oTn ouvéyela TapakoAouBouv
TapaMnAa pabipara eAAnvikAg yAdwooag. Autd onuaivel 6Tl 8ev Bpickovial GTnV KAVOVIKK TOUG TAgN YO OPIOHEVES
wpeg/pabruara. Ta umoaoTnPIKTIKG YadhipaTa eMnviKwy Xpnuarodotolvtal amd v EE kai diddokovial améd ekmaideuTikoug,
TTOANOI €K TWV OTTOIWV TTPOTAAUBAVOVTAI EKTAKTWG XWPIG va ival udviyol. [a Tov Adyo autév, aAAd Kal yia TIG YeVIKOTEPES EMEIWEIG
d16akTIKOU TTPocwTTIKOU, Ta pabrhuaTa eMnVIKwv apxifouv pe kaBuoTEPnON, EVW UTTAPXOUV TIEPITITWOEIS TTOU eV €ival kav
dlabéaiya.

136 'ExBeon xwpag AIDA 2021, emkaipomroinuévn, aeA. 106, diabéaiun oty ioTooeAida Cyprus - Asylum Information Database |
European Council on Refugees and Exiles (asylumineurope.org)
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86. Ta Kparikd lvoTitoUta Emiuépewong (KIE) Tou YIMAN 37 Siopyavwvouv diIdpopeg
Mop@EG Bpadiviov JaBnudtwy yia eVAMKES METAVAOTEG, TA OTToia TTEPIAAUBAVOUV
paBruata &Evwv yAwoowv pe kéotog 280-385 cupw avé £1og. Emriong 1a KIE
TTPoc@EPoUV PabAuaTa eAANVIKAS YAwooag oe ToupkokUTTpioug, Toupkoug Poud
Kal un Kutrpioug 1Tou ¢ouv otnv KUTTpo, hE KOOTOG eyypa@rs 10 eupw. 138

21éyaon

87. H oTtéyaon Twv airntwy acUAou atroTteAei peifov TTpoRAnua otnv Kutrpo,3@ dtrou
TA KEVTPA UTTODOXNG TTAOXOUV OTTO UTTEPTTANBUCO, UTTAPXEI EAAEIPN KAOTAAUPGTWYV
TTPOG EVOIKIOOT, VW TO ETTIOOUA EVOIKIOU TWV AITNTWY ACUAOU TTOU TTPOCTTaB0oUv
va Bpouv KatdAupa otnv 1I8IWTIKA ayopd dev £xel auéndei atrd 1o 2013 Kkai gival
QVETTAPKIG O€ OX£aN ME Ta TpEXOVTA TTITTESA £VOIKiou.14° To emmidoua evoikiou gival
OPKETA XAMNAOTEPN OTTO T TTOOG TTOU TTANPWVOVTAlI OTOUG OTTOOEKTEG TOU
EAdxiotou Eyyunuévou Eicodnuartoc. H ECRI ekmiyd 10 yeyovog OTl, OTIG
TTPOCTTABEIEC TNG va TTapEXEl AUoeig aTéyaong, n YTrnpeoia Kolvwvikig Eunuepiag
ETTIXEIPEI va DWOEI TTPOTEPAIOTNTA OE€ OIKOYEVEIEG AITNTWY ACUAOU pE avhAIKa
TTadId, KaBwg Kal og 101aiTEpa eUGAWTOUG AItnNTéG acuAou. Qotdéoo, n ECRI
evBappuvel TIG apx£G va augroouy To ETTIOOMA EVOIKIOU YIO TOUG QITNTEG ACUAOU.

88. &g pia Bemikn €&éNign, To Kévipo E&utnpétnong MetavaoTwy, Tou OTToiou Thv
Aeitoupyia €xouv avaAdBel to MavemoTthpio Asukwoiag, n CARDET kai T0
Texvohoyikd [MavemoTtApio Kuotrpou, dnuioupynoe 10 2020 €va TTPOCWPIVO
Katapuylo yia JeTavaoTeg oTn Aecukwaia. To kataguyio dnuioupyndnke wg
ATTAVTNON OTIG QUEAVOUEVEG DUOKOAIEG TTOU QVTIMETWTTICOUV Ol PHETAVAOTEG OTNV
e€ac@aAion oTéyaong.14

Epyacia

89. O Kuotrpiol epyoddteg TToU €mMOUPOUV va TTPOCAGBOUV UTTHKOO TPITNG XWPAG
TIPETTEI TTPWTA VA dia@nuioouv Tn BEon epyaciag e TOUAAXIOTOV SUO KUTTPIAKEG
epnuepideg, kabBwg kai otnv EupwTraikn Ytnpeoia AmaoxoAnong (EURES), woTe
va eEavTAnBouv Tuxov arrnTég atréd Tnv EE.

90. Orav pyetavaoTeUouv oTnv KUTTPO yIa €pyaacia, ol UTTAKOOI TRITWV XWPWYV Ba TTRETTEI
va uttoBAaAouv aiTnon OTIG HETOVAOTEUTIKEG APXEG YIa GdEIO Epyaaiag Kal SIaPOVNG,
KOl OTn OUVEXEID VO UTTOYPAWOUV TO QvTIOTOIXO CUMPBOAQIO £pyodOTnoNng, TIpIv
Tagidéwouv oTnv Kutrpo. MeTd Tnv eyypagn oTIG apXEg, ekdideTal adeia e100dou yia
T0 aTtopo. Eival duvart) n avavéwon Twv TTPOCWEIVWV adeiwv £pyaciag Kai
dlapovAg.142

91. YTAKool TPITWV XWPWV UTTOKEIVTAlI 0 {eXxwploTh dladikaoia yia Tnv uttoBoAN
TTOPATTOVWY YIa TNV £pyacia Toug o oxéon Pe Toug KUTTpIoug TTOAITEG ) TOUG
TTOAITEG Xwpag Tng EE. Av o epyaldpevog Tpitng Xwpag emmBupel va UTTOBAAE
TTAPATTOVO KATA TOU £pyoddTN TOU, TO TTAPATTOVO TTPETTEI TTPWTA va UTTORANBEI aTnv
Ymnpeoia ANodatTwy kal MetavdoTteuong Tng AoTuvouiag, Kal HETA PTTOPE va
uttoBAnBei oto Tpnpa Epyaociakwv Zxéoewv Tou YTroupyeiou Epyaciag kai
Kolvwvikwv Ao@OAICEWY. ZUPQwva PE TINYEG TNG KOIVWVIAG TwV TTOAITWY, Ta
TTapdmova TTpéTel va uTttoBaAAovTal evidg 15 nuepwv ammd TNV QePOPEVN

137 Kparikd IvoTitouta ETpépewang, yia TepioooTepeS TTANPOPOPIES UTTOPEITE VAl TIATAOETE £0W

138 O1 Oukpavoi TTPOTPUYEG £xouv dwpedv TTPOTRACN OE auTd Ta PabrpaTa YAWooag.

139 ¥10 TAaiglo evog axediou dpdong Tou 2020 yia TNV QVTILETWTION TWV HETAVOOTEUTIKWY POWV, N MioBwaon Slagdpwv
UTTOOTATIKWY, OTTWG KATOIKIWY 1 (EVOBOXEIOKWY HOVABWY aTré TO KPATOG yia T Slapovh aitntwv agUAou pelwbnke oe peyaho
BaBuo 10 2020. Aedopévng TnG EAEIYNG XwPNTIKGTNTAG OTa KEVTPA UTTOBOXNG, UTIPEE anuavTikr alénaon Twy aoTEYWY Kal n XpAon
kataAupdtwy  xaunAig Toiéttag. EmmAéov, amopakpOvBnkav droua améd  Eevodoyeialtevioves  Xwpic  TTponyoUpevn
mrpocidotroinon kai peTagépBnkav ato kévipo utmodoxng Moupvapa. ExkBeon xwpag AIDA 2021, emikaipotroinuévn, oeA. 13,
Ol00éoiun otnv 10Tooehida  Cyprus - Asylum Information Database | European Council on Refugees and Exiles
(asylumineurope.org)

140 ‘ExBeon xwpag AIDA 2021, emkaipotroinuévn, aeA. 139, diabéaiun oty ioTooeAida Cyprus - Asylum Information Database |
European Council on Refugees and Exiles (asylumineurope.org)

141 European Commission, New, temporary accommodation for migrants in Cyprus, 3.4.2020, diaBéaipo £dw

142 https://mihub.eu/en/
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92.

93.

94.

95.

96.

TTapapRacn Tou epyodoTn. Av dev TnpnBei auTtr) n TTPoBeoUia Kal TO TTAPATTOVO TOU
gepyafopévou TpITNG Xwpag uttoBAnBei apyotepa, o UTTORBAAWYV  Bewpeital
TTaPATUTTOC Kal N &deia dIapovAG TOU AKUPWVETAI, KATI TTOU JTTOPEI va 0dnynRoEl o€
atmméAaon Tou petavaoTtn.i* H ECRI evBappuvel TIG apx€G va €TTAVEEETACOUV TIG
OladIkaoieg UTTOBOAAG €pYACIAKWY TTOPATTOVWY YIO TOUG WETAVAOTEG, WOTE VA
dlac@aAifeTal OTI O JETAVAOTEG £xouv OTn OIABE0T] TOUG €UAOYO XPOVO yia Tnv
UTTOROAN TTapaTTOvWV.

2Uhowva pe Tov Tepi Mpooeuywyv NOpo, emTPETTETAI OTOUG AITNTEG ACUAOU va
éxouv TTpOoBacn oTnv ayopd £pyaciag Eva priva PETA Tnv UTTOROAN TNG aitnong
acUAou.1 Ze TTEPITTTWON aAveEPYIag, PTTOPOUV OTN CUVEXEI VA £yypaAPOUV wg
dvepyol. Av TTAnpouv Toug 6poug acPaliong, av Kal autd dev aupPaivel ouxva,
OIkalouvTal emmidopa avepyiag. Ao 10 2021 01 eyypa®Eég (KAl OI QvVAVEWOEIG)
avépywyv TTpayuarotroiouvTal, BewpnTikd, S1adIKTUOKA, HECW TNG 1I0TOOEAISAG TNG
Anuooiag Ymnpeoiag AtTaox0Anong. Autd €xel TTPOKOAECEI DUOKOAIEGC OTOUG
QITNTEC TTOU BEV £XOUV OVETTTUYMEVEG WNPIOKES BeIOTNTES. M

O1 aIrnTég aoUAoU eTITPETTETAI VO £pYACOVTAl JOVO O€ CUYKEKPIMEVOUG ToUEIG. To
2019 n Y1roupydg Epyaciag, Mpdvoiag kal Kovwvikwy ACQANICEWV ETTEKTEIVE TV
TTPOCROCH TWV AITNTWY ACUAOU O€ TTEPICOOTEPOUG TOWEIG atTacxOAnong. Etri Tou
TTOPOVTOG, OPICHEVOI ATTO TOUG TOMEIC aTmmacXOAnong TTou  EMITPETTETAI vd
epyalovral ol aItnNTéG agUAou gival N yewpyia kal n Plounxavia Tpoipwyv (o€
eoTiatopia, Eevodoxeia, uttnpeaiag diavoung (delivery)).146 Evw uttdpXouVv apKETES
BéocIg epyaciag o€ auToUg TOUG TOWEIG, N TTPOCPOPA eV ETTAPKEI YI TNV TTAPOXT
ammaoxoAnong yia TToOAAOUG aiTnTEG aoUAOU, eV UTTAPXEI EAAEIYN EpyalOpéVV OE
OPIOHEVOUG AAANOUG TOEIG, OTTWG OTOV KATAOKEUOOTIKO TOMEQ KAl GTNV UYEIOVOMIKA
TTEPIBAAYN, OTOUG OTTOIOUG BEV ETTITPETTETAI VO £pyaOTOUV AITNTEG acUAou. H ECRI
evBappuvel TIG apXEG va EETACOUV TO evOEXOUEVO va eTTEKTOBEI N TTPdoRacn Twv
AITNTWY ACUAOU O AKOMA TTEPICOOTEPOUG TOMEIC OTTOU TTapATNPEITAI EAAEIWN
EPYOCOMEVWIV.

2e Mia Bemik €&éNgn, n YToupyds Epyaociag, Mpdévoiag kal Kovwvikwv
Ac@alicewv avakoivwoe péow diatayuartog ot amd tov OkTwRpio Tou 2021 ol
€PY0dOTEG UTTOPOUV va TTPOCAGBouUV aItnNTEG ACUAOU aPECWG, aTTAG UTTORGAAOVTAG
Hia dAwaon TTpoocwpPIVhG £pyodOTNONG.

Av Kal ol dIadIKacieg TTOU aTTAITOUVTAI YIa TNV TTPOCANWN £XOUV YiVEl TTIO GUVTOUEG
até Ta TEAN Tou 2021, uttdpxouv AAAQ onUAvTIKA eUTTOdIA TTOU AVTIMETWTTICOUV Ol
aitnTég acUAou Ooov agopd Tnv TTPOcPacn oTnv ayopd epyaciag, OTTwg TO
YAWOOIKO €UTTOBIO KAl O HEYAAEG ATTOOTACEIG OTTO TOV TOTTO £PYACIag, TTOANEG
POPEG XWPIG EUAOYEG BNUOOIEG OUYKOIVWViEG. ZUPQwva pe Tnv Caritas, o1 apyég
€pY0oiag TTOAEG QOPEG TTAPATTEUTIOUV TOUG AITNTEG ACUAOU OE BEOEIG epyacniag
TTOU €ival aKOTAAANAEG yIa auToug, yia TTAPAdEIYHa AOyw EAAEIYNS @povTidag yia
Ta TTAIdIA TOUG. AV aTTOPPIYOUV ETTAVEIANUUEVA TTPOCPOPEG EPYATIAG, EVOEXETAI VO
d1akoTrEl To €TTidOPA TOUG. O1 AITNTEG AoUAOU dev £XOUV TNV EUKAIPIa va €Enyroouv
yiati &ev gival og B€on va atmodexBolv opiouéveg BETEIG pyaaiag, Kal evOEXETAI va
BewpnOouv gkolala AvepPyol, UE ATTOTEAECUA TN SIOKOTTH TOU ETTIOONATOS TOUG.

latpopapuakeuTikn TEPIBaAWn

O1 uTTAKOOI TPITWV XWPWVY TToU £TTIBUPOUY va oTTouddoouy i va EpyacTouV oTnv
KOtmpo mrpétrel va ayopdoouv IDIWTIKA ac@dAion uyeiag, n otroia Toug Oivel
TTPOCoRa0N O IBIWTIKEG 1] € OPICUEVEG TTEPITITWOEIG ONUOCIEG UTTNPETIES UYEIAG.

143 KIZA, Xaptoypdenon Mnxaviopwv Epyaciakwv Mapamévwy oty Kummpo, AckéuBpiog 2021, oehida 13, dlabéaiyo ot
O1ebBuvaon https://kisa.org.cy/wp-content/uploads/2022/04/RP-CY-complaint-mechanisms-EN-070422-Fin.pdf

144 ApBpo 90(1)(B) Tou Tepi MpoopUywv Nopou, Ymoupyikr Amogacn 308/2018, 26 Oktwppiou 2018.

145'ExBean xwpag AIDA 2021, emikaipotroinpévn, aeh. 101-103, d1a6éaiun oty ioTooeAida Cyprus - Asylum Information Database
| European Council on Refugees and Exiles (asylumineurope.org)

146 Asylum Information Database (AIDA), ExBean xwpag - Kitrpog, 2020, oeAida 87.
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97. 'OAol o1 aitnTég aoUAou TTou dev dlaBEToUV ETTAPKEIG TTOPOUG dIKaIoUvTal dwPEedv
IATPIKN TTEPIBAAYWN, KATI TTOU KOAUTTTEI TNV ETTEIYOUCA UYEIOVOUIKN TTEPIBAAWN Kal
Tn Baaoikh BepaTtreia agbeveiwv ag dNuocia I6PUPATA, CUNTTEPIAGUBAVOUEVWY TWV
ooBapwyv Wuxikwy diatapaxwyv. [pérer va umofdAouv aitnon vyia va
EMPBEPBAIVOOUY TO KABEOTWS BIAPOVIG TOUG, KOl OTr OUVEXEId Ba AdBouv Tnv
IATPIKY) TOUG KAPTA TAXUDPOMIKWG.147

98. O1 ainTég acuUAou Tou Odiauévouv OTO KEVTpo uttodoxng lMoupvapa €xouv
TTEPIOPIOUEVN TTPOCPACH O€ UTTNPETIEG UYEiag TTou dev gival eTTeiyouces. O airnTég
acUAou TTou €xouv Bpel KATAAUPO eKTOG Tou KEVTPOU UTTodoXNG Moupvapa Kal
éxouv Katagépel va e¢ac@alioouv epyacia TTpETTel va KataBAAAouv EI0QOpPEG OTO
€BVIKO ouoTnua uyeiag NEZY tTou Acitoupynaoe yia TTpwTn @opd 10 2019, pe éva
006 avaAoyo Tou YHIcBoU TOUG TTOU TTAPAKPATEITAI KABE prva. 48

lNoAiroypapnon

99. Zupowva pe Kumpioug aglwpatouxoug, uttApCav 354 OeTiKEG aTTOPACTEIQ
TToANIToypdgnong 1o 2021, 350 1o 2020, 961 10 2019, 1960 10 2018, 1415 10 2017
ka1 995 1o 2016.

100. Ze yevikég ypauuég, n TTpdoacn otnv TToOAIToypdgnaon €xel yivel o SUOKOAN yia
TOUG TTAEIOTOUG TTPOOPUYEG, CUMTTEPIAOUBAVOUEVWY EKEIVWY TTOU (Ouv OTNnV
KuTtrpo yia Travw atrd 10 xpovia, yevvriBnkayv otnv Xwpea f EpTacav oTnV XWwpa g€
TTOAU veapn nAIKia.14® 2 TTOAAEG TTEPITITWOEIS Ol AITACEIC ATTOPPITITOVTAI YE TNV
aimioAoyia 0TI 0 TIPOCPUYAG OEV £XEI ETTAPKEIG DECUOUC UE TN XWPEA ] OTI OTTOTEAE]
BApog yia 1o KpdTog. TETOIOU €idOUG A&IOAOYNOEIG GAIVETAI VA AVTIKATOTITRICOUV JId
OUVOAIKA auoTnpr Kal apvnTIKA oTACN atrévavTl oTh Xopriynon utrnkodtnTag o€
TTpoc@uyeg. Emmiong, &ev uttdpxel oxeddv kauia TpoOoBacn oOe KABEGTWG
HakpoxXpoviag SIAPOVAS il OTTOIOBATTOTE AANO POVILO KABEOTWG YIa aQUTOUG. 190

101. 20powva pe Tov TrePi Apyxeiou TMAnBuopou Nopo, Ta TrpoatTaliToUpeva  yia
TToNIToypa@non ival TEVTe i €TTTA ouvatmTta £t diapovng,™! ouvexnc diapovn
oTnv KUtrpo Toug TeEAeuTaioug dWOEKA UAVEG, TPEIG EYYUNTES TTOU gival OAol KuTTpiol
TTONITEG, KABAPO TTOIVIKO UNTPWO, KAl VA €XEl O AITNTAG «KOAS XAPOKTHPO». AV Kal
N OIKOVOMIKA KaTdaTacn Tou airnTA dev TrepIAapBAveTal 0T ETTICNUA KPITAPIA, OTNV
TTPAgN eival éva ammé Ta TpwTa Tpdyuarta TTou e€etdlovtal. H ECRI evnuepwBnke
OTl ekkpepei otn BouAnl Twv  AVTITTPOOWTIWV VEO VOPOOXEDIO yia TNV
TTONITOYPA®NGCN, TO OTTOI0 TTPOCOETEI TTEPICOOTEPD KPITHPIA.

102. H ECRI cuvioTd oTIG apXéG va eTTaveCeTAoouy Tn vopoBeaia, AauBdavovTag utroywn
TIG OXETIKEG TTPOVOIEG TNG EupwTTdikng ZupBaong yia Tnv 18ayéveia (ETS Ap. 166),
Kal va UTTOypdWouV Kal va ETTIKUPWOOUV auTAv Tn cUuBacn Tou ZupBouAiou Tng
Eupwtng. Ev Tw petagu, o1 apuddieg apxég Ba mpémmel va diac@aAi¢ouv OTI ol
aTroQAcEIS TIONTOYPAPNONG EiVal TTAVTA ETTOPKWS QITIOAOYNUEVES. 2

- Oikoyevelakn eravévwon

103. To 2014, o1 TpotroTroIfocig Tou TrePi MNMpoopuywv Nopou tou 2000 agaipecav atrd
TOuGg OIKAIOUXOUG  ETTIKOUPIKAG  TTPOOTOCIAG TO  OIKAIWMO  OIKOYEVEIAKNG
emavévwong, To oTroio  TTapapével d1abéoiyo  pévo  yia  avayvwpliopévoug
TTPoOoPuyeS. H aimioAdynaon 1Tou 660nke ATav O11, ec@aAuéva, n amé 2003 Odnyia

147 Mihub

18 [a mepioooTepes Aetrropépeleg, BA. Analysing fundamental rights concerns for the migration and preparedness mechanism in
selected EU Member States: Cyprus

149 A6 10 2018 éxel xopnynBei utKoOTNTA O€ WIKPOTEPO aPIBUO aTOPWY e kaBeaTwg dleBvolg TTpooTadiag oe axéon We T0
TTapeABov.

150 ExBean xwpag AIDA 2021, emikaipotroinpévn, o€, 16, diabéaiun oty ioTogehida Cyprus - Asylum Information Database |
European Council on Refugees and Exiles (asylumineurope.org)

1510 apIBudg Twv ETWV TTOU amairolvTal egaptdaral amd 1o kaBeaTwe diapovig. O SikaioUxol dieBvoUg TPOaTATIag EUTITITOUV
oTnV KaTnyopia Trou amaitei TévTe 1.

152 'ExBeon xwpag AIDA 2021, emkaipomroinuévn, oeA. 148, diabéaiun oty ioTooeAida Cyprus - Asylum Information Database |
European Council on Refugees and Exiles (asylumineurope.org)
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yia v Oikoyevelokn Emmavévwon tng EE e€aipei Toug dIkaioUxoug ETTIKOUPIKAG
TpooTaciag ao1d 10 TEdio eQapuoyrns TNG. MoOvo oe 1IBIaITEPA OTTAVIEG KOl
ECAIPETIKEG TTEPITITWOEIG EXEl ETTITPATTEI N OIKOYEVEIOKN ETTAVEVWON O TETOIOUG
OIKaIoUX0UG Kal Hévo yia avBpwTmoTIKoUug Adyous. To 2019, 1o 2020 kai To 2021,
dev uTTipEav TETOIEG UTTOBECEIG. 153

104. H ECRI ouviotd otnv kKuBépvnon va TIpofei o€ TPOTIOTIOINCEIC TOU TIEPI
Mpoo@uywv Néuou, woTe o1 BIKaIoUXOI ETTIKOUPIKIG TTPOCTACIag va TTAnpolv Ta
KPITAPIO VIO OIKOYEVEIAK ETTAVEVWON.

B. Poua

105. Bdoel Tou Zuvtaypatog Tng Anuokpartiag Tng Kutrpou tou 1960, oi Poud tmou {ouv
Tnv KUmpo Bewpouvtal TToAiTe wg WéAn TG Toupkikng Koivotnrag.»* O
TTANBUOPOG Twv Popd ekTipdrar OTI Kupaivetal PeTagu 650 kai 1.250 atéupwy,
apIBuog Tou avtioToixei HOAIg oTo 0,11% Tou TTANBUCoPOU.1* KaBwg n KUBEpvnon
Oev avayvwpilel Toug Popd wg EexwplioTh KoveTnTa, TG ETTIONPO OTATIOTIKA
oToIXEid TTapEéXOUV  OToIxEid POvo  yia TV eupUTEPN  KATnyopia Twv
KTOUPKOPWVWV». H TTI0 TTpAC@aATN atToypagr] TTANBUCGHOU TTPAYUATOTTOINBNKE TOV
OkTwppIio Tou 2021. QoT1600, T ATTOTEAECUATA TNG BEV Eixav dnUOCIOTTOINBEI KaTd
TOV XPOVO TNG ETTIOKEWNG. ZTNV aTToypaPn, UTTAPXE N ammdvinon Kutrpiog Poud wg
ammdvTnon OTO EPWTNUA OXETIKA WE TNV €BVOTIKA ] OPNOKEUTIKA Oudda TTOU AVAKEl
O ATTOYPAPOUEVOG.

106. Ocov agopd Tnv eKTTaidEUCn, N €yypa®n, n @oitnon Kal n oAokKARpwon Tou
oXoAciou a1ré Poud £xel augnBei oe 0Aa Ta oxoAikd ettitreda atd 1o 2010. QoTtdoo,
TO TTOOOOTO TwWV Poud TTou eyKaTaAeitTouv TTPpOwWPa TO OXO0AEi0 TTapapével uwnAo
Kal uévo Aiyol atmmd autoug @oiTolv oTn OeuTepoBAbuIa eKTTaIdEUON, EVW) OKOMN
AiyoTepol TNV oAokAnpwvouv. Kavévag Poud dev €xel AdBel TavemoTnuiokh
ekTTaideUon.%® Ta uPnAd TTOCOOTA €YKATAAEIWPNG TOU OXOAgiou KatadeikvuovTal
atmmd eMTOTTIA £PEUVA OXETIKA WE TNV KATAOTAON TWV Poud tTou diauévouv aTtov
EYKATAAEAEIUPEVO TOUPKIKO OIKIOUO TnG Agpecou, xpnolpotrolwvtag Ociypa 52%
TOoUu TTANBUCHOU Twv Poud TnG ouykekpipévng TTepioxAg, ATol 31 oikoyéveleg (156
dropa). ZUPQWVa PE Ta oTTOoTEAEOPATA, POVO TTéEvie amd Ta 87 maidid eixav
eyypagei oto vnTmiaywyeio kai pévo 30 Traidid @oiToucav oTo dNUOTIKG OXoAgio. Ta
utTOAOITTa TTaAISIA SEV ATAV PECA OTO EKTTAIBEUTIKG oUoTna. >’

107. H ECRI gvnuepwBnKe 0TI N TTPOKTIKA TNG EYYPAPAS TTaIBIWY OTO OXOAEio pe BAon
TN &1EUBUVON KOTOIKIOG TOUG EQAPUOLETAl AUOTNPEA, OKOUA KAl AV OE OPICPEVEG
YEITOVIEG auTO onpaivel 0TI utTTdpxel uwnASd TTo000TO pabntwy Poud oto idio
oXoAcio. QoT1é00, CUPQWVA PE TIG KUTTPIOKEG apPXEG, Oev UTTAPXOUV OXOAgia A
TageIg povo pe Traidid Popd. daivetal 6T oTnV TTPAYPATIKOTNTA YoveiG un Poud

153 To Ampikio Tou 2019, n Emitpomog yia Ta Aikauwyata Tou Maidiol €0wae pia €KBEan OXETIKA Ye TV TPOCRACN aTnv
OIKOYEVEIQKT ETTavEVWON yia JIKAIOUXOUG ETTIKOUPIKAG TTpoaTaaiag, atnv omoia n Emitpomog katéAnée aTo guumépaaua 611 n
KuTTpIaKr vouoBeaia, n otmoia miBAMel TTAApN amraydpeuan Tou SIKAIWHOTOS OTNV OIKOYEVEIAKT ETTAVEVWAT yia TOUG OIKaIoUXoug
E€TTIKOUPIKAG TIpoaTadiag, dev guupopeuvetal he 1o Tvelpa tng odnyiag 2003/86/EK yia Tnv OIKOYEVEIOKS ETAVEVWAT), OTIWG
eppnvelerar amd v Emimpot. Mepaitépw, Epxetal g GUYKPOUaT PE TIG UTTOXPEWAEIS TIOU ammoppéouv amo Ty EZAA, €10ikd ta
apBpa 8 kai 14, kabwg kar améd ™ Zuppacn Tou OHE yia ta Aikaiwpara Tou Maidiou. H Emitpotmog guvigTd Tpototoinan Tou
Nopou, aAAG Gev Exouv uTrapyxer e€ehiceic axeTikd pe To Bépa. ‘ExBean xwpag AIDA 2021, emikaipotroinuévn, aeA. 151, diabéaiun
otnv iotooeAida Cyprus - Asylum Information Database | European Council on Refugees and Exiles (asylumineurope.org)

154 01 Popa eymintouv atov opigud Tou dpbpou 2(2) Tou Zuvtdyuatog, n omoia opilel: «[ia Touc OKOTTOUS Tou TapPAVIog
2uvrdyparog - (2) v ToUpKIKAV KovotnTa amoreAouaiv dmavreg ol TToAital tn¢ Anuiokpariag, oirives eival TOUPKIKAS Karaywyns Kai
£XOUOIV WS UNTPIKIV YAWaoav TV TOUPKIKIV ) UETEXOUTT TwV TOUPKIKWY TTOAITIOTIKWY apadbocwy A eival pwapebavoiy.

155 Mehekdvn X. & Zupéou A. (2018), « EkBean TrapakoAolBnang TG KOIVWViag Twv TTOAITWY GXETIKA e TNV EQapHOyT Twv EBVIKWY

oTPATNYIKWY évtagng TV Poud», d1aBEaiun ot dleubuvan
https://cps.ceu.edu/sites/cps.ceu.edu/files/attachment/basicpage/3034/rcm-civil-society-monitoring-report-1-cyprus-2017-eprint-
fin-cy.pdf.

156 SYMEOU, L. (2020). Practice, policy and change in the school education of Roma in Cyprus. Alabéaipo ato W. Pink (Ed.),
Oxford Encyclopedia of School Reform. New York: Oxford University Press.:
https://doi.org/10.1093/acrefore/9780190264093.013.1481

157 Panagiotopoulos C. & Zachariades A. (2016), ‘Exploring the unknown aspects of Roma community in Cyprus and the role of
social work practice’, European Journal of Social Work, DOI: 10.1080/13691457.2016.1188773, 6nuoaciguuévo a1o dIadikTuo oTIg
19 louviou 2016. To amoéoTacya sival diabéaiyo atn dielBuvon www.tandfonline.com/doi/full/10.1080/13691457.2016.1188773
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108.

109.

110.

111.

TTpooTTaBoUv va PeETaQEPOUV Ta TTaIdIA TOug Ot AAAO OxoAcia €dv UTTAPXEI
MEYOAUTEPO TTOOOOTO PABNTWY peTavaoTwy r Poud oto oxoAegio Toug. H ECRI
evBappuvel TIC GPXEC va ETTAVECETACOUV TOV TPOTIO WE TOV OTTOIOV Ol HaBnTég
€l0AyovTal 0To OXOA€io, yia va unv uttdpxel de facto amoudvwon Twv PadnTwv
Poud o€ CUYKEKPIYEVEG YEITOVIEG.

2170 AnuoTikd ZxoAeio Ayiou Avtwviou otn Aeyecd, TO OTTOIO ETTIOKEPONKE N
avmimpoowTreia TNG ECRI, uttdpxel oxeTikd peydAo mooooTé Kutrpiwv padntwyv
Poud. H dioiknon Tou oxoAgiou €pappodel To TTPOYPAPUa «Apdoelg ZXONKAG Kal
KoivwvikAg ‘Evragéng», 1o otroio TmepihauBavel (a) emmmAéov OTAPIEN OTOUG
paBnTégtse yia TN yAwooa Kal Ta padnuartikd, (B) Bonboug kaBnyntwyv oe 6Aa Ta
pHaBruata, (y) emmmAéov eEWOXOAIKEG dpaoTnEIOGTNTEG (OTTWGS 0 ABANTIOUOS Kal O
X0p0og). Emiong, o YTAN éxel uhotroinoel éva TTpoypauua TTou atreubuoveTal o€
yoveic Poud, 10 otmoio ammoTeAeital atmd oepivapia TToU €X0UV WG OKOTTO va
TTAPOUGCIACOUV Ta OPEAN TNG OXOAIKAG KTTAI®EUONG Kal Twy 8l Biou CUVETTEIWV
TNG PN POoITNONG O€ OXOAEi0. AUTOG ATAV £vaG TPOTTOG VA TTEICOUV TOUG YOVEIG va
eyypdywouv Ta TTaIdIA TOUG OTO OXOAcio.! EmmmmAéov, TTpoo@épovtal dwpedv
MaBruata eAANVIKAG YAWOoOag o€ yoveig Kal KNdguoveg Taidiwy Popd. Or pabnrég
Poud oaivetar va Ttraipvouv B4ppog atmmd TNV €KPAOnon TNG KOUPUTTETIOVAG
vyAwooaog (Kurbetcha, n yAwooca Ttwv Toupkokutpiwv Poud), evwdy TOUG
TTPOCQEPETAI TTPWIVO Kal peonuepIavo yeUPa KAOe pépa. ‘Exouv emmiong katapBAnBei
ONUAVTIKEG TTPOCTTABEIEG yIa TNV €AAXIOTOTTIOINGN TWV ETMITITWOEWY TTOU £XOUV
OTOUG HaBNTEG POG O1 TTEPIOPICHOI TTOU OXETICOVTAI UE TNV UYEIOVOUIKN Kpion TNG
Covid-19. H xopriynon tablet o 6Aoug Toug pabnTéc Poud TTOU GUUPETEXOUV OTN
OladIKTUOKN ekTTai®cuon Kal Ta BAPATA TTou £Xouv AngBei yia va dilao@alicTel OTI
Ohol o1 pobnTég Popd €xouv ouvdeon oT0 AIOdIKTUO aTTOTEAOUV QEIETTAIVEG
TTPOAKTIKEG.

2UPQWVA PE TIG KUTTPIAKES OPXEG, TTAPEXOVTAI KATTOIO KaTaAUuaTa o€ Poud ammod
TNV Ymnpeoia Alaxeipiong Toupkokutpiakwy [leplouciwy Tou YTroupyeiou
EowTtepikwyv. AuUTO yivetal yia avBpwtmoTIKOUG Adyoug kai ox1 Bdoel Tng
vopoBeaiag. Ta kataAuuara TTou TTpoo@épovial oe aitnTég Poupd eivar eite
TIPOKATOOKEUOOMEVEG HOVADEG TTOU POIACOUV PE KOVTEIVEP OE ATTOUAKPUOPEVOUG
KAl OTTOPOVWHEVOUG OIKIOWOUG Poud, 1 o€ oTrimia oTIg emapyieg TG Aguecou Kai
TnG MNMdgou TTou avkouv o TOUPKOKUTTPIOUG TTOU diEpuyav aTTo TIG eXBpoTTpagies
NG TEPIGdou 1964-1974. To Ymoupyeio EowTepikwv O100€TEl OPIOPEVOUG
OnNUOCIOVOUIKOUG TTOPOUG YIA ETTIOKEUEG.1 OpIiouéva aTTd auTd T OTTITIA QEPOVTAI
va unv S1a8£Touv TTapoxr NAEKTPIKOU PEUNATOG Kal VEPOU.

O1 Kutrpiol Poud Biwvouv uwnAad etmitreda avepyiag Adyw Tng xaunAou emmmédou
yvwong NG €AANVIKNAG YAWOOAg, TOU XaunAoUu HOPQWTIKOU ETTITTEDOU KAl TNG
ENEIYNGS KIVATPWY va gpyodoTnBouv etTionua, 6TTwg ol ueydAeg atrooTdoelg ammo
TOUG XWPOUG €PYOTiag Kal 01 XaUNAEG apoiBEc.tet Ta pétpa TTou EAaBav o1 apyég
atreuBuvovTal o€ OAEG TIG KOIVWVIKA EUAAWTEG OPABES Kal 0€ OAOUG TOUG AveEPYOUG
Kutrpioug. Av Kal ol dnNPOoIEG UTTNPETIEG ATTAOXOANCONG TTAPEXOUV KATTOIO OTHPIEN,
OTTWG  €TTAYYEAUATIKO  TTPOCAVOTOAIONO, OCUMPBOUAEUTIKA Kal  TTPOYPAHUATO
KatdpTiong, aivetal o1 ol Kutrpiol Popd dev CUMMPETEXOUV Of€ aQUTA T
TTpoyPApPaTa, €iTe eTTEION OEV EVNUEPWVOVTAI YIa TNV UTTAPEN TOUG €iTE yia GAAOUG
Aoyoug.162

H ECRI onuegiwvel Tnv mrpogToiyacia Tou EBvikoU Z1parnyikou lMAaigiou yia Toug
Poud 2021-2030. To lMAdicio ava@épeTal OTIG KOIVWVIKEG TTPOTEPAIOTNTEG TWV

158 "E¢) peg pabnudTwy EMNVIKAS Kal TOUPKIKAG YAWaTag avTiaTolxa avd epdouddal.
159 Zx6Aia avaTpo@odOTNANG TWV KUTTPIOKWY ApXWY Ws ammdvinan atn Aiota epwtioewy Tng ECRI.
160 [ apadelypa, ekmpdowTol Tou YToupyeiou eimav atnv ECRI 611 damaviénkav 105.000 £upw yia TETOIOU €iB0UG ETTIOKEUES

10 2020.

167 Civil society monitoring report on implementation of the national Roma integration strategy in Cyprus: Assessing the progress in

four key policy areas of the strategy, levikij Aie0Buvan AikaiogUvng Kai Katavahwtwv g Eupwrraikig Emitpotmg, 2019.

1626,
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apyxwv yia tnv epiodo 2021-2030, TTepIypAPovVTaG Ta OXETIKA TTPOYPAUHATA TOU
onuoaciou Topéa Kal kaBopifoviag Toug €BVIKOUG OTOXOUG Kal T PETPO yia TNV
evioxuon TnG 100TNTAG, TNG CUPTTEPIANWNG KAl TNG CUPMETOXNG Twv Poud mou ouv
o€ TTEPIOYEG TTOU BpiokovTal UTTO Tov €AeyXO TNG KUTTPIOKAS KUPBEépvnong. Auto
onuaivel 0T, CUVOAIKA, N YEVIKN TTONITIKN TNG KUBEPVNONG yia TNV TTpowenaon Tng
KOIVWVIKAG CUMTTEPIANYWNG Twv Poud dev ag@opd ATTOKAEIOTIKA KAl JOVO TOUG
Poud.13 To Ztpatnyikd [lMAaicio Ba emkaipotroiital ava TTévie €T, yia va
QAVTIMETWTTICEI TUXOV VEQ TTPOBAARUaTA TTOU Ba TTpoKUYWOouUYV, A CUVTOUOTEPA aV KPIBEi
ammapaitnTo.% QoT1déc0, dev UTTAPXEl OxEDI0 dPACNG TTOU VA CUVOEETAl PE TO
Z1patnyikd lMAaiolo, oute CexwploTd KovOUAIA yia Tn Xpnuatoddtnon MHETPWV
TTONITIKAG €10IKA yIa Toug Popd.

112. H ECRI guvioTd TNV avdamtuén evog 101IkoU oxediou yia Toug Poud, oe cuvduaoud
pe TO EBviKG ZTtpatnyiké [MAaicio yia toug Popd 2021-2030, kai 0 OTev
OlaouAeucn Ye eKTTPOOWTTOUG TwV Poud. MNa va &1eukoAuvOei n atmoTeAECUATIKA
e@appoyr], Ba TPETTEl va xpnuaTodoTnBei atrd KovOUAIa TTou TTpoopifovTal yIa TOUG
Poud kai B6a Trpémel va exkmmaideutolv apkeToi OlauecoAapnréc Poud o€
OlaPOPETIKOUG TOMEIG TTONITIKAG, OTTWG N EKTTAIOEUCN, N UyEia, n €pyacia Kai n
oTéyoon.

IV. O©EMATA EIAIKA TlIA THN KYTIPO

Opyavwaoei§ TS Kovwviag Twv TOAITWVY TTOU UTTOaTNPIfouv Ouades evoliapéPovToS TNS
ECRI

113. TMapd 10 agiETaIvo Kal IBIaiTepa onuavTiko £€pyo TToAAwv MKO, 18iwg ekeivwy TTou
utrooTnpifouv Toug peTavaoTeg, To TTEPIBAANOV aTO oTTOIO EpydalovTal £xEl yivel TTIO
TTEPIOPIOTIKG e TN vopoBeaia TTou BeoTrioTnke To 2017. H dnAwpévn Tpdbeon Tng
vopoBeoiag cival va kataoTthoel 1o dlagavég 1o épyo Twv MKO, au&dvovtag
TTapAAANAa TNV OIKOVOUIKA Toug Aoyodoaia. QoToo0, auTtd TTPOKAAECE Th diaypapn
opiopévwy MKO, petafu autwyv kal Tng KIZA, n otroia Bswpeital pia atrd Tig o
opaoThpieg MKO 6cov agopd Tnv TTpowbnaon Twv avBpwTivwy SIKAIWPATWY TwV
METAVAOTWY KAl TNV KATATTOAEUNON TOU PATOICKOU Kal TwV dIOKPIoEWV.165

114. ApkeToi yvwoToi dieBveic opyaviopoi avBpwTTiviov SIKAIWUATWY £XOUV EKQPATEI
TNV avnouxia TouG yia TN GUVEXT MEIWON TNG AVEKTIKOTNTAG TOU TTEPIBAANOVTOG OTO
oTT0i0 AgIToupyouv auTég ol MKO, evid avdueoa o€ autoUug TTOU £X0UV EKQPATEI
QuTEG TIG avnouyieg ouykaTaAéyovTal n ETiTpoTog AvBpwTTiviwv AIKQIWPATWY TOU
SupBouAiou TG Eupwming'® kai mévre adikoi sionyntéc Tou Opyaviopou
Hvwpévwy EBvwv.te7

115. H ECRI ocuviotd oTig apxég va diao@aAioouv 611 ol MKO e¢ival Travra og 8éon va
TTaPEXOUV UTTNPETIEG UTTOOTAPIENG € dTopa TTou evdiagépovTog yia Tnv ECRI,

163 Pelekani, C. & Symeou, L. (2019), Civil society monitoring report on implementation of the national Roma integration strategies
in Cyprus: Assessing the progress in four key policy areas of the strategy. Eupwmaikiy Emimpotm kar MavemoTApio Kevipikrg
Eupwmmg.

164 EQvikd ZTparnyikéd MAaigio ¢ Kimpou yia Toug Poud 2021-2030. Mmopeite va Bpeite Tepioadtepeg TANpogopieg atnv
1oTo0¢eAida: https://ec.europa.eulinfolsites/default/files/cyprus roma strategic framework final 10.12.2021.docx.

165 ¥ 116 14 AekepBpiou 2020 10 YToupyeio Eowtepikwv dnuoaicuae pia Aiota MKO, aTnv omoia mepiAapBavotav kai n KIZA, pia
un KuBepvnTikAG opy@vwang Tou Tapéxel oTApIEn o€ peTavaoTeg, aiTég agUhou, B0uara kar duvntikd Buuara eutopiag
avBpwTTwy, Kal n otoia epyadetal yia Tnv KatommoAéunan Twv QUAETIKWY dIoKpioewv Kal Tng EevogoPiag otnv KUTrpo, o1 oToieg
¢mpette va diaypagolv ammd 10 MnTpwo wyarteiwv Kai 16pupdtwy, Adyw Un CUPHOPOWANG Toug pe TIG TuTTIKEG amraimoeig. H KIZA
mpocéPale v amdeaon oTig 17 Aekepppiou 2020 pe Tpoouyn mpog Tov Mevikd E@opo Zwpateiwv. H mpoo@uyn amoppigbnke
ot 7 lavouapiou 2021. 2tn ouvéxela n KIZA karéBeoe ki GMn Tpoo@uyn evwriov Tou AloiknTikoU AikagTtnpiou, n otoia
amoppipdnke oTig 10 louviou 2021. Ev 1w petagu, n KIZA éxer uoBdAer aitnon kai €xel AaBel KaBeaTwg pn kepdoaKOTTIKOU
owyareiou, To OTT0I0 TNG EMITPETIEI VA CUVEXIOEI va ASITOUPYED, av kal O¢ TEPIOPIOUEVO BABUS Kal O€ YO EVIEAWS ETITQAAN
KaTaoTaon PETacl vouIudTNTaS KAl TTapavouiag.

166 Q1 KuTTPIOKES aPXEC Ba TTETTEN VOl BIEPEUVATOUV TIC KaTayYeAieg yia emavampowBAoelg (pushbacks) Kai KakopeTaxeipion Twv
YETAVAOTWY, va BeATIWOOUV TIC ouvBrkeg utrodoxAG kal va diag@ahicouv éva euvoikod TrepiBaAhov yia Ti¢ MKO (coe.int)

167 Koivy avakoivwan tou E1dikoU EionynTh yia Ta dikaiwpata g eAeubepiag Tou GUvEpyeadal E1pnVIKWS kal Tou guveTalpifeadal,
o Eidikd¢ EionyntAg yia v mpowdnaon Kai Thv TPooTacia Tou SIKaIWPATog aTnv eAcuBepia TG yvwpng kai TG €Kepaong, o
Eidik6g ElonynTAg Y10 TV KATAGTAGT TWV UTTEPACTTIOTWY Twv avBpwivwy Sikaiwpdtwy, o Eidikog EionyntAg yia Ta avBpwmiva
SIKaIWPATA TWY PETAVOOTWY Kal 0 EidIK6G EionynTAg yia Tnv epmropia avBpwiwy, £181KE YUVaIKwy Kai Taidiwy, dIaBEaiyn edw.

34



https://ec.europa.eu/info/sites/default/files/cyprus_roma_strategic_framework_final_10.12.2021.docx
https://www.coe.int/en/web/commissioner/-/cypriot-authorities-should-investigate-allegations-of-pushbacks-and-ill-treatment-of-migrants-improve-reception-conditions-and-ensure-an-enabling-envi
https://www.coe.int/en/web/commissioner/-/cypriot-authorities-should-investigate-allegations-of-pushbacks-and-ill-treatment-of-migrants-improve-reception-conditions-and-ensure-an-enabling-envi
https://spcommreports.ohchr.org/TMResultsBase/DownLoadPublicCommunicationFile?gId=26312

OTTWG TTPOOPUYEG, AITNTEG AoUAOU Kal PJETAVAOTEG, KaBwg Kal Popd. 10 TTAQiclo
auTo, Ol apxEC Ba TTPETTEl va ETTAVEEETAGOUV T OXETIKI) VOUOBETia TTou GXeTICeTal
pe TNV eyypaer Twv MKO kai va kataBdalouv kaBe duvarr mpootdbeia yia va
dla8éoouv kovOUAia o€ auTég TIg MKO yia Tnv TTapoxr BaCIKwy UTTNPECIWY, OTTWG
QUTEG TTOU TTapEXOVTAI aTTO TA KEVTPA TTANpo@opnong MiHub.
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2YXTAZEIZ ENAIAMEZHZ MAPAKOAOYQOHZHZ

O1 0o ouykekpiyéveg ocuoatdoeig TTou n ECRI dntd otmd TIC KUTTPIGKES apxEG va
EQPapPUOOOUV KATA TTPOTEQAIOTNTA Eival OI EENG:

. (§41) H ECRI ouvioTd KAt TTpOTEQAIOTNTA OTIG APXES VA KATAPTIOOUV WA €BVIKN
otpatnyikp AOATI, cuvodeuduevn atrd €Bvikd oxédio dpAoNG, ME ETTAPKN EEXWPIOTA
KOVOUAIQ yIa TNV EQAPMOYN TNG KAl PE TNV evioXupévn dpdon Katd TnG piocaAlododiag
Katd Twv atdépwy AOATI va BpiokeTal avaueoa oTa BACIKA TNG OTOIXEIA.

. (884) H ECRI ouviaTtd oTig apx£G va AGBouv Katd TTpoTePaIOTNTA PETPA VIO TRV
UTTOOTAPIEN TWV TTAIBIWV QITNTWY ACUAOU Kal GAAWY TTAIBIWYV HETAVACTWY OC0V agopd
TNV ammokTNon Twv BeCIoTATWY TNG EAANVIKAG YAWOOOG TTOU €ival ATTapaitnTeES YIa va
MTTOPEOOUV va TTAPAKOAOUBACOUV Ta KAVOVIKA HabruaTta SnuoTikoUu oxoAgiou TTou
o1daokovTal oTa eA\nvikd. Ta péTpa autd Ba Tpétrel va ouvodelovtal atrod
eCATOMIKEUPEVEG abloAOYAOEIG BECIOTATWY YIa TOV TTPOCDIOPICUO TNG KATAAANASTEPNG
OXOAIKNC TAENC via Tnv ToTTo8£TNoN Tou TTaIdIoU.

Evtég Twv emTopéVwyY dUO €TWV atTd T dnuocicuon TG TTapouoag ékBeong n ECRI Ba
akoAouBnoel yia diadikagia evoidueong TTapakoAouBnong yia TIG dUO AuTEG CUCTACEIG.
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AIZTA ZYZTAZEQN

H 6€on Twv ouoTACEWYV OTO KEIPEVO TNG £KBEONG BpioKeTal EVTOG TTAPEVOECEWV.

1.

(§83) H ECRI emavaAaupdavel Tn ovoTtach Tng va xopnynOei otov Emitpotro
Aloiknoewg kai MpooTtaciag AvBpwTTiviv AIKaIwPATwY TO dIKAIWKA va KIVED Kal va
OUMHETEXEI QUTETTAYYEATWG O€ BIKAOTIKES DIadIKATieS KAl AywyES, CUPPWVA JE TNV
TTapaypa@o 14y g utr apiBud 2 Zuotaong Mevikng MoAmkAg Tng ECRI oxeTika
ME TOUG @QOPEIG 100TNTAG YIa TNV KATOTTOAéUNON TOU pPATOICPOU Kol TNG
MIoaAN0OBOgiag o€ €BVIKO ETTITTEDO.

(§12) H ECRI cuvioTa oTig apuddieg apxég va AdBouv atto@acioTiKG JETpa yia va
dlac@aAicouv TNV ATTOTEAECHATIKA £Qapuoyr] Tou KwdIKa ZUuTTEPIPOPAS KATA TOU
Patoiopou & Odnyou Alaxeipiong kai Kataypagnig PatoioTIKwy MNepIOTATIKWY OTOV
ToMéa TnG ekTTaideuong, Kal ouykekpiyéva diac@aAifoviag 6T N avagopd
PATOICTIKWY TTEPIOTATIKWY AvayvwpileTal wg KATI BETIKO.

(817) H ECRI ouvioTd oTig apxég va AdBouv TTEpaITEPW PETPA YIA VA dIaoPaAicouv
peyaAuTepn euaioBnToTroinon yia Béuata AOATI o10 OXOAIKS TTEPIBAANOV i)
TTOPEXOVTAG  APXIKI KAl €vOOUTINEECIAK  eKTTaideuon yia  OAoug  Toug
EKTTAIDEUTIKOUG  Kal  TOug  OleUBUVTEG  OXOAgiwv  oTnv  TTpwToRABUIa  Kal
Oeutepofabuia ektraideuon pe KATAAANAN katdption oe Béuata ZMT, kai ii)
ATTAVTWVTOG O OUCIWOEIG EPWTAOEIG TTAVW o€ Bépara 2MNTP oe €1dIkd oxXoAIKd
BiBAia oxeTik& pe TN oe€oualikn aywyr. Etriong Ba mpémmel va oTaAei éva 1oxupd
pAVUpa Pndevikng avoxnig Twv AOATI-QoBIKwY OTACEWY KAl CUUTTEPIPOPWY OF
6Aoug Toug eTTayyEAPATIEG TNG EKTTAIOEUGNG TTOU CGUVAEITOUPYOUV HE PaBNTES Kal
YOVEIG.

(§30) Zupwva pe NG TTapaypdgoug 7 kal 30 TNG utr’ apIBuod 16 ZuoTacon Meviknig
MoAiImikAg TNg ECRI OXETIKG PE TV TTPOCTACIA TWV TTAPATUTTWY HETAVACTWY ATTO
TIg Olakpioelig, N ECRI ouviotd oTmig¢ apxéc va aAAdfouv TIC TTONITIKEG Kal TIG
dladikaoieg Toug, Kal 6TTou KPIBei atrapaitnto va SpOPOAOYOOUV TPOTTOTTOINCEIG
TNG VOUOBEDiag, TTPOKEINEVOU VO OTTOOUVOEOOUV TA £PYACIAKA TTapATTOovVa TWV
METAVOOTWY, aVeEEAPTNTA aTTd TO KABEOTWGS SIOPOVAG TOUG, atrd TNV appodIoTnTa
TWV QPXWV TTOU €ival UTTEUBUVEG yia TOV EAEyXO TNG METAVACTEUONG.

(§41) H ECRI ouvioTd katd TpoTepaidTATA OTIG APXES VA KATAPTIOOUV I €BVIKA
otpatnyikp AOATI, ouvodeuduevn atrd €BvikO oxEdI0 Opdong, ME ETTAPKN
EexwploTd KOVOUAIQ yIa TNV €QAPUOYNA TNG KAl YE TNV EVIOXUMEVN dpdon KaTtd TNG
MiocaAAodogiag katd Twv atdpwyv AOATI va BpiokeTal avaueoa ota Bacikd Tng
aToixeia.

(§49) H ECRI ocuviotd oTig apxég va Beotrioouv éva OAOKANpwuévo oUOTnUa
TTAPOKOAOUBNONG TWV TIEPICTATIKWY PENTOPIKAG WIOOUG, PE TN CUMMPETOXA TNG
aoTUVOMiag, TnG €loayyeAiag, Twv dIKOOTNEIWY, Tou @opéa 100TNTAG KAl TwV
OXETIKWY OPYAVWOEWV TNG KOIVWVIOG TwV TTOMITWY, EIDIKA EKEIVWYV TTOU OTNPICOUV
TOUG TTPOCPUYEG, TOUG AITNTEG ACUAOU KAl TOUG PETAVAOTEG, TOUG JAUPOUG Kal TA
aropa AOATI. Z1o TTAaiclo auTd, oI apxéG Ba TTPETTEN va AgIOTTOINCOUV TIG BETIKEG
TTPWTOPROUANIEG TTOU €XOUV WG OTOXO TNV QVTIMETWTTION TNG €ANITTOUG UTTOBOAAG
TTAPATTOVWY OTNV ACTUVOMIa Kal va AdBouv dedvTwg uttoyn Tnv Tmap. 58 tng
2uoTtaong CM/Rec(2022)16 tng EmiTpottig YToupywv Tou ZUpBOuAiou Tng
EupwTing OXETIKA PE TNV KATATTOAEUNOT TNG PNTOPIKNG HiooUug Kal Ta dd@Ia (Y) Kal
(6) Tng Tap. 3 TG uTT apIBud 15 ZuoTtaong MevikAg MoAiTikig TNg ECRI avagopikd
ME TNV KATATTOAEUNOT TNG PNTOPIKNG UiICOUG.

(§53) H ECRI cuvioTd oTIG apX£G va evTEiVOUV TIG TTPOCTTABEIEC TOUG OGOV aPopd
TNV €vBAppuvon dNUOCiwv TTPOCWTIWY, 16iwg uWNnAGBaBuwY agiwpaTolxwy Kai
BPNOKEUTIKWVY NYETWYV, va KaTadIK&Jouv Aueca Kal 08evapd TNV XPron PAToIoTIKOU
AGyou Kal GAAWV HOPPWV PNTOPIKNAG MIoCOUG, va XPNOIKMOTTOINCOUV avTioTpo®n
OpIAia Kal eVOAAOKTIK) PNTOPIKH KAl va TTPowBoUV Tnv KAtavonon HETagu Twv
opadwyv, KATI TTou TTEPIANaUBAvel eTTioNG TNV éKPpacn aAAnAgyylng TTPOG EKEIVOUG
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10.

11.

12.

13.

14.

TTOU ATTOTEAOUV OTOXO TNG PNTOPIKA Piooug, oTo TTAQiCIO TNG TTap. 53 NG ZUoTaong
CM/Rec(2022)16 1ng Emrtpotig YToupywv Tou ZupBouAdiou Tng Eupwtng
OXETIKA PE TNV KATATTOAEUNON TNG PNTOPIKNG Micoug kal Tou edagiou (¢) Tng TTap. 4
NG utr apiBud 15 Zuotaong lMevikAg MoAimkng Tng ECRI avagopikd pe tnv
KatatroAéunon TG PNTOPIKAG MicoUG.

(§65) H ECRI cuvioTd OTIG apx£éG i) va avaBswprioouv Tnv TTOIVIKA VOPoBeaia
OXETIKA PE TN PNTOPIKA MIoOUG, GUUTTEPIAQUBAVOUEVWY TWV EVOIKWY PECWY TTOU
givar dloBéoipa yia Ta BupaTta, i) va TTapExouv, Xwpic kaBuoTépnon, KATAAANAN
EKTTAIOEUCN OTOUG OOTUVOMIKOUG, TOUG ONPOCIOUG KATIYOPOUG KAl TOUG DIKAOTEG
OXETIKA PE TOV TPOTTO BEATIOTNG XPAONG TWV UTTAPXOUGWY VOUIKWY TTPOVOIWY YIa
TNV KATATTOAEUNGN TNG PNTOPIKNAG MICOUG Kal Twv EYKANUATWY Wiooug, Kal iii) va
avaTrTuéouv PETPA TTou Ba augrioouv Tnv guaiocOnToTroinon yia Ta AToud Kal TIG
ouddeg TToU yivovTal oTOXO0I PNTOPIKAG MIoOUG, WOTE va yvwpifouv Ta SIKAIWUATA
TOUG Kal OTI €X0UV TNV duvaTOTNTA VA ETITUXOUV ETTAVOPBWON HECW TTOIVIKWY KOl
AAAWV VouIKWY BIadIKacoiwy, AaupAavovTag dedVTwG UTTOWN TIG OXETIKEG APXES KAl
odnyieg tou TrepiEXovral otn Zuotaon CM/Rec(2022)16 tng EmTpoTig Twv
YTToupywv yia TNV KATATTOAEUNON TNG PNTOPIKNAG Miooug kal Tnv utr apiB. 15
2uoTaon Mevikng MoAImikAg Tng ECRI yia Tnv KatatroAéunon TN pnTopIKNG HioouG.

(§76) H ECRI ouvioTd oTIg apxég va augrioouv Tov apiBud Twv YAwoowV Kal Twv
OlaUAwv péow Twv oToiwv  OIaTiBevTal OTOUG  MPETAVAOTEG  ATTAPQITNTEG
TTANPOYOPIEG KAl UTTNPECIEG KUPIWG OXETIKA ME TNV €KTTAiIdEUON, TNV UyEia, TN
oTéyoon Kal TNV Epyacia.

(§79) H ECRI cuvioTd va An@Bolv vouoBeTika i dAAa KatdAANAa péTpa yia TNV
TTPOANWN TOU OTTOKAEIOHOU aTTé aBANTIKOUS GUAAGYOUC TWV ATOHWY TTOU BEV £XOUV
uTTNKOATNTA.

(§84) H ECRI cuvioTtd oTig apxég va AaBouv katd mTpotepaidtnTa PETPA VIO TNV
UTTOOTAPIEN TWV TTAIBIWV AITNTWY ACUAOU Kal GAAWY TTAIBIWV PETAVAOTWY OGOV
agopd Tnv amokKInon Twv OegIoTATWY TNG €AANVIKAG YAWooag Trou  gival
ATTOPAITNTEG VIO VA PTTOPECOUV VA TTOPAKOAOUBAOOUV Ta KAVOVIKA PoBniuata
OnuoTIKOU oxoAciou TTou d1IdGckovTal OTa EAANVIKA. Ta péTpa autd Ba TTPETTEl va
ouvodeuovTal aTTd CATOUIKEUPEVES AEIOAOYAOTEIG BECIOTHTWYV YIA TOV TTPOCSIOPICHO
TNG KATAAANAGTEPNG OXOAIKNG TAENG yIa TNV TOTTOBETNON TOU TTAIBIOU.

(§102) H ECRI cuvioTd OTIG apxéG va eTTavegeTdoouy Tn vouoBeaia, AaupdvovTtag
uTTOWnN TIG OXETIKEG TTPOVOIEG TNG EupwTraikng ZupBaong yia Tnv 18ayéveia (ETS
Ap. 166), Kal va uTToypaWouv Kal Vo ETTIKUPWOOUV QUTAV Tn oUupacn Tou
2uppBouliou Tng Eupwting. Ev Tw peTagy, o1 apuddiec apxég Ba TrpéTrel va
dlac@aAiCouv  OTI oI aTmTo@Acelg  TTONTOYPAPNONG  Eival  TTAVTA  ETTOPKWG
QAITIOAOYNUEVEG.

(§104) H ECRI ouviotd otnv KuBépvnon va TTpoBei o€ TPOTTOTTOINCEIG TOU TTEPI
Mpooeuywv NoOpou, WoTe o1 dIKAIOUXOI ETTIKOUPIKNG TTPOCTACIOG va TTANpouV Td
KPITAPIA YIO OIKOYEVEIAKN ETTAVEVWON.

(8112) H ECRI ouviotd tnv avamrugn evog €1dikou oxediou yia Toug Poud, o€
ouvouaoud pe 1o EBviké ZTpatnyikd MAaioio yia Toug Poud 2021-2030, kai o€
otevr] OlaBouAeucn pe  ekTTpoowTroug Twv Popd. TMNa va OieukoAuvBei n
ATTOTEAECUATIKA €Qapuoyr], Ba TTpémmel va xpnuatodoTnBei amd kovOUAia TTou
TTpoopifovtal  yia Toug Poud kai Ba TpémEl va  eKTTAIOEUTOUV  QPKETOI
diapecoAafnTég Popd oe S1o@opeTIKOUG TOMEIG TTONITIKAG, OTTWG N EKTTAIdEUCT, N
uyEia, n epyaoia Kal N oTéyaon.
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15.

(8115) H ECRI ocuviotd oTig apxég va diac@aAicouv 611 o MKO eival mavTa o€
B€on va TTapEXouV UTTNPECiES UTTOOTAPIENG O€ ATOUA TTOU EVOIAQEPOVTOG YIa TV
ECRI, 61TTwg mpéo@uyeg, airnTég aoUAOU Kal PETavAOTEG, KaBwg kal Poud. 210
TTAQicI0 auTd, o1 apxEG Ba TTPETTEI VO ETTAVEEETACOUV TN OXETIKI VOPOoBeaia TTou
oxeticeTal e TNV gyypaen Twv MKO kai va katafdAouv kKGBe duvarr TTpooTTddeia
yia va diaBéoouv kovdUuAia o€ auTég Tig MKO yia Tnv TTapoxr BAacIKwy UTTNPECIWY,
OTTWG aUTEG TTOU TTapéxovTal atd Ta KEvTpa TTAnpopopnong MiHub.
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OMBUDSMAN
SUMMARY (page 5):

“The Ombudsman institution, which is the only equality body in Cyprus, still does not have the
competence to initiate or participate in court proceedings on behalf of victims of discrimination
or intolerance.”

Note 1:

In spite of the lack of specific procedural rules, dealing with amicus curiae issue, the Supreme
Court, established guidelines upon its jurisprudence on how a person/Institution, acting as an
expert for a specific subject matter, such the Attorney General of the Republic, or the
Commissioner for Administration and Protection of Human Rights, as Equality Body can be a
part of the trial, after the submission of a relevant application before the Competent Court.

The above-mentioned following procedure occurs, because of the fact that the Judicial Power has
exclusively jurisdiction to regulate the proceedings before it, including the power to ensure the
right of representation of any expert on the matter in the dispute, as amicus curiae.

Furthermore, the Court has the discretion to decide whether to allow a person who is not a party
to the proceedings to be heard in a judicial proceeding as amicus curiae, provided that the person
in question has no interest in the proceedings and cannot be characterised as an interested party
in the outcome of the case.

The primary purpose for which the Court may allow such third-party intervention is to enable the
third party to assist the Court in a case of legal doubt or legal error.

Even in the case of the Attorney General, as is the case for a Equality Body, there is no provision
for his/her own initiative to intervene before the Court, unless the Court itself requests his/her
intervention in the course of the proceedings or the Attorney General him/herself submits an
application in order to be allowed to intervene provided, however, that the Attorney General ,is
not directly involved or has no direct interest in the outcome of the case.

In the same way, when there is a specialised matter relating to Commissioner's mandate as an
Equality Body, the Court may, on its own initiative to, request him/her to intervene during the
proceedings, or the Commissioner him/herself submits an application in order to intervene as an
expert on specific issues.

FINDINGS AND RECOMMENDATIONS (pages 7 & 8)
l. EFFECTIVE EQUALITY AND ACCESS TO RIGHTS
A. Equality Bodies

2. [...J] However, courts are competent to decide whether to accept third party submissions
or interventions, including by the equality body.

3. ECRI reiterates its recommendation that the Commissioner for Administration and
Human Rights be granted the right to initiate and participate ex officio in court proceedings,
in line with § 14c of ECRI’s General Policy Recommendation No. 2 on equality bodies to
combat racism and intolerance at national level.

Note 2:
See Note 1

4. [...] ECRDI’s civil society interlocutors have nevertheless regretted that the equality
body predominantly issues recommendations instead of binding decisions. ECRI encourages
the equality body to make the best use of its power to issue binding decisions on discrimination
and hate speech complaints.

(footnote 3: The Office of the Commissioner made reference to some binding decisions it had
issued after ECRI s visit, but none of these concerned groups of concern to ECRI.)
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Note 3:

In recent months at least five reports have been submitted to the competent authorities with
binding decisions. In all cases, relevant binding decisions were fully implemented after the
consultations, and, therefore, no further action was required (e.g. imposition of fines).

Furthermore, given that, under the relevant legal framework that gives the Commissioner the
power and competence to act as an Equality Body [Combating of Racism and Other
Discrimination (Commissioner) Law of 2004 (L.42(1)/2004)], in his/her Reports as Equality
Body, the Commissioner states his/her intention to impose a binding decision, following the
consultations, which are also provided for by the legislation, the Commissioner's preliminary
decisions are usually implemented and thus there is no need to proceed with imposition of a fine.

Indicatively, the Commissioner have submitted Reports with binding decisions/recommendations
that were fully implemented by the concerned Authorities, in the following cases:

e Report regarding Cyprus’ Technological University protocol for the way of conducting
courses during the autumn semester of 2021 (December 16, 2021).

e Report regarding gender discrimination in workplace against female hon-commissioned
officers (December 17, 2021).

e Report regarding the provision of reasonable accommodation to a student with
disabilities during Pancyprian Entrance Examinations (March 21, 2022).

e Report regarding gender discrimination in workplace against female non-commissioned
officers (September 12, 2022)

e Report on discriminatory treatment of retired reqular members of the Cyprus Union of
Journalists due to the deprivation of the right to vote (November 18, 2022)

o Commissioner’s recommendations in a case concerning various verbal insults to a
person of different ethnic origin, were implemented. Specifically, Police persecuted the
perpetrators were persecuted under the Law which provides for “combating certain
forms and expressions of racism and xenophobia by means of criminal law .
Additionally, the Police referred the case to the Attorney General of the Republic, who
initiated criminal proceedings for the specific racist incident and the Court imposed the
sentence of imprisonment (with suspension) on those involved.

e Commissioner’s recommendations in a case concerning assaults with racist motives to
migrants who worked in businesses that deliver food at homes, were implemented.
Specifically, Police investigated the incidents and are awaiting instructions from the
Legal Service on how to handle them, as the offenders were minors. Further, to prevent
delinquency, the Police have increased patrols in the area and will proceed with the
preparation of audio-visual material to raise awareness on such issues, as well as an
information triptych in different languages to encourage persons belonging to
vulnerable groups to make complaints.

e Commissioner’s recommendations in a case concerning a man violently attacking and
beating an African woman holding a baby in her arms, were implemented. Specifically,
the suspect in the racist incident was arrested and the case is now pending before
Court.

e Commissioner’s recommendations in a case concerning racist verbal attacks to a
footballer by opponent footballers, as well as other persons on and off the field, based
on his color and racial origin, were implemented. Specifically, the Police appealed to
the Attorney General of the of the Republic, who filed a criminal case in the Court for
the specific racist incident.

e Commissioner submitted a systematic Report regarding online hate speech that
promotes racism and xenophobia and recommended that specific measures should be
taken to address the issue. The relevant recommendations of the Commissioner have
already been implemented, e.g. the Police issued circulars on issues of preventing and
combating racism and discrimination, is about to issue a new Police Ordinance to
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define the management of anti-discrimination issues, has been committed to participate
in the Working Group on Hate Crimes undertaken by the Commissioner in
collaboration with ODIHR-OSCE, has set up a Sub-Directorate for Cybercrime to
combat offences committed online, will upgrade the training provided to its members on
how to investigate such incidents, etc.

5. [...J] In practice, however, the division of tasks between the different mandates and thus
entities of the Commissioner’s Office appears blurred, with staff often assigned to carry out
specific tasks across the lines of the different mandates of the institution. The Office of the
Commissioner has justified this practice by an insufficient amount of complaints in some policy
areas to justify staff dealing exclusively with those. ECRI nonetheless considers that the
staffing levels and competences of the Office staff need to be reviewed in order to determine
whether sufficient staff are assigned to equality body functions and whether any
support/litigation and decision-making functions are carried out by clearly distinct staff or
units. Moreover, the relevant staff of the Office should receive appropriate training in the area
of combating discrimination and hate speech. If necessary, Council of Europe support may be
sought.

Note 4:

Based on the organizational chart of Commissioner’s Institution, for all the mandates of the
Commissioner, there is a supervisor/responsible/head (Officer A, Senior Officer or First Officer)
under whose supervision there is a certain number of Officers. Some of these Officers are involved
in more than one fields, due to the small amount of complaints received in some fields so they
don’t work exclusively under one competence.

Additionally, and depending on the type of discrimination that arises in each case that comes
before the Commissioner, its handling is assigned on, to an Officer who has the appropriate
knowledge and expertise for the specific issue and belongs to the team that working on
discrimination issues.

As regards to the provision of training in issues relating to combat discrimination and hate
speech, it is noted that Officers of Commissioner's Office who deal with issues of the Equality
Body, systematically participate in relevant seminars/trainings/meetings organized for this
purpose by international bodies, such as Equinet, FRA etc. and are also members of relevant
working groups on the subject.

Additionally, in 2021, in cooperation with the Office for Democratic Institutions and Human
Rights (ODIHR) of the Organization for Security and Co-operation in Europe (OSCE), the
Commissioner launched a joint initiative to explore the possibilities that exist for the development
and promotion of interagency co-operation between competent public authorities and civil society
bodies, in order to more effectively address hate crimes in Cyprus. In the framework of this
cooperation, a Working Group has been set up, with the responsibility to define and promote
specific actions that will strengthen and improve the national framework which deals with racist
crimes and support of the victims.

Furthermore, the Commissioner, under her mandate as a NHRI, and Equality Body, has been
carrying out since 2020 an information campaign on hatred/hate speech and the freedom of
expression. The purpose of this campaign is to guide the public as to the concept of hate speech
and the freedom of expression, both for the purposes of information and awareness about specific
issues.

Among others, a special page was created on the Office’s website which gathers the most
important interventions made by the Commissioner regarding to issues related to hate speech and
the freedom of expression.

Specifically:

e Own Initiative Intervention regarding the publication and immediate retransmission of
videos with offensive content regarding the reputation of third parties

e Own Initiative Intervention on the occasion of comments by the Metropolitan of
Morphou
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e Intervention regarding financing of Product from the Business Innovation Plan and
possible violation of the Gender Equality Legislation

e Public Position regarding the decision of the Municipal Council Sotira for cancellation
of the THOC's theatrical performance "Cock"

e Intervention regarding rhetoric that promotes racism and xenophobia and the specific
implications of this rhetoric when it is developed on the internet

e Ex-officio Intervention regarding the elimination of racist incidents from football and
the wider field of sports

Furthermore, in April 2019, and in view of the forthcoming elections to the European Parliament
on 26 May, the Commissioner organized an information campaign on Combating Discrimination
and Hate Speech in Election Campaigns.

6. [...] ECRI notes that, according to the data provided by the Commissioner’s Office,
its operational budget has remained relatively stable, with a slight annual increase in
absolute terms, except in 2021. ECRI also notes that the budget for the operations of the
equality body proper was of € 379,246 in 2020.

Note 5:

Every year, Commissioner’s budget is prepared by his/her Institution upon their needs and also
upon its strategic plan. The proposed budget is approved as a whole by the Parliament via its
submission by the Ministry of Finance. This way, the Commissioner is provided with the necessary
financial, technical and human resources to fulfil his/her broad mandate. Following the approval
of its budget, the Institution has absolute management and control of the appropriated funds.

The amount included in the budget is every year more than enough to meet the needs of the
Institution, since it is prepared by our Institution upon our needs and the strategic plan. For this
reason, in the last 10 years (at least), the entire amount included in the approved budget has
never been spent, but by the end of each year, part of it remains unused.

Commissioner’s Institution’s operating budget for 2022 amounted to 2.132.010 euros, compared
to 2016 which amounted to 1.823.357 euros.

At the same time, the corresponding budget of the Equality Body has also been increased.
Specifically, the Officers dealing with Equality Body issues have increased from 10 to 12 and will
be further increased after the recruitment of seven (7) new Officers.

7. According to data submitted to ECRI by the Commissioner’s Office, 165 complaints
were received in 2021; 65 in 2020; 71 on 2019; 52 in 2018; 57 in 2017 and 35 in 2016. The
institution upheld the complaints and issued a recommendation in about one third to more than
half of the cases. A significant number of these complaints related to religion and beliefs in
2021. In the light of ECRI’s findings in the present report and in order to detect any
underreporting, ECRI encourages the Commissioner to conduct inquiries into potential
racism, intolerance and discrimination towards various groups, including refugees, asylum
seekers and migrants, on the basis of the anti-discrimination legislation.

Note 6:

In all cases of complaints regarding racism, intolerance and discrimination, at which is found
that there is discrimination and the competent authorities/services do not ensure its removal
during the investigation of the complaints, a relevant report is submitted with specific
recommendations and suggestions.

Indicative, many Reports/Interventions have been submitted regarding vulnerable groups of
people, such as domestic workers, migrants, asylum seekers, Roma, persons with disabilities,
pregnant women, prisoners etc.
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However, because in some cases the competent authorities/services involved may remove
discrimination against the vulnerable persons who apply to the Commissioner, there is no need
to proceed with the submission of a Report about their cases.

Also, some times the relevant complaints submitted to the Commissioner are not justified and/or
the claims of the complainants are not true, and therefore the Commissioner does not proceed to
submission of a Report.

However, in all cases where the complaints are justified and discriminatory treatment exists,
relevant reports are submitted, based on the provisions of the relevant anti-discrimination
legislation [Combating of Racism and Other Discrimination (Commissioner) Law of 2004
(L.42(1)/2004)], as well as in the corresponding cases where a discrimination issue is examined
by the Commissioner ex-officio.

8. ECRI noted that the annual report of the equality body for the years 2017, 2018 and
2019 were published in a single document only in 2020 and encourages annual reporting.

Note 7:

The Annual Report of the Equality Body was issued uniformly for the years 2017, 2018 and 2019,
purely for practical reasons. However, at the same time, Commissioner's Annual Reports that
were issued consistently every year, they included separate chapters on the work and actions
under all the mandates of the Commissioner, including his/her mandate as an Equality Body.

However, in addition and over and above to the Annual Reports in which separate chapters are
included regarding all the mandates of the Commissioner, since 2017 separate Annual/Activity
Reports are published for all the mandates of the Commissioner.

Specifically:
¢ Annual Report of the Commissioner acting as Equality Body, 2017 - 2018 — 2019

¢ Annual Report for the year 2020, under Commissioner's mandate to act as Equality
Body

e Action Review 2017 - 2020 for the National Human Rights Institution

e Activity Report under Commissioner's mandate as an Independent Mechanism for the
Promotion, Protection and Monitoring of the UNCRPD, 2017 - 2018 — 2019

e Activity Report for the year 2020, under Commissioner's mandate as an Independent
Mechanism for the Promotion, Protection and Monitoring of the UN CRPD

e Action Review of National Preventing Mechanism for the years 2018 & 2019
e Action Review of National Preventing Mechanism for the year 2020
e Action Report 2018 - 2019 - 2020: Forced Returns Monitoring Mechanism

The Annual Report for the year 2021, as well as separate Annual Reports for the year 2021 for
all the mandates of the Commissioner, including a separate Annual Report regarding
Commissioner’s mandate to act as Equality Body, have been prepared and soon will be submitted
to the President of the Republic and then been published.

At the same time, Annual Reports for the year 2022, are under preparation.
LIST OF RECOMMENDATIONS (page 35)

1. (83) ECRI reiterates its recommendation that the Commissioner for Administration and
Human Rights be granted the right to initiate and participate ex officio in court proceedings,
in line with § 14c of ECRI’s General Policy Recommendation No. 2 on equality bodies to
combat racism and intolerance at national level.

Note 8:
See Note 1
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Ministry of Education, Culture, Sport and Youth (MOECSY)

COMMITMENT TO DEMOCRACY AND HUMAN RIGHTS THROUGH THE
CURRICULUM FOR PUBLIC SCHOOLS

The “Curriculum for Public Schools of the Republic of Cyprus” (2010), aims to create a
democratic school - a common school environment for all children where all children achieve the
goals of education and a human school with respect for human dignity and to the right of
childhood and youth. According to the Curriculum, "Democratic school™ means a school in which
all children attend together — independently of any particularity they may have - to prepare for
their common future. It also means a school in which no child is excluded from having everything
that characterizes an educated person. Unlike the traditional school, which focuses on providing
equal opportunities to all children and rejects responsibility for inequality in results, the
democratic school is organized in a way that provides all children with the opportunity to achieve
all the goals of education, without any discounts on the quantity and quality of educational goods.
"Human school" is defined as the school in which no child is excluded, marginalized, stigmatized,
despised or is unhappy due to any particularity. It is a school of absolute respect for human dignity
and a school in which students have the right and the opportunity not to experience childhood and
adolescence exclusively as periods of particularly arduous preparation for adult human life (as in
the traditional school) but as the most creative and happy periods of human life. Certain subject
matters, such as Health Education contain specific learning objectives related to human rights
education.

INCLUSION IN PRE-PRIMARY AND PRIMARY EDUCATION

Education in public schools is focused on the acceptance of difference, tolerance as well as the
respect for other cultures, in order to prepare tomorrow’s citizens for living in a multicultural
environment. Towards this end, the Ministry of Education, Culture, Sport and Youth (MOECSY)
gives great emphasis on ensuring equal access to education for all children living on the island,
taking into account that the right to education is safeguarded in the Republic’s Constitution. Free
and accessible education is offered to all pupils without prejudice based on gender, abilities,
language, color, religion, political beliefs or ethnic background. All necessary measures are taken
so that effective access to basic and inclusive education for all is guaranteed. During the period
under review, a systematic effort has been made to increase access to education for all children
and strengthen the quality of the education provided. Through its three-year strategic plan for the
period 2022-2024, the MOECSY is aiming to ensure the provision of learning opportunities to all
learners, through the implementation of an educational policy which embodies the values of
equality, inclusiveness, creativity and innovation. Our basic goal is to increase access to quality
education and provide opportunities for all learners to become successful in their learning,
through modernising teaching methods and approaches, designing and implementing modern
developmental programmes and creating the infrastructure that can facilitate high quality
education. The vision of the MOECSY is to form literate citizens with skills, responsibility,
democratic ethos, historical identity as well as respect for diversity.

INCLUSION IN SECONDARY EDUCATION

The right of education for all children is safeguarded by Article 20 of the Constitution of the
Republic of Cyprust. Moreover, the equality of all the children enrolled in schools is guaranteed
by the legislation. The new regulations for the operation of public secondary schools that were

1 Available at
http://www.law.gov.cy/law/lawoffice.nsf/all/2C728033C2E52985C225742B003229F C/$file/Constitution%200f%20the%20Republic
%200f%20Cyprus.doc
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issued in February 2017% clearly state that any person or public authority involved in the
interpretation or implementation of the regulations is obliged to refrain from “any discrimination
based on race, colour, gender, language, religion, political and other beliefs of the child or
his/her parents or guardians, citizenship, ethnic or social origin, economic situation, disability,
birth, sexual orientation or any other situation”. Thus, any discriminatory attitudes against all
children are strictly forbidden.

The inclusion of children with special needs is a matter of major policy for the MOECSY in
Cyprus, that is in line with current international conventions and philosophical thought. The
adoption of this policy has been accompanied by a change in perceptions, beliefs, and attitudes of
society towards children with special needs, whether they are in the educational system or in the
community.

The policy is expressed within the Special Education Law 113(1) of 1999, the Regulations for the
Early Detection of Children with Special Needs 185(1)/2001, and the Regulations for the Training
and Education of Children with Special Needs 186(1)/2001. These last two regulate the
implementation of the new law as from September 2001.

The legislative framework secures the children’s right to education, regulates the procedures
regarding the identification of children with special needs and their placement in the most
appropriate setting as well as the facilities and resources needed to be provided in each case.

The MOECSY has been working for three years on a new legislative framework under the
umbrella of the Structural Reform Support Service (SRSS) of the European Commission in
cooperation with the European Agency for Special Needs and Inclusive Education, in order to
make the educational system more inclusive and ensure that mainstream schools are accessible to
all pupils. The draft of the new legislation and regulations is under study by the competent
authority and will be sent to the Legal Service for approval. The new law will provide better
quality education and therefore all pupils regardless of their age, disability, race, language or
religion will have equal opportunities to reach their full learning potential along with their peers.

Moreover, the Secondary General Education has undertaken a project for seeking comprehensive
strategies and policies to combat the issue of dropouts and student disengagement. The project
was also undertaken by Technical Support Instrument (TSI) of the European Commission. After
studying thoroughly international and European literature and good practices, the support
program considering situational characteristics and the views of many stakeholders in Cyprus and
relevant policy measures already inaction has ended last April by suggesting a comprehensive
and holistic action plan consisting of five interwoven building blocks. The suggested measures
were designed to benefit both General Secondary Schools and Vocational Educational Training
(VET schools). The measures also provide answers to the existing gap between education and the
labour market, and it is designed according to the principles of inclusive education.

The MOECSY has asked for a follow-up TSI support which will focus on the determinants of and
barriers for the successful implementation of the proposed policy measures and provide a
governance framework and an implementation roadmap. Moreover, the new TSI support will
prepare the ground for the necessary legislative changes. The European Commission has agreed
to provide this support to Cyprus. The new TSI project will be kicked-off early next year.

ACCESS TO HIGHER EDUCATION FOR ALL

The Strategic Plan of the MOECSY sets as a main goal the “Access to Higher Education for All”.
In order to achieve this goal, several actions have been taken place, deriving from either the
national laws/policies or the policies of the Institutions of Higher Education (IHE). For example,

2 Available at
http://www.moec.gov.cy/dme/nomothesia/mesi/b_peri_leitourgias_dimosion_scholeion_mesis_ekpaidefsis_kanonismoi_kdp_60_2
017.pdf, Part 2: 3.-(1) ()

50


http://www.moec.gov.cy/dme/nomothesia/mesi/b_peri_leitourgias_dimosion_scholeion_mesis_ekpaidefsis_kanonismoi_kdp_60_2017.pdf
http://www.moec.gov.cy/dme/nomothesia/mesi/b_peri_leitourgias_dimosion_scholeion_mesis_ekpaidefsis_kanonismoi_kdp_60_2017.pdf

under the National Law of the Conduct of the Pancyprian Examinations for Entry at the Public
Higher Education Institutions of Cyprus and Greece all secondary education graduates are entitled
to participate in the Pancyprian (National) Exams, without exclusion. Additionally, a number of
candidates from vulnerable groups who pass the Pancyprian Examinations can be admitted to
Public Institutes of Higher Education (IHE) based on Special Criteria (including that of
disadvantaged socio-economic background), provided that they satisfy the minimum entry
requirements already set in the relevant law. Financial support is also provided to students
(especially those from disadvantaged backgrounds), in several ways. Indicatively, a 'student grant'
can be awarded to undergraduate and graduate students studying at the accredited programmes of
study in order to support their studies in Cyprus and/or abroad. The amount of the grant is based
on the family income. The 'student allowance' is a targeted need-based grant to cover living
expenses, books, rental and computer expenses of undergraduate students based on their
socioeconomic status. The grant provider is the Student Welfare Service, established under the
MOECSY, which is responsible for both the 'student grant' and the 'student allowance'. At an
institutional level, several IHE have set policies to address exclusion and marginalization. For
example, the University of Cyprus has established the Office for Diversity, Equality and
Inclusivity which aims to create a fair, safe and pleasant environment, where all students and staff
members, within and beyond their multiple identities, will be supported, both in their professional
and personal development.

SPECIAL EDUCATION REFORM

Special education and training is provided in public schools to children with special needs from
the age of three until the completion of their studies. Within the current legal framework, the
necessary assistance and support is provided to children with special needs, of all levels of
education (Primary, Primary, Secondary and Higher). The aim is the development of children in
all areas (social, emotional, educational) and their pre-vocational and vocational training, where
possible.

Children with special needs, for whom the District Committees of Special Education and Training
decide to provide special education and training or any other facilities, are entitled to free
attendance at a public school. Following a decision of the District Committees of Special
Education and Training, Special Education and Speech Therapy is provided to children attending
ordinary public school (primary or kindergarten) classes, in which the appropriate infrastructure
has been created. An Individual Education Program is prepared for each child, adapted to his own
educational needs.

The MOECSY has as its primary goal, both the development of human resources, which staffs
the various services of Special Education, as well as the information and awareness of inspectors,
school principals, class teachers and Special Education teachers regarding basic provisions of the
legislation and the obligations of each member of the school unit, towards the children with
special needs, who attend their school. This is achieved through in-service conferences and
meetings, optional seminars of the Cyprus Pedagogical Institute (CPI), conferences and seminars
organized by specialized experts invited from abroad.

The European Agency for Special Education and Inclusive Education is, as it has already been
mentioned, currently assisting the MOECSY in the framework of the reform of Special Education
in Cyprus. This assistance is provided through the actions of the first and second phases of the
EU Structural Change Support Program (SRSP). The Second Phase focused on the completion of
the Special Education Reform in Cyprus. The recommendations propose various structures and
bodies that are considered a key element for the successful implementation of the new law and
the accompanying regulations. The work for the second phase of the reform is currently taking
place.
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ANTIRACIST POLICY

The MOECSY’s antiracist policy «Code of Conduct against Racism & Guide for Managing and
Recording Racist Incidents» is being implemented with the support of the CPI since the school
year 2014-2015. The antiracist policy was developed based on the Follow-up Report of Cyprus
for Recommendation No 20[1] and a recommendation by the Anti-Discrimination Body. The
development and implementation of the policy responds to the European Commission’s against
Racism and Intolerance guideline No 10[2] and is also in line with various international and
European conventions that Cyprus has ratified, such as the Convention on the Rights of the
Child[3], the Council of Europe’s Recommendation CM/Rec(2010)5 of the Committee of
Ministers to member states[4], the Convention on the Elimination of All Forms of Violence
Against Women[5], and the European Social Charter[6].

The policy conceptualizes racism in a broad manner, including all sorts of discrimination. It
includes definitions of basic concepts which form the theoretical background (e.g. racism, racist
incident, discrimination, stereotypes, diversity, etc.), outlines the responsibilities and
commitments, expected by each member of the school community, and provides the steps to be
followed by schools for dealing with racist incidents in a practical rubric. It provides schools and
teachers with a detailed plan on how to deal with and prevent racist incidents. As the antiracist
views diversity as a multidimensional phenomenon, involving various aspects of people’s
identities, it is expected to contribute to the decrease of bullying and discrimination based on any
form of diversity in schools, including religion, beliefs, ethnicity, language, appearance,
disability, gender, sexual orientation, etc.

The anti-racist policy includes homophobia and transphobia within the types of racist incidents
that may be identified, managed and recorded. Homophobia in the "Code of Conduct against
Racism and Guide for Managing and Recording Racist Incidents" is defined as "The fear, aversion
or discrimination against homosexuality or homosexuals. Homophobia may also include hatred,
hostility or disapproval of homosexual people and behaviour, which could ultimately lead to the
manifestation of intolerance. It may also manifest in a dangerous manner such as through verbal
abuse or homophobic hate crimes like assaults, beating and even murders" and transphobia as
"The aversion, hostility or discrimination against people who may identify with a sex other than
that which they were assigned to at birth through e.g. their wardrobe, use of cosmetics, hormone
treatment or gender reassignment surgery"”. Based on the antiracist policy of the MOECSY, the
steps for managing racist incidents at school (including sexist, homophobic or transphobic) are as
follows:

1. The incident is observed by children or teachers and is reported to the teacher responsible for
the policy at the school or another teacher who is closer, if necessary.

2. The teacher who is a witness or is the first to be informed about the incident:

* intervenes to stop it

* provides immediate support and safety to the victim

» immediately informs the Responsible Teacher.

3. The Responsible Teacher:

« confirms that the victim / victims who were the target of the racist incident are safe
* informs the Director

* discusses the incident in separate and joint meetings with all the children and teachers involved
(victims, perpetrators, spectators)

* notes the details in the racism report form.
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4. The management of the school proceeds to the imposition of the appropriate sanctions based
on the provisions of the Operating Regulations of the school. If the persons involved are
monitored by an Educational Psychologist, then the process of imposing sanctions is done in
collaboration with the Educational Psychology Service.

5. The school, where needed, will cooperate with the Educational Psychology Service for the
incident management, which concerns all the children involved, victims / perpetrators / spectators.
The cases, known to the Service, will be dealt with by the educational psychologist of the school,
in order to manage the situation, serving mainly individual needs of students and at the same time,
reducing tensions in the school environment, with targeted interventions. For cases where there
was no prior cooperation and there is a need for intervention or evaluation, referrals will be sent
to the Service, with an urgent nature, always in consultation with the educational psychologist of
the school. Some incidents, which lurk further risk, the educational psychologist of the school
will refer to the Department of Mental Health Services for Children and Adolescents - Ministry
of Health, for further evaluation and possible intervention by a child psychiatrist. Emergencies
can also be referred by the School Counselor, in consultation with the relevant educational
psychologist, with a special, joint referral form of the two specialized services of the Ministry. It
is also mentioned that some cases are served by Clinical Psychologists and Child Psychiatrists,
through the European Program DRASE of the Ministry. All the schools that belong to this
institution, are served by these two specialties by purchasing services, in the school area, as further
reinforcement and support of the needs of the students.

6. The management of the school informs the Observatory for Violence by sending and inviting
the Educational Psychology Service for their own actions and the OAP, if necessary, if the
incident is considered very serious or if it is caused by the same person for the umpteenth time.

7. The Responsible Teacher submits electronically aggregated data on the racist incidents at the
end of each year.

Since 2018, the CPI continues to organize and facilitate a “School Network for the Support of
Antiracist Policy Implementation”, which supports teachers from schools of all levels wishing to
participate in the network while their school implements the MOECSY antiracist policy?.

The network for the current school year, 2021-2022, consists of 33 schools of all levels. Several
online (due to the pandemic) meetings are conducted each year, aiming to empower and train
these teachers in relation to the theoretical and practical aspects of the antiracist policy.
Specifically, in relation to the conceptualization of racism in a broad manner, including all sorts
of discrimination on a local and global level, the definitions of basic concepts which form the
theoretical background (e.g. racism, homophobia, transphobia, sexism, antigypsyism, racist
incident, discrimination, stereotypes, diversity, etc.), the responsibilities and commitments,
expected by each member of the school community, and the steps to be followed by schools for
dealing with racist incidents. The theoretical concept of intersectionality permeates all trainings
conducted, as the antiracist policy views diversity as a multidimensional phenomenon, involving
various aspects of people’s identities and contributes to the decrease of discrimination based on
any form of diversity in schools, including religion, beliefs, ethnicity, language, appearance,
disability, gender, sexual orientation, etc. In addition to the trainings, every year, the CPI offers
support to the Network schools in the following ways:

8, The antiracist policy «Code of Conduct against Racism & Guide for Managing and Recording Racist Incidents»,
implemented since 2014, was developed based on the Follow-up Report of Cyprus for Recommendation No 20 and a
recommendation by the Anti-Discrimination Body. The development and implementation of the policy responds to the
European Commission’s against Racism and Intolerance guideline No 10 and is also in line with various international
and European conventions that Cyprus has ratified, such as the Convention on the Rights of the Child, the Council of
Europe’s Recommendation CM/Rec(2010)5 of the Committee of Ministers to member states, the Convention on the
Elimination of All Forms of Violence Against Women, and the European Social Charter.
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e Continuous update of website (presentations, FAQs, supportive material etc)
e Support helpline (phone and email)

e Parents information leaflet about the policy in 7 languages (Greek, English, Arabic,
Turkish, Russian, Romanian, Bulgarian)

o Focused training opportunities (school based seminars, optional afternoon seminars,
network meetings, conferences in collaboration with relevant NGOs and Bodies, e.g.
UNHCR, Commissioner for Children’s Rights etc).

Overall, the Network, employing an intersectional approach, identifies and aims to empower
teachers and schools in dealing with challenges that relate to the implementation of antiracist
policies not only in Cyprus but across the world: the under-reporting of racist incidents, the need
for accountability on behalf of organizations and individuals, the development of contextually
appropriate pedagogical interventions based on the racisms operating in each context and, the
constant awareness of the continually changing and evolving racisms across the globe.

During the school year 2020-2021, 124 out of 475 schools across Cyprus have sent the annual
report of racist incidents in June 2021. Out of the 124 schools, 86 did not record any racist
incidents, while 38 schools recorded 124 racist incidents:

NUMBER OF
RACIST INCIDENT BASED ON INCIDENTS

AGE 59
ETHNICITY 28
ABILITY 23
COLOUR

[ER
w

LANGUAGE

GENDER

COMMUNITY

OTHER CHARACTERISTIC
SEXUAL ORIENTATION
RELIGION

GENDER IDENTITY
DISABILITY

POLITICAL OR OTHER BELIEFS

P, P, W W w01 o1 o o O

CITIZENSHIP STATUS
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The victims and perpetrators were mostly students and, in fewer cases, teachers or other school

community members, as the following table shows:

STUDENTS

TEACHERS

OTHER SCHOOL COMMUNITY MEMBERS
TOTAL

VICTIMS PERPETRATORS
120 135

9 10

2 4

131 149

Most racist incidents that were recorded took place in the school yard and in the classroom, while
fewer took place in the football court and the school corridors. At the same time, fewer racist
incidents were recorded having taken place outside the school and in other spaces (eg. online):

SPACE

SCHOOL YARD
CLASSROOM
FOOTBALL COURT
CORRIDORS
ONLINE

NUMER OF
INCIDENTS

69
32
17
1
7

OUTSIDE THE SCHOOL 6

Most racist incidents were reported to the teachers responsible for the recording by the victims,

as the following table indicates:
REPORTS FROM
VICTIM
TEACHER WITNESS
STUDENT WITNESS
STUDENT WHO HEARD ABOUT IT
TEACHER WHO HEARD ABOUT IT
OTHER INDIVIDUAL

NUMBER OF CASES
100

43

42

9

9

)

Based on the antiracist policy guidelines, the recording and managing of racist incidents is
accompanied by consequences, based on the school regulations. The schools which recorded
racist incidents, reported the following consequences for students who were involved in racist

behaviours:
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CONSEQUENCE NUMBER OF CASES
REMARK 111
COMMUNICATION WITH HOME 78

REFLECTION SHEET 68

DISCUSSION 64

DEPRIVATION OF PARTICIPATION 23

WRITTEN REMARK 18
COMMUNITY SERVICE 10
OTHER 4
COMPENSATION 1

The creation of the school network appears to be the most effective support strategy for schools
implementing the policy. The school teams created in the various districts had the opportunity to
exchange experiences and views on policy implementation processes and reflect on their role and
ways of managing the behaviours of colleagues, children and parents. The support of schools and
teachers for the implementation of antiracist policy by the CPI has been multi-dimensional and
ongoing throughout the year (eg. educational activities in various contexts and lines of
communication).

NATIONAL STRATEGY FOR DISABILITY

The National Disability Strategy sets out the vision, values, strategic aspirations and goals of the
Republic of Cyprus for the realization of the rights of citizens with disabilities and directs state
actors to actions that will add value and further improve its quality. life of people with disabilities.
The strategic aspirations and objectives of the MOECSY in the framework of the National
Strategy for Disability are:

* Development, training and quality upgrade of the human resources of education

* Modernization of administrative structures of the educational system and school units
* Providing training and upgrading its content, evaluation and effectiveness

* Support and reinforcement of each student, with recognition of diversity

* Early diagnosis of disability, with the operation of appropriate structures and services to which
the child will have access

* Early child intervention with services of the required specialties, which will prevent or treat or
address the effects of disability and environmental barriers on the child

* Promoting access to education for all
* Promoting actions to remove stereotypes in education against women and girls with disabilities

The three-year National Action Plans for Disability are the main tool for achieving the strategic
goals and objectives set with the First National Strategy for Disability 2018-2028 (Decision of
the Ministry of Health 19.12.2017). The Third National Disability Action Plan (2021-2023) is
now being implemented. The strategies, aspirations, goals and actions of the MOECSY for the
third National Action Plan for Disability 2021-2023 respond to the following:

* Articles 1-4, 5, 7, 9, 24 of the UN Convention on the Rights of Persons with Disabilities
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* Recommendations 10, 12, 18, 20, 22, 40, 46, 50 of the UN Committee on the Rights of Persons
with Disabilities issued on 8.5.2017

* Proposals 8, 17, 37, 38, 39, 49, 58, 138-140, 142, 144, 147, 149, 151 of the Pancyprian Alliance
for Disability, Strategic Action Plan for Civil Society Disability, December 2020.

In this context and based on its capabilities in relation to its human resources and budget, the CPI
organizes various training activities for teachers in the field of Education for the Disabled, as the
institutional body of professional learning of teachers in the MOECSY. The actions of Pl in the
last 3 years are part of the National Action Plans for Disability, utilizing its existing structures for
the training, empowerment and support of teachers and parents. Conferences and Workshops and
Specialized Seminars are also organized on the basis of diagnosed needs in collaboration with the
Special Education offices of the School Education Directorates.

NATIONAL STRATEGY FOR PREVENTING AND ADDRESSING SCHOOL
VIOLENCE

The MOECSY has designed and developed the National Strategy for Preventing and addressing
School Violence, which has a four-year timeframe of implementation (2018 -2022). According
to its role and responsibilities, and based on the aforementioned Strategy, the Cyprus Observatory
on School Violence (COSV) of the CPI has developed and implemented actions that aim to
prevent and address bullying and violence in schools. COSV provides support to school units for
the implementation of actions and programs aimed at improving the school climate, with the
ultimate aim of reducing violence in schools. These programs, which are school-based and they
have a two-year duration, are the “Conflict Resolution - School Mediation” and the “Recognition
and Management of School Bullying”. The COSV supports schools in the implementation of
anti-bullying programmes, which deal with recognizing, preventing and combating bullying.
With the “Conflict Resolution - School Mediation™ schools are encouraged to find effective way
of resolving student conflicts as well as alternative way of managing conflict situations at school.
During the school year 2019-2020, 64 schools (3 nursery schools, 52 primary schools and 9
secondary schools) received such training and support. Guidelines on how to handle conflicts or
bullying were produced and disseminated at the training courses. Also, educational material to
assist teachers on how to undertake activities with children to enhance their competences needed
for prevention and management of school violence was produced and disseminated. The
curriculum of this material includes activities to enhance anger management, team-building,
empathy, emotional intelligence, social and communicative skills, tolerance, acceptance of
diversity, mediation skills, anti-bullying skills, conflict management etc. It must also be noted
that, the MOECSY in the framework of the implementation of the National Strategy for the
Prevention and Management of School Violence, in June 2018, announced an Open Tender for
services by a researcher to conduct a long-term research on the phenomenon of school violence.
The responsibility for monitoring the implementation of the Convention was assigned to the
Observatory for Violence at School (COSV), within the terms of its mandate. The project is part
of the first section of this National Strategy, which provides for the creation of mechanisms for
data collection, coding and analysis and reporting of key outcomes around the phenomenon,
extent and forms of violence at school. The Ministry of Culture, through the creation of these
mechanisms, seeks to monitor the phenomenon of violence at school, identify needs and evaluate
the effectiveness of existing interventions / programs in order to make research-based decisions
and, in general, to formulate effective policy. This research is the first step in the effort to reduce
violence in the Cypriot population and is the first to be addressed to all schools in Cyprus. It will
be completed in four (4) school years, from the date of signing the Contract and includes data
collection for three (3) consecutive years (2020-2023) from all Public and Private schools in
Cyprus, of all levels (Pre-primary, Primary, Secondary General, Secondary technical and
Vocational. Moreover, the COSV collects data concerning good practices for the prevention of
violence in schools, it evaluates these practices and it organizes an annual conference where the
best practices are awarded, thus receiving visibility and outreach. Finally, COSV collaborates
with other stakeholders involved in preventing and responding to school violence. In addition,
COSV participates as a partner in the following European projects:
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. Erasmus+ KA3 project entitled “SeBI: Securing the Best Interest of the Child in
Educational School Administration” (November 2019 — November 2022). The SEBI project, aims
at providing valuable advice and suggestions which can be adopted across Europe regarding the
assuring of the best interest of the child in Educational School Administration. It particularly aims
to safeguard the best interests of children with migrant background.

. Erasmus+ KA3 project entitled “SAFER: SociAl competences and FundamEntal Rights
for preventing bullying (including on-line bullying)” (1/12/20 — 30/11/23). This project aims to
experiment the innovative method of “Whole School & Community Approach” in preventing and
combating bullying.

. Erasmust KAZ2 project entitled “CICADA: Children’s life quality: participation,
recreation and play” (October 2019 — October 2021). This project aims to map children’s and
young people’s quality of life and to inform policy about existing and emerging good practices,
challenges and opportunities across the partner countries.

GENDER EQUALITY

The MOECSY is focused on ensuring equal opportunities in education for all genders on a non-
discriminatory basis at all levels of education. The Ministry has formed an Interdepartmental
Committee with representatives from all its departments and services. This Committee oversees
and coordinates all gender equality issues related to actions taken. The work of the Committee
focuses on the development of an Action Plan, every three years, which promotes gender equality
which is targeting to the inclusion of gender equality in matters related to the structures of the
educational system and to the teacher in-service training. Examples of the implementation of the
action plan are given below:

. Training of teachers and parents on issues related to gender, through school-based
training seminars, training programmes and conferences (CPI).

. Creative writing — Short story Competition regarding gender equality and mental
empowerment during the pandemic of COVID-19 (school year 2020-2021)

. CPI website dedicated to Gender Equality with useful information, bibliography and
teaching material for promoting equal opportunities of both genders and gender mainstreaming
in the educational process.

HUMAN RIGHTS EDUCATION THROUGH THE HEALTH EDUCATION
CURRICULUM

The MOECSY invests into the task of promoting human rights education through the cross-
curriculum and extra-curriculum dimensions. Active citizenship education is integrated into all
subjects, is reinforced with teacher training and assessed through the work of the inspectors. The
Health Education Curriculum and learning objectives include clearly defined success indicators
related to human rights and further strengthen capacity building for human rights. The MOECSY
implements human rights, antiracist and intercultural education through the Health Education
Curriculum (HEC) since 2011. The HEC and the learning objectives include clearly defined
success indicators related to issues concerning human rights education. More particularly, the
success indicators of HEC include indicators associated with intimidating behavior ( such as ...
“perceive intimidating behavior, to recognize and resist this”, “to propose solutions for addressing
the phenomenon of bullying in the school”) violence (such as “distinguish the negative
consequence arising from any form of exclusion or discrimination”, “to distinguish forms of
violence, physical, sexual, psychological, socioeconomic™) social identities/gender development
(such as “recognizing factors that affect the development of social gender”). Additionally, the
curriculum includes success indicators relating to respect for diversity (e.g. "To identify and judge
the existence of stereotypes in the immediate and wider surroundings”, “To engage in acts of
respect for diversity ", "To highlight the positive effects of diversity in the classroom, in the family
and in their community”, “critically analyze diversity in sexual orientation”). The success
indicators included in HEC relate to human rights and taking action for peaceful coexistence (e.g.
"To suggest and to manifest behaviors that show respect for the rights of others at school”, "To
describe the rights of the child, such as those contained in the Convention on the rights of the
child of the UN" and "To propose and implement actions that contribute to defending the rights
of the child in school and community”, "To recommend and to engage in acts or actions that
promote healthy coexistence/symbiosis of people at school and in the community»).
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HUMAN RIGHTS EDUCATION IN SECONDARY EDUCATION

The underlying philosophy of all subjects of the curriculum in secondary schools gives emphasis,
amongst others, in raising awareness against racism and intolerance and in promoting the respect
of human rights. More specifically, the Home Economics, Health Education curriculum has been
established, taking into consideration, the development of healthy citizenship in a modern
multicultural society, the raising awareness of racism and intolerance, the respect of human rights,
the environmental protection and sustainable development. The content of Home Economics
(Gymnasium and Lyceum) is analyzed in four fields, each one consists of different modules. Two
of the four fields which analyze and emphasize the development of the above are:

e The creation and improvement of social self

o Creating an active citizen
Students taking the Home Economics course (obligatory module in Gymnasium, optional core
module in Lyceum) have the opportunity not only to develop communication skills but also to
emphasize in understanding the right to live in a multicultural society and to respect other people’s
boundaries. Through the modules of Healthy Relationships and Sexual and Reproductive Health,
students have the ability to discuss about human rights in depth and to become familiar with all
the aspects of a person’s right in life.

The new regulations for the operation of public secondary schools that were issued in February
2017 strictly forbid any discriminatory attitudes against refugee and migrant children.

The creation of a sensitization culture against racism and intolerance and the promotion of
equality and respect is also an integral part of the Curricula of various subjects in Secondary
Education (e.g. History, Literature, Modern Greek Language, Religious Education).

HUMAN RIGHTS EDUCATION IN HIGHER EDUCATION

Although the Department of Higher Education of MOECSY is not involved in the design of the
curriculum of the programmes of studies offered by the IHE, a recent mapping of the courses on
human rights offered and the available personnel with expertise in human rights education
(undertaken by the Department of Higher Education in the context of the activities of the Anti-
corruption Committee of MOECSY) shows that the Institutions of Higher Education offer specific
courses/programmes for human rights. Also, they have personnel with expertise in related
subjects.

GUIDE TO PREVENTING AND CONTROLING HOMOPHOBIC AND TRANSPHOVIC
BULLYING IN EDUCATION IN THE CONTEXT OF THE NETWORK FOR THE
PREVENTION AND COMBATING OF HOMOPHOBIC AND TRANSPHOBIC
BULLYING IN EDUCATION

The CPI participates in the Network for the Prevention and Combating of Homophobic and
Transphobic Bullying in Education, which is part of the activities of the HOMBAT Project
mentioned above. In this context, the Teacher's Guide to Responding to Homophobia and
Transphobia in Education was developed, which is posted on the website of the CPI. The Guide
was published with the support of the "Network for the Prevention and Combating of
Homophobic and Transphobic Bullying in Education”, at the initiative of the European Program
"HOMBAT: Combating HOMophoBic and Transphobic bullying in schools”. The Network
consists of the following bodies and organizations: Observatory for Violence at School, CPI,
Counseling and Vocational Education Service and Home Economics Inspection Office of the
MOECSY, Office of the Commissioner for Administration and Protection of Human Rights,
Office of the Commissioner for the Protection of the Rights of the Child, Cyprus Youth
Organization, Office of the Vice Chancellor for Research and Academic Staff of the University
of Nicosia, Frederick University of Cyprus in Educational Technology and Research Center
CARDET. The purpose of the Guide developed is to inform and sensitize the School
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Administrations, the teachers of all levels and specialties, the Inspectors, the Educational
Psychologists, the Social Welfare Services Officers who work with schools, health visitors and
in general all individuals and organizations working with / for children in education, on the
prevention and effective management of homophobia and transphobia in education.

SEXUALITY EDUCATION

In terms of prevention of homophobia within the school, the MOECSY continues to implement
sexuality education based on World Health Organisation guidelines®, through the implementation
of the Health Education Curriculum. The topics that are related to sexuality education are mostly
included in the thematic unit "Family Planning, Sexual and Reproductive Health". The unit
includes topics that are related to a holistic understanding of sexual and reproductive health, such
as the national and European legal framework, stereotypes, domestic and other forms of violence,
risky sexual behaviour, homophobia, the role of religion and media etc. These topics are
approached in relation to the role of peer pressure, life values, gender stereotypes, self-confidence,
safety, human rights and responsibilities and substance abuse. This unit is not approached
independently but is offered to draw links with other Health Education Curriculum thematic units
as well as other subjects, in order to ensure the holistic negotiation of sexual health issues.
Therefore, pupils have the opportunity to understand that sexuality and sexual behaviours are
related to their lives in general, the lives of others and the so society as a whole®. The Health
Education Curriculum does not agree or disagree with the ideas expressed in the media or by
religion, as the aim is to enable pupils to critically discuss the potential roles of the media or
religion in the way people think or behave. It therefore, provides a platform through which
homophobia may be identified and prevented.

Sexuality education, as included in Health Education, may contribute to the prevention and
dealing of social problems such as sexual violence, bullying, unwanted pregnancies in teenagers,
homophobia, risky sexual behaviours, HIV/AIDS and other STDs, reproduction of gender
stereotypes, violence against women, stigmatization and discrimination of marginalized groups
such as LGBT students etc. Based on the methodological approach of Health Education, sexuality
education is approached in a way that no students, from any background, will feel insulted,
excluded or uncomfortable during the lesson. On the contrary, each student is empowered through
their own cultural and ethical framework in order to acquire the skills and adopt the attitudes,
values and behaviours which enhance their resistance to the early initiation of sexual activities
and/or involvement in high risk sexual behaviours.

The learning objectives of sexuality education in the Health Education Curriculum aim to the
promotion of critical analysis of the various perspectives on issues of sexuality and not to a
moralistic position in favour of against any choice of sexual behaviour. Sexuality education, based
on the Health Education Curriculum, does not aim to teach what is ‘right’ or ‘wrong’ in relation
to family planning and sexual life® - always in the context of international, European and national
legal framework and of the International Declaration of Human Rights. The learning objectives
are based on the health promotion approach and aim to provide opportunities to students in order
to critically explore the various social factors which determine issues of sexuality, and to
understand the ways in which society may influence the attitudes, choices and behaviours of a
person in relation to sexuality issues.

The CPI continues to support teachers with multiple types of teacher training on the Health
Education Curriculum every year. For example, the CPI repeated a series of trainings for primary

4 WHO-Europe and Federal Centre for Health Education BZgA, (2010). Standards for sexuality in Europe. A
framework for policy makers, educational and health authorities and specialists. Cologne: WHO Europe and
Federal Centre for Health Education BZgA

5 loannou, Kouta, Constantinidou, Ellina, (2014), Sexuality Education as a Collective Responsibility: Health Education
Curriculum in Cyprus, Sex Education Journal.

6loannou, Kouta, Andreou, (2015),"Cyprus Health Education Curriculum: from ‘victim blaming to

empowerment™, Health Education , Vol. 115 Iss ¥a.
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education teachers for the school year 2020-2021 on teaching sexuality education through the
implementation of the Health Education curriculum. A total of 90 teachers participated in a total
of three training seminars based on the sexuality education handbook for primary education “Life
journey”. They were also informed of the policy regarding the prevention, recognition and dealing
of child sexual abuse. The teachers were committed to implement the sexuality education
activities in their classrooms and participated in a reflection process during the final meetings.
Due to the pandemic restrictions, the trainings were conducted online.

MINORITY GROUPS OF CITIZENS OF THE REPUBLIC OF CYPRUS

The term minority designates the following minority groups of citizens of the Republic of Cyprus,
that is the Armenian, Maronite and Latin (Roman Catholic) religious groups composed of citizens
of the Republic of Cyprus, who at the time of establishment of the Republic in 1960 opted in
accordance with its Constitution to be part of the Greek Cypriot Community (Article 2, paragraph
3 of the Constitution) (hereinafter "the religious groups"). Children belonging to these religious
groups can attend their respective minority schools.

The MOECSY, in close consultation with the Representatives of the recognized religious groups,
the Armenians, the Maronites and the Latins, is promoting several measures to support an equal
footing, of the pupils that belong in the religious groups in the school system.

The educational needs of the Armenians and the Maronites are supported mainly through the
operation of the Armenian Nareg Schools and Agios Maronas Primary School that are fully
subsidized by the MOEC. Furthermore, the Armenian and Maronite School Boards are also
financed and the MOEC subsidizes the transportation of Maronite children to Agios Maronas
Primary School.

The Armenian language, history, geography and religion are taught in all the Nareg Schools.
Moreover, the Nareg schools promote the Armenian identity in extra-curricular activities such as
the offering of Armenian dance and music lessons. The Armenian language is also taught in the
University of Cyprus and the Adult Education Centres, on demand. Additionally, the MOEC is
funding the operation of the NANOR Armenian Childcare Centre.

Agios Maronas Primary School operates as an optional all-day school. The curricula that are
implemented in the school are enriched with issues associated with Maronites’ history, religion
and geography and the process to be further enriched is currently under way. Moreover, the
teaching of Cypriot Maronite Arabic (CMA) is taught as an option during the afternoon timetable.
CMA is also taught in the Adult Education Centres and the Annual Summer Language Camp for
young Maronites in the village of Kormakitis. Additionally, with the initiative of the Maronites,
CMA was taught to a group of children on a weekly basis, from 2017 until today.

The MOECSY supports the organization of training seminars for teachers of the Armenian
language and CMA, as well as the rest of the staff of the Armenian and Maronite schools.
Additionally, the MOECSY subsidizes the purchase and production of books and teaching
material for the educational needs of the members belonging to the religious groups.

Regarding the children belonging to the religious groups that choose to attend private schools, the
MOECSY subsidizes their tuition fees. The subsidization is significantly higher for Maronite and
Latin children attending Terra Santa College and St Mary’s School, the private schools that are
particularly affiliated with these groups.

In addition to the above measures, it should be added that in the framework of the continuous
educational reform the curricula for the subjects of History and Religious Education were
enriched with units and success indicators regarding the history, culture, language, religion and
identity of the religious groups. In the subject of History in particular, the curriculum contains
proposed activities for the designing of projects by students and a list of monuments is included
for the organization of planned visits by the teachers, thus promoting the better understanding of
the history of the religious groups in Cyprus. Additionally, the curriculum specifically mentions
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that through the teaching of history students are expected to develop respect for religious and
cultural differences.

As far as the implementation of the Action Plan for the protection and revitalization of CMA is
concerned, the scientific work carried out by the researchers, in accordance with the decisions of
the relevant Committee of Experts, is now at its eighth phase. At this point the main focus of the
researchers is the production of teaching material and the organization of training courses for
teachers and speakers of the language. Thus, more emphasis is given at this point to the actual use
of the language in everyday life, the production of written texts and the increase of its proficient
speakers.

Children belonging to the religious groups also attend public schools, where awareness of the
historical presence of religious groups in Cyprus is promoted. Thus, the MOECSY ensures that
all children belonging to the religious groups are able to preserve their language, identity and
culture.

TEACHER TRAININGS IN RELATION TO WORK IN A MULTICULTURAL
ENVIRONMENT ON ISSUES OF HUMAN RIGHTS AND DISCRIMINATION

Many measures have been taken in order to train teaching staff to work in a multicultural
environment. More specifically, teacher training was provided in order to support and train
educational staff in teaching Greek as a Second Language to children with a migrant background
and to Turkish-Cypriot Roma Children.

Teacher training occurs:

. during specific seminars that take place at the beginning of the school year,
. during programed school visits by supportive educational staff,

. during afternoon and/ or morning seminars,

. during conferences,

. during distance learning seminars.

All material from different trainings and guides is available on line at the website of CPI. In
addition, a Moodle Learning Platform was set up at the CP1 website since 2019, in order to support
educators continuing training, facilitate networking among them, and help them better utilise
existing teaching resources concerning the teaching of Greek as a second language.

The CPI organises more than one hundred seminars, conferences and workshops in collaboration
with the other Departments of the Ministry and/or other partners yearly. All teacher professional
activities are uploaded on the websites of the MOECSY as well as the CPI Facebook page. The
CPI offers teacher trainings for the support of teachers in terms of working in a multicultural
environment in the context of professional learning (school-based seminars, the yearly two-day
teacher training for primary and secondary school teachers one-day trainings, afternoon seminars,
professional learning scheme, newly appointed school leaders trainings). Indicative titles for the
period in question are seen below:

e "l do not forget" and Critical Education for peace: New openings;
e Bullying;
e Conflict resolution;

e Cultivating empathy;

o Developing positive home-school relations;

e Empowering new generations: Encouraging and cultivating creativity and critical
thinking;
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e Human relations and crisis management in the school community: From conflict to
respect of diversity;

¢ Implementing the antiracist policy at our school: Challenges in the management of racist
incidents;

o Integration of pupils with migrant biography into the mainstream classroom;

e Management of pupils’ problematic behaviors - Preventing and dealing with offensive
behavior;

e QOvercoming prejudice and racism;

e Promoting gender equality in children of 5th and 6th grade;

e Sexuality education and prevention of abuse incidents;

e Stereotypes, prejudices, racism: Towards an education on the basis of human rights;
e Teaching Greek as a second language;

e What if it was you? An approach for human rights and peace education.

A new continuous teacher professional learning system was approved by the Council of Ministers
in 2015. The system, based on teachers’ individual needs and the requirements of their schools,
was set to better provide for the professional development of teachers leading to a positive impact
on pupils’ learning outcomes and quality in education. This was followed by assessment by the
European Commission’s Committee of Experts. The report submitted by the Committee
recommended the continuation of the application of teachers’ professional learning in schools,
which was characterized as a policy of "developmental nature" (IPA/ SRSS (EC), 2017, p. 3)".
Based on this, a new decision by the Council of Ministers was adopted in July 2017. The new
decision of the Council of Ministers, asserted that in order to improve teacher education, as well
as pupils’ learning outcomes, all schools at all levels would be required to prepare and implement
an Action Plan for teachers’ professional learning, as this constitutes an integral part of the wider
School Unit Improvement Plan. Finally, it was argued that the aim of the teachers’ professional
learning policy is to create professional learning communities within the school. The professional
learning policy was evaluated as dynamic and developmental, focusing on activities that not only
have a practical application but also take into consideration the need for time and support in order
to implement and to familiarize with the methodologies, so as to instigate a change in the learning
process. Furthermore, a new framework for teachers’ evaluation and the evaluation of the school
work is currently in progress by the Ministry.

PARTICIPATION IN EUROPEAN PROJECTS

e The MOECSY and the CPI promote participation of students in a project co-funded by
Asylum, Immigration and Integration Fund and Cyprus government (in cooperation with
CARDET and Innovade) that offers Greek language lessons for non-EU country minors
as part of the measures to integrate asylum-seeking, refugee and women and girls from
migrant background into the education system. The project is titled “Geia Xara”
(https://www.geiaxara.eu/en/).

e The CPI also participated in the European project BODI®. BODI aimed to: 1) Contribute
to the development of education policies and practices on intercultural education, gender
education and inclusion of children / parents of minority cultural backgrounds — through
our analysis of existing practices and the assessment of the method we develop. 2)
Contribute to the development of teachers’ competences through new methods for teacher

training and new practical tools ready to adapt, concretely: * Develop an understanding
of cultural differences having an impact on early childhood education, develop tools to
solve possible tensions and conflicts * Develop skills and creative tools to address issues

" IPA/SRSS (EC) (2017). A Study of the Teachers' Professional Learning Initiative (TPL): Cyprus Pedagogical
Institute (CPI), a Directorate of the Ministry of Education and Culture Final Report. IPA/SRSS (EC).

8 http://bodi-project.eu/
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of cultural diversity, gender, and health with the children ¢ Offer tools to involve parents
(of migrant and non-migrant origin) and engage them in dialogue about sensitive issues
such as cultural differences, gender, body, health 3) Contribute to the development of
school’s capacity to address cultural diversity, to ensure that children of different cultural
backgrounds and their parents are not excluded and equip children for participation in an
intercultural society tolerant towards gender diversity. Offer tools and strategies to
address sensitive issues such as gender.

e The CPI and the Directorate of Primary Education co-organized a training
workshop/experiential workshop in collaboration with the European transnational project
SAFER: Systematic Approaches for Equality of Gender®, funded by the European
Commission under the Rights, Equality and Citizenship (REC) program (Nicosia 17 and
21/9/19 and Limassol 24 and 28/9/19). The purpose of the training was to present
practices for the prevention of gender and all forms of violence in schools, as well as to
inform teachers of their own contribution to the prevention and management of such
phenomena. The training focused on the following topics: (a) Gender stereotypes and
violence, (b) Character Education, (c) Resilience, and (d) Life Skills. At the end of the
training, the participants were expected to be able to implement a variety of classroom
techniques and activities to eliminate attitudes and behaviors that stem from gender
stereotypes and may turn into incidents of gender-based violence. An important part of
the curriculum material focused on techniques derived from the field of Positive
Psychology.

e The CPI, under the guidelines of the Council of Europe (CoE), conducted one of the
European workshops on piloting the Council of Europe’s Descriptors of Competences
for Democratic Culture (CDC)™ on 13" February 2017. The training was conducted
based on and adapted for the needs of the Cypriot context, from a training guide provided
by the CoE, which gives advice to education professionals on how to organize training
for the piloting of the descriptors in the CDC framework. The Council of Europe has
been actively promoting human rights and citizenship education for many years,
providing comprehensive training programmes, manuals and educational materials both
in schools and universities and through youth work and non-formal education. The
methods are active and participative. The CDC model is based on four main categories
of competence: values; knowledge and critical understanding; attitudes; and skills.
Random examples would be valuing other human beings, human dignity and human
rights; civic-mindedness; analytical and critical thinking skills; and knowledge and
critical understanding of politics, law and human rights.

e The Erasmus + Program, EACEA 33/2014 - Key action 3: Support for policy reform -
Initiatives for policy innovation “An innovative toolkit for inclusive decision making
policies - iDecide” (2017-2018, https: / /www.idecide-project.eu/) aimed to support
policy makers, school principals and teachers in developing inclusive policies and
practices in schools. In the application developed in the context of this project, special
references are made to people with disabilities or belonging to minorities (eg people
with mobility, visual, auditory or other disabilities, people with learning or other
difficulties, etc.).

9 http://gendersafer.eu/

10 https://www.coe.int/en/web/education/competences-for-democratic-culture
64



http://gendersafer.eu/
https://www.coe.int/en/web/education/competences-for-democratic-culture

COLLABORATION WITH OTHER ORGANIZATIONS ON ISSUES OF HUMAN
RIGHTS EDUCATION

¢ Interms of antisemitism, the MOECSY organizes educational visits in collaboration with
the Vad Yashem International School of Holocaust Studies for teachers and students once
a year. For the purposes of the programme, the MOECSY also organizes in Cyprus a
special conference for teachers on the pedagogical practices of the Holocaust and a
specialized educator gives in-service seminars on the subject both for students and
teachers.

e The CPI, in collaboration with the UNHCR Cyprus Office, organised two conference on
issues of migration and asylum in education: a) on 25" November 2017, at the University
of Nicosia, titled “People on the move: pedagogical tools for cultivating empathy for
refugee and migrant children”, and b) on 3" November 2018, at the CPI, in Nicosia, titled
“Refugees and Migrants: Pedagogical Approaches”.

e Since 2017, the CPIl and MOECSY have been supporting, under the guidelines of the
Bicommunal Technical Committee of Education, the IMAGINE programme!!, in
collaboration with the Association for Historical Dialogue and Research?? at the "Home
for Cooperation"®®. The programme includes experiential activities related to human
rights and anti-racism within the education for a culture of peace. It is under the auspices
of the Technical Committee on Education and has been approved by the negotiators of
the two communities. Following the successful completion of the activities of the Imagine
Education Programme (2017-2019) and the participation of approximately 5000 pupils
and 600 teachers from all the communities in Cyprus, the programme team has announced
its continuation for the school year 2019-2020 and has enriched it with more activities
and meetings between children. During the programme, pupils engage in pedagogical
activities in which Greek-Cypriot pupils will come into contact with Turkish-Cypriot
pupils of the same age, accompanied by their teachers. Activities are held in the UN
controlled area of Ledra Palace during school time. The programme pillars include an
anti-racist workshop in schools and contact preparation (before the meeting with pupils
from the Turkish Cypriot/Greek Cypriot community). Imagine trainers visit classrooms
and engage children in experiential activities discussing issues of stereotyping,
discrimination and racism as components of the culture of violence and preparing the
conditions for a bi-communal meeting in the "Home for Cooperation". Then the pupils
participate in bi-communal activities that take place in three languages (Greek, Turkish,
English), with the option of repetition.

EUROPEAN PROGRAM "HOMBAT: COMBATING HOMOFOBIC AND
TRANSPHOPIC BULLYING IN SCHOOLS"

CPI supported the implementation of the European Project "HOMBAT: Combating homophobic
and transphobic bullying in schools - Combating homophobic and transphobic bullying in
schools"'4. The HOMBAT project aimed to raise awareness about homophobic and transphobic
bullying in the school environment and to strengthen the prevention and fight against homophobic
and transphobic behaviors, as well as discrimination based on gender and sexual orientation. The
program was completed in September 2019, implemented by the Non-Governmental
Organization Accept LGBT Cyprus in collaboration with the CARDET Research and Training
Center and other partners in Europe (hamely the Family and Child Care Center in Greece, the
Global Alliance for LGBT Education in the Netherlands and the Diversity Development Group

11 https://www.ahdr.info/peace-education/58-education-for-a-culture-of-peace-imagine

12 hitps://www.ahdr.info/

13 https://www.ahdr.info/project-and-research/45-home-for-cooperation-h4c

14 www.hombat.eu
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in Lithuania). In support of the program, the CPI supported and participated in the organization
of a series of training activities. Specifically, the following actions were carried out:

* A series of workshops for teachers of all levels to combat homophobic and transphobic bullying
at school (1-2 March 2019 in Nicosia for 20 people, 6 April 2019 in Larnaca for 16 people)

* Conference at the University of Nicosia (25/5/2019 for 34 people).

POLICY FOR THE SMOOTH INTEGRATION OF PUPILS WITH MIGRANT
BACKGROUND AND PEER COUNSELLING BY THE EUROPEAN COMMISSION

Pupils with migrant and refugee background residing in the Republic of Cyprus have the right to
enrol and receive free education in public schools in Cyprus, at all levels, from pre-school to
higher education. Our education system makes no distinction as to race, community, language,
colour, religion, political or other beliefs, sexual orientation, or ethnic origin of the pupils. This
is safeguarded by Article 20 of the Constitution of Cyprus. All minors entering the country are
obliged to register in primary or secondary schools, within three months of their arrival. The
school also respects the right of freedom of thought, political or other beliefs and religion.

The MOECSY has developed and implemented an upgraded educational policy aiming at the
smooth integration of pupils with migrant background into the educational system of Cyprus,
based on the Peer Counselling Report submitted by the EU in 2019. The policy document had
been approved by the Minister of Education and Culture in 2016 and the departments of the
MOECSY developed a two-year action plan with a variety of targeted actions, through the prism
of an intercultural approach, anti-racist education and the methodology of teaching Greek as a
second language. The action plan 2016-18 was evaluated and based on this evaluation and the
Peer Counselling results and recommendations, the action plan 2020-22 has been submitted to the
Minister. The policy focuses on the revision of terms and definitions, mapping-out of the migrant
population, combating racist incidents, preparatory, transition and induction-support phases,
utilizing and teaching mother tongues, teaching Greek as a second language, teacher and school
leaders training, and cooperation of schools with local authorities to open the school to the
community.

The general aim of the policy of integrating pupils with migrant and refugee background into the
educational system and consequently to Cypriot society, is to create the conditions which will
ensure that all pupils have equal opportunities to access and success in education. Based on the
above, the right to education is guaranteed for all without exception.

The Interdepartmental Committee of the MOECSY has published a Policy Paper on the
Integration of pupils with migrant background to the Cyprus Educational System in 2016. Based
on this the Committee develops adequate action plans for its implementation (Action Plan 2016-
2018, Action Plan 2019-2022).

The CPI has published Reception and Integration Guidelines for Primary and Secondary
Education. They have been distributed to all public schools and are being implemented by
teachers wherever necessary.

INTEGRATION AND INCLUSION IN SENCONDARY AND TECHNICAL
EDUCATION

Integration or inclusion strategies exist regarding pupils with special educational and other
difficulties enrolled in Secondary and Technical Schools that get special support and provision,
based on their individual special needs. The Special Needs programmes running in Secondary
and Technical Education are the following:

e Educational Difficulties Programmes

e Special Units for pupils with mental disabilities.
e Programme for pupils with Vision Problem.

e Programme for pupils with Deficit Problem.

e Home schooling Programme.
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These programmes are designed to help pupils advance and reinforce their educational and social
skills and boost their self-confidence. Pupils are enrolled in these programmes either individually
or in groups according to their needs. The educational support provided is based on curriculum
subjects that pupils are expected to be examined in at the end of the school year. In order to be
able to attend the supporting classes, pupils are exempted from some lessons, such as Ancient
Greek or/and a second Foreign Language.

Special Units’ pupils cannot be involved in the exam procedures and, therefore, they move to the
next class without exams, being awarded only with a Certificate of Attendance. School assistants
are employed for pupils with severe educational and other difficulties.

Integration or inclusion strategies exist regarding the integration of children with migrant
background. In order to identify student’s background knowledge placement tests are given in
order to examine the level of knowledge in the Greek language, on Maths, Biology and Physics.
Currently, five different “Programmes for the teaching of Greek as a second language” are
running in secondary education schools.

1. The intensive programme in transitional classes:

As far as the operation of the intensive programme in transitional classes is concerned,
children with a migrant background have the opportunity to attend Greek as a second
language courses with elements of History and Culture 14 periods per week. They also attend
mathematics, chemistry, physics’ and biology for terminology and core knowledge for 5
periods per week. At the same time, they are enrolled in the general classes and attend lessons
for 20 periods per week (compulsory attendance of Mathematics, Physics, Chemistry,
Biology, English, Music, Art, Computer Science and Physical Education). Towards this end,
the timetable of the school units was modified and these children were exempted from
evaluation in Modern Greek, History, Ancient Greek, Religious Studies and French.

2. The programme for the teaching of Greek as a second language:

As far as the operation of the programme for the teaching of Greek as a second language is
concerned children with migrant background have the opportunity to attend Greek as a second
language for five to eight periods in gymnasia and 4 periods in lyceums and technical schools.
The children that participate in this programme have the opportunity to be exempted from
Ancient Greek, Religious Studies, French and Core Course History in the lyceums.

3. The Educational Programme for Unaccompanied Minors / Applicants of
International Protection in lyceums and technical schools:

As far as the operation of the Educational Programme for Unaccompanied Minors /
Applicants of International Protection in lyceums and technical schools is concerned,
Unaccompanied Minors or Applicants of International Protection have to the opportunity to
attend lessons of Greek as a second language (14 periods per week in the technical schools
and 16 in the lyceums), as well as core courses and workshops. These children stay in
guesthouses under the protection and guardianship of the Social Welfare Services.
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4. The programme for the intensive teaching of Greek as a second language in lyceums:

CITY TRANSITIONAL | TRANSITIONAL | Greek as | Unaccompanied | intensive | OVERALL
CLASSES Al CLASSES a second | Minors / | teaching
A2 language | Applicants  of | of Greek
Al1+A2 International as a
Protection  in | second
lyceums and | language
technical in
schools lyceums
Al1+A2
NICOSIA 29 49 29 23 15 145
LIMASOL 50 56 - 30 19 155
LARNAKA 52 44 24 28 12 160
/
AMMOCHOSTOS
PAFOS 76 57 5 - 8 146
OVERALL 207 206 58 81 54 606

As far as the programme for the intensive teaching of Greek as a second language in lyceums,
children with a migrant background that are enrolled in the first grade of upper secondary
education have the opportunity to attend intensive lessons of Greek as a second language with
elements of history and culture for 15 periods per week, as well as other lessons of general
education for the acquisition of core knowledge.

that many schools with children with migrant background participate in the project “School
and Social Inclusion Actions”.

5. The programme at the State Institutes for Further Education for Unaccompanied

Minors / Applicants of International Protection:
As far as the programme at the State Institutes for Further Education for Unaccompanied
Minors / Applicants of International Protection is concerned, unaccompanied Minors/
Applicants of International protection, attend lessons of Greek as a second language and
Mathematics to unaccompanied minors in afternoon hours, four times per week. These
children stay in guesthouses under the protection and guardianship of the Social Welfare
Services.

Integration or inclusion strategies also exist regarding the integration of Turkish-Cypriot Roma
Children that are enrolled in Saint Antonios Secondary School: Turkish Cypriot teachers are
employed to teach Turkish language 6 periods per week, History and Muslim religion and other
social issues and to facilitate the communication between teachers, pupils and parents (explaining
official procedures, translating formal papers etc.). The MOECSY employed a bilingual teacher
in order to overcome the linguistic barrier arising from the low proficiency of Roma Students in
the Greek language. Turkish Cypriot/Roma children attend Greek language lessons 6 periods per
week. It is important to stress that Greek is taught as a second language and following the different
level of attainment in Greek (Ellinomatheia) a differentiated instruction is employed during the
lessons. The teacher also helps students improve academic achievement in other lessons of the
curriculum.

LANGUAGE LEARNING LESSONS FOR MIGRANTS

In recent years, various models have been adopted in the Cypriot education system for the
linguistic support of pupils with migrant and refugee background:

o Lessons of Greek as a Second Language in Primary Education Schools: Students with
migrant background attend lessons of Greek as a Second Language, following official
and formative evaluation for a period of two years in specialised classes. Beginning from
the current school year 2021-2022 major changes have been implemented aiming an
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increased number of hours offered to all students. There are two major schemes applied
in Primary Education:

o Schools under the DRASE+ programme: 92 primary schools offer a minimum
of 10 hours per week to each group of students

o Other schools: offer a minimum of 5 hours per week to each group of students

o Intensive Learning Programme of Greek as a Second Language in Secondary Education
Schools are offered under various schemes:

o Transitional Classes: In the 24 Gymnasiums and 8 Lyceums with a large number
of students with migrant and refugee background, students receive Language
instruction for 14 hours per week, plus 5 hours for support in Mathematics and
Science for a period of two years.

o For schools with a small number of migrant students, fewer hours are provided:
students receive language instruction for 5-8 hours per week for two years.

o For unaccompanied minors/applicants for international protection a special
programme is implemented in five schools (six lyceums and two technical
schools) that includes intensive teaching of the Greek language (14-16 periods
per week), as well as other core course subjects and workshops.

o In the 26 secondary and technical schools participating in the DRASE+
programme, students are supported by the presence of a teacher assistant during
regular/common core classes.

*The above mentioned programs are obligatory to all students registered in public schools.
Attendance problems are reported in higher education, especially for unaccompanied minors.

In addition to the above, in September 2020, the “Syllabus for Greek as a second language (Pre-
primary, Primary, Secondary, Technical and Vocational Education of Cyprus)” has been
published and notified to all schools. It is a unified curriculum for all levels of education including
indicators for language and academic skills, through a cross-cultural perspective.

e Offering Greek language courses - in the afternoon - from the Adult Education Centres
(A.E.C.) and the State Institutes of Further Education (S.l.F.E.) of the MoEC for both
minor and adult students

o Offering free Greek language courses through the “Greek Language Program and
Mediation Services for Minor Third-Country Nationals” (TCNs) («MaBaive
eAnvikd!»). Through this program, primary school students receive after class lessons
thought the school year, while secondary education students during the summer.

In primary education around 16% of the pupil population speak Greek as their second language.
As of September 2021, the support teaching of the Greek language has been redesigned, following
one of the recommendations of the European Commission’s (2019) peer counselling activity. The
number of teaching periods for learning the Greek language has considerably been increased in
all primary schools, so that pupils learn the language for free at an adequate level and the
programme becomes more effective. Before the pandemic, the Adult Education Centres also
provided lessons free of charge to pupils with a migrant background for learning the Greek
language, during after school hours. The Centers also offer courses to migrant adults to learn the
Greek language, as well as courses to Greek and Turkish Cypriot adults to learn the Turkish and
Greek languages, respectively.

Regarding school education (primary, secondary, vocational), it should be stressed that second
language teaching for migrants is part of a whole-school approach as promoted in the Action Plan
of Interdepartmental Committee for the integration of pupils with a migrant background in the
Cyprus Educational System.
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Some of the IHE offer free language courses for learning Greek to migrants. For example, the
School of Modern Greek of the University of Cyprus offers Greek language courses to immigrants
residing in Cyprus, Turkish Cypriots, non-Greek speaking residents of Cyprus, and asylum
seekers. Civil Refugees / Political Refugees in a Complementary Protection Scheme and Turkish
Cypriots are exempted from paying fees. Also, the Examination Service of the Department of
Higher Education conducts the Examination for the Certification of Greek Language (Basic
Level) for Immigrants. The aim of this examination is the provision of the “Certificate of Success
in Basic Knowledge of Greek Language” for immigrants living in Cyprus, according to the Law
Amendment for Immigrants and Aliens [N143(1)/2009]. These examinations are conducted twice
a year.

The needs of students attending pre-primary schools are addressed through differentiated
instruction within the curriculum. In the 52 pre-primary schools participating in the DRASE+
program, this effort is reinforced by the presence of a teacher assistant for 10 hours per week. As
part of the “Syllabus for Greek as a second language”, the “Supplementary Progression
Framework for Pre-Primary Education” is applied complementing the official syllabus.
Kindergarten classrooms are ideal learning environments for pupils with a migrant background at
an age when the innate language acquisition mechanism is fully activated. Children learn and
socialize not only in interaction with their teachers, but mainly with their peers through play which
is the basic method of building their knowledge, spiritual and emotional development. As a result,
the language of instruction is sufficiently mastered before entering primary school.

EDUCATIONAL ATTAINMENT OF STUDENTS

In pre-primary and primary education, all pupils are promoted from one class to the other and no
grades are given to pupils, therefore there is no data as to their educational attainment.

Education is compulsory in Cyprus till the age of fifteen, for natives as well as immigrants, even
not escorted migrant youths. In this sense, all school-age residents are obliged to be registered at
public or private schools.

The data of registered immigrant students is as follows:
Upper secondary schools:  Registered Male foreign students 14%
Registered Female foreign students 13%
Dropout foreign students: 1 student
Lower secondary schools: Registered Male foreign students 18%
Registered Female foreign students 18%
Dropout foreign students: 14 students

Each Institution of Higher Education keeps data on the number of migrant students enrolled in
their programmes of studies. Recently, the Department of Higher Education of MOECSY has
extended the administration data collected from the IHE to include variables related to
disadvantaged groups. Such data will be available next year.

SUPPORT FOR MIGRANT CHILDREN

All provisions provided to students in all levels of education (e.g. Special Education Needs,
Career Counseling and Education Service, Educational Psychology Services) are equally
accessible to migrant children.

In all levers of pre-primary and compulsory education, schools in the DRASE+ program (usually
with significant number of migrant and refugee students), the teaching process is supported by
teacher assistants during common core lessons.
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Moreover, the following measures are implemented to further support children:

1. Interdepartmental Committee for the integration of pupils with a migrant background in
the Cyprus Educational System: After the introduction and the implementation of the new policy
for the integration of pupils with a migrant background and for teaching Greek as a second
language, an Interdepartmental Committee was established and an action plan is being
implemented, in order to achieve the Committee’s goals for the integration of pupils.

2. System for mapping the migrant pupil population: The Centre of Educational Research
and Evaluation (CERE) is operating a common data entry and data processing platform, to create
a flexible and easy-to-use system for mapping the pupil population. The data collected for migrant
pupils are: parent’s country of origin, year of entry in Cyprus, whether pupils speak Greek at an
adequate level and whether pupils currently participate in remedial classes (and if yes for how
many years) or need to participate in the following school year.

3. Educational material for teaching Greek as a second language: Appropriate educational
material has been prepared and was sent to schools to help teachers in their teaching.

4, Teacher trainings:

. On intercultural education and teaching Greek as a second language (2019-today): School
Support Networks for pre-primary and primary education teachers for the teaching of
Greek as a second language.
. On the implementation of the anti-racist policy (2018-today): School Support Networks
(primary and secondary education) for the implementation of the policy.
5. Curriculum and syllabus for teaching Greek as a second language (2020): Introduction
of a new unified curriculum and syllabus for teaching Greek as a second language, covering all
levels of education (pre-primary, primary and secondary).

6. Validation and distribution of diagnostic tests (2016-today): A central assessment
programme is implemented by the CERE in order to identify Greek language level of pupils with
a migrant background for primary edcation. The CERE distributes Greek language competence
tests for the classification of pupils of primary education at levels, based on the Common
European Framework of Reference for Languages. Pupils are then placed in small groups to attend
a specific number of lessons per week.

7. Tools for continuous assessment in language and other subject skills: Implementation of
tools for continuous assessment of children’s with a migrant background Greek language learning
(initial, intermediate and final assessment), as well as translated tools for assessing skills in
Mathematics.

8. Programme for migrant parents working in schools as cultural and language mediators
(2017-today): In 2021 the MOECSY continued the implementation of the programme for migrant
parents working in schools as cultural and language mediators, funded by the Asylum, Migration
and Integration Fund and the Cyprus Government.

Apart from the measures mentioned above, which also apply for secondary education, it should
also be stressed that many schools where migrant children are enrolled, participate in the project
“School and Social Inclusion Actions” since 2015. The implementation of this project aims to
support the population living below the poverty line or being at risk of poverty and social
exclusion. It also aims at ensuring social welfare and supporting financially the weaker groups of
the population that are particularly affected by the economic crisis, reducing early school leaving,
improving learning outcomes and reducing school failure and delinquency. Various measures are
implemented which include, among others, the employment of a second/ assistant teacher in order
to overcome difficulties during the lesson. Moreover, programmes for reinforcing learning and
creativity for pupils (during the morning, afternoon and summer months). In this framework
theatre, dance, graffiti, poetry recital, athletic events and other activities are offered to students
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both in morning and afternoon hours. One major objective of the project is that participating
schools could open their doors to their local communities, in order to develop cooperation and
synergy with all stakeholders. In this context, Greek is taught as a second language in afternoon
classes for both parents and students. Moreover, experts offered psychological support for both
students and parents and training programmes for the staff involved. The project is co-funded by
the European Social Fund.

Civil Refugees / Political Refugees in a Complementary Protection Scheme and members of the
family of an EU citizen do not pay tuition fees during their undergraduate studies if they study at
the Public Universities and Institutions of Higher Education of Cyprus. The tuition fees are
covered by the Cyprus Government.

Migrant candidates from disadvantaged socio-economic backgrounds can apply for admission to
Public IHE through the scheme of Admission to Public IHE based on Special Criteria. More
specifically, a number of candidates from vulnerable groups (including that of disadvantaged
socio-economic background) who pass the Pancyprian Examinations can be admitted to Public
IHE, provided that they satisfy the minimum entry requirements already set in the relevant law.

At an institutional level, several IHE provide their migrant students with financial support and
scholarships. For example, students with financial difficulties at the University of Cyprus can
apply for guidance and assistance at the Social Support Office. Each year a number of migrant
students with financial difficulties are financially supported by the Fund of the Student Welfare
Association of the University of Cyprus and by other external funds upon the recommendation of
the Association. Other provisions include accommodation in the Halls of Residence of the
University, as well as free meals.

SUPPORT FOR ROMA CHILDREN

According to the constitution of Cyprus, the Roma community belongs to the Turkish Cypriots
community. The total of Turkish Cypriot students registered in the public schools in Cyprus is 19
in Lower secondary schools and 2 in upper secondary schools. No Roma students are registered.
No dropouts were registered.

The MOECSY implements various measures to cater for the particular needs of Turkish
Cypriot/Roma pupils enrolled in public schools. Among others, the following measures are
implemented in Agios Antonios Primary School:

e The school continues the implementation of the programme "School and Social Inclusion
Actions" that includes the following additional measures: (a) Extra support provided to
pupils in language and mathematics; (b) Teacher assistants in all classes; (c) Additional
extra-curricular activities (such as sports and dancing) during school hours as well as after
school hours.

e Provision of teachers who teach Turkish language and Maths to pupils and facilitate the
communication between teachers, pupils and parents (explaining official procedures,
translating formal papers etc.).

e The Adult Education Centers continue the provision of the course titled "History-
language-culture”, especially designed for Roma children, where their history and other
elements of their cultural heritage are taught free of charge.

o Children are offered free meals, when attending the voluntary all-day school.

e A special project which focused on working with Roma families was implemented. In
particular, the seminars were designed to convince parents to enrol their
children/daughters in school. The benefits of schooling were emphasised along with the
lifelong consequences of not attending school.
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e Through the subject of Life and Social skills, which is taught in the 5" and 6" grades,
pupils are involved in targeted activities that concern fighting discrimination based on
sexual orientation and coping with social stereotypes and racism.

e The school, in cooperation with other schools, has participated in composing/ creating a
song about racial discrimination. The song was presented at the High-Level conference
on Protection from Racial Discrimination and Related Intolerance which was held on 20
April 2021, in the framework of the Portuguese Presidency of the European Union.

e An in-service programme for the school staff, which concerned training on how to
embrace diversity and promote tolerance in their school, was implemented.

Agios Antonios Secondary School in Limassol, a school that has high attendance of Turkish
Cypriot/Roma students, took the following actions for their integration during the school years
2016-2020:

* Employment of a Turkish Cypriot teacher who taught Turkish language 6 periods per week,
History, Muslim religion and other social issues.

* Employment of a bilingual teacher in order to overcome the linguistic barrier arising from the
low proficiency in the Greek language. Turkish Cypriot/Roma children attended Greek language
lessons 6 periods per week. It is important to stress that Greek was taught as a second language
and following the different level of attainment in Greek (Ellinomatheia) a differentiated
instruction was employed during the lessons. The teacher also helped students improve academic
achievement in other lessons of the curriculum.

* Active participation of Turkish Cypriot/Roma pupils in various school events (anti-racist events,
school conferences, extra curriculum activities.

» Cooking, graffiti, athletic events and other activities, both in morning and afternoon hours, in
the framework of the implementation of the programme "School and Social Inclusion Actions".

* Visit to the mosque of the region.

* Provision of access to a computer/ a tablet and internet at home, where storages in personal
equipment and internet at home was reported and identified during Covid-19 pandemic.

* Provision of teaching of Greek as a second language, free of charge, in state institute for further
education to Parents and Guardians of Roma Children, in order to encourage participation of
Cyprus Roma parents and guardians to education.

* Provision of homeschool program to Turkish-Cypriot/ Roma students at a high risk for school
failure.

* The MOEC has participated in the National Platform for Roma, coordinated by the Social
Welfare Services of the Ministry of Labour, Welfare and Social Insurance. As far as the promotion
of respect and openness towards diversity is concerned, the creation of a sensitization culture
against racism and intolerance and the promotion of equality and respect is an integral part of the
Curricula of various subjects (e.g. History, Literature, Modern Greek Language, Religious
Education).

* Each school formulates an Action Plan in the beginning of the school year and several of the
activities and measures that are included promote inclusion and respect of diversity. Furthermore,
schools are encouraged to use the “Code of Conduct Against Racism & Guide for Managing and
Reporting Racist Incidents”. The Code discusses research and policy which identifies the need
for a whole-school 10 antiracist policy, with a broad conceptualization of racism in all forms, in
order to include all sorts of discrimination.

There are no "Roma-only" schools and classes in the Cyprus Educational System.
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MINISTRY OF JUSTICE AND PUBLIC ORDER

The bill regarding the Legal Gender Recognition was submitted to Cyprus Parliament in
September 2022. The bill, which comes as a result of a wide consultation with all governmental
and civil society actors, is based on the principles of the Council of Europe mainly a) self-
determination b) lack of medical intervention and full depathologisation of transgender person
and c) quick, low-cost and transparent process, accessible to all persons. A preliminary discussion
of the bill was held in November 2022 at the Parliamentary Committee on Law Affairs and will
continue shortly until the discussion of all Articles and the submission of the bill to the plenary
of the House.

POLICE

e As regards recommendation in paragraph 49, concerning the establishment of a
comprehensive monitoring system, please be informed of the following:

o The Police collects data on hate crime incidents and cases investigated by the Police
and they are analysed and published annually, upon the end of March (for the
previous years). The data are available at the official website of the Cyprus Police.
For this purpose, the Police has prepared the Form entitled ""Report of a racist
offense or incident with racist motive or other related hate offenses, which
must be completed by the member of the Police receiving the complaint, which
concerns any offense / incident with a racist motive. Subsequently, the form is sent
to the Liaison Officer of the District Department, in the context of monitoring anti-
discrimination issues in the relevant District, who forwards it to the Human Rights
and Combating Discrimination Office, for statistical purposes.

o As regards the collection of data, it is worth noting that a workshop entitled
"Improving the efficiency of the National Mechanisms for collecting and
processing data on hate crimes', took place on 24/02/2022, co-organized by the
European Organization FRA (Fundamental Rights Agency), the Office for
Democratic Institutions and Human Rights (ODIHR) and the Human Rights and
Combating Discrimination Office of the Cyprus Police. The aim of the workshop
was to identify the gaps in data collection and to improve the procedures / practices
followed in Cyprus. It should be noted that the two European Organizations prepared
a Report with suggestions / recommendations, which is under study by the Police,
in order to take the necessary actions to implement them, leading to structural
changes in the collection of data, aiming to the creation of an automated mechanism.

o The Police participates in the meetings of the Working Group for Dealing with
Hate Crimes and assists in the initiative undertaken by the Office of the
Commissioner for Administration and Protection of Human Rights with the Office
for Democratic Institutions and Human Rights. The active participation of the Police
in this Working Group will provide the opportunity to disseminate knowledge and
further train / raise awareness of police members in this area. It is worth noting that,
the relevant Authorities, participating in the Working Group will sign a
Memorandum of Understanding to enhance the inter-agency cooperation on
addressing hate crime in Cyprus, with the purpose of establishing and strengthening
cooperation in this field.

o The Police has appointed two (2) members of each District Department, with
experience in investigative duties, as liaison officers with the Legal Department and
the Human Rights and Combating Discrimination Office of the Police. In particular,
there are twelve (12) liaison officers, responsible for: coordinating and supervising
the investigation of complaints concerning incidents / cases of discrimination,
racism and / or racist motives or other related hate crimes, ensuring that the Human
Rights and Combating Discrimination Office of the Police is immediately informed
about incidents or offenses related to discrimination, collaborating with officials of
other relevant Government Services or Non-Governmental Organizations, both to
report / record racist incidents and to support victims of such crimes, etc.
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As regards recommendation in paragraph 65, concerning training of police officer,
please be informed that the Police pays extra attention in the training of police officers on
thematics related to Human Rights / Combating Discrimination and developing a culture in
line with the respect of human rights. Additionally, police training focuses on harmonizing
police culture mentality with the new multicultural environment of the Cyprus society. In
this respect, emphasis is given on building and maintaining a positive approach by Police
members towards all individuals, regardless of their culture, customs, religion, sexual
orientation and place of origin. In particular, on 19/07/2022, a one-day training programme
was organized at the Cyprus Police Academy entitled "Professional Approach of Cases of
Racism and Discrimination™. The training was attended by approximately 18 members of
the Police, who investigate cases of a racist nature. The aim of the program was to inform
and raise awareness among the participants in handling and investigating racist offenses and
hate crimes. In addition, the Cyprus Police is organizing a Conference on 11/10/2022,
entitled "The role of members of the Police in a society with respect to diversity”. The
Conference will be attended by approximately 40 members of the Police, who come into
direct contact with citizens / investigate cases. The aim of the Conference is to raise
awareness among the participants and to strengthen a culture of respect for equality and
diversity. All the Programmes offered during the years 2021-2022 and the scheduled
programmes for the year 2023 are attached as Annex A.

As regards lack of information on victims’ rights mentioned in page 15 (paragraph 44),
please be informed of the following:

o The Police, has prepared a document with the Rights of Victims of Crime and a
Victim Complaint Certificate, which were distributed to all members of the Police.
The document entitled "Rights of Victims of Crime" has been translated into nine
(9) languages (Greek, English, Turkish, Arabic, French, Russian Chinese, Bulgarian
and Romanian) and has been uploaded on both the official website of the Police, as
well as in the internal portal. Furthermore, the document has been translated into
"Braille" and has been distributed to the District Departments. Additionally, the
document was designed and printed in booklet form, and is given to all victims
coming into contact with the Police.

o The Police has prepared and distributed an additional information booklet entitled
""Rights, Support and Protection of Victims of Gender-Based Violence™, which
was translated into nine (9) languages (Greek, English, Turkish, French, Arabic,
Russian, Italian, Czech and Bulgarian). The said material was distributed to all the
competent Departments / Offices of the Police. At the same time, it has been
uploaded on the internal portal of the Police.

o The Police has prepared a “Code of Conduct for the Handling of Victims of
Crime”, which aims in creating a framework within members of the Police will act,
when handling victims of crime and guiding them, for the proper performance of
their duties.

o The Police in 2023, is planning to issue an informational leaflet, translated in
several languages on issues related to hate crime, which will be addressed to persons
and groups targeted by hate crime.

As regards efforts to tackle the underreporting problem mentioned in page 15
(paragraph 44), please be informed that further to measures mentioned above the Police
has taken the following actions to fight racism / xenophobia:

o A guestionnaire was prepared and disseminated, as a useful tool for identifying
incidents or offenses related to discrimination, racism or other related hate crimes.
The questionnaire is intended to assist members of the Police investigating
complaints related to discrimination, racism or other related hate crimes. In
particular, members should seek information, through assistive questions to the
victim, in order to determine whether the incident or offense had a racist background
/ motive, so that it can be managed accordingly.
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o Afile entitled ""Racism / Discrimination™ is uploaded in the internal portal of the
Police, which includes all the relevant circular letters of the Chief of Police, as well
as the Police Standing Orders on issues related to effective prevention and
combating discrimination, racism and xenophobia. The relevant information and
guidance material is accessible to all members of the Police.

o Additionally, on the official website of the Police, a file was created entitled
""Racism / Diversity" in the category Promotional Leaflets for the enlightenment
of the public and especially of vulnerable groups.

o The Police Code of Ethics was revised taking into consideration, inter alia, the
European Police Code of Conduct and the Guide of Conduct and Ethics for Public
Servants, which was prepared with the assistance of the Ombudsman. The Police
has included the principle of equal treatment, without discrimination in the Code of
Police Ethics, in the articles concerning the behavior during the police action,
investigation / interrogation, etc. In addition, a specific article was included entitled
"Equal treatment" which stipulates that: "All human beings are born free and equal
in dignity and rights. Every person should be treated equally, and any discrimination
should be avoided. In particular, every member of the Police must refrain from any
acts that may cause discrimination, hatred, or violence against persons or groups of
persons because of their racial or ethnic origin or religion, as well as from acts that
constitute racial discrimination based on community, language, religion, political or
other beliefs, national or ethnic origin, color, special needs, age and sexual
orientation ". It should be noted that the Code of Ethics was uploaded on the Police
Portal and the official website of the Cyprus Police, in Greek and in English.
Additionally, it was printed as a booklet and disseminated to all members of the
Police. Lastly, the Police Standing Order 1/73 “Police Code of Ethics” has also been
amended. It is worth noting that Police Standing Orders are binding for police
members.

o Circular letters are sent to all the members of the Police concerning human rights
and issues relating to discrimination, xenophobia and racism.

o The Cyprus Police has signed a Memorandum of Cooperation with Non-
Governmental Organizations (NGOs) for the Protection and Promotion of
Human Rights. The purpose of the Memorandum is to further improve and develop
closer cooperation between the Contracting Parties in this broad field. The
Memorandum regulates, among others, issues such as the training of members of
the Police and NGOs, the co-organization of information / awareness programs, the
management of European and / or other programs, etc.

o The Police has prepared a handbook, entitled ""Human Rights Handbook™, which
includes a separate chapter entitled "Fight against Racism, Xenophobia and
Intolerance”. The purpose of the manual is to inform and raise awareness of
members of the Police in the respect of the human rights of all citizens. The
mentioned manual is uploaded on the internal portal of the Police and is expected to
be printed, until the end of February 2023.

o The Police established the celebration of Human Rights Day, with the organization
of Conferences, which focus on thematic sections concerning human rights,
fundamental rights and freedoms.

The Community Police Officers organize various multicultural events with the
cooperation of the relevant Embassies, Non-Governmental Organizations, the Local
Authorities, foreign liaison officers, representatives of minorities / communities.
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Annex A.

(MOODLE)

Programme Date Participants
Training Programme for Recruit Special 09/11/2020- 12
"I Constables Cohort No 19 08/01/2021
Training Programme for Recruit Police Constables 07/12/2020- 62
‘| Cohort No 150 12/02/2021
Training Programme for Recruit Police Constables
| Cohort No 151 22/02-16/04/2021 54
Training Program for Police Officers serving at the 26/05/2021 & 36
.| detention facilities for prohibited immigrants
(MOODLE) 27/05/2021 37
. Treyr_ung Program on Cognitive Objects of the New 06-10/09/2021 14
Policing Approach
, - 04/10/2021-
.| Sergeants’ Training Programme No. 113 26/11/2021 15
. Training _Prog_ramme for members of the AI_|ens 29/11-10/12/2021 16
and Immigration Service on border control issues
Training Program for Police Officers serving at the
.| detention facilities for prohibited immigrants 16/12/2021 36
(MOODLE)
Training Program for Police Officers serving at the
.| detention facilities for prohibited immigrants 17/12/2021 39
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2022

Programme

Date

Participants

Training Programme for Recruit Police Constables,

10. Cohort 153 (University of Cyprus - Semester D) 10/01/2022-22/05/2022 =

11. | Sergeants’ Training Programme 24/01/2022-18/03/2022 15

12 Advanced Crime Investigation (CID) Training 31/01/2022-25/02/2022 17
Programme

13. | Training Programme for Inspectors (No.1) 14/02/2022-11/03/2022 58

14. Tralr_nng I_Drogram_me for members of th_e Aliens and 28/02/2022-18/03/2022 16
Immigration Service on border control issues

15. | Antisemitism and Counteraction Seminar 15/03/2022-16/03/2022 32

16. | Training Programme for Chief Inspectors 28/03/2022-22/04/2022 10

17.| Basic Criminal Investigation Course 02/05/2022-03/06/2022 16

18. Trqlqlng Programme for Members of Community 10/05/2022-27/05/2022 21
Policing

19, | Training Program for Police Officers serving at the 06/07/2022-07/07/2022 65
detention facilities for prohibited immigrants

20. Se;mlnar on Combating Racism and Securing Human 19/07/2022 16
Rights
Training Programme for Recruit Police Constables, i

21. Cohort 152 (Semesters A, B) 30/08/2021-13/05/2022 72
Training Programme for Recruit Police Constables,

22. Cohort 152+155 (University of Cyprus - Semester D) 02/09/2022-23/12/2022 131

23, Training Programme for Recruit Special Constables, 05/09/2022-11/11/2022 26

Cohort 20+21(part)

*Cyprus Police Academy Training Programmes, that took place in 2022(till September
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2022-2023

Programmes

24. | Seminar on Combating Xenophobia and Racism and Securing Human Rights

25. | Advanced Crime Investigation (CID) Training Programme

26. | Training Programme for Chief Inspectors

27. | Training Programme for Inspectors

Training Programme for members of the Aliens and Immigration Service on

28. border control issues

29. | Sergeants’ Training Programmes(3)

Training Programmes for Police Officers serving at the detention facilities for

30. prohibited immigrants

31. | Basic Criminal Investigation Course

32. | Training Programmes for Recruit Police Constables(2)

*Cyprus Police Academy Training Programmes, scheduled to take place in 2022(from September
and on) and in 2023
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MINISTRY OF HEALTH

Par.96 —

Par. 97-98 -

Third country nationals employed in Cyprus are covered by the General Health
System ([eXY (gesy.org.cy))

All Asylum Seekers, including those staying in Pournara reception center are
entitled to free medical care. Asylum Seekers, during the first year from the date
of submission of the application for international protection, will be accepted in
the Public Hospitals, upon presentation of the document "Confirmation of
Submission of an Application for International Protection”, issued by the Asylum
Service. After that a medical card is issued. The procedure is described in the
attached document of the Ministry dated 2/5/2022 (MINISTRY OF HEALTH -
Announcements (moh.gov.cy))
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https://www.gesy.org.cy/sites/Sites?d=Desktop&locale=el_GR&lookuphost=/el-gr/&lookuppage=hiobeneficiaryeligiblility
https://www.moh.gov.cy/moh/moh.nsf/All/0BDE9E644B430505C225883800411DBC?OpenDocument
https://www.moh.gov.cy/moh/moh.nsf/All/0BDE9E644B430505C225883800411DBC?OpenDocument

DEPUTY MINISTRY OF SOCIAL WELFARE

74. The Cypriot Social Welfare Office as an institution serves as guardian for all children
likely to need international protection.126 ECRI was told at the time of its visit that there
were only two persons serving as guardians from the Cypriot Social Welfare Office for a
population of about 250 unaccompanied children.127 In June 2022, the number of
guardians was increased to four. Children have reportedly had to stay at the Pournara
reception centre for up to eight months due to the requirement for an age assessment of
older children and because their appointed guardian must be present at all stages of the
asylum application procedure. From the time of ECRI’s visit onwards, attempts were made
to transfer the children in the Pournara camp to more appropriate accommodation,
including hotels. However, for various reasons, these attempts failed. ECRI strongly
encourages the Cypriot authorities to intensify their efforts to find appropriate
accommodation in particular for unaccompanied children and to in any event shorten their
stay in the Pournara reception centre to the strictest minimum.

It should be mentioned that the above numbers concern the guardians and unaccompanied minors
at the Pournara Center. Currently the total number of unaccompanied minors in the Republic of
Cyprus, due to the increasing numbers arriving, is about 1200 unaccompanied minors and the
Social Welfare Services are employing 16 Social Services Officers, as guardians. Out of the 1200
unaccompanied minors 900 are placed in a one of the programmes of the Social Welfare Services
(i.e. Homes, Foster Care, Semi-Independent Living Programme and Hotel accommodation).

75. While there is no reason to doubt that the staff of the Social Welfare Office does its best
to address the challenges faced by asylum seekers, including especially unaccompanied
children, the service appears to have a serious lack of sufficient human and other resources
to deal with the situation. For that reason, the efforts by civil society actors in support of
asylum seekers and other migrants have become all the more indispensable. The orientation
and practical services offered to them by, for instance, the MiHub migrant information
centres,124 which are run by the University of Nicosia and NGOs, with some 90 % of
funding from the European Union, have become crucial for migrants, as have those offered
by Caritas Cyprus.125 ECRI visited one such MiHub centre in Paphos. Orientation services
typically concern registration with the Labour Office, access to a health insurance card and
accommodation, as well as preparing CVs for the local labour market, all of which, apart
from knowledge of procedures, require linguistic skills not possessed by most asylum
seekers. Furthermore, ECRI learned from several civil society sources that the information
about such services provided by the authorities often contains errors, e.g. phone numbers
and opening hours of public services. One further difficulty is that most public services
needed by migrants are increasingly only available online and then usually in Greek only,
or at best, in English as well.

Since October 2020, through a European co-funded project, the Social Welfare Services have
employed forty-two (42) Social Welfare Officers for the handling of asylum seekers, including
unaccompanied minors. A number of them have been placed at the Receptions Centers
(‘Pournara’ and ‘Kofinou’) to cover asylum seekers needs, including identification and
monitoring vulnerable people. In May 2021 through the same program, nine (9) Institutional
Officers have been placed at the Reception Centre ‘Pournara’ and are working on 24hours basis,
in order to meet the needs of unaccompanied minors.

The SWS re-evaluated staff needs and have already proposed and approved a new project under
the Asylum, Migration and Integration Fund (AMIF) for the employment of additional fifty (50)
Social Welfare Officers for the handling of asylum seekers, unaccompanied minors, vulnerable
people including potential and identified victims of trafficking and twenty six (26) Institutional
Officers. On 1st of June 2022 the staff has been employed and the newly appointed Social Welfare
Officers have been trained on issues related to Applicants of International Protection and
unaccompanied minors, including training in the Refuges Law 2000-2020 and the procedures of
covering Material Reception Conditions and assessment of vulnerable people.

Since 1st of August the first EUAA (European Union Agency for Asylum) team is working at the
District Welfare Services in Lakatamia. The team is composed of one (1) information provider
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and three (3) interpreters (covering Somali, French/Lingala, French/Arabic) and it provides i)
administrative support to the provision of information to applicants of international protection
regarding the procedures for Material Reception Conditions, as well as their rights and obligations
il) administrative support to the collection, processing and archiving documents submitted by the
applicants, iii) assist with managing arriving groups of applicants contributing to a smooth
functioning of the arrival in-processing.

Applications for Material Reception Conditions have been revised and translated into six
languages. In addition the SWS have prepared a general information form regarding the Material
Reception Conditions, the rights and obligations of the applicants and has been translated into six
languages. Interest parties can find all the necessary information about services provided by the
SWS at their website and at the District Welfare Offices.

Housing

87. Housing of asylum-seekers is a major problem in Cyprus, 133 where reception centres
have been overcrowded, there is a shortage of accommodation for rent, and the rental
support for asylum-seekers trying to find accommodation in the private market has not
increased since 2013 and is insufficient in relation to current rent levels.134 The rental
support is much lower than the amounts paid to recipients of the Guaranteed Minimum
Income. ECRI encourages the authorities to increase rental support for asylum-seekers.

The Social Welfare Services provide Material Reception Conditions (monthly allowances for
their basic needs, for electricity, water supply, petty cash expenses and rent) to asylum seekers
who cannot be accommodated at a Reception Centre. High priority is given to vulnerable people
and families with children at risk, including arrangements for housing and accommodation.

With effect from June 1st 2019, the Council of Ministers decided to increase the monthly
allowance for the material conditions of asylum seekers. Specific criteria for the rent
establishments have been introduced, regarding how many people can reside in an establishment,
based on the number of rooms. A rent deposit is also provided to asylum seekers.

At the same time, the SWS respond immediately to cases of asylum seekers who are unable to
find accommodation and face issues of homelessness. With a Decision dated 7/10/2020, the
Council of Ministers approved to cover the living expenses of families of Applicants for
International Protection with minor children (regardless of vulnerability) and vulnerable persons,
as defined in article 9KG of the Refugee Laws 2000-2020 (e.g. pregnant women, people with
disabilities, former children in the care of the Director of SWS), in temporary accommodation
(hotels and / or other accommodation) for a period of (1) one to (3) three months, in order to help
them, as soon as possible, to find a permanent place of residence in the community.
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