
Statement of interpretation on Article 1 of the 1988 Additional Protocol: equal pay
comparisons

Under Article 20, equal treatment between women and men includes the issue of equal
pay for work of equal value. Usually, pay comparisons are made between persons within
the same undertaking/company. However, there may be situations where, in order to be
meaningful this comparison can only be made across companies/undertakings. Therefore,
the Committee requires that it be possible to make pay comparisons across companies. It
notes that at the very least, legislation should require pay comparisons across companies
in one or more of the following situations:

•
cases in which statutory rules apply to the working and pay conditions in more than
one company;

•
cases in which several companies are covered by a collective works agreement or
regulations governing the terms and conditions of employment;

•
cases in which the terms and conditions of employment are laid down centrally for
more than one company within a holding [company] or conglomerate.
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