Statement of interpretation on Article 882 and 2783 : ceiling on compensation for
unlawful dismissal

The Committee holds that compensation for unlawful dismissal must be both proportionate
to the loss suffered by the victim and sufficiently dissuasive for employers. Any ceiling on
compensation that may preclude damages from being commensurate with the loss
suffered and sufficiently dissuasive are proscribed. If there is such a ceiling on
compensation for pecuniary damage, the victim must be able to seek compensation for
non-pecuniary damage through other legal avenues (e.g. anti-discrimination legislation),
and the courts competent for awarding compensation for pecuniary and non-pecuniary
damage must decide within a reasonable time.



