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Outline:

Racism = f(Slavery-Based Social Relation)




1. Categorisation: Biological & Cultural 2. Socio-Historical Hierarchisation

THE TWO KEYS TO THE CASTLE: The Nature of Racism

Racism is a socio-historical and psychological system of structured social relations grounded 
in an ideological representation of humanity defined by two core features:



(Fredrickson, 2002; Jost, 2021; Pereira, 2022; Sidanius & Pratto, 2001; Souza et al., 2025; Vala & Pereira, 2012) 

Socio-Psychological Dynamics of Racism and Discrimination

MANIFEST (OBSERVABLE) 
PROCESSES

LATENT (UNDERLYING) 
PROCESSES



Evidence at Institutional and Structural Level

(Pereira et al., 2018; 2026)



Evidence at the Social Relations Level: Patterns of Language Usage

These individuals express a slaveholder mentality. Within racialised relations, these individuals 
perceive advances toward equality as a threat to their privileged status. 

SOCIAL WELFARE BENEFITS HAVE FULFILLED THEIR FUNCTION

(Pereira et al., 2018; 2026)



Evidence at the Social Psychological Level: Empirical Studies

(Do Bú et al., 2025; Pereira et al., 2010; 2025; Ramos et al., 2020; Souza et al., 2025; Vala et al., 2012)

System 1: Motivated-Cognition Processes System 2: Socio-Normative Processes



Evidence at the Implicit Level: System 1

The Intergroup Time Bias = Implicit discrimination in time investment 

(Vala et al., 2012; Do Bú et al., 2025; Pereira et al., 2025)



Evidence at the Deliberative Level: System 2

ESS Round 7 (2014–2015): 20 European Countries 
(39,860 participants)

(Ramos et al., 2020;  Pereira, 2026, in press)

Data from all ESS rounds (2002-2023): 15 European Countries  
(N = 313,061 participants)

Justified Discrimination Model The impact of racism on 
discrimination is increasing in Europe

The need to justify discrimination 
is declining in Europe



Evidence at the Social Relations Level: Socio-Historical System

(Souza et al., 2025)



Synthesis and Recommendations

Racism = f(Slavery-Based Social Relations)

Synthesis
1. Institutional-Structural Macro Level Practices: 

• Diminish the gap between anti-racism discourse and the institutional 
discrimination;


• Audit institutional practices of indirect or systemic discrimination;

• Monitor discrimination processes in recruitment, border control, and access to 

social benefits and public services;

• Scrutinise Manifest and Latent Mechanisms that Legitimise Discrimination;

• Foster Conditions that Promote Positive Intergroup Contact


2. Individual, interpersonal, and intergroup levels: 
• Confronting Enslavement-Based Language by correcting:


• ”People nowadays just don't accept to work for free to enrich privileged elites”

• Permanent Funding Programmes for:


• Mental Health Initiatives that Support Victims of Discrimination

• Anti-Racism Social Movements

• Educational Awareness of Latent Forms of Enslavement-Based Social 

Relations

Recommendations
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