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Hommuucka Akagemuja Ha Penyoiimka Makeaonuja
HOJII/II_II/ICKa ez[yKaqua 3aCHOBAaHA Ha KOMIICTCHIINH U CYIITHHCKH aKTUBHOCTHU

JoxuBoTHO yuyemwe: [lepuenuumn Ha yyemeTo

JobpuTe BEWTHHA 38
KOMYHUKALMW|A Ce MHOTY
BEMHM M HEONXOAHW BO

pafoTaTa Ha nonvuWjaTa.

YuereeTo ja pechnexkTupa
peanHocra.

Tpeta ga Hayqam ga
CHAYWANM, Npallysan 1
pednekTupam.

Moxam ga Hayuam ga r NpenosHasam
MPOMEHUTE BO HEBEPOANHOTO O4HECYBArLE W
NPOMEHWTE BO TEKCTOT, TAKA LITO NMLETO Ke
CMWUCIK NPVKA3HA HAMECTO Aa PAacKaxysa
BUCTHHCKA NpUKaaHa, Oea e MHOTY BAMHO 33
OMMETEHTHOCTA HA NONULAJLMTE.

DBME KpUTEPKHYIP
me npaeat nogobap
KOMYHUKATOP.

EaHa sexba & npemanky,
Tpe6a fa Hayuam NoBeKe U
NopasnMuHA.

Hajgobpo y4am npeky patoTera, cakam ga
pasMUCAYEaM 33 TEOPUWTE 33 0EjCTBYBaH:E,
Taa caka 4a ru npaew padoTuTe nonexa. JacHo
&, NDTPEGHW HY CB PAINUYH MBTOAW Ha

a fa Haydam HewTto Tpeba \Tpefa ga nposepsam fanu ja
a3 Guaam MoOTHBMpaH 3a pazGupam yoHaTa nopaka
TOA. fAEKa COrOBOPHUKOT Me

pasfpan potpo.

JauygeHd cyMm WTo NyreTo rn
nNpaBaT MCTUTE rpawkK.Ho
nyreTo Moxe ga ce
NEUCNocobaT QOKoNkKy ce
CBECHA 34 TOa,

MoBeke yYam BD CUrypHa cpegvHa Kage
LITO MOME fa NPaBam rpeLwkn U aa
MMan noepared ogrosop. PaGoture

0faT NoAoGpo Kora Ke Hanpasam
rpewka 683 CTPae Og KasHyBarse n bes

YYBCTEO O8Ka YHULITHE HEeWTo BD
UenocT,

Hema ga

OBA nocne gsa yaca

Wnu gea geHa, Ke ro
3anamrtam,

Hexoraw y-am
NPeky rpelkuTe

Cakam ga Haydam ga rv noctasysam
BUCTHHCKWTE Npalarsa, 4a rid npumMam
BHCTHHCKMTE NOPAaKW W 438 HE My
Bnujaar.i HE pacKaKyBa4oT Ha

NPHKE3HATA, HATY NaK ga my
Aoseonam aa mu nabera co
npyKasHaTa.,

Oeaa sexba He ja chaTue
MHOTY CEpUOSHO. He 3andiias
HUWITO W HE NpaLas gand
HABUCTUHA CYM M4 pasopana
paboTHTe Kako Wro Tpeba.
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[MomumuckuTe ciry>xk6eHunm Tpeda 1a ce BO 4eKOop co 6p3uTe MPOMEHHU BO OIMIIITECTBOTO.
Enykanujata uMa 3a el ga ce IpucrnocoOu Ha OHUE MPOMEHM CO MPUHIUINTE Ha
TOKMBOTHOTO YUEH-e. Y USHETO Ce OJJBUBA MPEKY LEINOT KUBOTEH OICET W OHUE KOU IIITO
TOXUBOTHO y4aT ce OHUE KOU IIITO CBECHO CE aHraxkupaat 1 BO (DOPMaJIHOTO U BO
He(opMaTHOTO yuere. CTyIeHTUTe Ke OujaT eKCIUTUIMTHO HACOUYEHU Jla y4aT Copef
rporpama Kajie IITO OATOBOPHOCTA 32 YYEHETO MOCTENEHO Ce MPeHacovyBa KOH YUEHUKOT. 3a
IMonumuckaTa AxkasiemMuja, BKIOMYBAakHETO HA TOXKXUBOTHOTO YUeHe 3HAUH fleKa Tpeba fa ce
paboTH 3a€QHO CO NONMUIMCKUTE CUIIH 32 Aa ce 00e30eiaT UCKYCTBA 3a YUYEHETO KOU IITO
HaBHCTHHA Ke T'Ml Ofipa3yBaaT MoTpeOuTe Ha MojunuckaTa pabora Bo Penybnuka MakepnoHyja.
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