Removing stereotypes by increasing
participation of persons with disabilities

Increasing employment of persons with Disabilities in

Spain
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Population
of Spain:
47,000,000

PWD

3,500,000
(7.44)%

PWD working
age:
1,350,000

Active PWD :
430,000 (32%)




KPI Labour market pwd Spain

INDICADORES BASICOS

POBLACION EN EDAD ACTIVA TASA DE PREVALENCIA TASA DE ACTIVIDAD
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TASA DE PARO

32.2%

4 (2013: 35%)

Principales ocupaciones en las que son confratadas

personas con discapacidad (representan e 37% del total)

(n0 de conirados en 2014)
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https://www.youtube.com/watch?v=zQO4unsWLto
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INSERTA

A pathway to employment




Inserta Our main goal.

Inserta is the human resources consulting arm of ONCE
Foundation, expert on disability, that executes the
Operational Programme ESF 2014 SOCIAL INCLUSION AND
SOCIAL ECONOMY,co-financed by the European Social Fund
(ESF)

« We help companies find the best candidate for the
position while highlighting diversity as a source of
competitive advantage.

- We help job seekers with disabilities to
successfully reach the labor market, by empowering
them and increasing their employability.



WHAT DOES INSERTA’s DNA CONSIST OF?

From personalised
insertion itineraries

$

To personalising
training.

The dINferent phases
of the itinerary have

From Occupational
Diagnosis
(Occupational Training)

To the Talent Map
(Training for
employment:

Coaching, mentoring,

From in-person

From Disability intermediation

)

From collaboration with
companies

To Infojob
To Capabilities * To signing Inserta
(ICF) to the Platform For Agreements
Talent across the territory
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s | Inserta Jobseekers

#joboffers (talento .

(0 descubre por talento candidatos empresas  CoOmMUINICACKOrn comunidad

#fullyaccesible

La plataforma de gestidn de emplec ::'“ ;::“"'“
para personas con discapacidad. S ke
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Companies are encouraged by
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s | Inserta - Companies
#Small & e N N #talent pool
Medium o B e
Enterprise #recruiting
(SME)

#innovation
#global : :
companies #diversity
#employment 1§ #talent
#onlineplatform
Success Drivers:

- Tailored assistance & Professional advice throughout the whole process

- Normalization, training, a competitive advantage, innovation, etc.

Nearly 10.000 people with disabilities are employed every year
trough Inserta Services
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® Some of Inserta’s initiatives

ONCE

Inserta

NEVER GIVE UP PLAN

TORM IS RAGING
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www.foroinserta.es

insena



http://www.google.es/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwiV-9_G3cHPAhVEWhQKHaJWAggQjRwIBw&url=http://www.bujarrabal.com/marketing/como-conseguir-mayor-impacto-en-las-redes-sociales/&psig=AFQjCNEfjfy3IWCdZnJeqFWoNhWafIvMAQ&ust=1475690467519299

@

ONCE

Inserta

v We created direct employment within Inserta Client Companies

for nearly 10.000 people with disabilities each year.

v In addition, companies have been able to successfully take

advantage of opportunities to:
« Employ talented staff members with disabilities
» Better understand disability and diversity issues
» Develop specific recruitment or community outreach techniques and
programmes
« Implement specific training for candidates according to company needs
* Design for all as a source of innovation

* Create a sentiment of shared value
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