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Moreover, many prisoners whom the delegation attempted to interview were reluctant and often 
visibly scared to speak, due to fear of reprisals they may face from the representatives of the informal 
prisoner hierarchy for having spoken with the delegation. Most strikingly, at Prison no. 15 in Cricova, 
prisoners from higher castes actively interfered in the interviews being carried out by the delegation, 
tried to prevent other prisoners from speaking to the delegation, or even put pressure directly on the 
delegation members to stop their interviews. Staff members who were present remained 
astonishingly passive in these situations.  
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https://www.coe.int/en/web/cpt/republic-of-moldova
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https://wp.unil.ch/space/files/2025/07/250715_rapport-space-i-2024_compressed.pdf


 

 

 

 

https://rm.coe.int/1680ac59d8


 

 

 

 

https://rm.coe.int/1680b57a6a
https://rm.coe.int/criminal-subculture-md-en-/1680796111
https://rm.coe.int/criminal-subculture-md-en-/1680796111
https://rm.coe.int/16809f8fa8
https://rm.coe.int/16809022b9
http://rm.coe.int/doc/09000016806975da
https://rm.coe.int/1680ac59d8


 

 

 

 

 

 



 

 

 

 



 

 

 

 

 



 

 

 

 

 

 

 

 

https://rm.coe.int/1680ac59d8
https://hudoc.echr.coe.int/?i=001-224435
https://hudoc.echr.coe.int/?i=001-229928
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https://hudoc.echr.coe.int/?i=001-167483


 

 

 

 

 



 

 

 

 

https://www.ohchr.org/en/publications/policy-and-methodological-publications/istanbul-protocol-manual-effective-0
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