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Color diversity in Hollywood
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A diversity of tools and mechanisms

Goals

What longterm
outcomes do you want
to achieve?

» |Labels ‘professional equality’, ‘diversity’

-

= Charters for parity and diversity

Actions

What specific actions will
local government, community

organizations, and others take
to reduce risk to hazards?

= Setting fixed objectives of D&l

= Diversity and equality plans

= Observatories on D&l

_ _ Action Plan
= Barometers of diversity How will the sctions

be prioritized and
implemented?

= Coalitions and campaigns
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