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Work-life balance as a leverage for 

women’s

empowerment and promoting gender 
equality



WE SUPPORT AN INCLUSIVE WORKPLACE 
WHERE EVERYONE CAN PERFORM AT THE HIGHEST LEVEL  

2011 2017 2018

The Parental Policy 
Is launched  in Italy 

• MAAM – APP “Maternity as a 
Master” digital learning & 

community for new parents
• Gender Equality Certification

Italy Cross CBUs is 
Pilot Country for 

the Danone Global 
Parental Policy

2022
Launch of Caregiver 

Launch of Anti-
harassment and 
Discrimination

Launch of ID Policy 
LGBT

2020

Sharing the 
Parental Policy with 

our Suppliers and 
Customers





11 YEARS OF PARENTAL POLICY 
APPLICATION GIVE
OUTSTANDING SOCIO-
ECONOMICAL PERFORMANCE

100% mums comes back to work after maternity leave

64%  women manager (2021) 

60% women promotions in 2021 and 71% in 2020 

20% of our promotions to mums back from maternity 

100% dads benefit of paternity leave: 20 days 

96% of our population says that people are treated fairly 
regardless of age, gender, sexual orientation, ethnicity 
(GPTW survey)

0% Pay gap 

Best Workplace in Italy in 2013, 2014,2015, 2016, 
2017,2018, 2019, 2020, 2021, 2022 (GPTW)

+7% birth rate in Danone in the last 5 years vs -4 % Italy



83%* OF OUR PARENTS SAYS THAT HIS/HER SOFT SKILLS ARE IMPROVED

79%* FEELS THAT HE/SHE IS MORE ABLE TO «PUTTING IT ALL TOGETHER»

75%* FEELS MORE ENGAGED
+ 35%

PRIORITIES SETTING

+ 10% 
COMPLEXITY 

MANAGEMENT

+ 35% 
EMPATHY 

+ 20% 
INTELLECTUAL AGILITY

+ 35% 
DELEGATION 

*SOURCE: LIFEED MASTER PARENTS PARTICIPANTS IN DANONE COMPANY IN ITALY

+ 15% 
DECISION MAKING IN THE 

UNCERTAINTY 

RESEARCH MADE ON OUR WORKPLACE PROVES THAT 
CARE ALSO DEVELOPS BETTER PROFESSIONALS


