ELOGE MATRIX FOR GREECE (ENGLISH VERSION)

Please score each indicator against the following descriptions

The municipality level of maturity to the principle is assessed as:
Not applicable Very poorly Quite poorly Quite well Very well
0 1 2 3 4
Not applicable, don’t know, We are aware of the key We recognise key issues We have well developed We can show clear evidence
no opinion. issues to be addressed but and are developing plans and activities to of good practice which can
currently have no or very approaches or activities to address key issues with be shared and are further
few approaches or activities | address them, although significant examples of developing our approach to
developed to address them. | there has been limited implementation. ensure long-term and
practical implementation so sustainable improvement.
far.

A brief summary for the reason for the score should be provided in the response box under each indicator. Where relevant, supporting evidence can be
supplied such as additional documents, these need to either be embedded as a document within the response box or clearly referenced and submitted
separately
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EVALUATION

The municipality level of maturity to the principle is assessed as: NA | VP | QP | QW
PRINCIPLE DESCRIPTION OF ACTIVITY INDICATORS 0 1 2 3
. Local elections are conducted freely and 1. The municipality conducts elections according to laws which
1. fairly, according to international match international standards of best practice.

Representation,
Participation and
Fair Conduct of
Elections

standards and national legislation, and
without any fraud.

. Citizens are at the centre of public activity

and they are involved in clearly defined
ways in public life at local level.

2. As part of a defined consultation process, the municipality
actively publicises its plans and invites individual citizens, NGOs,
businesses, local media and other groups to comment on these plans.

3. Municipalities strive to improve local regulations and practical
arrangements concerning citizen participation in local public life.

4.  The public is consulted in the initial phase of the decision-
making process.

. All men and women can have a voice in

decision-making, either directly or
through legitimate intermediate bodies
that represent their interests. Such broad
participation is built on the freedoms of
expression, assembly and association.

5. . Citizens are appropriately engaged in decision-making
through Municipal Consultation Committee

6. There is an active programme for encouraging individuals to
take on elected representational roles.

. All voices, including those of the less

privileged and most vulnerable, are heard
and taken into account in decision-
making, including over the allocation of
resources.

7.  Access to vote has been considered and actions taken to
ensure no groups are excluded or disadvantaged.

8.  There is an active programme to include those who are socially
challenged in decision-making.

There is always an honest attempt to
mediate between various legitimate
interests and to reach a broad consensus
on what is in the best interests of the
whole community and on how this can be
achieved.

9.  The municipality has identified key stakeholder groups (that
includes NGOs, businesses, local media and other interest groups).
This list is subject to review and updated.

10. The municipality has introduced techniques for deliberative
process in the municipality (deliberative hearing, citizens’ jury,
participation budgeting etc.).

Decisions are taken according to the will
of the many, while the rights and
legitimate interests of the few are
respected.

11. The demographic composition of the body of elected officials
represents the demographic composition of the municipality.




EVALUATION

The municipality level of maturity to the principle is assessed as: NA | VP | QP | QW
PRINCIPLE DESCRIPTION OF ACTIVITY INDICATORS 0 1 2 3
1. Objectives, rules, structures, and Clear guidelines and procedures for officials and elected
2. procedures are adapted to the representatives exist in all decision-making processes.

Responsiveness

legitimate expectations and needs of
citizens.

Municipalities ensure that all elected representatives have the interests
of local people at heart.

2. Public services are delivered, and
requests and complaints are
responded to within a reasonable
timeframe.

An individual complaints procedure regarding the functioning of local
public services and authorities, with response time targets, has been

developed and implemented and there is evidence that it is being used.

Information relating to complaints made about the municipality and
responses to the complaints including any resulting change is made
available to employees, elected representatives and citizens.

If changes in policy and service delivery are required, they are made in
response to research, reports, consultations, complaints and other
methods of input. The changes made are publicised.

The municipality provides good ’customer’ care by ensuring that
services are provided by knowledgeable and well-trained staff who
understand the needs of their population.




EVALUATION

The municipality level of maturity to the principle is assessed as: NA | VP | QP | QW
PRINCIPLE DESCRIPTION OF ACTIVITY INDICATORS 0 1 2 3
1. Results meet the agreed objectives. 1. The municipality plans its activities and budget according to its
3. strategic guidance plans at a strategic and an operational level.

Efficiency and
Effectiveness

2. Best possible use is made of the
resources available.

2. Performance information is regularly collected and reviewed.
The municipality acts to deal with gaps between expected and actual
performance.

3. Performance management systems
make it possible to evaluate and enhance the
efficiency and effectiveness of services.

3. The municipality develops and implements a performance
management framework that covers all of its objectives, services and
functions including appropriate indicators and reports regularly on its
performance and its progress.

4.  The municipality exchanges good practises with other
municipalities and uses this information to improve its own efficiency and
effectiveness.

5. The municipality develops a strategic and operational evaluation
document for the evaluation of public policies.

6. The municipality takes into account the results of its evaluations
on order to implement its future public policies.

4.  Audits are carried out at regular

intervals to assess and improve performancel.

7.  Procedures, performance reports and information systems are
independently audited and the results reported to the councillors.

8.  All major services and functions are regularly reviewed at
appropriate intervals, to evaluate their performance and impact.

9.  Municipalities keep appropriate records to ensure patterns can
be identified and efficiency and effectiveness increased.

! Audit refers to audits to improve the working of municipality.




EVALUATION

The municipality level of maturity to the principle is assessed as: NA | VP | QP | QW
PRINCIPLE DESCRIPTION OF ACTIVITY INDICATORS 0 1 2 3
1. Decisions are taken and enforced in 1. The municipality has a clear and well understood legal framework
4. cordance with rules and regulations. nich is widely publicised.
_(l?penness and 2. The municipality’s legal framework includes a clear decision making
ransparency heme of delegation, setting out who has the responsibility for taking each

cision, and how decisions will be taken, enforced and publicised.

3. The municipality takes and enforces decisions in a manner which is
en, transparent, accountable and timely, and in accordance with rules and
pulations and which matches international standards of best practice.

4. There is a process for appealing against decisions which is widely
ailable and understood.

5.  The opposition has the right to introduce propositions, amendments,
d interpellations. The opposition also has the right to request meetings of
mmittees of inquiry on certain topics and it has the right to be represented
some bodies of the local authority.

2. There is public access to all information
nich is not classified for well-specified reasons
provided for by law (such as the protection of
vacy or ensuring the fairness of procurement
pcedures).

6.  Municipalities ensure regular and easy contact between citizens with
bcted representatives.

7. Municipalities actively inform the population.

8.  Municipality meetings are open to the public and media and
endas and documents are publically available.

3. Information on decisions, implementation
policies and results is made available to the
blic in such a way as to enable it to effectively
low and contribute to the work of the local
thority.

9.  The municipality has a 12 month rolling forward work programme
at has received input from citizens and elected representatives, and is
blicised widely.

10. The elected representatives show openness towards the media, and
willingness to provide the media with information.




EVALUATION

The municipality level of maturity to the principle is assessed as: NA | VP | QP | QW
PRINCIPLE DESCRIPTION OF ACTIVITY INDICATORS 0 1 2 3
1. The local authorities abide by the law 1.  The municipality complies with all applicable laws and regulations.
5. d judicial decisions
Rule of Law 2. The municipality publicly reports any judicial decisions or sanctions

en under law of all offenses it has committed.

2. Rules and regulations are adopted in
cordance with procedures provided for by law
d are enforced impartially.

3. Rules and regulations are adopted in accordance with procedures
pvided for by law.

4.  Rules and regulations are enforced impartially.




EVALUATION

The municipality level of maturity to the principle is assessed as: NA | VP [ QP | Q
w
PRINCIPLE DESCRIPTION OF ACTIVITY INDICATORS 0 1 2 3
1. The public good is placed before 1. Public policies are decided taking in account the general
6. dividual interests. clfare role of the municipality.
Ethical 2. The local public interest guides the allocation of budgetary
Conduct

sources of the municipality.

2. There are effective measures to
event and combat all forms of corruption.

3. Codes of conduct specify the ethical standards expected of
ected representatives and officials. These include a requirement for
terests, gifts and hospitality to be recorded in publicly available
gisters.

4.  Specific procedures have been adopted for decisions in areas
at are vulnerable to corruption including procurement, selling
unicipal assets and awarding permits and licences.

5. An annual review of anti-corruption arrangements is
dertaken, for example by internal or external audit.

6. Personnel policies require staff to be appointed, promoted and
warded on merit, and/or disciplined only in accordance with approved
ocedures.

3. Conflicts of interest are declared in a
nely manner and persons involved must
stain from taking part in relevant

bcisions.

7. Elected representatives and staff are required to declare any
tential conflict of interest that could impact on decision taking and to
stain from taking part in relevant decisions making.

8. Municipalities ensure an effective and efficient procurement and
uses pre-set selection criteria.

9. Municipalities ensure free access to public procurement
cuments and decisions with regard to the awarding of the contract.




EVALUATION

The municipality level of maturity to the principle is assessed as: NA | VP | QP | QW
PRINCIPLE DESCRIPTION OF ACTIVITY INDICATORS 0 1 2 3
1. The professional skills of those who 1.  The municipality identifies the skills needed to deliver its services
7. liver governance are continuously maintained effectively and undertakes a skills audit to identify any gaps as part of a
d strengthened in order to improve their output | strategic workforce plan.
Competence and di t ML i
Capacity Impact. 2. The municipality operates a system to implement personal

development plans for its staff.

2. Public officials are motivated to
ntinuously improve their performance.

3. Arrangements are in place to reward good performance and
improve poor performance.

4.  The municipality has a recruitment and selection policy and
procedures that are made public and implemented consistently.

5.  Atraining plan is developed, implemented and monitored to
ensure that training needs are fully met, and professional skills continually
developed before that become an obstacle for the service delivery and
take evasive action hat the lack of training does not interfere with the
efficiency of service delivery.

6.  Municipalities review the implementation and outcomes of
recruitment, training and promotion procedures and makes improvements
based on that.

3.  Practical methods and procedures are
pated and used in order to transform skills into
pacity and to produce better results.

7.  Selection criteria are defined for each post and communicated to
all applicants. The criteria reflect the essential requirements of the job and
do not exclude any social groups.

8.  Staff receives regular appraisals of their performance and
development as part of a systematic approach to performance appraisal
and career development.




EVALUATION

The municipality level of maturity to the principle is assessed as: NA | VP | QP | QW
PRINCIPLE DESCRIPTION OF ACTIVITY INDICATORS 0 1 2 |3
1. New and efficient solutions to 1. The municipality has a structured approach to innovation,
8. problems are sought and advantage is taken research and development.

Innovation and
Openness to
Change

of modern methods of service provision.

2. Municipalities take action to identify and implement examples
of good practice and new solutions.

2. There is readiness to pilot and
experiment new programmes and to learn
from the experience of others.

3. The municipality is actively involved in a good-governance
pilot project.

3.  Aclimate favourable to change is
created in the interest of achieving better
results.

4.  Elected representatives and staff are clearly committed to
taking action to ensure that benefit is derived from new solutions and
good practices.




EVALUATION

The municipality level of maturity to the principle is assessed as:

NA

VP

QP

QW

PRINCIPLE

DESCRIPTION OF ACTIVITY

INDICATORS

1

2

3

9. Sustainability
and Long Term
Orientation

1. The needs of future generations are
taken into account in current policies.

1. The municipality has a structured approach to long term
development.

2.  The needs of the future generation is taken into account routinely
in the planning process.

2. The sustainability of the community is
constantly taken into account. Decisions strive
to internalise all costs and not to transfer
problems and tensions, be they
environmental, structural, financial, economic
or social, to future generations.

3. There is a clearly demonstrated high level commitment from
politicians and senior management to achieving corporate sustainability.

4.  Ensuring sustainability is an integral part of policy and strategy
development, action planning and target setting within all departments,
functions and service areas.

5.  Specific resources and responsibility are affected to mainstream
sustainability (for example, in a multi-functional working group).

6. Itis routinely ensured that the municipality’s processes such as
performance management, audit and scrutiny provide mechanisms for
feedback and challenge on sustainability in practice and performance.

3.  There is a broad and long-term
perspective on the future of the local
community along with a sense of what is
needed for such development.

7. There is a participatory approach to decision making for a
sustainable development.

8. A capital financing plan exists that ensures the long term viability
of the infrastructure and assets of the municipality.

4. There is an understanding
of the historical, cultural and social
complexities in which this perspective is
grounded.

9. There is a structured approach on how to preserve historical,
cultural and social aspect of the municipality.

10. There is a structured approach on how to preserve resources for
long-term and sustainable development of the municipality.




EVALUATION

The municipality level of maturity to the principle is assessed as: NA | VP | QP | QW
PRINCIPLE DESCRIPTION OF ACTIVITY INDICATORS 0 1 2 3
1. Charges do not exceed the cost of 1. Elected officials are clear about the rationale and the basis for
10. services provided and do not reduce demand charges for services.
. . excessively, particularly in the case of important
Sound Financial public services.
Management

2. Prudence is observed in financial
management, including in the contracting and use
of loans, in the estimation of resources, revenues
and reserves, and in the use of exceptional
revenue.

2. Standing financial instructions identify the financial
responsibilities that apply to everyone working for the municipality.

3. Aninternal audit function reviews financial transactions to
ensure compliance with approved internal procedures.

4. Regular reports are presented to officials and elected
representatives comparing actual income and expenditure with those
predicted in the budget.

5.  The accounts are audited by independent external auditors

6. The external audits and the annual audits are made public.

7. The annual audit includes an assessment of the services provided
by the Municipality against the cost they incur.

3. Multi-annual budget plans are prepared,
with consultation of the public.

8. Annual and multiyear budgets are adopted before the start of the
relevant period. The budgets should outline key provisions of
resources and its commitments.

9. The budget preparation process includes extensive consultation with
external stakeholders.

10. Approved budgets, tax rates and an annual report including
information on service outputs and outcomes, are made publically
available.

11. A summary of the budget and taxes is made available to all
citizens.




4. Risks are properly estimated and
managed, including by the publication of
consolidated accounts and, in the case of public-
private partnerships, by sharing the risks
realistically.

12. The municipality identifies and manages its financial and service
delivery risks by either:

e accepting and recognising the risks;

¢ avoiding the risks (e.g. by transferring an activity to another entity);
o transferring the risks (e.g. by means of a public-private
partnerships or obtaining commercial insurance); or

¢ sharing the risks (e.g. working collaboratively with another
municipality).

5. The local authority takes part in
arrangements for inter-municipal solidarity, fair
sharing of burdens and benefits and reduction of
risks (equalisation systems, inter-municipal co-
operation, and mutualisation of risks).

13. The inter-municipal approach is a factor of progress in the
management of the municipality.

14. The municipality takes part in an inter-municipality organisation in
order to improve its performances and its services to the citizens.




EVALUATION

The municipality level of maturity to the principle is assessed as: NA | VP | QP | QW
PRINCIPLE DESCRIPTION OF ACTIVITY INDICATORS 0 1 2 3
1.  Within the local authority’s sphere of 1. The municipality ensures that all different groups are involved
11. influence, human rights are respected, and has implemented anti-discrimination measures and has defined

Human Rights,
Cultural Diversity
and Social
Cohesion

protected and implemented, and
discrimination on any grounds is combated.

targets which are put in the place in all policy areas.

2. Municipalities take action to protect all citizens from
discrimination and exclusion.

2. Cultural diversity is treated as an
asset, and continuous efforts are made to
ensure that all have a stake in the local
community, identify with it and do not feel
excluded.

3. The municipality actively promotes diversity and cohesion as
being in the best interests of all citizens by making resources available,
supporting and subsidising the activities of non-governmental actors,
promoting dialogue and encouraging partnerships between various key
social actors.

3.  Social cohesion and the integration
of disadvantaged areas are promoted.

4.  The municipality has set clear objectives to improve social
cohesion and maximise the potential of cultural diversity by encouraging
greater inter-cultural mixing and interaction.

5. The municipality has adopted individual plans for specific
disadvantaged groups (i.e. Plan for self-sufficiency, Plan for the rights of
the children and the youth, others).

4.  Access to essential services is
preserved, in particular for the most
disadvantaged sections of the population.

6. Politicians and staff ensure, together with all strategic partners,
that the equality targets are embedded in and translated into strategies,
spatial plans, and public service delivery.




EVALUATION

The municipality level of maturity to the principle is assessed as: NA | VP | QP | QW
PRINCIPLE DESCRIPTION OF ACTIVITY INDICATORS 0 1 2 3
1. All decision-makers, collective and 1. All decision makers are clear about their collective and individual
12. dividual, take responsibility for their responsibilities for the decisions they take and these are clearly set out in a

Accountability

cisions.

legal framework and in their job descriptions.

2. Decisions are reported on, explained
d can be sanctioned.

2. The municipality prepares the annual report to reflect the
decisions they have taken.

3.  The municipality’s legal framework includes details of reporting,
explaining and sanctioning decisions which is well understood by elected
representatives, officials and citizens.

4.  Reports and other documents will be accessible and made
available.

3. There are effective remedies against
aladministration and against actions of
cal authorities which infringe civil rights.

5. The municipality has a transparent and independent audit
arrangement, as set out in the legal framework. The scrutiny arrangements
are respected and considered as independent and are undertaken without
fear or favour.

6.  Auditors are clear who to hold to account for each decision and
the relevant decision takers willingly present themselves for public scrutiny.

7.  The municipality has a robust process as set out in its legal
framework, to remedy against maladministration and against actions of
local authorities which infringe civil rights, in accordance with rules,
regulations and best practice.




Summary Maturity Matrix

Principle Headline Definition Maturity Level
Not Very poorly | Quite poorly | Quite well Very well Statement
applicable

Principle 1 Representation, Participation and
Fair Conduct of Elections

Principle 2 Responsiveness

Principle 3 Efficiency and Effectiveness

Principle 4 Openness and Transparency

Principle 5 Rule of Law

Principle 6 Ethical Conduct

Principle 7 Competency and Capacity

Principle 8 Innovation and Openness to
Change

Principle 9 Sustainability and Long-term

Orientation

Principle 10 Sound Financial Management

Principle 11 Human Rights, Cultural Diversity
and Social Cohesion

Principle 12 Accountability

Total Score
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To eningdo wpipavong Tou AQMOU OXETIKA HE TRV Apxn a&loAoyEiTal wg:

Aev epappodeTal MoAU xapnAo ApKeTa XaunAo ApKEeTa KAAO MoAU kaAo
0 1 2 3 4
Aev epapuoleral, dev M'vwpiloupe Ta Baoikd | Avayvwpiloupe Ta Baaoika 'Exoupe avanTtu&el oe | EipaoTe o€ B€on va
yVopilw, dev &xw danoyn. {nTAuaTa nou xpndouv | {nTnuarta kai avantluoooupde | onuavTiko Babuod oxédia kal | napaoyxoupues Eekdbapeg
AvTIMETONIONG OMWG €Ni TOU | Npoaoeyyioeic nj dpaoceig yia dpaoslg yla va | anodsieic KaAWV NPAKTIK®V

napovTog dev EXOULE
avanTtu&el / EXOUHE
avanTtu&el NoAU Aiyeg

npoosyyiosic 1 dpdoceic yia
vVa Ta AVTIYETWNIOOUKE.

va Ta avTIHETWNIOOUE,
OMWG N NPAKTIKN uAonoinon
gival neplopioPEVN HEXPI
OTIYHAG.

avTINETWNIOOUKE Ta Paocika
{nTpaTa, ME  OUCIACTIKA
napadeiypyata uAonoinong.

nou pnopouv va
€nikoivwvnBouv Kal
avanTUoCOoUNE NEPAITEPW
TNV NPOCEYYION HAG WOTE va
dlacpalicoupe pakpoxpovia
Kal Biwoiun BeATiwon.




Mua ouvroun eénynon tng BaduoAoyiag a npénet va divetat oto nedio Anavinon, katw ano kade eiktn. OmMou UmopouV va MPooTeIoUV CXETIKEG
EVIOXUTIKEG AIOSEI§ELS, OMwE MPOCIETA EYYpapa, AUTA UITOPOUV EiTe va evowuatwdoUv we Eyypapa oto nedio Anavrnon, gite va urto8AnSouv
éexwplota ue pia ekadapn ovouaoia.

APXH MEPITPADH APAXTHPIOTHTAZ | AEIKTEZ ASIOAONHEZH
n | AX | AK | N
E. | X K

1. 1. OL eKAOYEG yLOL TNV TOTUKA 1. O énuoc Sdie€ayel TG ekhoyeg obudwva pe tn vopoBeoia
autodloiknon Siefayovtat Tlou cuvadel e Ta SleBvr MPOTUTIOL KOAWY TIPOKTLKWV.

Zuppetoxn eAevBepa kat Sikata, cUpPwva

noAurwy, Sikatn pe ta SLedvr) mpoTUTIaL KOL TNV

Sievepyela £0vikn vopoBeoia kat xwpig

€KAoywv Ko 56ho 1y amdrn.

EKMpOOWNNGH

Anavtnon




2. OunoAlteg Bplokovtal oto
KEVTPO NG Snuoolag
6paoTNPLOTNTAC KL, OE TOTILKO
eMinedo, CUUUETEXOUV UE
codpwe MPooSLOPLOUEVOUG

2. Q¢ pépog pLag kaboplopévng Stadikaoiag dtafovAsuong,
0 SUOG evepyd SnUOCLEVEL Ta OXESLA TOU Kal KOAEL TOUG
ToAiteg, Ti¢ MKO, Ti¢ emuxelpnoeLg, ta tomikd MME kat dAAeG
ouadeg va ekdppAcouV TIG AMOYELG TOUC €M TwV OXESLWY
Tov.

APXH

MEPITPADH APAZTHPIOTHTAZ

AEIKTE2

AZIOAOlHzH

TPOMoOUG oth Snuooia {wr).

Andavtnon

3. O 6nuog dppovrilel va BEATLWVEL TOUG TOTILKOUG
KOVOVLOHOUG KOl TLG TIPAKTLKEG SleuBetroslg avadopLkd Ue Tn
OUHUETOXN TWV TOALTWY OTNV TOTIKA Snuocta {wn.

Amndvtnon

4. AtaBoUAeuon Le To Kowo yivetal otnv apxikn daon tng
Sadkaoiag AnPng anodpacewv.




Andavtnon

3. OMot ol avdpeg Kkal ot
YUVALKEG UITOPOUV val £XOUV
Aoyo otn Sdadikaoia AfPng

5. OL moAlteg cuppetéxouv otn Stadikaoia AnPng anodpacswv
HEow pLag Anpotikng Emtpornng AtafouAeuonc.

APXH

MEPITPADH APAZTHPIOTHTAZ

AEIKTE2

AZIONOrHzH

anodacswy, eite anevbelag
gite pEow VOULUWV
evlLAPECWVY POPEWV TIOU
EKTIPOCWTOUV T
oupdEpovTa Toug. Auti N
gupeia cuppeToxn
Baoiletal otnv eAeubepia
¢ €kdpaong kaL tnv
eleuBepia Tou ouvépyxeoBal
KaL Tou cuvetalpileobalt.

Anavtnon

6. YILapyxeL evepyo mpoypapo evOappuvong Twv MOALTWY val
avaAapBAavouv pOAoOUC ALPETWVY EKTIPOCWTTNONG.

Anavtnon




4. OAec oL pWVEC, aKOUa Kall
TWV ALYOTEPO EUVOOUUEVWV KOl
TWV TILO EVAAWTWY OPAS WV
akouUyovtal kot AapBdavovtatl
umoyn katd tn Stadikacia
AYPnc anoddaocewy,
CUMTEPAABAVOUEVNG TNG
KOTAVOUAG TWV TIOPWV.

7. HnpdoPaon ot Pndodopieg €xel e€eTaotel kot Exouv yivel
eVEPYELEG yLa va Slaodailotel OtL kapia opdda dev
amokAeietal ) 6 Bploketal o pelovektikn B€an.

Andavtnon

8. YnapyeL evepyd MpOypap Lo CUUUETOXNAG TWV KOLWVWVIKA
LELOVEKTOUVTWYV atopwv otn Stadikacia AnYPnc anoddcswv.

APXH

MEPITPADH APAZTHPIOTHTAZ

AEIKTE2

AZIONOrHzH

Andvtnon

5. Navta kataBaAAovtal
€\KPLVELG TIpOOTIAOELEG
SlapecoAdpnong Hetall Twv
Sladopwv Evvouwv
oupdepPOVTWY Kal avalitnong
eupelag ouvaiveong avadopikd
E TOo TtoLo £lval To cupdépov
OANG TNG KOWOTNTAG KO TTWG
QUTO Umopel va eruteuyOel.

9. O 8NoG €XeL EVTOTILOEL TLG BACLKEC OUASES EVOLADEPOUEVWV
pepwv (oupmnephapBavouévwv MKO, eTXELPr|CEWY, TOTIKWV
MME kat AAAwV opadwv cupdepoviwy). O KATAAOYOG aUTOG
UTIOKELTAL O avaBewpnaon Kol mkalpomoinon.

Anavtnon




10. O 8nuoC £XEL ELOAYAYEL TEXVLKEG YLOL TNV EPaPUOYN TNE
Sladikaoiag StaBouAeucong otov o (ouveSpLACELG
SlaBoUAeUONG, EMLTPOTIEG TIOALTWY, GULUETOXLKOG
nipoUTtoAOYLOMOC K.4L).

Andavtnon

6. OLamodaoeig Aappavovral
oUpdwva pe tn BolAnon Twv
TIOAA WV, EVW Ta SIKOLWHOTA KOl
TO VOO CUDEPOVTO TWV
Alywv ylvovtal cgfaota.

11. H énuoypadikry cUVOeon TOU CWUATOC TWV ALPETWY
avtikatontpilel tn Snuoypadikrn clvBeon tou drpou.

Anavtnon
APXH NEPIFTPA®H APAXTHPIOTHTAZ AEIKTEZ AZIONOTHZH
1. YtoxoL, KavOvec, SOUEC Kal 1. Ynapyouv oadeic kateubBuvTRpLeG YPOUMES Kot SLaSIKAOLES
Sladikaoieg mpooappolovial yLa TouG a§LwUATOUXOUG KoL TOUG ALPETOUG EKTIPOCWIIOUG OE
2. OTLC EONOYEC IPOCSOKIEC KA OAeg TG Stadikaoieg APng anopdoewv.
Avtamnokpion OVAYKEG TWV TIOALTWV. Andvenon

2. OL6npot Stachaiifouv 6tL 6AoL oL alpeTol eKMPOCWITOL
evOLapEPOVTOL YLO TOL CUUPEPOVTO TWV TTOALTWV.

Anavtnon




2. MNapéxovtal OnuoOoLeg
umnpeoie¢ evw  Sivovral
OMAVIAOEL OTA  QLTAMOTA
KOL TO TapATova  €VIOG
guAoyou XPOVLKOU
SlooTpaTOoG.

3. 'Exel exmovnBel kat uAomoleital Eexwploth Stadikaoia yla
katayyeAiec kal mapdnova avadoplkd Le Tn Asttoupyla Twy
TOTILKWV SNUOCLWYV UTINPECLWV KAl ApXWV, LE OTOX0BETNUEVOUC
XPOVOUG OIOKPLONG, KoL UTIAPXOUV amodei€elg otl
XpnoLuonoleitad.

Anavtnon

4. OL TANPOdOPLEC OXETIKA LIE TIC KOTAYYEALEG yLOL TOV SO Kall
TLC QTIAVTHOELG OTIC KATAYYEALEC KAl TO TTAPATIOVA,
oupnep\apUBavoUEVWY TUXOV aAAOywV TIOU TIPOEKUaY, elval
SlaB£opeg aToug epyalOEVOUG, TOUG OLPETOUC EKTIPOCWITOUG
KOl TOUG TTOALTEG.

Amnavtnon

APXH

NEPITPA®H APAXTHPIOTHTAZ

AEIKTE2

AZIOAOlHzZH

5. Av amattouvtal aAAQYEG OTNV TIOALTLKI KOLL TNV TTOPOXH TWV
UTINPECLWY, QUTEC YivovTal KAToTLy £peuvag, ekBEoewy,
SlaBouAeuong, mapandvwy Kat AAAwv LeBodwv eloddou
Sebopévwy. OL aAlayEG TOU TTPAYOTOTIOLOUVTAL
dnuoaclonololvtal.




Anavtnon

6. O 6nuog mapexel KAAEG UTINpeaieg eEumnpétnong
«medatwv» Staodpaliloviag OTL oL UTNPECLEG TAPEXOVTAL OO
TIEMELPAUEVO KO KOAQ EKTTIALSEUEVO TIPOCWTIILKO TIOU

VTN UBAVETAL TIG AVAYKEC TOU KOolvoU Tou.

Andavtnon
APXH NEPITPA®H APAITHPIOTHTAZ AEIKTEZ AZIONOTHZH
1. To amoteAéopata 1. O 6npog oxedlalel Tig 5paotnPLOTNTEG KAl KATapTilel Tov
OVTATIOKPIVOVTaL OTOUG nipoUToAoYLopO Tou cUUdWVA LE OTPOTNYLKA OXESLA
3. oupdpwVNUEVOUG OTOXOUC. T(POCOVATOALOUOU O OTPATNYIKO KO ETILXELPNOLAKO £Ttinedo.
AmnodotikotnTa
ko , Andavtnon
QNOTEAEOUATIKOTN

Ta




2. Mvetal n kaAutepn
Suvartr xpnon twv Stabgotuwy
TIOPWV.

2. NAnpodopieg oXeTIKA He TNV amddoon cUAAEyovTaL KOl
alohoyoulvtal og Toktd dtactripata. O 6ruog evepyel yla tnv
OVTLUETWTTLON EAAELUUATWY HETOED OVAEVOUEVNG KOl
TIPOYHOTIKAG arnodoong.

Anavtnon

3. Juothporta Slaxeiplong
anodoong kablotouy edLkTh
v afloAdynon Kot tn
BeAtiwon tng amodotikotnTag
KOl TNG QMOTEAECUATIKOTNTAG
TWV UTINPECLWV.

3. O &nuog ekmovel kot vAorolel £va Aaiolo Slaxeiplong tng
anddoong mou KAAUTITEL GAOUC TOUG OTOXOUG, TIG UNNPEDLEG
KOlL TIC AELTOUPYLEC TOU, CUUTIEPIAABOVOUEVWY TWV
KATAMNAWY SelKTWY, evw eKSIOEL KOl TAKTIKEG EKOECEL
avahopLKA e TNV anodoon Kal tnv npoodo tou.

Andavtnon

4. O 86npog avtaAAAooEL KAAEC TIPAKTLKEG e GAAOUG 6roug
KalL Xpnolpomolel Tig mAnpodopieg autég yla tn BeAtiwon Tng
SLKNG TOU amoSOTIKOTNTAG KOl OATOTEAECUATIKOTNTOC.

APXH

NEPITPA®H APAXTHPIOTHTAZ

AEIKTE2

AZIOAOlHzZH

Andavtnon




5. O 6npog kataptilel €yypado oOTPATNYLIKAG Kol
ETXELPNOLAKNG afloAoynong vy tnv afloAdynon
TWV SNUOCLWY TIOALTIKWV.

Anavtnon

6. O 6nuog AapBavel umoyn Tou Ta AMOTEAECHATA TWV
0fLOAOYHOEWV TOU OTNV UAOTIOINCN TWV HEANOVTIKWY
TOU SNUOGLWYV TIOALTIKWV.

Anavtnon

4. AievepyouUvtal £leyyol o€
TOKTA XPOVIKA SlooTuota yia
™V agloAdynon Kot tn
BeAtiwon tng anodoong.

7. OL8Ladkaoieg, ol ekBEoeLg amodoon g Kot Ta CUCTHUOTA
TIANPOdOPLWV UTIOKELVTAL O aveEAPTNTO EAEYXO KOIL TOL OXETIKA
QITOTEAEOUATO YVWOTOTIOLOUVTAL OTOUG SNUOTIKOUG
oupBoulouc.

Anavtnon

APXH

MEPITPADH APAZTHPIOTHTAZ

AEIKTEZ

AZIOAOlHzZH




8. OAeg oL peiloveg uTinpeoieg kal Aettoupyleg e€etalovral
TOKTLKA 0 KATAAANAQ XpoVIKA SlaoThpata ylo Ty afloAdynon
™G anddoong Kal Tou avtiktumol Toug.

Anavtnon

9. OL éApoL tnpouv KataAlnAa apyeia yia va Stachalicouv otL
UTIOPOOUV VA aVayVWPELOTOUV TIPOTUTIA KOl Vo auénBei n
QMOSOTIKOTNTA KOL N ATMOTEAECUATIKOTNTA.

Anavtnon

4.

AvOLKTOTNTO KOl
Awadaveia

1. Ovanoddoelg Aappavovral
KoL ekteAolvTaL CUUPWVA e
TOUC KOVOVEG KOl TOUC
KOVOVLOHOUG.

1. O &npog dLabétel cadéEg Kot Katavonto VOULKO MAdioLo, To
omoio eival eVPEWG SNLOCLOTIOLNEVO.

Andavtnon

2. To VOoLKO mAaiolo Tou drpou nepthapPavel oadeg
TPOYPAUHA KaTtavouns otn Andn anoddoswv nou npoadlopiley
TIoLoG €xeL TNV €UBULVN yLa TN ANPN kKABe anodaong KoL mwe
Aappavovtal, ekteAovvtal Kot




APXH

MEPITPADH APAZTHPIOTHTAZ

AEIKTE2

AZIOAOlHzH

dnuoactlomnolouvtal ol ano¢pAoeL.

Anavtnon

3. 0 &ruog AapPavel Kot ekteAel anmopAoeLg avoLyTa, UE
Stadavela, umtelBuva Kol £yKalpa, CUUPWVA E TOUC KAVOVEG
KOlL KAVOVIOOUC KaBw¢ Kal Pe Ta SLebv mpoTuma KaAwyv
TIPOALKTLKWV.

Andvtnon

4. MpoPAmnetal Stadikaoia mpooduyrg KATA TwWV anodAcewy
n omola gival eupéwc SltabéoLpn KoL KoTavonTy.

Andavtnon

5. H avtutoAitevon £xel SIKalwa va ELCOYAYEL TIPOTACELC,
TPOTOAOYIEG KOl EMEPWTAOELS. H avTimoAiteuon €xel emiong
Swkaiwpa va InTAoeL TN cUYKANGON £EETAOTIKWY ETILTPOTTWY YLOL
opLopéva BEpaTa KoL VO EKTIPOCWTIELTAL OE OPLOPEVA Opyaval
NG TOTUKAG auTodLoiknong.

Anavtnon




2. Ynapyet Snuooia npocfaon
og O\a ta otolyeia tou dev

6. OL dnpol Staodpaiilouv TNV TAKTLKA KoL EDKOAN EMKOWVWVIA
HETAEY TWV TOALTWV KAL TWV OLPETWV EKTTPOCWTTIWV.

APXH

NEPITPA®H APAZTHPIOTHTAZ

AEIKTEZ

AZIOAOlHzZH

glval epmioteuTika yio cadwg
MPooSLopLopEVOUC AOyouC
Omw¢ poPAEmEeTOL OO TOV
vOUoO (OTwg n mpoaotacia Tou
amoppnTou 1 n dStaodpdalion tng
apepoAndioc os Sladikaoiec
ouvaync cuppacswv).

Anavtnon

7. OL 6oL EVNLEPWVOUV EVEPYA TO KOLVO.

Anavtnon

8. OL ouvedpLACELC TOU SOV £lval OVOLXTEC OTO KOLVO KL T
MME, evw n nuepnoLa diataén kot ta éyypoada eival
SlaBéopa oto Kowo.

Andvtnon

3. MAnpodopleg OYETIKA HE TIG
anodAoelg, TNV UAomoinon
TIOALTLIKWV KOLL TOL OTOTEAET AT
elvat SlaBéopa oto Kowo e
TPOTO WOTE VAL ETITPETOUV TNV
OMOTEAECHATLKNA
napakoAouBnaon Kalt tn
oUUBOAA 0TO £PYO TNG TOTILKNG
outodloiknong.

9. O 6npog Slabetel éva 12unvo KUALOUEVO TIPOYPALLUQL
€PyaoLWV oV TtepAABAVEL OTOLXELO TTOU €XOUV EL0DEPEL OL
TLOALTEG KL OL OLPETOL EKTTPOCWTIOL KL 0TO OTolo £xel SoOel
gupela dSnuooiotnta.

Anavtnon

10. Ot awpetol ekmpdowrol sivat avolyxtol ota MME kat
nipodu ol va toug apdoyouv thnpodopiec.




Anavtnon

5. 1. H torukn autodioiknon tnpet | 1. O dApog tnpel tnv oxUouoa vopoBeoia Kal Toug
Kpdtog Sikaiou Toug VOHOUG Kol | KavoviopoUG.
ou uuopd)lwvstat ’ ME TG Anévenon
SKAOTIKEG amodAoELG.
APXH NEPITPA®H APAXTHPIOTHTAZ AEIKTEZ AZIONOTHZH

2. O 6AUOG AVOKOLWVWVEL SNUOCLWG TUXOV SIKOOTLKEC
anmodACELC 1) KUPWOELG TToU eMIBarlovtal cUpdWVA LIE TOV
VOUO0 YLOL OAQL TOL TP ATTTWLOTOL OTOL OTIOLAL £XEL UTIOTIEDEL.

Anavtnon

2. OL kavOVeG Kal Kavoviopotl
uloBetouvtal oUWV LE TIG
Sladikaoieg mou mpoPAEmnovtal
aro Tov VOO Kal emBaiAovtal

pe apepoAnyia.

3. OL KavoOVveG Kl Kovoviopol uloBetolvtal cUdwva UE TLG
Sladkaoieg mou mpoBAEMovTaL amo Tov VOUO.

Amndavtnon

4. OL KQVOVEG KOl KOVOVLOMOL Tnpouvtal e apepoAnyia.

Anavtnon




6. Asovtoloyia

1. To Koo KaAd mponyeitat
TWV ATOULKWY CUUDEPOVTWV.

1. OL 6nuodoleg moALtikeg anodaaoilovratl AapBavovtag unoyn
TOV pOAO TOU SOV GTNV TTPOACTILON TNC KOWWVLIKAG

gunueplag.

Andavtnon

APXH

MEPITPADH APAZTHPIOTHTAZ

AEIKTE2

AZIONOrHzH

2. To TOTKO ONUOCLO cUPDEPOV SLETIEL TNV KATAVOWUN TWV
TIOPWV TOU TPoUToAoyLoHOoU Tou SrHou.

Andvtnon

2. YAPXOUV OMOTEAECUATIKA
METPQ yLat TNV TPOANYN KaL TNV
KOTATOAEUNON KABE pHopdn¢
StadBopag.

3. O kwdikag deovrohoyiag npoodlopiletl Ta SeovioAoyikd
TPOTUTIAL TIOU QVOULEVETOL VOL TNPOUV OL OLLPETOL EKTPOCWTTOL KOl
ol alwpatouyol. MNeplapPavel mpolmoBEceLg yia Ta
cupdépovta, ta dwpa Kat Tn GLAofevia Mou MPEMEL va
Kataypddovral o Snuocta Stabéoipa pntpwa.

Anavtnon

4. ’Exouv uLoBeTn Ol £161kEC SLaSIKAOIEC OYETIKA LIE TIG
arnodaoelc yia topeic mou eivat eudAwtot otn dtadBopd, OMwg
n cuvan cupBacswv, N MWANGCN evepyntikol Tou SAUOU KL N
xopnynon asdslwv.




Anavtnon

5. MpaypOoTOMOLE(TAL ETHOLA AVOOKOTINON TWV MAALGIWV KaTd
™G StadpBopdg, yia mapASelyUa HECW ECWTEPLKWV
EWTEPLIKWV EAEYXWV.

Andavtnon

APXH

MEPITPADH APAZTHPIOTHTAZ

AEIKTE2

AZIOAOlHzZH

6. 2UUdWVA LE TIC TIOALTIKEC VLA TO TIPOCWTILKO, AUTO
nipocAapBavetal, mpodyetol kot apeifetal pe Baon tnv afia
Tou Kal/n meldapyeital HOvo cUUPWVOL E TIC EYKEKPLUEVEG
Sladkaoieg.

Andavtnon

3. H oUykpouaon cupdepovIwy
SnNAWVETAL eyKaipwg, evw Ta
EUTTAEKOEVO ATOMA TIPETIEL VAL
améxouv and tn AnPn twv
OXETIKWV amodpAcEwV.

7. OL OLPETOL EKTIPOCWTITOL KAL TO TIPOCWTILKO TIPETEL Val
SNAwvouv TuXOV cUYKpoUGN cUbEPOVTWY ou Ba prmopolos
va emnpedoel T AN amopAacewy Kal vo ameXouV amno tn
AN TwV OXETIKWV amopAcEwV.

Andavtnon




8. Ot 6oL Stacdaiilouv TNV AMOTEAECUATIKI KOL OTTOSOTLK
oUvayn cupBAacewy Kat xpnolpomololV mpokaBoplopéva
KpLtnpLa emAoyng.

Anavtnon

9. O 6nuot Stacdalilouv tnv eAelBepn mpooBoaon ota
gyypada cuvadng Snuociwv cupBacewv Kal TG amopAoeLg
avahopLKA e TNV avaBeon Twv CUUBACEWVY QUTWV.

Anavinon
APXH NEPITPA®H APAXTHPIOTHTAZ AEIKTEZ AZIONOrHzH
7. 1. To eMayyeEALOTIKA 1. O npog mpoacdlopilel Ta TPOOOVTA TTOU ATIALTOUVTAL YL TNV

AsglotnTa Ka
KavotTnTa

TIPOCOVTA OCWV CUMUETEXOUV
otn SloKuPEpvnon MPEMEL va
Slatnpouvtal cuveEXWG o€
vPnAo eninedo kat va
€VOUVALWVOVTOL WOTE Va
BeAtiwvetal n anodoon Kat o
avtikTuTiOC TOoUC.

TLAPOXN TWV UTINPECLWY TOU KOl TIPOYLATOTIOLEL EAeyXO
TIPOCOVIWV YLO. VO EVTOTILOEL TUXOV KEVA, OTO TTAQLCLO TOU
otpatnywkoL oxediou epyatikol Suvapukou.

Andavtnon




2. 0 énuog epapudlel cuoTNO UAOTIOINGNG TIPOYPOUUATWY
TIPOCWTILKAC BeATiWONG YLt TO MPOCWITLKO TOU.

Anavtnon

2. Ot énuodotot Asttoupyol
evBapplvovtal va BeATiwvouv
ouVEXWC TNV amddoaon Toug.

3. Yndpyouv mAalolo o EMLTPETIOUV TNV AVTAUOLBI TNG KAANG
andédoong kal tn PeAtiwon TG Un KAVOToLNTKAG anddoonc.

Andvtnon

4. O 6nuog Slabétel oAtk mpooARPewy Kot ETILAOYAC,
KaBw¢ kat Stadilkacieg mou SnuoclomolouvTal Kat
edapuolovrol e CUVETELA.

Andvtnon

APXH

MEPITPADH APAZTHPIOTHTAZ

AEIKTEZ

AZIOAOlHzZH

5. Ekmoveital, ulomoleitol kot tapakoAouBeital éva oxédlo
KaTApTLong tou Staodalilel 6TL KAAUTTTOVTOL OL AVAYKEG
KOTAPTLONG, EVW TO EMOYYEAUOTIKA TTPOoOVTO BeATIwvovTal
OUVEXWG WOTE VA AUEAVETAL N TIOLOTNTA TNG TIAPEXOUEVNC
umnpeoioc.




Anavtnon

6. OL 6ol e€eTdlouv TNV UAOTIOLNGN KAl TA ATOTEAECOTA
Twv dtadikaolwy pocAnPng, KATAPTIONG KAL TTPOAYyWYN ¢ Kol
nipoPaivouv og BeATIWOELG BATEL QUTWV.

Anavtnon

3. Kotaptilovtal paKTLKEG
pEBobol kal Stadikacieg mou
XPNOLOTIooUVTAL YLO TN
LETOTPOTIN) TWV MPOCOVIWV OF
LKOVOTNTEG KaL YL TNV
Tapaywyr KOAUTEPWY
QMOTEAECUATWVY.

7. Ta kpltrpla emdoyng opiovtal yio kaBe B€on ka
yvwotomnolouvtal og GAouG Tou¢ autolvTec. Ta KplTipla
avtikatontpilouyv TIG BAOKEC amaltioeLg TG B€ong epyaociog
Kal 6ev amokAeiouv Kapia Kowwvikn opada.

Andvtnon

8. To Mpoowriko afloAoyeital TOKTKA yLo Thv arddoon Kalt
Vv €€€AIEA TOU 0TOo MAQCLO TNG GUGTNATIKNG TPOCEYYLONG
a€LoAoyNnong TN amddoaong Kal tng e€EALENG TNG

APXH

NEPITPA®H APAXTHPIOTHTAZ

AEIKTE2

AZIOAOlHzH

otadlodpopiag.

Amndvtnon




8.

Kawotopia kot
SektikOTNTAL OTNV
oAAayn

1. Avalntouvtal VEEG Kall
OMOTEAECUATIKEG AVOELG OTA
npoBAfuata kat aflomotovvral
véeg LEBobdoL apoxng
UTINPECLWV.

1. O 6nuog SLaBEtTel pia Sopnpévn POCEYYLON TNG
KOLVOTOLOG, TN €peuvag & avamTuéng.

Andvtnon

2. O dnpog dpovtilel va evromilel kat va epapolel
mapadelypata KAAWY TTPAKTIKWY KoL VEWV AUCEWV.

Andavtnon

2. YApXEL ETOLOTATA YLA TNV
TUAOTIKN edappoyn KoL ToV
TIELPOLLOTIOMO ME VEQ
T(POYPGUULATO KOL YLOL TAV
OOKTNGON YVWOEWVY 0o Thv
gumepia aAwv.

3. O SUOC CUUUETEXEL EVEPYA OE TUAOTIKO TIPOYPOUMO KOANG
SlakuBEpvnong.

Amnavtnon

APXH

NEPITPA®H APAXTHPIOTHTAZ

AEIKTE2

AZIOAOlHzZH

3. Anuoupyeitot KAipa euvoiko
TPOC TIG AAAQYEC, LLE YVWHOoVA
v enitevén KaAUTeEpWV
OMOTEAECUATWV.

4. OL alpeTol eKMPOCWTTOL KAl TO TIPOCWTTILKO SecpelovTal Vo
gvepyoULV waote va Stacpalilouv 6Tt ipokUTTEL 6deA0G amd
VEEG AUOELG KOl KAAEG TIPOKTLKEC.




Andvtnon

9. Buwolpotnta Kou

1. OL aVAYKEG TWV LEAAOVTIKWV

1. O 6nApocg Slabetel pla SopnpEvn TTPOCEYYLON yLa TN LEAETN

HOKPOTPOOECHOG Yevewv AapBavovtal umodn TWV BEATIOTWY TTPAKTIKWVY HLOKPOTIPOBEGUNG OVATITUENC.
: OTLG TPEXOUOEC TIOALTIKEC.
TLPOCOVATOALGHOG Anévtnon
2. OL avAyKeG TwV LEANOVTLIKWY YEVEWV AapuBavovtol tavta
umtoyn otn dadilkacia MPOYyPAUUATIOMOU.
Anavtnon
2. H Buwopotnta g 3. Ynapyetl cadwe KATAyEYPAUUEVN SECUEUCN TWV TIOALTIKWY
Kowotntag AapBavetal navra KOlL TWV QVWTATWY SLOLKNTIKWY OTEAEXWV YLaL TNV ETUTEVEN
umoyn. Ol anoddoels €xouv ETALPLKNG BlwolpoTnTag.
otox0 va kataAoyilouv
E0WTEPLKA OAO TO KOOTOG KOl VOl Anévtnon
un petadpépouv mpoBAnuata
KOl EVTAOELG, TEPLBOAAOVTIKEG,
OOULKEC, OLKOVORLKEG,
4. H dtaoddaAion tng BlwolndTnTog anoteAel avandonacto
APXH NEPITPA®H APAXTHPIOTHTAZ AEIKTEZ AZIONOTHZH




XPNHOTOOLKOVOLKEG
KOLVWVLKEG, OTLG LEANOVTLKEG
VEVLEG.

HEPOG TNG QVATMTUENG TIOALTIKAG KOL OTPATNYLKAG, TOU
TIPOYPOUUATIOHOU TwV SpACEWV Kal TNG BEoTLONG OTOXWV o€
O\d TA TUAUOTA, TIG AELTOUPYLEG KOL TLG UTINPECILEG.

Andvtnon

5. Juykekpluévol opol Kot euBuveg amodidovral yLo tThv
npowBnon tne¢ BlwolpdtnTag (Yo mapddelypa, o pio opada
gpyaciog MOAAAMAWY AELTOUPYLWV).

Anavtnon

6. AlaodalileTol TAKTIKA OTL oL SLadikaoieg Tou SHou, OMwWE
n Stayxeiplon anddoong, o €Aeyxog Kal N emomnteia, mapExouv
TOUG UNXaAVLoUOUE YLo TNV avadpacon Kol Tov mPoBANUaTIono
ovadopLkd e TN BLWOLUOTNTA GTOV TOUEQ TNG TIPOKTLKAG
edappoyng KoL Tng anodoong.

Amnadvtnon

3. Yndpyel eupeia kat
MOKPOTIPOBEGLN TIPOOTITLKI YLa
TO HEAAOV TNG TOTUKNAG
Kowotntag, kabwg Kal aiodbnon
YLOL TO TL XPELATETAL YLa [l

7. YILAPXEL CUMETOXLKNA TIPooéyyLon otn Stadikacio AnPng
anopAcewV yLa TN BLwotun avamntuén.

Anavtnon




APXH

NEPITPA®H APAZTHPIOTHTAZ

AEIKTEZ

AZIOAOlHzZH

TETOLA AVATTTUEN.

8. Yndpyetl oxédlo yxpnuatodotnong mou Staodpalilel
TN HOKPOTPOBeoUn BLWOLUOTNTO TWV UTTOSOUWV Kot
TWV MEPLOUCLOKWYV OToLXElWV Tou Sruou.

Anavtnon

4. TlveTal KOTOVONTH N LOTOPLKN,
TIOALTLOWULKE KOl KOWWVLIKN
TLEPLUTAOKOTNTA 0TV OTtolal

9. Yrtapyel Sopnpévn mPoogyylon avodpopLka UE TO TTWG
TIPOOTATEUOVTAL OL LOTOPLKEC, TIOALTLOULKEG KOl KOWVWVLKEG
TITUXEG TOU Sruou.

BaoileTal autr n MPOOTTIKA.

Andavtnon

10. Yrapyel Sopnpévn mpooyylon avadopLka e TO WG
TPOOTATEVOVTAL OL TIOPOL YLa TN LAKPOTPOBeoun Kol BLwotun
ovamntuén tou 6nuou.

Amnavtnon




10. Yywig
OLKOVOLLKA
Saxeiplon

1. OLxpewoelg Sev unmepPBaivouv
TO KOOTOG TWV TAPEXOLEVWY
UTINPECLWV Kal 6 PLELWVOUV
umepBoALka tn InTnon, Kupiwg
otnv neplntwon

1. Ot atpetol aflwpatouyol eival cadeic avadopikd pe T
AoyLKn KaL Tn BAon XPEWONG TWV UTNPECLWV.

APXH

MEPITPADH APAZTHPIOTHTAZ

AEIKTE2

AZIOAOlHzH

ONUAVTLIKWV SNUOCLWY
UTINPECLWV.

Andavtnon

2. H dnpoclovoptkn Sloxeiplon
elvat ouvetn,
cupnepAaUBAVOUEVNG TNG
cuvadng KaL xprong twv
Saveiwv, TN ekTipnong Twv
nopwv, e06Swv Kal
QIOBEPOTIKWY, KALTNG XPAONG
TWV EKTOKTWY ECOSWV.

2. OLtAyleg SNUOCLOVOUIKEG EVIOAEG KOl 0ONYLES
PoacbLopillouv TIg SNUOCLOVOULKEC EUBUVEG TTOU LoXUOUV yLa
O0Moug 6ooucg epyalovtal yla tov SHpo.

Amnavtnon

3. O e0WTEPLKOG EAEYXOG €EETALEL TLG XPNLATOOLKOVOLLKEG
ouvaAAayEG yia va Slacdaiioel OTL GUMHOPPWVOVTAL TTPOG TG
EYKEKPLUEVEG ecwTEPLKEC Sladikaoiec. Edapudletal kat
ETILKOLLPOTIOLELTOL TOKTIKA €VOL CUCTNLA YL TNV OLKOVOLLKNA
Slaxeiplon kat tov éAeyyo.

Amndvtnon




4. ToKTIKEG ekBE0ELC uTTOBAAAOVTOL OTOUG OELWHATOUXOUG KOl
TOUG OLPETOUG EKTIPOCWITOUG OTIOU CUYKpivovTal Ta
TPAYHOTIKA €008 Kal €€0da e auTA TToU TipoPAEmovTay
oTov PO UTOAOYLoWO.

Andvtnon

5. OLAoyoplacpotl eAéyxovtal ano aveEaptnToug eEWTEPLKOUG
£AEYKTEC.

APXH

NEPITPA®H APAXTHPIOTHTAZ

AEIKTE2

AZIOAOlHzZH

Anavtnon

6. OL e€wteplkol £EAeyyol KaL oL €T oLOL EAey)OL
Sdnuoctomololvtal.

Amnadvtnon

7. O etolog éAeyyog mephapBavel afLoAoynon Twv
UTINPECLWV TIOU TTAPEXOVTAL Ao ToV SO O£ OXEON LE TO
KOOTOG TOUC.




Andvtnon

3. Koatoptilovtal TmoAuEeTh
oxébla  mpolmoloylouou,
oe O&laBoUAeuon HE TO
KOWO.

8. Wnaoilovral etrjolot kat moAveteic mpolnoAoyLopol pLy Thv
€vapen TNG OXETLKNG TteEPLOSoU. OL TPOUTTOAOYLOMOL TTPETEL VA
TEPLYPAPOUV BOOIKEC TTNYEC TOPWV Kal T SEGUELCT) TOUG.

Andavinon

9. H Stadikaoia katdptiong mpolmoAoylopou epthapBavet
gktevh StaBouAeuon pe eEwTePLKOUC EVOLAPEPOUEVOUG

APXH

NEPITPA®H APAXTHPIOTHTAZ

AEIKTE2

AZIOAOlHzZH

dopeic.

Amnadvtnon

10. Ot eykekpLpévol tpoUmoAoyLopol, ot poporoyikol
OUVTEAEOTEC Kal N eTAoLa €kBeon, ep\apBovopuEvwyY
OTOLXElWV YLO TNV TIOPOXT) UTTNPECLWY KOLL TAL AMOTEAECUATA
Toug, SlatiBevtal oto eupL Kowo.

Amndvtnon




11. 3tn 61aBeon OAwv Twv TMOALTWV TiBeTal mepiAndn Tou
npoUmoAoyLopol Kal Twv Gopwv.

Andavtnon

4. Tivetal katadAAnAn ektipnon
Kot Staxeiplon Twv KvdUVWV Kal
HEOW TNG dnuoacisuong
EVOTIOLNUEVWV AOYOPLACHWY
Kal, o€ Tepintwon cupnpatswv
dnuoaciou kat dLwtikol Topéa,
HECW TOU PEAALOTIKOU
KOTAUEPLOUOU KLVSUVWV.

12. O 6npuog evrormilel kat StaxelplleTol TOUG OLKOVOULKOUG
KLvdUVOUG KOl TOUG KLYSUVOUG TTapOX G UTINPECLWV:

anodexopevog kal avayvwpilovtag toug kwvduvoug, O
amodelyovtag Toug KlvdUvoug (.x. petafifalovrag pa
Spaoctnplotnta og GAAN ovtotnta),

petaBLpalovrag Toug KvdUvoug (T.X. LECW CUUMPAEEWY
Snuooiou Kot LOLWTLKOU TOUEQ ) CUVATITOVTOG EUTTOPLKEC
aodparioelg), n

poLlpalopevog Touc KvdUvoug (Y. cuvepyaoia pe GAAo
onpo).

APXH

NEPITPA®H APAXTHPIOTHTAZ

AEIKTE2

AZIOAOlHzH

Amndvtnon

5. H tomukn autodioiknon
OUMUETEXEL O€ SLEUBETNOELS YL
™ Sla-6npotikr aAAnAeyyun, tn
Sikatn katavoun Twv Bapwv Kot
TWV KEPSWV KaL TN HEIWON TwV

13. H 810-8npoTLKNA TIPOCEYYLON AMOTEAEL Tapdyovta Ipoodou
yla tn Sloiknon tou drjuou.

Anavtnon




SLapoLpACHOG KLVSUVWY).

SLa-8nUOTLKA cuvepyacio Kot

KlvSUuvwv (ouothiuata efiowong, | 14. O 6UOG CUUUETEXEL O SLA-ONUOTIKI 0pyAvwon yla T
BeAtiwon tng amdS00n g TOU KAl TWV UTTNPECLWY TTOU TTAPEXEL

OTOUG TTOALTEG.

Andavtnon

BAZIKH APXH NEPITPA®H APA:THPIOTHTAZ AEIKTEZ AZIONOIlHzZH
11. 1. Ztn odaipa emippong Ing 1. O 6npog dtaopaiilel OTL OAeG oL SLOPOPETIKEG OUADEC
AvBpamwa TOTIKAG autodloiknong, Ta OUMMETEXOUV KoL £XEL AABEL HETPA KATA TwV SlaKkploswy, EVW
SiKoudpaToL avBpwriva Sikalwparta yivovtal | €xel BEael oTOXoUG TTou epapudlovtal O OAEG TLG TIOALTIKEG

A 7 ogfaotd, mMPOoTATEVOVTAL KAl ToU.
o l'thl.llKr]' epapudlovral, evw -
SladopeTkoNT® | | GroMoNepdTaL KEOE LopdN Anavtnon

KOl KOLVWVLKA
cuvoxn

Slakplonc.

2. OL 6npot avahappavouv Spdon yla tnv npootacio OAwv
TWV TIOALTWYV aTO TLG SLOKPLOELG KAl TOV QTTOKAELOUO.

Anavinon




2. H moAwTiopikn
SladopetikotnTa
OVTIUETWITLIETAL WG TTAEOVEKTN O
Kot kotaBaAlovral Stopkeig
TPOooTAOEeLEC WOTE VAl
SlaodaAlotel 6tL OAoL
OUUETEXOUV OTNV TOTILKNA
Kowotnta, Tavtifovtal pall tng
Ko 6ev viwBouv amokAELOUEVOL.

3. 0 &nuog mpowbBel evepya TN SLadOPETIKOTNTA KaL TN
ouvoxn Bewpwvtag OTL eival TPOG To CUUDEPOV OAWV TWV
TIOALTWY, evw SLaBEtel mOpoug, urtootnpilet kal emidoTel
6paoTNPLOTNTEC LN KUBEPVNTIKWY TTApayovIwy, mPowbel Tov
SLahoyo Kot evBappUVEL TIG CUMIPAEELG LeTAEL Sladopwv
ONUOVTLKWVY KOLWVWVLKWY TIOPOYOVTWV.

Andavtnon

3. MpowBeltal N KOWwvVLKA
ouvoxH Kal n evtaén

4. 0 dnpocg £xeL Béoel cadeic otdoxoug yia T BeAtiwon Tng
KOLWVWVLIKNG GUVOXNG KAL TN HEYLOTOMOLNOoN TOU SUVALKOU TNG
TIOALTLOMLKAG TIoAupopdiag, evBapplvovTag Tnv eUpUTEPN

BAZIKH APXH

NEPITPA®H APAZTHPIOTHTAZ

AEIKTE2

AZIONOlHzH

LELOVEKTOUVTWYV TIEPLOXWV.

SlamoAtioptk oAANAemidpoon Kot ovAapeLEn.

Andavtnon

5. O 8NOG €XEL EKTIOVAOEL LEUOVWHEVA TIPOYPALULATA VLol
OUYKEKPLUEVEG LELOVEKTOUOEG OPASEG (TT.X. TPOYPAUUQL
OQUTAPKELAG, TIPOYP OO SIKOLWUATWY TWV TOLSLWY KoL TwV
VEWV, K.QL.).




Anavtnon

4. Npootatevetal N pocPfacn os
Baolkeg uTnpeoieg KUPLWG yLa TIG
TILO LELOVEKTOUOECG OUASEG TOU
mAnBuopou.

6. OL moAtikol Kat to mpoowrikod StacdaAilouy, pall pe
OAOUC TOUG OTPATNYLKOUG ETALPOUC, OTL OL OTOXOL YL TV
LOOTNTA £X0UV EVOWMOTWOEL Kal avtikatomntpilovral oTig
OTPOTNYLKEC, TA XWPOTOELKA oXESLA Kal TNV tapoxn SnNUoOcLwV
UTLNPECLWV.

Andvtnon

1. OMot oL unteBUVOL ARYPING

1. Ohot ol umevBuvol APng anodpdoswy eival cadelg

12. ano¢pAacewv, GUAAOYLKA Kol avahopLKA e TN UAAOYLKI KOL ATOLK TOUG eVBUVN yLa TIG
. OTOULKA, avaAappavouv Thy anodaoelc mou Aappavouy, n onola meplypadetal pe
Noyodooia \ . \ . , , ,
€uBuvn Twv anodACEWV TOUG. cadrVeLa 0TO VOULKO TTAQLOLO Kal TNV Tteplypadr) tng B€ong
epyaoiag toug.
Anavtnon
BAZIKH APXH NEPITPA®H APAXTHPIOTHTAZ AEIKTEZ AZIONOIHzH

2. OL amodaosLg eplypadovtal,
g€nyouvtal KoL Uropel va
UTIAPEOUV KUPWOELG YLOL OLUTEG.

2. To oupBoUALo KaTapTilel eTroleg SnUoOOLEG eKBETELG
Aoyodoaoiag avadopikd pe Tig anodpdoelc mou eAfdOnoav.




Anavtnon

3. To VOuKO TTAaoLo Tou 8o TEpAOUBAVEL AETTTOUEPELEG
avahOopLKA LE TIG EKDEDELS, TIG EENYNOELG KAL TUXOV KUPWOELG
yla TG anodpAoeLg oL omoleg yivovtal MARPWE KATAVONTEG Ao
TOUC aLPETOUC EKTIPOCWITIOUG, TOUC AELWHOTOUXOUC KL TOUG
TLOALTEC.

Andvtnon

4. Ol ekBEoelg kal aAa Eyypada sival mpooBaoipa Kal
SlaBéoua.

Andvtnon

2. YIOpXOUV OMOTEAECUATIKA

£vOLKa péoa KoTa ™g
KakoSLaxeiplong KoL Twv
EVEPYELWV TWV TOTUKWV

5. 0 6npog £xel Beomiosl Stadaveic Statagelg aveEdptnTou
g\éyxou mou meplypddovtal 6To VOULKO TAaicLlo. Ot Statdaelg
g€€taong tnpouvtal, Bewpouvtal OTL eival aveEApTnTEC Kal
avatiBevtal xwpic poPo kat euvoikn diaxeiplon.

BAZIKH APXH

NEPITPA®H APAXTHPIOTHTAZ

AEIKTE2

AZIONOlHzH

QUTOSLOLKNCEWV TIOU
napaBLalouy Ta SIKALWUATA TWV
TIOALTWV.

Anavtnon




6. OL eAeyKTEC ival oadeig w¢ TPog To molov Bewpouv
uTteLBUVO yla KABe amddaon Kal oL avtioTolyol urteuBuvol
MU ewc anodpacewv epdavilovral olkeloBeAwg yio Snpodacto
€\eyxo.

Anavtnon

7. 0 6npog SlabEtel plo ouolaoTikr Sladikacio Omwe
TIPOPAETIETOL OTO VOULKO TOU TIAALGLO YL TNV OVTLUETWIILON TNG
KOKOSLOXELPLONG KAL TWV EVEPYELWV TWV TOTILKWYV APXWV TTOU
mapoBLaouy Ta SIKOLWHOTA TWV TIOALTWY, CUUPWVA LE TOUG
KOWVOVEC, TOUG KAVOVIOHOUG KOl TIC KOAEG TIPOAKTIKEG.

Andvtnon




