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1. Introduction 

The Institute for the Equality of Women 
and Men : an Equality Body specifically 
dedicated to gender discrimination 



Three missions 

• Assist victims of gender discrimination 

• Conduct independant surveys 

• Publish independant reports and make 
recommendations 

 





Assist victims   

Information 
Referal to 

appropriate 
services 

Mediation  

Bring case before 
courts on the basis 

of legislation 
guaranteeing 

equality of women 
and men 



2. Create rights  

Law of 22 May 2014 against sexism in public 
spaces 



 

Drawing on the experiences of women, render specific 
types of behaviour punishable 

 

A first at international level 

 

Signal = clear rejection of sexist behaviour 



Legal definition punishable sexism 
 

“… sexism is defined as any gesture or behaviour 
which, in the circumstances as described 

in article 444 of the Criminal Code, is clearly 
intended to express contempt for a person 
because of her/his gender, or regards her/him as 
inferior for the same reason, or reduces her/him to 
her/his sexual dimension, and which causes a 
serious violation of her/his dignity” 
 



Sanction 

Sexism is punishable  

 

“ by a prison term from one month up to one 
year and a fine of fifty to one thousand euros, or 
only one of these penalties,…” 



« Gesture or behaviour » 

 

In public circumstances  

For instance : in a public place, in the street, in 
the workplace, in the presence of several 
people, in the media, on social networks 

 



Has to explicitly address 
one person or more who 
can be identified  

 

Does not apply to 
advertising 

The law does not apply to 
unidentified groups, such 
as « women » or « men » 



Gesture or behaviour has to 

 

₋ express contempt for a person because of 
her/his gender 

₋ regard her/him as inferior because of their 
gender 

₋ reduce her/him mainly to her/his sexual 
dimension 

Non-cumulative criteria 

 



Intentional behaviour which is sufficiently serious 

No joke or humorous 
video 

The judge evaluates the gravity of 
the violation of dignity, taking 
into account objective facts and 
the context.  

The author knows that his/her 
behaviour can affect, harm, 
denigrate, hurt the person.  



Conclusion 

Law is criticized  

The merit to set the limits of what is acceptable or 
not.  

A clear message : sexism cannot be tolerated in our 
society.  

Now we have to make the law effective 

 



3. Make legislation effective  

3a. Circular of 2006 concerning criminal policy with 
regard to intimate partner violence 
(COL4/2006) 

 

3b. Circular of 2013 concerning investigative policy 
towards discriminations and hate crimes 
(including gender-based discriminations) 
(COL13/2013) 

 

 



3a. Circular «intimate partner violence» 

 

A uniform criminal policy concerning intimate 
partner violence intended for police and public 
prosecution services 



Guidelines criminal 
policy  

Uniform system for 
identification and 

registration  

Minimum measures 
to apply in each 

district 

Reference tools for 
justice and police 

Aims 



Specifically 

• Action plans concerning prosecution for this 
type of violence per district 

• Public prosecutors and police officers who act 
as contact points 

• Guidelines to handle situations of intimate 
partner violence 

• Measures to ensure the protection of victims 



Conclusion 

• Good tool to protect victims and approach 
perpetrators : not only repressive, it also 
prevents recidivism. 

• Positive change in mentalities  

• Systematic consideration by the police 

• More of a priority for the legal system  

 



3b. Circular « discrimination » 
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• Ensure a uniform investigative and 
prosecution policy concerning discriminations 
and hate crimes 

• Set up a structure to support the cooperation 
between different actors 

 

 



Actors 

• Police  

• Public prosecutors  

• Labour law inspection services  

• Equality bodies 



Cooperation 

 

Availability of the 
Institute for the 

Equality of W and 
M 

Exchange  

Police officers inform the victim 
of his/her rights and the 
possibility to have legal 

assistance from equality bodies 

Awareness-raising 

Training for public prosecutors 
and police officers 

Transmission  

The liaison public prosecutor 
ensures the transmission of 

judgments and statistics 
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4. Make access to justice effective 

 

Leaflet « Break the silence before it breaks you » 





Target group : women of foreign origin 

Aim : provide specific information to victims 
concerning support and possibilities to lodge a 
complaint 

Provide the information in their mother tongue 

Distribution : broadly but also targeted 



Thank you for your attention 

http//igvm-iefh.belgium.be 

Liesbet Stevens 

Liesbet.STEVENS@igvm.belgie.be  


