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| Introduction

The questionnaire aims at collecting information, as much as possible, about the evaluation
of performance of functioning judges. Therefore, the questionnaire is not related to the
process of selection and/or recruitment of judges. The replies to the questionnaire will serve
to identify the prevailing practices in the member States, and they will be used in the process
of preparation of the CCJE Opinion No. 17 (2014), indicated above.

A. Individual evaluation and assessment of judges: purpose and regulatory framework

1. Does individual evaluation and/or assessment of judges exist in your country? Yes

2. If yes, what is its purpose and rationale?

Individual evaluation is done in two cases:

1/ for the purpose of acquiring tenure, after completing a five year length of service as
ajudge
- the appraisal for acquiring tenure shall have the objective of making an objective
assessment of the professional qualifications and the performance characteristics shown
after the completion of a five-year length of service at the position of a judge; when making
an appraisal for the purposes of acquiring tenure the results of the periodic appraisal of the
judge shall be taken into consideration (Art.197(1) Judicial System Act (JSA))

2/ periodically, every four years after a previous appraisal, until completion of 60
years of age
- periodic appraisal shall be an assessment of the professional qualifications and the
performance characteristics of a judge, of an administrative head and deputy administrative
head for a period of four years (Art.197(2) JSA)

3. Is it compulsory or optional, and does it apply to all judges in the country? Yes - it is
compulsory and it applies to all judges in the country

4, How it is established and regulated:

. by legislation — Yes (Judicial System Act);

. by subordinate legislation — Yes (Judge, Prosecutor, Investigator,
Administrative Head, Vice Administrative Head Attestation Methodology);

o by internal institutional regulatory instruments - No.

B. Criteria for evaluation and assessment

5.  Are there quantitative performance indicators that have to be taken into account, such
as:

the number of cases in which a decision has been made by a judge;

the average time spent on each of these cases;

the average number of hearings per case;

clearance rate (number of the cases, where a decision has been made, vis-a-

vis the total of the cases forwarded to the judge);

. the average time to judgment (the time required to deliver a judgment by a
judge after the completed hearing);

o any other quantitative indicators.

Yes



6.

Are there qualitative performance indicators that have to be taken into account, such
as:
. analysis of the type, subject and complexity of the cases dealt with by a judge
and his/her decisions;
. the number of appeals vis-a-vis the number of the cases, where a decision
has been made;
° the number of decisions reversed and/or cases remitted by the appellate
court;
° the types of cases where decisions were reversed and/or cases remitted
(criminal, civil, administrative or other);
. the grounds for reversal and/or remittal;
. any other qualitative indicators.

Yes

Are there any other indicators that are taken into account in assessing the judge, such
as the opinions of the court users, the judicial hierarchy, court experts and others
concerned in the judicial process, as well as press articles? - No

Does the evaluation take into account possible violations of ethical and professional
rules/standards adopted for judges?- Yes

Is there any set scale of importance or of priority between various performance
indicators? (please specify) — Yes

There are two kinds of criteria for appraisal of a judge — general and specific.

The general ones bring 0-20 points; the specific — 0-10points

There are indicators to each criterion which are explicitly established in the
Attestation Methodology and put down in the appraisal form to be filled in.

Article 198 JSA general criteria/

(1) The criteria for the appraisal of a judge, prosecutor or an investigating magistrate shall be:

1. legal knowledge and skills for its implementation;

2. skills for analysis of legally relevant facts;

3. skills for optimal organisation of work;

4. expediency and discipline.

(2) In the course of the appraisal under paragraph 1 the following indicators shall be taken into
account:

1. compliance with terms,

2. the number of acts confirmed and repealed and the grounds therefor,

3. the outcomes of inspections carried out by the Inspectorate at the Supreme Judicial Council,

4. the overall workload of the respective judicial area and judicial body as well as the workload of the
appraised judge, prosecutor or investigating magistrate compared to other judges, prosecutors or
investigating magistrates in the same judicial body.

(3) When appraising a junior judge and junior prosecutor the evaluation of the judge or prosecutor
appointed as his/her mentor shall also be taken into account.

(4) The time served by the judge, prosecutor or investigating magistrate as a permanent professor at
the National Institute of Justice shall also be included in the appraisal period. The evaluation of the work
performance as a professor shall be given by the managing board.

Article 199.1. JSA /specific criteria/
(1) Specific criteria for the appraisal of judges shall be:

1. The compliance with the schedule of court hearings
2. The skills for conducting court hearings and drawing up records of proceedings



C. Procedures and mechanisms

10. Who is responsible for individual evaluation and/or assessment of judges? Please
specify all institutions and officials taking part in this process (including the Ministry of
Justice, presidents of courts, Council for the Judiciary, bodies for the inspection of
courts), and indicate their specific roles

1/ Proposals and Attestation Commission (composed by Supreme Judicial Council
members; in order to discharge its powers the commission shall form from its membership
two sub-commissions - a sub-commission for judges and a sub-commission for prosecutors
and investigating magistrates — Art.37(4) JSA)

2/ Auxiliary assessment commissions (composed by judges from the relevant upper
court)

3/ Presidents of courts (where the judges who are evaluated work)
4/ Supreme Judicial Council

The Proposals and Attestation Commission

The Proposals and Attestation Commission shall:

1/ conduct the appraisal of judges, as well as the administrative heads and their
deputies - by being supported by auxiliary assessment commissions in the bodies of the
judiciary

2/ hold
- appraisal for acquisition of irremovability status of a judge
- periodical appraisal of the deputy administrative heads and the judges from the Supreme
Court of Cassation and the Supreme Administrative Court
- periodical appraisal of the administrative heads in the bodies of the judiciary except for the
Chairpersons of the Supreme Court of Cassation and the Supreme Administrative Court

- The Proposals and Attestation Commission is proposed by the auxiliary assessment
commissions a summary report on the results of their examination and motivated complex
evaluation mark. It might: refer the report back to the auxiliary assessment commission for
further examination, hear the judge or collect addition information.

- The Proposals and Attestation Commission elaborates complex evaluation mark (positive —
with grades satisfactory, good, very good, or negative) and refers it to the judge in question.
The evaluation mark shall be motivated and may contain recommendations.

Auxiliary assessment commissions
- the auxiliary assessment commissions shall participate in the conduct of periodic appraisals
of judges and of deputies of administrative heads, except for the cases of periodical
appraisal of the deputy administrative heads and the judges from the Supreme Court of
Cassation and the Supreme Administrative Court
- they shall assist the Proposals and Attestation Commission and shall be elected by the
respective judiciary bodies on a random selection principle for each specific appraisal;
- the commissions shall consist of three regular members and one substitute; the
administrative head may not be elected as a member of an assessment commission; the
auxiliary assessment commission shall elect a chairperson from amongst its members; in
case there is no possibility to form an assessment commission by the respective judiciary
body its membership shall be supplemented by the higher judiciary body in the respective
region; no auxiliary assessment commissions shall be elected at the district and the
administrative courts



- auxiliary assessment commissions propose to the Proposals and Attestation Commission
summary report on the results of their examination and motivated complex evaluation mark.

Presidents of Courts

The administrative heads of the courts where the judges who are evaluated work
shall give opinion on their activity with regard to the appraisal to the Supreme Judicial
Council. Their opinions constitute appendix Il of the appraisal form (Article 30 (2) JSA).

The Supreme Judicial Council

The Supreme Judicial Council shall:
- hear the judge, who has submitted a written objection against the Proposals and Attestation
Commission’s complex evaluation mark — and either overrules the objection or refers it back
to the relevant auxiliary assessment commission for a new complex evaluation;
- adopt the final complex evaluation mark

11. Are there different evaluation procedures for different judges, depending on their
position in the judicial hierarchy, their experience or any other aspect? — Yes

In certain cases the assessment is conducted by the Proposals and Attestation
Commission itself without the assistance of auxiliary assessment commissions /appraisal for
acquisition of irremovability status of a judge; periodical appraisal of the deputy administrative heads
and the judges from the Supreme Court of Cassation and the Supreme Administrative Court;
periodical appraisal of the administrative heads in the bodies of the judiciary except for the
Chairpersons of the Supreme Court of Cassation and the Supreme Administrative Court/; in others —
in fact in the majority of the cases, the assessment is conducted with the help of the auxiliary
assessment commissions, who propose The Proposals and Attestation Commission
summary report on the results of their examination and motivated complex evaluation mark
/see answer 10/

12. Is evaluation a continuous process or is it done periodically; if the latter, how often are
judges evaluated? - Periodically, every four years after a previous appraisal, until
completion of 60 years of age

11. Are the evaluations done routinely, or only or additionally for specific occasions and/or
for specific reasons?
Individual evaluation is done in two cases:
1/ routinely - periodically, every four years after a previous appraisal, until completion of 60
years of age
2/ for the purpose of acquiring tenure, after completing a five year length of service as a
judge

12. How is the evaluation conducted? (please specify exact procedures, including possible
pre-evaluation, interviews, hearings, oral and verbal submissions and the role of the
evaluators and a judge)

Initiative
The evaluation of a judge or administrative head is conducted upon proposal of the
judge in question or proposal of the administrative head of the respective judicial body.

Terms

Proposal for appraisal for acquisition of tenure shall be lodged with The Proposals
and Attestation Commission at least three months before the expiration of the Syear term.

The Proposals and Attestation Commission shall commence periodic appraisal at
least 6 months before the expiration of the 4 year term

Evaluation



The evaluation is conducted by the Proposals and Attestation Commission, which, in
certain cases, is assisted by auxiliary assessment commissions - composed by judges from
the relevant upper court.

The evaluation of judges’ work is done following the Judicial System Act and
Methodology rules.

The auxiliary assessment commissions propose to the Proposals and Attestation
Commission summary report on the results of their examination and motivated complex
evaluation mark. The Proposals and Attestation Commission may: refer the report back to
the auxiliary assessment commission for further examination, hear the judge or collect
addition information. It elaborates complex evaluation mark (positive — with grades
satisfactory, good, very good, or negative) and refers it to the judge in question. The
evaluation mark shall be motivated and may contain recommendations. The judge who is
evaluated can object in writing within 7 days time limit before the Supreme Judicial Council.
In that case they shall be heard by the Supreme Judicial Council - which either overrules the
objection or refers it back to the relevant auxiliary assessment commission for a new
complex evaluation. The final complex evaluation mark is adopted by the Supreme Judicial
Council.

In fact there are appraisal forms (approved with the Attestation Methodology) to be
filled in by the commissions. The system works on points where every criterion is pointed by
range of points. The forms contain criteria/results and points/marks.

Stages of assessment

The evaluation of the qualification, the achievements and the availability of a judge,
an administrative head or a vice administrative head includes three stages:

1/ verbal findings on the indicators of the appraisal criteria on the basis of the facts
and circumstances found regarding the activity of the judge who is evaluated;

2/ numeral mark to each criterion with number of points based on the findings
regarding the indicators of the relevant criterion;

3/ formation of complex verbal mark on the basis of the sum of the points awarded to
each criterion (Art.74 Attestation Methodology).

Criteria
There are two kinds of criteria for appraisal of a judge — general and specific. The
general ones bring 0-20 points; the specific — 0-10points /see answer 9/.

Methods of evaluation

The helping commission evaluate judges’ work through the following methods:
1/ evaluation of the quantity of the work - done on the basis of statistic data
2/ evaluation of the quality of the work — done on the basis of statistic data
3/ personal observation — including

al entire check up of files processed by the judge who is evaluated

b/ hearings’ visits

¢/ interviews with colleagues of the judge who is evaluated on questions related to
the subject of attestation

d/ interview with the judge who is evaluated

e/ analysis of authentic written information about the relevant judge’s activity (annual
reports on the relevant court’s activity, information, transmitted by the relevant ethic
commissions, information form the Inspectorate of the Supreme Judicial Council,
administrative heads’ opinions, information from checks or data on Conflict of Interest
Prevention and Ascertainment Act, National Institute of Justice opinions about the relevant
judge’s contribution in training activities, data about participation in trainings for improvement
of qualification, etc.) (Art.46 Attestation Methodology)

Judicial System Act



Article 204a

(1) When conducting the periodic appraisal the auxiliary appraisal commissions and the Commission on
proposals and appraisal of judges, prosecutors and investigating magistrates shall carry out an inspection of the
records, the protocols of the procedural actions performed by the judges, prosecutors and investigating
magistrates and of their acts for the period of the appraisal.

(2) In order to conduct the appraisal the auxiliary appraisal commissions and the Commission on proposals and
appraisal of judges, prosecutors and investigating magistrates may hear the appraised judge, prosecutor,
investigating magistrate and deputy administrative head as well as collect any additional information on the
appraisal indicators.

(3) After the appraisal the Commission on proposals and appraisal of judges, prosecutors and investigating
magistrates shall draw up an aggregate evaluation which may be positive or negative. The grades of the positive
aggregate evaluations shall be:

1. satisfactory;
2. good;
3. very good.

(4) The aggregate evaluation shall be substantiated and shall contain recommendations to the person
appraised.

Article 205

(1) The Commission on proposals and appraisal of judges, prosecutors and investigating magistrates shall
present the aggregate evaluation under Article 203a, paragraph 3 to the appraised who may file within seven
days a written objection to the Supreme Judicial Council.

(2) In case of an objection the Supreme Judicial Council shall hear the appraised person and if necessary shall
collect additional information. The appraised person shall be notified at least seven days prior to the date of the
hearing.

(3) When the Supreme Judicial Council complies with the objection the Commission on proposals and
appraisal of judges, prosecutors and investigating magistrates shall draw up a new aggregate evaluation.

Article 206
The aggregate evaluation of the periodic appraisal together with the recommendations to the appraised
person shall be adopted with a resolution of the Supreme Judicial Council.

13.  What are the ratings used during evaluations?
The complex evaluation mark is;
1/ positive — with grades satisfactory /41-65 points/

good /66-85 points/
very good /86-100 points/
2/ negative /0-40/

14. What are the consequences of the evaluation and how may it affect the career of a
judge? Can it result in:

° the promotion or demotion of a judge — Yes (it's relevant to promotion

procedure):

ex. results of periodic appraisals are taken into account in the course of competition for
promotion and transfer

Art.192(1) JSA The competition commission shall conduct the competition through an interview
with the candidates on practical issues related to the implementation of the law; when determining the
performance of each candidate the score from the interview and the results of the periodic
appraisals conducted thus far shall be taken into account on the basis of which an aggregate score
shall be made of the professional characteristics of the candidate.

a professional award to a judge - Yes

disciplinary or other measures - Yes

a requirement of further training - No

dismissal from office — Yes

ex. negative evaluation mark prevents acquiring tenure and results in relief from office
Art.207(1) JSA A judge shall acquire tenure after completing a five-year length of service at the
respective position and after receiving a positive aggregate evaluation from the appraisal

Art.209 (5) JSA When the aggregate evaluation is negative the Supreme Judicial Council

shall refuse the acquirement of tenure with a resolution and the appraised person shall be relieved from
office.

Article 165(1)6 JSA



A judge shall be relieved from office upon a resolution of the Supreme Judicial Council refusing
the status of tenure

. any other actions or measures (positive or negative)
ex. a positive “very good” aggregate evaluation is a prerequisite for obtaining a higher
rank
Article 234 JSA On-the-job promotion of a judge, prosecutor and an investigating magistrate to
a higher rank and remuneration may take place against substantiated high qualifications and the
exemplary discharge of official duties, where the judge, prosecutor and investigating magistrate has
served at least three years at this or an assimilated position and has a positive "very good"
aggregate evaluation from the last periodic appraisal.

ex. a negative aggregate evaluation prevents the judge from receiving compensation
upon relief
Article 225 Judicial System Act
(1) Upon relief from office, a judge, prosecutor or an investigating magistrate with more than 10 years
in service at such position shall have the right to a one-off compensation at the number of gross
monthly remunerations equaling the number of years in service with judicial system bodies, not
exceeding 20.

(2) Compensation under paragraph 1 shall not be paid in cases under Article 165, paragraph 1, item 3,
as well as where the aggregate score of the last appraisal of the judge, prosecutor or investigating
magistrate concerned has been negative. No compensation shall be paid in cases referred to in
Article 308(3).

How are the evaluation and the recommended measures recorded, where are the records
deposited, who may examine them and for how long they are kept?

The Supreme Judicial Council maintains a service file for every judge, where appraisal
forms are applied. The judges shall be entitled to familiarize themselves with their service
files on request. The service files of candidates for elected members of the Supreme Judicial
Council are published on the internet site of the Supreme Judicial Council

Art. 30a Judicial System Act

The Supreme Judicial Council shall open, maintain and keep a service file for every judge,
prosecutor and investigating magistrate.
(2) The service file shall contain the documents related to the appointment and relieving from office of
judges, prosecutors and investigating magistrates, to their professional development, results from
inspections related to received complaints and alerts, incentives - distinctions and awards received
and sanctions imposed. The declarations on incompatibility, copies of appraisal forms and other
documents on the professional and moral characteristics shall also be attached to the service file.
(3) Copies of the documents under paragraph 2 shall be kept at the judiciary body in which the
respective judge, prosecutor or investigating magistrate is appointed.
(4) Judges, prosecutors and investigating magistrates shall be entitled to familiarize themselves with
their service files on request as well as to receive certified copies of the documents kept therein.

Art.20a JSA

(1) Nominations of candidates for elected members of the Supreme Judicial Council shall be immediately
forwarded to the Supreme Judicial Council by the administrative heads of the judicial authorities that convoked
the assemblies concerned. The nominations shall be sent only if they are supported by the candidate's written
consent and detailed CV and the name and written reasons of the assembly participant who made the relevant
nomination.

(2) The Supreme Judicial Council may also require other documents to be presented by the candidates.

(3) Within three business days from the date of receiving the documents under paragraph 1, the Supreme
Judicial Council shall publish them on its website. Within the same time limit, the Supreme Judicial Council shall,
of its own motion, also publish on its website each candidate's documents contained in his or her service file
under Article 30a(2). The publication shall comply with the Personal Data Protection Act and the Classified
Information Protection Act.



15. Apart from the formal evaluations referred to above, are any informal evaluations
undertaken? (for example, in the form of informal consultations and advice from more
senior judges) - No

16. Please provide, if possible, an example (anonymous) of an evaluation/assessment
form/sheet/record filled out (if possible, in English or French) /please see: 1/ appraisal
form in Bulgarian/English (texts regarding judges) — in the end; 2/ attachment -
attestation methodology & appraisal form in Bulgarian/

D. Evaluation and assessment vis-a-vis the independence of judges

17. By what means is the transparency of the evaluation process ensured? Is the
evaluating body clearly defined? Are there published guidelines setting out evaluation
criteria and the procedural rules to be applied? Yes
The evaluation body is clearly defined. The evaluation criteria and the procedural rules

to be applied (including attestation forms) are also set in law and subordinate legislation,

published and accessible to all.

18. Are there any protective measures during the evaluation process to avoid personalised
opinions or political pressures?

The judge who is evaluated may challenge a member of the auxiliary assessment
commission. Besides there are indicators, based on statistic data, which give objective
information. However, the subjective factor is always present and it may result either
positively or negatively.

19. How is the participation of a judge in the evaluation procedure ensured and how are
his/her views taken into account?

The judges are interviewed in the process of elaboration of their evaluation. Thereafter,
they are served with the appraisal. In case they disagree with the evaluation mark awarded,
they can submit written objections with the Supreme Judicial Council. The latter shall hear
the judge and either overrules the objection or refers it back to the relevant auxiliary
assessment commission for a new complex evaluation.

19. Is any self-evaluation by a judge or evaluation by his/her peer judges at the same
hierarchical level possible? No

20. Can a judge demand the dismissal or removal (temporary or permanent) of a member
of the evaluation body from that body? (for example, where there are serious reasons
to believe that such member may have an a priori negative attitude towards the
evaluated judge) - Yes

The members of the auxiliary assessment commission are determined by order of the
administrative head of the relevant judicial body at random through electronic distribution for
each appraisal. The judge who will be evaluated may be present at the time the random
electronic distribution takes place. Each member of the auxiliary commission shall declare
the absence of the provided by law obstacles preventing them to participate in the
assessment procedure.

The judge who will be evaluated may challenge by way of motivated objection a
member of the auxiliary commission within 2 days time limit. The administrative head shall
decide on the challenge immediately /art. 63-65 Attestation Methodology/.



21. What are the possibilities of review (including judicial) of an evaluation of a particular
judge, if a judge does not agree with the evaluation and the measures taken as a result
of its conclusions?

No judicial review. The judge who is evaluated may lodge written objections with the

Supreme Judicial Council and shall be heard by it /see answer 19/.

| E. Achievements and problems

22. Please briefly describe achievements and problems of the evaluation system used in
your country.

Achievements

- Clearly defined procedure, evaluation bodies and rules - published and accessible to all

- participation of the judge who is evaluated in the evaluation procedure /interview, written

objections, hearing before the Supreme Judicial Council

- possibility to demand the removal of a member of the evaluation body

Problems

- high percentage of “very good” marks ( 93%-95% - according to Supreme Judicial Council
member interviewed on questions related to judges’ appraisal by ‘Legal world”, accessible
on-line)

- absence of an unified appraisal body, conducting direct appraisal to all judges — in fact the
majority of the judges are evaluated by auxiliary assessment commissions (who propose
reports and evaluation marks to the Proposals and Attestation Commission), which have
different members in each case, with different background and personal criteria when
applying the appraisal rules; colleagues evaluate colleagues and that results in large amount
of “very good” marks - thus preventing the real distinction of those who have exceptional
performance from those who just work well or satisfactory.

Unified form for appraisal of judge, prosecutor, investigator, administrative head, vice
administrative head

The unified form has the following content:

PartI —job reference

Part I — administrative head opinion under Article 30 (2) JSA

Part III — files inspected, hearings visited, interviews, authentic information used

Part IV — findings on general criteria under Article 198 JSA

Part V - findings on specific criteria under Article 199 JSA

Part VI — findings on additional criteria under Article 201 JSA /for occupying

administrative position/

7. Part VII - findings and verbal evaluation by the board of the National Institute of
Justice for the period of service of judges, prosecutors and investigators as permanent
teachers at the National Institute of Justice

8. Part VIII - numerical score on the general criteria for the appraisal of judge,
prosecutor, magistrate, administrative head and deputy administrative head

9. Part IX - numeric score on specific appraisal criteria

10. Part X - numeric score on additional criteria for occupying administrative positions

11. Part XI - auxiliary assessment commission's proposal for aggregate evaluation

12. Part XII - final proposal for aggregate evaluation of the Proposals and Attestation

Commission

A e
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EJUHEH ®OPMYVYJIAP 3A ATECTUPAHE HA CbiUsl, IPOKYPOP U
CIIEJOBATEJI, AIMUHUCTPATUBEH PbKOBOJAUTEJI U 3AMECTHUK HA
AJIMUHUCTPATUBEH PBKOBO/IMTEJI

Unified form for the performance appraisal of judges, prosecutors and

Investigators, administrative heads and deputy
Administrative head

Yacr I
Kanposa cripaBka

Part I
Job reference

JIn4HY TaHHY 32 JIULETO
(ume, pe3ume, haMuIHs)

Personal information about the person
(name, surname)

Jlata 1 MACTO Ha paxKIaHe:
Date and place of birth

ETH
Identification number

Tenedon, e-mail
Phone, e-mail

OpraH Ha cbJieOHaTa BJIacT
Judicial body

JUTBKHOCT (BKITFOUMTENTHO aM. JUTBXKHOCT 110 4wi. 172 ot 3CB):
Position(including administrative position under Art.172 JSA)

IOpuanuecku crax:
Legal experience

- B OpraH Ha CheOHaTa BIaCT
in the body of the judiciary
(KOHKpETH3Hpa ce BCKA 3aeMaHa JUTKHOCT U IIepUO/ia Ha 3aeMaHeTo if B CbOTBETHHS OPTaH Ha ChAeOHaTa BIaCT)

(every position and the period for which it had been occupied shall be specified)

- UI3BBbH OPTraHUTE HA C'I),He6HaTa BJIacCT
outside the judiciary

JIOMBIIHUTENHA KBATH(PUKALMK U CHIEHHATH3AIIN
Additional qualification and specialisation

ToBuiraBaHe Ha MSCTO B PaHT U 3aIlj1aTa
(nocneneH panr- pemenue Ha BCC)

On the job promotion to a higher rank and salary
(last rank - Supreme Judicial Council decision)

11



Jata, MACTO M pe3yJITaTH OT IPEIXO0JHATA ATECTALHS
Date, place and results from previous appraisal

Ilepuon Ha arecranusTa:
Period of appraisal

Yact 11
CraHOBHILE HA aIMUHUCTPATUBHUSA pbKoBoauTen 1o wi. 30, ai. 2 or 3CB

Part IT
Opinion of the administrative head under Article 30 (2)JSA

OpraH Ha cbaeOHaTa BIaCT
Judicial body

AIIMHUHHUCTPATHBEH PHKOBOAUTEI
Administrative head

CraHOBHILE:
Opinion

Toxmuc: (aAMUHUCTPATHBEH PHKOBOAUTEN)
Signature (administrative head)

Yacr III

TIpoBepenu jena; MoceTeH  ChAOHN 3acelaHus; ChOeceIBaHS; H3IIOI3BaHa
[OCTOBEpHA MHCMEeHa HHOOpMALHS

Part 11T

Files inspected; hearings visited; interviews, authentic written information used

IIpoBepenu nena:
Files inspected

Tlocetenu cbAeOHN 3aceqaHus:
Hearings visited

CnbecenBanus:
Interviews

JlocToBepHa McMeHa HH(POPMaIIHUsL:
Authentic written information

Yact IV

KoHcraTanuun no nokasarenire Ha OOIUTE KPUTEPUH 3a aTeCTHPAaHE
Part IV

Findings upon indicators to the appraisal general criteria

A. Cpaun
A. Judges

1 bpoii n Bu Ha IPENMCKUTE U AeaTa
Number and kind of cases

12



1.1 H’BiBOI/IHCTaHLIHOHHI/I nena

rpaskIaHCKH Civil

THPrOBCKH COmmercial

aamusucTp. administrative

HJIOX penal cases (general character)
HJIUX penal cases (private character)
UHJL penal private cases

AHJL penal-administrative cases

1.2 Bb33uBHH 1ena

rpaskIaHCKH Civil
THProBCKH Commercial

HJIOX penal cases (general character)
HJIYX penal cases (private character)

1.3 Kacauuonsu aena

rpaxIaHcKu Civil

THProBekH Commercial

ammurucTp. administrative

HJI0X penal cases (general character)
HJIYX penal cases (private character)
AHJL penal-administrative cases

Koncrartarun:

2. Cna3BaHe Ha CPOKOBETE

2.1 TloaroToeka 3a ﬁasrne)m:[aﬂe Ha JIJIOTO OT ChINS TOKIA UMK

2.2 Bpoii BuCsIIN 1ena /0T qaTaTa Ha oOpa3yBaHe/

/

%0 3 mecena iip 0 3 months
ot 3 710 6 mecerta 3 0 6 months
ot 6 mecena yio | ronuna [6'months - 1 year



Hax 1 roguHa _

CpO‘{HOCT Ha U3rOTBAHE HaA C’b,ZleGHI/ITe AKTOBE

2.3 lena nies nﬁnona HA aTecTUpaHe

rojinHa
OCTaHAJIH HECBBbPLICHN

IOCTBIITNIN

Hacpo4Y€HU

CB"biI.HCHI/I

2.4 CpoKoOBe 3a U3rOTBSIHE HA ChICOHUTE aKTOBE

-

|

Opoii CBBPIICHH Aeia

CBBPILEHHU B CPOK 10 1 Mecer
CBBPILEHNU B CPOK 10 3 Mecena
CBBPIIEHNU B CPOK 10 1 roanna

Koncrartaiun:

3. BpOﬁ TIOTBBPACHHU U OTMEHCHHU aKTOBE 1 OCHOBAHUATA 32 TOBA

TTocTaHoBeHU akTOBE

T'oguna

Tlopnexanu Ha o0xaIBaHe



IToTBBpAEHH
Upheld

W31s110 oTMEHEHH
Entirely reversed

M3meHeHun
Amended

IIpexparenu
Terminated

YBakeHH xandu 3a 6aBHOCT
Complaints for slowness granted

HenonycHaru 1o kacaunoHHO o0xaiBaHe

Not admitted to cassation

Koucrararumu:
Findings

4. PazbupaemMo 1 000CHOBaHO MOTHBHpPAHE HA AaKTOBETE
Understandable and justified reasoning of acts

Koucrararumu:
Findings

5. Pesynratu ot npoBepkute Ha MHcnekropara kbM Bucuius cbaedeH chBeT
Results from Supreme Judicial Council Inspectorate's inspections

Koncraranuu:
Findings

6 (a) IToompenus nmpe3 nepruopa, 3a KOHTO ce H3BBPIIBA aTECTHPAHETO
Incentives during the appraisal period

Koncraranuu:
Findings

6 (0) Haka3zanus npes neprosa, 3a KOMTO ce U3BbPIIBA aTECTUPAHETO
Penalties during the appraisal period

Koncraramnuu:
Findings

7. Cna3BaHe npaBuiaTa 3a mpodecoHaNHa eTukKa
Compliance with Ethical rules
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Koncraranuu:
Findings

8. O0I1a HATOBapEHOCT Ha ChOTBETHUSI ChAEOCH pailoH M OpraH Ha cheOHaTa BIACT, KAKTO U

HATOBAPEHOCTTA HA aTECTUPAHUS B CPABHEHHE C IPYTUTE ChAUH, IPOKYPOPH H CIEAOBATENH OT ChIIHUsI OpraH Ha chaeOHaTa BiacT
Total workload of the respective judicial district and judicial authority, and workload of the evaluated compared with the other judges,
prosecutors and investigators from the same judicial body

Koucraramuu:
Findings

9. CriocoGHOCT 3a MpHJIaraHe Ha IpOLEeCyaTHUTE 3aKOHH, CBBP3aHHU ¢ 00pa3yBaHeTo 1

JBIDKCHHETO Ha Jerata
Ability to apply the procedural laws related to institution and processing of cases

Koncrararuu:
Findings

10. IIpaBmiiHa ¥ 3aKOHOCHOOpa3Ha OLIEHKA HAa OTHOCHUMUTE (haKTH H OOCTOSTENICTBA U yMEHHE
32 TSXHOTO CHCTEMAaTH3UPAHE B XO/a Ha IIPOU3BOACTBOTO;
Proper and legitimate assessment of the relevant facts and circumstances and skill
for their systematization in the proceedings

Koncrararuu:
Findings

B. IIpoxypopu Prosecutors

1. Bpoii 1 BUI HA IPENHUCKUTE U JIeNaTa
HaxkasarenHu npenucku u aena ot o0l Xapakrep
Haxkazarennu npenucku u aena oT 4acTeH XapakTep
AJIMUHUCTPATUBHU Je1a

I'paxnancku nena

1.1 OO0 Opoit BH3I0KEHH TPETTUCKH-

1.2 Ipenmer

M3roTBeHr OOBHHHUTEIHH aKTOBE

Tpennoxenus 3a cropasymeHne

TIpuknroyenu Obp3u 1 He3a0ABHU TONUIIEHCKN IPOU3BOACTBA
W3nbiiHeHne Ha IPUCHIN

JlexxypcTBa M H3BBPIIBaHE Ha JINYHU HPOBEPKH

TocTaHoBICHHS 3a CIIHPAHE U IIPEKpATIBaHE
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HpCKpaTCHI/I HaKa3aTCJIHU IIPOU3BOJACTBA OT CHA

1.3 Bpoit gocbaeOHn MPOU3BOACTBA, B3ETH HA CIIELUATICH OTYET

1.4 Bpoii npoBeieHN 1 IPUKIIIOUEHU pa3ciieIBaHus-

Koucraranuu:

2 Cna3BaHe Ha CPOKOBETE

2.1 Cpok 3a NPUKIIFOUBAHE HA MIPEMHUCKUTE
HecBbpIeH NPemicKy B HAYaI0TO Ha Iepuoja

Bb3noxxenu npenvcku

IIpukiroyenu B 1-mMecedeH cpok
IIpuxiroueny ¢ pa3pelenueno 2 Mecena
IIpukiroyenu B cpok Haj 3 Mecena
IIpukiroyeHu B Cpok Hajg 6 Mecena

HeCB’pr.HeHI/I MPETIMCKU B Kpasi Ha I€puoaa

2.2 V3nbiHeHHe Ha IPUCHAN

B 7-nneBen cpok
B cpok 1o 1 meceny

B cpok Han 1 mecen

Koucrararuu:

3. Bpoii MOTBBbP/IEHN 1 OTMEHEHH aKTOBE M OCHOBAHMSATA 32 TOBA
TroAuHA

HOTBBPACHU

U310 OTMEHEHH

HU3MEHEHHU

OIpaBJaTeIHH IPUCHAHN [0 BHECEHH OOBHHUTEIHHU aKTOBE

Ji€J1a, BBpHATHU OT Ch/Jia 3a J0pa3cieABaHe

Koncraranuu:
4. Pa3bupaemo 1 060CHOBaHO MOTHBHPAHE Ha aKTOBETE

Koncraranun:

5. Pesynratu ot npoBepkute Ha MHCiekTOpaTa KbM Buciius cbaedeH chBeT
Koncrararmn:
6 (a) [Toompenus mpe3 nepruoaa, 3a KOMTO ce H3BBPIIBA ATECTHPAHETO

Koncraranuu:
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6 (6) Hakazanust pe3 meprona, 3a KOWTO ce H3BBPIIBA ATCCTUPAHETO

Koncraranuu:

7. Cna3BaHe mpaBuiiata 3a Npo(heCHOHaIHA eTHKA

Koncrararmm:

8. OO111a HATOBAPEHOCT Ha ChOTBETHHS ChJICOEH PallOH U OpraH Ha ch/leOHaTa BIIACT, KAKTO U
HATOBApPEHOCTTA HAa aTECTHPAHUs B CPABHEHHUE C JIPYTUTE ChAUH, IIPOKYPOPH U CIIEJI0BATEIHN OT ChIIMSA OpraH Ha ChleOHAaTa BIIACT

Koncraranumu:

9. CHocoGHOCT 3a IpHIaraHe Ha MpoLeCyaTHUTE 3aKOHH, CBBP3aHHU ¢ 00pa3yBaHeTo U
JIBIDKCHHETO Ha Jienara

Koncraranumu:

10. IIpaBmiHa 1 3aKOHOCHOOPA3Ha OIIEHKA Ha OTHOCHMHTE (haKTH M 0OCTOSATENICTBA U yMEHHE
32 TSXHOTO CHCTEMAaTH3UPAHE B XO/Ia Ha IIPOU3BOJICTBOTO;

Koucraramumu:

B. CienoBarenu
Investigators
1. bpoii 1 BUJI HA IPEIHUCKUTE U JIeNlaTa
1.1 IlpukiroyeHuH aena cperly U3BECTEH U3BbPIINTEN
OOBHHHTETHH 3aKIFOYECHUST
3aK/II04CHHS C MHCHHE 3a TIPEKpaTsABaHe
3aK/II04CHHS C MHEHHE 3a CIIMPaHe
1.2 TIpuKIFOYEeHHH AEJ Cpelly HEN3BECTeH H3BBPIIUTENT
3aKIIFOYCHHS C MHCHHE 3a IIPEKpaTIBaHEe

3aKII0YeHUsT C MHEHHE 32 coupane

1.3 Jlena, ocTaHay Ha IPOU3BOJICTBO B Kpasi HA IEPUOA
HaJ 2 Mecena

HaJ 4 Mecela

Hax 6 Mecena

1.4 Bpoii ciecTBEH NOPHUKU U U3BHPIIEHN IPOBEPKH
Bb3noxkenu ot npokypop

Bb310%keHH OT IPYTH CIIEICTBEHH CITyXOH

Me)Kz]yHapom—m CJICACTBEHU NOPBUKHU

Koncraramnuu:

2. Cnia3BaHe Ha CpOKOBETE

Hel‘[pI/IKJ'[}O'-H/IIII/I B Ha4YaJI0TO Ha II€pruoia
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Bpb3noxkenu

Henpuxitounnu Haj 6 Mecena

Henpuximouenu Haj | ToJ ¢ HOBIUTHATO OOBHHEHHUE 33 YMUIILICHO IPECTHILICHHE
Henpuxitouenu Haj 2 roJi. C MOBAUIHATO OOBUHEHUE 32 TEXKO YMHUIIUICHO NIPECThIIEHHE
Jlena 6e3 MCKaHO pa3pelIeHHeE 3a IPOIbIDKABAHE HAa CPOKA

HerI/IKJ'IIO‘{PIIII/I B Kpas Ha nn€épuoja

Koncrararmm:

3. Bpoii TOTBBpAEHN U OTMEHEHH aKTOBE H OCHOBAHUATA 32 TOBA

3.1 CbIocTaBUMOCT MEX/y aKTOBETE Ha CJIe[JOBATEls U Ha IIPOKypopa
AKTOBE Ha CJIe/[0BaTelIs

aKTOBE Ha IIPOKypopa

BUJ

Opoit

BHUJ

Opoit

OOBUHUTEIHO 3aKIIOYEHHE

OOBUHMTENEH aKT

3aKiII0ueHIe C MHCHHUE 3a NIPEKpaTsABaHe

IocranoBieHue 3a NpeKpaTsIBaHe

3aKioueHre ¢ MHEHHE 3a COUpaHe

ITocranoBnenue 3a criupane

3.2 Bpoii nena, BbpHATH OT ChJla 3a 10pa3CieiBaHe

Koncrararumu:
4. Pa3bupaeMo 1 000CHOBaHO MOTHUBHPAHE Ha aKTOBETE
Koncrararumu:
5. Pesynratu ot npoBepkute Ha lHcnekTopara KbM Bucmus chie0eH cbBeT

Koncraramuu:

6 (a) INoompenus npes nepuoa, 3a KOMNTO ce U3BBPILBA ATECTUPAHETO

Koncraranuu:

6 (0) Hakaszanus npes nepruo/ia, 3a KOMTO Ce U3BBpIIBA aTECTUPAHETO
Koncrararmn:

7. Cna3Bane TipaBWIaTa 3a l'IpO(I)eCPIOHaJTHa €THUKa

Koncrararuu:
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8. O6m1a HaTOBapeHOCT Ha CHOTBETHHS ChJeOEH PaiioH U OpraH Ha ChAeOHATa BIACT, KAKTO U
HATOBApPEHOCTTA HAa aTECTHPAHHs B CPABHEHHUE C JIPYTUTE ChAUH, IIPOKYPOPH U CIIEOBATEIN OT ChIMSA OpraH Ha ChleOHaTa BIaCT

Koncrararmm:
9. CrocoOHOCT 3a MpuJIaraHe Ha MPOLIECYaJTHUTE 3aKOHH, CBbP3aHH C 00pa3yBaHETO U
JIBIKCHUETO Ha Jienara

Koncrararum:

10. IlpaBuiHa 1 3aKOHOCHOOpa3Ha OLEHKA HA OTHOCUMUTE (PAKTH U 0OCTOATEICTBA H YMEHHUE
3a TAXHOTO CHCTEMAaTH3MpPaHEe B X0/a Ha IPOM3BOJICTBOTO;

Koncraramuu:

YACT V

Koncraranuu 1o cienuduyHnuTe KPUTEPHH 33 aTeCTHPaHe
Part IV

Findings on special appraisal criteria

A. Cpaun
Judges

Koucraranuu
Findings

Cria3BaHe Ha rpaduka 3a IpOBEK/IaHE Ha ChACOHH 3aceJaHus — YMEHHUS 3a LEeJICHACOUCHO Pa3IPe/Ie/IeHUe U ONTUMAJIHA OPTaHU3alMs Ha
paboTaTa Ha aTeCTHPaHUS
Compliance with the schedule of hearings - Skills for targeted distribution and optimal organization of work of the appraised,;

VMenue 3a BojieHe Ha Ch1e0HO 3acejaHie U ChCTaBsIHE Ha POTOKOJ — HMBO HA MIO3HAHMS HA aTECTUPAHKs B 00JIACTTa HA IIPOLECYAIHOTO
[PaBO M HPAKTHYECKOTO UM MPUIIOKEHHE TIPH

pasriexkIaHe Ha Jenara.

Skills for conducting court hearings and drawing up records of proceedings - level of knowledge of procedural rules and their practical
application when examining cases.

b. ITpoxypopu
Prosecutors

Koncraranun
VMeHus 3a IIIaHUPAHE U CTPYKTypUPaHe Ha ICUCTBHATA B JOCHICOHOTO U ChACOHOTO

MIPpOU3BOACTBO — OHepaTI/IBHI/I YMEHUA Ha aTeCTHPAHU 3a [EJICHAaCOUCHO INTaHUPpaHEe U OIITUMaJIHa OpraHu3aliis Ha pa60TaTa My B
Z[OC’BZ[C6HOT0 n C’bZ[C6HOTO TIpOU3BOJICTBO

M3nbiiHeHne Ha MMCMEHNUTE YKa3aHHs U Pa3sopeKIaHus Ha O-TOPECTOSIIHS IPOKypop —OTroBOPHO OTHOLIEHHE Ha aTECTUPAHUS KbM
paborara My

CriocoOGHOCT 3a OpraHu3upaHe Ha paboTaTa U PHKOBOJICTBO HA PA3ClIe/IBAIIUTE OPTaHU M EKHITUTE, KOMUTO Y4acTBaT B IOCHCOHOTO
TIpon3BOACTBO — CIIOCOOHOCT Ha aTeCTUPAHUS 33 CHTPYIHHYECTBO H YMEHHUTA MYy 32 OIIepaTHBHO PHKOBOJCTBO H KOHTPOI

B. CnenoBarenu
Investigators
Koncraranun

YMeHust 3a IUIaHUpaHe U CTPYKTYpHpaHe Ha ACHCTBUATA B JOCHAEOHOTO U ChAEOHOTO IPOM3BOACTBO — ONepaTHBHU YMEHHUS Ha aTECTUPAHHS
3a [[EIEHACOYEHO TIIaHNpaHe N ONTHMAJIHA OpraHN3alus Ha paboTaTa My B JIOChJIEOHOTO POU3BOJICTBO

V3mpiHeHne Ha MICMEHUTE YKa3aHUS U Pa3IopexkIaHus Ha IPOoKypopa — OTTOBOPHO OTHONICHHE Ha aTECTUPAHUs KbM paboTata My
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Yacr VI

KoHcraTanuu no crenupuuHATe KPUTEPHH 3a 3a€MaHe Ha PHKOBOHA JTBKHOCT
Part VI

Findings on specific criteria for occupying administrative position

Koucraranuu

1. CriocobHocT 3a pa60Ta B €KHII U pa3npe€aCI€HUE Ha 3aJa4U B HETO — anaBneHCKa, OpraHU3allMOHHA 1 KOMYHHUKAIIMOHHA KOMIICTEHTHOCT
Ha aTeCTUpaHusA

2. CriocoOHOCT 3a B3eMaHe Ha IPaBUIIHU YIPABICHCKU PEIICHNS — Y MEHUS Ha aTeCTUPAHUS IPaBIJIHO Jla BB3IPpHEMa U aHAIH3Hpa
CHTYyallH, CBbP3aHH C U3IIBJIHEHHE HAa PO)ECHOHAIHUTE 3aIbJDKEHHUS 1 JIa pearnpa CBOCBPEMEHHO C B3eMaHE Ha YIIPaBJICHCKU PELICHUs

3. HOBCZ[GHI/Ie, KOE€TO uU3aura aBTOpUTETAa HA C’I)Z[66HaTa BJIaCT — HepconanHHTe JOCTUIKCHUS HAa aTECTUPAHUS 3a nozxo6ps{BaHe Ha JCHHOCTTA
Ha pPBKOBOJACHHUA OT HErO OpraH Ha C'bLleﬁHaTa BJIACT U YMCHUATA MY J1a 3alllUTaBa aBTOPUTETA HA C'b,[le6HaTa BJIacT

4. YMeHue 3a KOMYHUKALHS C IPYTH IbPXKABHU OPraHu, MPaKAaHd U IOpuandecky Jinua - CHOoCOOHOCT 3a B3aUMOJCHCTBHE C IbPKABHUTE
OpraHy, rpaXaHH M IOPHIMYECKH JINLA, Y4acTBallM B IIPOLieca Ha IpaBopas/iaBaHe, KaKToO H OCUTypsiBaHe Ha aTMoc(epa Ha JJoBepHe KbM
OpraHuTe Ha chaeOHaTa BIACT

Yact VII

KoHcTaTanuu u ciioBecHa OLEHKa OT YIPAaBUTEIHH CbBET Ha HallnoHaMHUA HHCTUTYT O IPABOCHANETO 3@ BPEMETO, IPOCIY)KEHO OT
ChJIHA, IPOKYPOP U CIIEA0BATEN KaTo MOCTOsHEeH npenoaasaten B HUIT

Part VII

Findings and verbal evaluation by the board of the National Institute of Justice for the period of service of judges, prosecutors and
investigators as permanent teachers at NIJ

TToanucu Ha uneHoere Ha YC na HUIT:
Signatures /Board of the National Institute of Justice/

Yact VIII

Iudpou oreHkH M0 00IKUTE KPUTEPUH 33 ATECTUPAHE HA ChMS, MPOKYPOP, CIIe0BATEN, AAMUHUCTPATUBEH PHKOBOAUTEI M 3aMECTHHUK Ha
AIMUHHUCTPATHBHUS PbKOBOIUTEI

Part VIII

Numerical score on the general criteria for the appraisal of judge, prosecutor, magistrate, administrative head and deputy administrative head

Ne
Kpurepun Ha arecrarmsata

Appraisal criteria

Ornenka:
Score

KomenTtapu u 3abenexku
Comments

1 TIpaBHK O3HAHKS U YMEHHSI 32 IPUIATaHeTO UM
Legal knowledge and skills for their application

2 YMeHue 3a aHaJIN3 Ha IPaBHOPENIEBAHTHATE (HaKTh
Skills for analysis of relevant facts

3 YMeHue 3a onTHMalHa OpraHu3alys Ha padorara
Ability to optimal organization of work

4 EKCIICANTHBHOCT ¥ JIMCUUILIHHAPAHOCT
Efficiency and discipline

Yacr IX
HndpoBu oneHKH o criennpUIHATE KPUTEPUH 33 aTECTUPAHE
Part IX
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Numeric score on specific appraisal criteria

A. Coaun
Judges

Ne

Kpurepuu Ha arecranusata
Appraisal criteria

OrieHka:

Score

KomeHTapu u 3a0enexku

Comments

1 CniazBane Ha rpaduka 3a IPoOBeXAaHE HAa ChACOHU 3aCeaaHUs
Compliance with the schedule of the hearings

2 VMeHHe 3a BOACHE Ha ChACOHO 3aceJaHNe 1 ChCTABSHE Ha IPOTOKOI
Skills for conducting court hearings and drawing up records of proceedings

B. IIpokypopu
Prosecutors

Ne
Kpurepuu Ha arecrarusata

OueHka:
KomenTtapu u 3abenexku

1 VMeHus 3a IIaHUpPaHe U CTPYKTypUpaHe Ha ISHCTBHATA B JOCHIEOHOTO U ChAEOHOTO

POU3BOJCTBO

2 U3nbiaHeHKe HAa MMCMEHUTE yKa3aHUs U Pa3oPEeKaHus Ha HO-TOPECTOALIMS IPOKYPOp
3 CnocoOHOCT 3a opranuupaHe Ha paboTata U pbKOBOJICTBO Ha Pa3CIIEABAILUTE OPIaHU U €KUIIUTE, KOMUTO Y4acTBaT B 10ChIEOHOTO
HIPOU3BOJICTBO

B. CnenoBarenu
Investigators

Ne
Kpurepun Ha arecrarmsata
OreHka:
KomenTapn n 3abenexkn
1 YMeHus 3a IuIaHUpPaHE ¥ CTPYKTYPUPAHE Ha ISHCTBUATA B TOCHAEOHOTO M ChEOHOTO
TIPOU3BOZCTBO
2 VI3nbiHeHNe Ha MICMEHNTE YKa3aHUs U Pa3lopekIaHus Ha IpOKypopa
Yact X
ITrdpoBH OLEHKY IO TONBIHUTEIHATE KPUTEPHH 32 3aeMaHe Ha PHKOBOJIHA UTEKHOCT
Part X
Numeric score on additional criteria for occupying administrative positions
Kpurepuu Ha arecranusita
OrneHka:
KomenTtapu u 3abenexku

1.CriocoGHOCT 3a paboTa B €KHUIT U pa3lpe/IeleHie Ha 33141 B HEro

2.CriocoOHOCT 3a B3EMaHE Ha PeleHUs
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3.HOBe£[CHP[€, KO€TO u3aura aBTOpUTETa HA C’I;I[CGHaTa BJIacT

4. YmMenue 3a KOMYHHKaIMA C APYrd AbPKaBHUA OpraHu, rpaXXJaHu U FOPUAUYCCKU JIULA

Yacr XI
TIpennoxxeHre 3a KOMIUIEKCHA OLIEHKA OT MMOMOIIIHATA aTECTALMOHHA KOMUCHS

M3nbiaHeHne Ha ﬁaGOTaTa

1. 3aoBosMTEIHA

3aHOBOJ'II/ITeHHO M3IIbJIHEHHE Ha paboTarta

2. o6pa

CBHOTBETHO Ha IJIHKHOCTTA U3ITbJIHCHUE HA pa60TaTa

w

. MHoro no6pa

M3KIIF0YUTEIIHO M3ITBJIHEHHE Ha paboTaTta

Qo

TpULIATEIHA!

Hel’IpI/IeMJ'II/IBO H3ObJIHCHUC HA paﬁoTaTa

0606H.ICH JIOKJIaZ OT IIOMOIIHATA aTECTAllMOHHA KOMHCHA:

TTomomiHa arecTamoHHa KOMUCHS B ChCTaB:

(ume 1 pamutust) (TIOAIHC

Yact XII
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OKOHYATETHO MPEJUIOKEHUE 32 KOMIUICKCHA OLICHKA Ha KOMUCHSITA T10 MPEI0KEHUATA U aTECTUPAHETO Ha ChJIMH, IPOKYPOPH 1
crnenoBarenu keM BCC

Part XII

Final proposal for aggregate evaluation of the Porposals and Attestation Commission

TTonoxurenna:
Positive

Touku
Points

WsmsiHenne Ha paboTaTa
Performance of duties

1. 3ajioBOIMTEIHA
Satisfactory

3a10BOIMTEHO M3ITBJIHCHHE Ha paboTata
Satisfactory performance of duties

2. lobpa
Good

CBOTBETHO Ha JUIBKHOCTTA M3IIbJIHEHHE Ha padoTrara
Adequate to the position performance of duties

3. MHoro no6pa
Very good

M3knrounTesHO U3ITbJIHEHHUE HA paboTaTta
Exceptional performance of work

OtpuuaTenHa:
Negative

Henpuemnneo u3mbiHeHHe Ha paboTraTa
Unacceptable performance of work

KomeHTap 0T KOMHCHSITA 0 MPEIOKEHHUSTA i aTECTHPAHETO Ha Ch/IHH, IPOKYPOPH
cienoareny kbM BCC 0THOCHO KOMIUIEKCHATA OIICHKA M NPEIOPBKH KbM aTeCTUPAHHUS:
Comments of the Proposals and attestation Commission regarding the aggregate evaluation and recommendations to the evaluated

EnuHHAUAT GOPMYJISAP € H3TOTBEH Ha.....ee'eeeeeeeneeiieiieeeieaes
(nata)

The Unified form is composed on

/date/

Enuanusat Gpopmymap mu 6e BphUeH Ha:
(nata)

The unified form was served on
/date/

(ume u pamunms) ( mOAIHUC)
(name surname) (signature)

(MMaM/HsAMaM Bb3pakeHs1) ( HOIIHIC)
(I have / I don' have objections) (signature)
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