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24 November 2011), the Ministers’ 

the Ministers’ Deputies the item “Expected 

results” “

setting work regarding … corporate social responsibility in the human rights 

field;”

“C

nd outstanding issues” (

standards and work, in particular the “UN Guiding Principles for the Implementation of 

the UN ‘Protect, Respect and Remedy’ Framework”

J. Polakiewicz, “Corporate 

n Japan”, Nagoya 

http://cale.law.nagoya-u.ac.jp/_src/sc618/CALE20DP20No.209-121010.pdf


r the Implementation of the UN “Protect, Respect and 

Remedy”

http://www.unglobalcompact.org/issues/human_rights/The_UN_SRSG_and_the_UN_Global_


“

Principles. The Working Group stands ready to support this process.”

–

Holger Haibach) on “Human rights and business”

business enterprises”, United Natio

business enterprises”, United Nations Human Rights Council, 10



ndation 1936 (2010) “Human rights and business”, the 

’

the “implementation gap”. 

“implementation gap”

a “ gap” a “governance gap”

repeatedly, they are only “ ” a “

Guiding Principles on Business and Human Rights: Implementing the United Nations ‘Protect, Respect 

and Remedy’ Framework

http://assembly.coe.int/Main.asp?link
http://www.ihrb.org/news/2012/conference-business-and-human-rights-principles-to-practice.html


.”

recently recommended that “[i]nternational organizations, including regional bodies, 

efforts at the regional level, with all stakeholders”

“implementation gap”. 

business enterprises”, United Nations Human Rights Council, 10



which seeks “to intensify co

”

1936 (2010) on “Human rights and business”

many of the Committee of Ministers’ standard

area of the Council of Europe’s activities where the relationship between human rights 

f Europe’s recent Internet 

http://assembly.coe.int/Main.asp?link


dren’s rights

Children’s Rights and 

take in the workplace, marketplace and community to respect and support children’s 

“the worst forms of child 

labour” (1999) and ILO Convention No. 138 on “

employment and work” (1973), as well as the 

’

30 (“Employment”).



and the Committee of Ministers on the general protection of children’s rights could serve 

























 kers’ claims in the event of the insolvency of their 



 the right of workers’ representatives in undertakings to protection against acts 





he “ ”

ILO’s “Tripartite Declaration of Principles concerning Multinational 

Enterprises and Social Policy” adopted in 1977 and updated in 2006.



as well as the factsheet “Companies: victims or 

culprits” elaborated

rights and business. In the context of environmental issues, a “Study of the Legal 

Operating Outside of the European Union” submitted by the University of Edinburgh has 

“While the ECHR is a comparatively advanced system of human rights protection against 

n rights.”

ό Taşkin and Others v. Turkey

University of Edinburgh, “Study of the Legal Framework on Human Rights and the 

Environment applicable for European Enterprises Operating Outside of the European Union”, page 10.

Lόpez Ostra v. Spain 

Taşkin and Others v. Turkey 



or cooperate in “ ”. In this respect, the Special Representative to the Secretary

Business and Human Rights: Further steps toward the operationalization of the “protect, respect and 

remedy” framework, A/H

Business and Human Rights: Further steps toward the operationalization of the “protect, respect and 

remedy” framew

University of Edinburgh, “S

Environment applicable for European Enterprises Operating Outside of the European Union”, 



Council’s Regulation 44/2001 on Jurisdiction in Civil and Commercial Matters (the 

“Brussels regulation”) pro

Human Rights. The Court’s cas

The legal liability of Dutch parent companies for subsidiaries’ involvement in violations of fundamental, 



, to address the conduct of natural or legal persons outside a state’s jurisdiction is 

“Study of the Legal 

perating Outside the European Union” submitted in 2010 by the University of 

University of Edinburgh, “Study of the Legal Framework on Human Rights and the 

vironment applicable for European Enterprises Operating Outside of the European Union”, paras. 188 et 



“dissemination gap” of the Guiding Principles

“…

ent the Guiding Principles… 

stakeholder groups.”

business enterprises”, United Nations Human Rights Council, 10



on the “Promotion of 

Corporate Social Responsibility in the Hemisphere”.

, a conference on “Ireland and the United Nations 

d Human Rights“ (24 March 2012) organised by the National 

, a conference on “Business and human rights: 

implementing the Guiding Principles one year on” organised by the United Kingdom 

General Assembly of the Organisation of American States, “Promotion of Corporate Social 

Responsibility in the Hemisphere”, resolution of 4 June 2012 (AG/RES. 2753 (XLII



UN Working Group recently noted that “there is as yet little dialogue 

regional exchange and dialogue”

business enterprises”, United Nations Human Rights Council, 10

http://www.eurodig.org/
http://www.eurodig.org/
http://assembly.coe.int/Main.asp?link


“

”.

on “Human rights and business” 

–

te functions which have been “privatised”, such as law enforcement or military 

http://assembly.coe.int/Main.asp?link
http://assembly.coe.int/Main.asp?link


social responsibility of businesses, leading to a Council of Europe “label” for the best. 

suggests, on the basis of the UN framework “Protect, Respect and 

medy”, that the Council of Europe could also consider the following points:











“Council of Europe label” f

Parliamentary Assembly on “Human rights and business” of 27 September 2010 and its 





– –



contribute to filling the “implementation gap” of the UN 



Council of Europe action, in particular children’s rights,




